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became the focus of this study. I discovered that in lef
themselves, I collected answers to questions I had not

A thesis is often most inte  ting to the person
narrative, aesthetic quality to objects that is recognize
this ability of a massed produc item to evoke a time
the perseverance and skills of its maker, which ' ida
folklore. The evocative qualities of Chipman bricks 1
produced them, the company that funded the producti

company made such an economical difference, th
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g the brickmakers define

en known were importani ) ask.
no wrote it, 1t thereis a
y those beyond researchers. It is
id asetof ' ues, combined with
the field of occupatic 1
ch speak of themenv >

and the community in which the

¢ ngpoint of this thesis.


























































My experience conduc g interviews for this
great deal about what [ am like as a communicator, a
of the community of Chipman. I experienced fficul
potential informant. It was difficult to verbalize what
project, mostly because I sensed right away that wh
necessarily what my informants thought was importa
transcribing all the interviews, I was able to listen to

form a new focus for my study, which is how I origir

influence of noastalgia and memory on occupational

Every interview was different. | had a
informant, and at the beginning of every interview, tl
negotiation of my relationship as both an outsider to
regional community. There is asha 1owner ip of
part of the same regional community as your informe

communicative distance that is established because o

outsider to the occupation of brickmaking,

When scheduling my interviews, I discovered
informant, explain the project, and then attempt to sc
and formal to be effective. A complex schedule of ne
interviewing could take place. _ started with someone
with, at the end of the interview I would ask them if't

be interested in being interviewed for my pro  t. Th

19

oject resulted in me le 1inga
where my place is as a member
with the first phoneca toa
vas trying to collect for my
v ted to collect was not
‘0 collect. During the | )cess of
themes that were repeated and

y started thinking about the

klore.

ferent relationship with each
nitial conversation was a
occupation, but a member of the
)erience that comes from being
but there is

sfinitely a

:ing both a young female, and an

at to simply call up a potential
lule the interview was too abru;
»rking had to occur before
inew well and was comfortable
7 knew anyone else who would

would list 1 nes, but would then












examine the implications of remembering wo ., and

the difference between memor~  that are stor , and
conclude my thesis by reflecting on the challenges of
purposes of documenting an historical work process ¢
experience retrospectively. Finally, I attempt to defin
brickmaker to the community, the workplace and the
some areas for further study in the hopes that desr

forgotten.

Before moving to these areas, however, it is ir
context. In Chapter Two I prese the history of Chipi
to the incorporation of this major industry and I positi
community to give a fuller understanding to the impo
community. [ also provide a history of the brick maki
in-depth look at the company formerly known as LE !

which was responsible for making brick and tile mam

\ >f Atlantic Canada.
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1s on exploring the pi  ess and
that are shared. [ will

iting a study with the al

interpreting that occupational

e significance of the life of the

n themselves and will suggest

ered obsolete will never be truly

yrtant to establish the historical

1, and what made it so conducive
the occupation within the

ice of the plant ) the

in the Mari nes, as well as an
w’s Brick

1 Tile Company,

;ture a booming business for the



Chapter Two: Brickmaki
Like most of the younger members of the Chij

history of my place comes from two main so1 es. "

™ A | rf M

copy of History “** "manby :v.F

to the Salmon River Region, published in 194  Sec

the community who refuse to forget the vibra , bus

Although the concept of nosta” "a and the glos
w  be dealt with more thoroughly in Chapter Five,
community life that in Chipman the heyday of prosg
that with its geographical situation on the intersectic
logging forests, Chipman would grow to be the ecor
Hawkes, a professor emeritus at the University of N

Chipman in his poem ‘Chipman Journey’’:

On the Saturday nights

Of our summer lives

We gladly paid the price

Of wearing dress-up clothes
Forwe' v ' /;me

An ‘ening in town.

As we drive the final mile

In the Chipman village

My brother Dave d I announced
The four familiar landmarks:

The Salmon River far below the highw
The chimney in the L.E. Shaw brickya:
Sayre’s lumbermill

And Saint Joseph’s spire \—..ipt n 20(
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n Chipman

n community, my knowledge of the
first is the ubiquitous and dog-eared
: Baird, grandson of the first set r
are the memories of the people in

y community of days gone by.

r over of the hardships of the past
an undeniable reality of

y has passed. Once it was thought
f railways, water systems and h
ic capitol of the province. Robert

Brunswick, reflects on early life in

91)









body of freshwater in New Brunswick, the area was
industry, which quickly became the impetus for perr
settlers arrived in the early 1800’s, the lumbering in
years later when businessmen from Maineca ztot
(C ipman 2002, 1). Over the subsequent decades, th
by the lure of employment from the burgeoning lum
the development of the mining industry, and later in
Shaw’s Brick and Tile industry (Baird, 1946 2).

The first census, taken in 1871, the year that the
Chipman proper, showed that the parish housed som
parishes of Brunswick and Cambridge, this was 131:
By the late 1800s, Chipman and its surrounding area
large company stores, shipyards, a large scale coal nr
bank, a grocer, a hospital, a cheese factory, a post of
schools and other businesses, d a passenger and ca

had maintained itself, and the census recorded numb

from the Kings Co. Record on August 4™, 1904:

Many new dwellings in course of con
evidence of the faith the people have :
Chipman. Many places with five time
not give evidence of one half the volu
being transacted in Chipman (< .iipma

The village was also gaining quite a reputation fc
busine:

en. Baird tells several tales of _..ipman’s i

imposing, indepenc 1itn |, whov e keenly skillec
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-disposed for the lumbering
ent settlem  t. Although the first
rry really took hold about twenty
wrea to establish the first sawmills
opulation slowly increased, aided
mills, the coming of the railways,
1930’s, the institution of LE
t sawmill was establis d in
765 people. _ >mpared to the nearby
1d 267 more residents, respectively.
asted several lucrative lumber mills,
ng industry, covered bridges, a
, a grist mill, several « urches,
yrailway. By 1881, the popula in

of 1772 (Baird 1946, 2). Taken

iction give

1e future of

e population do
of business that is
002, 199).

tracting strong-minded
istrial figure heads; these were

their trades and had strong,
























Middleton Brick & Tile Company was a multi-purg
the “office boy, typist, timekee r, head burr and
filled the unproduc ‘e winter nths by sell g co:
inception, the plant burned down, and was then rebi

A promoter of industry, Ross’s financing al
small plant at Brickton and his father’s plant, chang
Valley Brick and Tile company. Demand for brick
disorganization of the thirty some smaller brick plai
Shaw and the F. B. McCurdy Company began buyii
larger company called the Nova Scotia Brick and T
three larger plants in order to fill the demand for bri
Pugwash, and a plant in the A »olis Valley.

By 1913, Shaw was the General Superintenc
John, New Brunswick was still the recipient of their
still rebuilding the massive damage from the fire of
declaration of the onset of World War I, the product
and Shaw decided to sell his shares in the Nova Sco
thereafter, he independently opened a brick p 1t in
operated. By 1915, Avonport was prospering, issuin
the Nova Scotia Clay Works, or the Elmsdale plant

marked a success for the brick industry when the H:

huge market for the | «
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venture for Shaw. As well he was
nan” (Shaw 1955, 41). Shaw
chopping wood. Shortly after its
ym another loan from W. B. Ross.
>wed Shaw to purchase both a

e name of his plant group to

gh, and recognizing the

erating in the Maritimes, Ross,
smaller plants to form a new,
mpany. They planned to oper

the locations of Elmsdale (Lantz),

fthe Ann: olis plant, and Saint
> production load as they were
In August of 1914, with the
“all the brick plants shut down,
ay Works Company. Shortly
port, where his father had once
tter quality product than either
ad. In 1917, another disaster

ex] »sion suddenly created a



























and the coal was replaced by oil, the ea

other regional industries.

Much like the process of brickmr
relationship between work, the worker :
aesthetic product, which is what sells a1
which is what allows people to maintail
measurement against which skill is dete
to conform to the standards of productic
the combination of skill and creativity. '
employment which is available, and the
workers.

Turning now from a historical d
men themselves. The most rem kable |
with which the n 1 could recall specifi
brickmaking from the temper. 1re of th
before and after drying down to the
and sy  ific details takes on an even gre
with me first during the interview proce
question: “How did you get the job in tk
question, the men would ask me if I kne
see if I was eligible to receive their life :

they knew best and were most comforta

spoke to a co-dependency on

s a circular nature to the

rocess is what creates the

nich is what fuels the economy,
it. The product is a basis of
irect result of a worker’s ability
industry, it is alsc 1e result of
nunity is dependent on the

uct which is created by the

to privilege the words of the
process to me was the ease
nation about the process of

o the measurements of the brick
f recollection of these minute
se they v e consistently shared
ew 1 v 1ld start with the same
lirectly after answering that
made. I believe it was in part to

, but also because it was the part



This echoes the importance Robert B: igton
“Strategies for Collecting Occupational Folklife in C
Contexts” He cites technique as not only being the *
occupational folklife] derive” but also as being the k
(Byington 1978, 185). He suggests starting off any ¢
by first familiarizing yourself with the “shapi ; prin
the operational area (the notion of shaping principles
Three). So, without consciously asking for ity int
dialogue. I was taken on a tour ..ithout havit ;0 ask
the operational side of the plant using the men’s owr

examine the significance of what we can derive of w
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on technique in his article
porary Urban/Industrial

s from which the ¢  =r forms [of
nderstanding the workplace
ionally based fieldwork project

« the occupation and touri
e discussed further in Chapter

s began with this s 1ational

: following chapter I reconstruct

»as much as possil :and I

m discussions of process.


















The process of brickmaking at the Chipman
the days when horses provided power, and dry weat
main ingredient in all bricks, in every century, was «

Unabridged Dictionary defines clay as:

a natural earthy material that is plast
consisting essentially of hydrated sili
used for makir bricks, pottery, etc.;
fissile or laminated structure formed
clay or argillaceous material

My informants corrected me early on in my fieldwo:
shale. Shale is essentially drie clay, which, when e:
grinding it into a powder and mixing it with water tc
closer to the surface of the ground, while sha requi
mining coal.

More specifically, th = are structural di
result in different final products. According to the
Washington, DC, as published in a circular in Septe:
on Brick and Ti  Constructic

Clays are complex materials; surfac
differ from shales more in physis
chemical composition. Chemically, al
of silica and alumnia with varying
oxides and other impurities. Althoug
oxides are impurities, they act as flu
at lower temperatures. Metallic oxide

iron, magnesium and calcium) inf
finished product (T " nical 1' ).
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as much more advanced than

rmined product output. But 1e

;b ~+~="~ 7= ~yclopaedic

wet,
aluminum;

lle as a rock of
onsolidation of

e difference between « 1y and
, requires an extra step of

a clay. Clay is usually found

er extraction, not nlike

s between clay . d shale that
ural Clay Products Institute in

1961 entitled “Technical Notes

and fi clays
icture than in
are compounds
its of metallic
ically, =tallic
ymoting fusion
:ularly  se of
colour of the






















































for proper burning. The Burner
of not only starting the fire in

but also monitoring the heat of
which gave an instrument reac
The equipment v ; located at
stack, in the Pyrometer House ((

Fairweather, who worked on the Hard Bricl
describes:
Well then, after e kiln is fille
and uh, with brick and clay, and
about 200 deg s of heat, anc
used to do it...the old way we
there anyway was 96 hours it
2004).
Copeland explains the process as sealit ever?
after the burner had inserted a thermal temper:
also sealed except for a square opening that
process (Copeland 1992, ~7). The kilns had tc
shift wer twenty-four hours a day, in shifts.
kilns to be fired, the burning and loading would
And what they s ut with firs
there’stwomen _ ;ahead 1
got so much into it, the other cre
then the floater g¢  to the next |
2003).

After the burning, the seals v : broken, and I:

the air to make it possible for the hard brick cre

The Hai "ick Crew

69

: responsibility
s of the Kilns,
1 a Pyrometer,
rinted readout.
Tt @ 150 foot
12, 26).

most of his career,

s is closed off

irnt. It starts in

m there. They

:n I first went

1 (Fairweather

top of the kiln but a port hole,
 the hole. Both doorways were
; used to monitor the burning
usly monitored, so the burning
€ there were so many bechive
[. Fairweather recalls:

all “floaters’’-

1and a” it’s

fills in, and

s (Fairweather

e placed near the doors to cool

he kilns.



Undoubtedly one of the 1 st physica
brick crew. These were the first men to tot
storage. Breaking into the burnt kilns even a
was something that was the cause of many clc
were put into use, Trail recalls that the air
glasses melted right off someone’s face. Aide
cooling system which was also a labour savin;

Then the hard brick crew wel
the heat from the  ehive kilns
that helps them dry it in the k
green belt. After the kiln is
there’s two men start to break
to have- they put it on wheell
into the- they I 1 to manu
wheelbarrow, wheel it out back
a hard job cause 'y just had «
inches wide for them to whee
then, the kilns was ] ed with
2004).

Strapping the bricks was a job that wa
head burner. The burning of the kilns took, at
each load. Even years after his nt
information of the burning process and the ti
When the advanced, labour-: 'ing shuttle k
reduced the burning time of the brick down st
Products Institute, “after the temperature has

begins. Forty-eight to seventy-one hours were

but in tunnel kilns, the cooling per | seldom «

70

ng jobs in the plant was the hard
shed brick and transport them to
s had been placed to cool the air
:cident narratives. Before the fans
» hot in the kilns that the plastic

ns, Fairweather describes anot r

yoled down, and
ito the dryer, and
1ey come off the
/n enough, then
rs ago they used
1 wheeled it out
e brick on the
in a piles. was
ke of probably 6
barrows on. But
1en (Fairweather

: by Glenn, who later became the
\d recall, ninety six hours to burn
till able to access the detailed
1 take each kind of kiln to burn.
:oduced  the plant in 1980, it
According to the Structural Clay
> maximum, the cooling process
- proper cooling in | iodic Kkilns,

y-eight hours” (Technical 1961 ).












constructed in 1988, was one of the last large proje
An employee could purchase the ma  als at cost
that there were ways around that. 2rhaps a legend
a superintendent once told one of the men that he ¢
transported it himself, because he knew that this m
Nonetheless, the employee loaded a couple brick a
years later, he had enough to build his house. Trail
number of masons who were employed for repairs
you could convince your co-workers to lend a hanc

Chipman’s landscape is peppered with red |
material throughout the entire re, >n. As a compan
ware and concrete in 1945, and :cording to update
University of Western Ontario, Shaw Ltd. has over
record highs to date. Over the past twenty years, as
more specialized, most builders opted not to build
Brick buildings are quickly becomi  rare.

If one were reading about how bricks are pr
diagram at the beginning of this chapter, it would b
process. This chapter that usest men’s own word
goals. First, it documents a process which is no lon;
Second, it establishes a sense that even though the |
inization. Tt

is an elen t of humanization in n

set of values and a story begins with the ability of t|

74

ise entirely Chipman brick.

your home, but Trail recalled
Id convincingly, he recounted that
ive any material for f if he
“had a bicycle for transportation.
into his bicycle basket until,
entioned tt because of the

lant, labour often came cheap

yuses, a dmoniant building

v began to diversify into hollow

: business library of the

1ployees and are marking sales of
le of mas« ry became more ¢ |

ck because of the cost of |  our.

from a book, much like the
nical, impersonal description of
scribe the process achieves tv
xistence in Atlantic Canada.

is regulated and technical, there
y of the brick to communicate a

to create a work id tity that is



merged with their personal identity. In sharing i
brickmaker’s description relates 1e importance of |
in which the brickplant functions, regardless of whe
That these descriptions were revealed{  :in every
workers, their prominence in the men’s memory, an
brickmaker.

As pointed out by Lloyd and Mullen in their
“Personal experience narratives can convey many s
fisherman tells of a work experience, the story not ¢
also contains signs of his personality, ethnicity, reli
Mullen, 1990, 163). Only after the technical descrip
informant felt sufficiently rooted back in hise: =rti
memories of work culture and « y to day life in the
other narratives of the brickmakers and reflects on v

as of community and personal identity.
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work, wl : emerged from the
:ep knowledge about the way

n you held within the plant.

v speaks eirimpo nce to the

entrality to the identity of the

" Lake Erie Fishermen,

entity at once. When a

cts his occupational identity, it
iefs and more” (Lloyd 1d

I been related and the

rk identity, did he are

1e next chapter examines the

'reveal of work cu re as well












Many scholars have attempted to classify oc

Nickerson focused mostly on forms of verbal lore, 1
relations. He subdivided these into the categories of
ceremonies, initiations, picnics, banquets, rewards/t
interpersonal relations category can include skill, ac
call narratives; the material culture category extend
uniforms. These categories are not meant to be peri
the meaning of work, but rather provide a framewor
the things that hold meaning to the particular work

Using McCarl’s broader ¢ ssifications, the
technique and custom are communicative acts whic
be observed and collected (1986). . cchnique in par
of lore in an industrial, factory or plant setting, is a
because ¢ its relationship with expressive perform:
manipulations of process to reflect or develop skill.
starting point for identifying humanization in mech:
taken by Lloyd and Mullen in “Lake Erie Fisherme:
“specific expressions of local people about local cir
with individual conversation expression that folklor
because of the relative lack of attention paid to indi

work” (1992, xxii).

Oral Expressions

Holtzberg-Call writes that:

79
onal lore. For example,

I culture and interpersonal

ns and play which can include
s and pranks (1983)." e

, first day on the job and close
ithing, hats and special

of what can be observed about
thich to hinge a discussion of
nity.

ying assumption is that gesture,

place in the workplace and can
which is the largest grouping
art of scholarly discussion
echniques in the workplace are

scussion of techniqu s the

on, similar to the approach

» concentrate their study on

inces, in some part because it is

. often begins, and in some part

expressic in the existing









H: So, how did you :t the electrica
A: A switch blew up right inmy 1«

H: Oh my good1 s. So it burned, d
And your hands?

A: Oh yeah, and my arms. My a s
hospital, what, ti  : weeks? And th
dead skin off my { e, and they clai
did scar. Her doing that.

M: He never had a scar on his face,
scarred. But it was quick though.

H: Yeah, I can im: 'ne!
A: 600 Volts!
H: It’s amazing you can still see!

A: Well, I just happened to blink m;
right time when it blew. That’s all ti

M: He just looked like a raccoon an
around here (motions around eyes).

A: Yeah, [ had a hard hat on, and it
place.

H: So were there any other, like sort
happened?

A: U not really, well, the only thir
one time, they us  to have a stack 1
something like that, and there was g
repair it. And one guy fell right fron
2003).

[t is interesting to note that in this interview Thibee
his injury. Obviously the accident mac an impact

physical reminders of her husband’s accident today

82

your face?

[ was in the
spt pullii the
s how [ never

nds are

1ess at the

ny eyes.

st white

d the exposed

accidents that

pened there

0feeth” " or
ame there to
Thibeau

1ad to prompt him to recall
mory ar  she links the

verity ¢ the accident back


















So there was one old gentleman wh
what they called the “head burner”
lived up where the CNR station is, 1
would be aman,I ppose in his 50
get out of bed in the middle of t| n
that track just to check to make sure
was keeping that temperature. He w
that’s the kind of people they seeme
devoted. And like, he had tobe re
depend, he had to be sure. And they
Calvin was here in the middle of the
temperature”. And they had to mark

And there was one fireman, or burn
who it was, he wasn’t doing his job
something else, that whole kiln of b

H- 60,000? Down the hole?

C- Yup. Because he didn’t, this was
watch that temp:  ure. Because the
as to how they had to be burned and
the good brick that they were. But t
incidents that uh, d I think after ti
started coming to check in the night

Her obvious concern for the production of the bricl
concern and admiration for the men themselves is
This introduces another cat¢ ry which stei
category: safety violation stories. ...€ process of m
machinery and hazardous conditions, and there are
in terms of safety training. The company rewarded
but it was also a test of skill to keep up with the olc
any safety precautions before, and were considered
Webber shares:

H- there must have been a lot ¢ 1az
Brea inginthedust 1dcutti yo

88
". He was
5. And he
And he
would
down
n duty
e, and
were
n’t
o,
ecked the
ire.

won’t tell

was doing
oyed!

u had to

' a science
1ade them
‘the

lvin

3).

ym this narrative; her

:cident and close call
wro it with dangerous
counts of what was done
ime without incident,
1ad never worked with

2 trade.



C- yup, but there weren’t a lot of ac
there was a lot of safety training, an
safety conscious b ause they knew
were a person that caused, were in ¢
could easily lose your job. You wer
because that moved the cost of the ¢
and increased the cost of productior
(Webber 2003).

But Nason, a summer student at the plant in the 19

differently:

But I was down inside that place for
When [ would come out- this is goi
would come out, [ would have to pu
something in my nose and pick thes
of my nostrils in orc  to breathe. A
full! And my job down there was to
coal dust away from this achinery
needed down there into buckets Na

Trail, who was employed with the company for tw:

remembers a time when skill was a reflection of be

despite the lack of protection:

B: Yeah. No, we’ve took some g00(
there when it first started, then =1
The fun was gone. They brought the
toed boots and all t| : stuff...No sa
nothing when v first got there.

H: Was there a lot of accidents?

B: No.

H: Really?

B: More accidents after they brougt
then there as before! Once they brov
in you’d haul your foot back then e

up in the back of then foot! You’d f
land on the steel toe, but it wouldn’

89
hey were just,
were very
me if you
accidents, you
to be kept
compensation
ype of thing

mbered conditions

> weeks.

0ss- when [
ibs or

»s of dust out
's would be
anually, this
pace that they

ind a half years,

yavoid ingers

took one

got serious.
and the steel
therev s

toed boots in
zel toed boots
vould hit you
IS going to
04)
























When the context of physically being able to show
how is skill communicated? What are the implicati
exclusively through oral expression? And what are

brickmakers that will bring us closer to an answer?

Skill
One’s attitude towards one’s job is partially
function within the workplace, and that in turn is a
skill, then? Skill is both the ability to perform e’
little error, and also to be able to integrate oneself s
workforce, both during work hours and also during
be assumed that one will inherer y not like, yet ac
mundane labour, much of understandir ~ work is ur
intolerable tolerable. Reflective of an earlier attitud
it if the work itself is satisfying, Russell Boyd, the «
conversation he had with a co-worker when he first
H- What did you think of it when yc
R- the brick plant?
H- yeah.
R- I figured she was a rotten spot. G
said to Frank “Do they nevert: =a
Frank said “no”. Frank said “it’ll ge
“There’s somethii  about the brick "
M :Carl reiterates that work which prc ices

communicative process, and this co inication is

97
something is unavailable,

ing to communicate skill

ular skills valued by the

1t on how well he « she can
on his « her skill. What is
ely, expediently and with

to the atmosphere of the

me activities. While it may
nallenge of, physical or

ng what we do to make the
lant that hard work is worth
ny info ants, recalls a

rith the plant in the 16 Vs:

t there?

d right. And I
or nothing?”
Je said

»yd 2004).

:tic product is a

lin “both mat 1l and oral












A: Oh, it was like a worm des” ~— or
roller and welded beads and weld o
designs on it, and then what they di
and run it this big bar of brick was ¢
called the pug, before it was cut in
would roll on top of it, that made th

H: So, what was t t brick used for'

A: Used for different things. W ¢
was looking at? The building...

M: It was in Saint John wasn’t it?

A: Saint John or Moncton. Monctor
like uh, liquor stores and hotels and

M: government buildings.
A: Not every one, but thereisa :w

H: That mustso1  tojustgo ou
the design that you made!

M: Then he’d tell the girls, “I desig
2003).

101
k, I took a steel
ow different
ok that roller
ut of what they
this roller
on each brick.

e last one we

Y know well,
s that..

it them.

e able to see

(" ibeau

Something else that stood out in the brickmaker’s 1 was the ability to

manipul: : working conditions around you to perfi tasks faster and more

efficiently. Nason remembers the antics of one of kers:
he drove the lift machine, and he dr 1...like a bat!
But he never ever dum; 1 anything e he was
incredibly good at what he did, but very very fast.
And he’d whip in with this great big f bricks, and
he’d drop itin fr tofus, and then r and then
there’s be a spare pallet, and you’d- 10ff, an rock
face them, and t! 1build this on an let and when
that was done he’d come and take it d there’d be
another one there. And that’s what v r days (Nason

2004).


















group that was on the verge of becoming detached
product.

The first glimpse of the story from insic th
Copeland, and not published until 1992. Although |
towards more traditional company values because ¢
founders and management, the insight he provided
provided the community of brickmakers with a mas
with mixed feelings throughout the decades after it:
universally accepted as being totally accurate « ref
population, it was the only pub hed compilation o
Interestingly, although not surprisii 'y, the elemeni
echoed in the narratives I collected were unusi  or
the discovery story of the clay pit. I collected less c
of the plant which was supported by Copeland’s far
collective group of stories from the Copeland text v
master narrative- stories which were universal 1d ¢
with family and friends, and not just those specifica
The stories concerned the discovery of the clay pit,
newspaper and the closing of the plant affected the
sanctioned by the larger brickmaking community as
book.

e narratives in Copeland’s publication ma

brickmakers because, as Holtzbe - Call wri
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he pride in the labour and

ation was provided by Gary
spective was decidedly biased
elationship with the company

€ deeper company culture
rrative which would be regarded
cation. Although it was not

: of the view of the la >

»s from which to draw.
opeland’s work which were
vorthy ones about accidents or
ntary on the managerial history
sias. The brickmakers chose a
nformed the community

ye shared : any group setting
nposed of former employees.
nts which dethe m unity
community. They were

itable excerpts from Copeland’s

: been L, byt






locally for being tough and hard, his discovery of :
would keep them employed is worthy of passii  a.
interviev | knew the narrative, and everyone was

While Chapter Two explored how local his
the industry’s place in the community, Chapter Th
narratives. The men themselves have much to say
to the broader community. This is not to say that C
researched or compromised by a lack of sources, b
as the time of publication which was directly after
limited, his particular construction. Not all of the s
have a prominent place in Copeland’s book, which
narrative for the brick industry, but they do reveal
remembered of brickmaking in Chipman.

After several interviews which all went stra
production aspects « bricks, it :came apparent th
easiest way into remembering and recreating work
Holtzbe Call remarked:

Spend enov © 1 e with people and
the key texts are- either directly by ¢
through repetitio heightened emot
speech, that is, directly quoted dialo
tense in referring to past events, ges
To ask what the zat texts are is to
a culture retains. Whereisn  ming

« cted, and artful work expressed?
20)
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:plete with e material that

id sharing. Everyone

» share and enjoy it.

. conceived of the company and
sented the brickmaker’s
rickmaking and its significance
d’s work was in any way under-
joals as a local historian as well
nt closure, shaped, and perhaps
hat the men shared w 1 me

1e the community’s master

serspectives of what should be

to a description of the technical
:mbering process was the

;. From her research experience

7ill tell you what
e or indirectly

d performative

e use of present
aughter, anger.
iat endures, what
tradition re-
berg-Call 1992,









the man’s entire name and slid his t
in doing so, he wiped all the blood «
came! It didn’t bleed anymore. And
away because there was a first aid k
just went, let’s say it’s like, you knc
Gillett!” (makes wiping motion dov
name). I saw it. I saw that. And his
and he could charm warts. And he ¢
blood. And I saw it (Nason 2003).
I was also told about pranks th: after twenty years
narratives that did not make it into Copeland’s boo
commonly told narrative of brick making in Chipnr
things the company provided their families, and co
possessed that would ultimately make the brick a b
these narratives harder to share? The answer is prol
stories involve people who have taken on different
who used to be a co-worker could now have a com
informant depending on where} life took him po
co-workers in the same work culture makes the circ
memories more stable. Also, technical information
be misconstrued ° jut concrete details. ...eni i
plant, what made someone a more skilled worker tt
people did that are remembered ter all these year:
who would have rem¢  >ered the situation or per
mundane, common, annoying wo * lace occurrenc
that both conform

databank of work remembran

and published histc . Cons ctir~awork ic ity
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vn like that and

. no more blood

ey took him

I mean Alvie

ather Marie

vhile saying my

ras Alvie rown

stuff with

ill funny, and about accident
ere therefore not part of the

: men remembered t|  nice
the specialized knowledge they
istomized roduct. Why were
combination of factors: the
the lives of the men. The man
lifferent relationship to an
plant. Sharii  stories about
ces surrounding sharing
rsonalized- there is nothing to
really told us about life in the
eone else, and the funny things
yject to questioning by anyone
fferently. At a time when the
faded away, one is left with a

liverge from company values

rou are doing the job is a much
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