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policies affected all Kenyan women and other African women in similar ways. For
example, British colonial policies in Kenya were hardly different to those applied in
Ghana, Uganda or any other British colony. Although my main focus will be on Gikuyu

women, I will draw examples from other communities both within and beyond Kenya.

2.2. Gikuyu women in pre-colonial Kenya
To be able to demonstrate the effects of colonialism on Gikuyu women, it is important to
briefly exemplify her situation in the traditional life of her community. Musisi (Allman et
al., 2002) asserts that autonomous and influential queen mothers are the most obvious
evidence that women in pre-colonial Africa had significant political power (see Thornton
1991:25-40; Sudarkasa, 1986). Hanson (Al n, et al., 2002) explains “in many African
societies in the past, ruling invc ‘ed maintaining a balance among competing interest
groups, and political structures a »wed multiple participants to work out their relative
strengths and develop working compromises. Gendered forms of political power were
often part of these systems” (p.220). In the Gikuyu community, the family v ; the
fundamental basis of the Gikuyu social structure (Muriuki, 1974; Presley, 1993). Gikuyu
women'’s most important role was the produ  Hn and distribution of food (Mackenzie
1991). Ahlberg (1991) further stat that because food was the basis on which wealth,
status and influence were acquired by male elders they depended not only on the ability of
women to produce such food but also on their generosity. This provided women with a
negotiable position thus integrating them into the Gikuyu political economy over which

they exerted some authority. Mackenzie(1991) concurs: “the degree of authority that




























































coherent theory of international igration, only a fragmented set of theories that have
developed largely in isolation from one another, sometimes but not always segmented by
disciplinary boundaries (see ; Borjas, 1989; Brettell & Hollifield 2000; Massey et al.,
1993; Meilander, 2001; Meyers, 2000; Pedraza, 1991; Rodriguez & Grafton 2007;Toro-
Morn & Alicea, 2004;). Bakewell and Haas (2007) aver that in pre-colonial frica
conquest and conflicts between tribal groups over natural resources and the control over
trade routes were associated with regular movements and resettlements of people.
According to the World Bank (2007) pre-colonial migrations in Africa were basically
oriented towards trade, labor, and religion and occurred without legal restrictions and
barriers. Secondly, since agriculture in sub-Saharan Africa (SSA) was associated with
slash-and-burn systems there w  promotior [ shifting migration systems. However,
WB continues, the arrival of colonialism and its requirement of a steady supply of human
power, brought about concerted efforts to ¢ 1in such a fluid situation which highly

interfered with old systems of migrations.

Currently, according to Sandler and Maimbo (2003) when dealing with African
migrations, paucity of information on African migrations as a result of the porosity of
African borders and lack of researct ces it difficult to measure intra-African migration
volumes, much less to engender the numbers. However, as Bakewell and Haas (2007)
assert, it is important to note that only asm  fraction of international migration
originating in Africa results in  urneys to the industrialized world. Presently Africa has

a high rate of internal migration. The World Bank (2007) explains that much of this
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provincial administrators, and continued to use many of the tactics they had learnt during
the emergency period on political and other prisoners and the general public. Some of the
colonial dictates that promoted the control of women are still in place. Subsequently,
sexual and coercive controls over women continue to be exercised in Kenya on a large

scale (Elkins, 2005).

o Construction of masculinities and violence against women
In a study on violence against women, in which she equates gender inequality with
patriarchy, Yodanis (2004) avers that the more unequal women are compared to men, the
more likely men are to be violent towards women.

First, when men dominate family, political, economic, and other social
institutions both in numbers and in power, the policies and practices of these
institutions are likely to embody,  roduce, and legitimate male power over
women. Men’'s power will be con lered right and “natural” not only in these
institutions but also throughout society in general. Second, in male-dominated
institutions, violence is a tool that zn can use to keep women out or
subordinate, and thereby maintain 1ale power and control...such violence is not
likely to be punished or stopped. On the contrary, it may be subtly or overtly

condoned and encouraged (p.657).

In order to understand violence against wc  n in any given society, it is necessary to

understand how the notions of masculinity d femininity are constructed in such

45

































increase of what Morris and Si1  H»tt (2003) refer to as the commodification of

immigrants, with profound resultant implications for women. Arat-Koc (1999) concurs:
One of the implications of this commodification is that it leads to an
evaluation of people’s potential contribution and value to the cou ry solely on
the basis of their expected place in the labor market. Those whose skills are
considered useless, less useful or irrelevant to the labor market are either
excluded from, or get differential treatment through immigration. This
process has a particular gendered dimension, as some of the skills of women
have and the contributiont m  women make, such as through “women’s

work” has little or no value in the arket place (p.3).

According to the United Nations, immigrati . policies that restrict the movement of
women increase their vulnerability to violen and other kinds of abuse (UN, 2000).
While researching on the refugee sit  :ioni Africa, UN, (2006) states that African states
have become less committed to asylum and routinely reject refugees at the f  1tier or
return them to their countries of or” 'n. Those who manage to enter do not have their
physical security, dignity or material safety guaranteed (UN 2006; see Campbell, 2006).

A e2tt (2005) is critical of Canadian and U\ immigration policies that fail ) recognize
domestic violence and other violations, termed as “personal violations” against women as

a basis for asylum claims.
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Africa and are persistently and ¢ sistt  ly ignored in development and policy agendas.
Mbilinyi (1997) argues that the different roles, activities, responsibilities and authorities
that societies allocate to men and women determine their levels of power and values. The
lower value associated with women in many African communities leads to « ninished
power and lack of access and control of resources by African women that have been
identified as the 1gle most important cause of gender inequality on the continent.
Gender inequalities lead to high rates of poverty among African women and provide an
impetus for out-migration. However, Kathori (2002) asserts that in focusing on migration
as primarily an economic survival st egy, ories of m ation fail to con ler the
complex and diverse reasons which motivate or impel people to migrate, an obscure
understandings of those who experience chronic poverty becaitse of migration.
Furthermore, people adopt migration as ali-  ihood strategy for a variety of material and

non-material reasons (Kathori, ~102).





















their common features was the ill effect they have had on the women of the continent.
Partly to blame for this state of affairs is the failure to take into account the particular
situations of the communities these development projects are supposed to address and
because of the exclusion of women in development issues. Mohanty, Russo and Torres
(1991) argue that the failure to consider specific situations has led to constructions based
on colonial misconceptions of a homogenous third world woman: ignorant, irrational, and
uneducated. As such she can neither save herself from the forces that oppress her nor is it
necessary to consult her when the Western « serts come to deliver her from herself. The
homogenization of the third world woman]  made her interchangeable ar.  identical to
every other third world woman (Mohanty et ., 1991). Development programs are then
perceived to be suited for every third world  >man, in spite of their very different lived
experiences and are implemented as such. Such misconceptions perceive the third world
woma as being a recipient of development rather than an active participant in the
development process. According to Snyder Tadesse (1995) the notion of the third
world woman as a recipient of development is grounded on the theory of a woman's
major role as reproductive rather than productive. Snyder & Tadesse(1995) accuse such a
theory of failure to “consider won s proc tive activities and their econc ic
responsibilities (p.10).” Additionally, I see the idea of recipients of develop znt as
having intrinsic qualities that breed notions of dependency, an inability to believe in self-
determination and actualization. In one of the women’s development projects that I was
involved in, in Kenya, I was flabbergasted 1 frustrated when my own compatriots told

me that that they would rather deal with ¥  ern women, than with me. The western
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women were perceived not only to have more money they could dish out to the local
women, but also as being more effective in carrying o1 the requirements of the programs,
for whatever reason. Younger women with a commitment to community leadership and
more focus on local knowledge and experie es of local problems would challenge such
sentiments. They accused the older women of suffering from a “colonial hangover” and
self-hatred. The stance exhibited by the younger women, conscious or not, /olves
towards the human resource development theory which takes into account the productive
role that women play in their communities. Snyder and Tadesse (1995) concur:
“...development at the highest level, cannot be achieved without women. (p.10).”
However, those involved in development projects have to guard against the wholesale
transplantation of foreign grown ideolc /i1 ) cultural settings. Nasongo (Boko et al.,
2005) argues that in the late part of the 197  in Kenya, and maybe in the whole of
Africa, when the concept of wom  in devi >pment (WID) was introduced, it not only
threatened the status quo but also left a trail of hostility that made WID concept offensive
to every male who heard it.
The concept which or” "1 :d in the Global North was launched aggressively in
Kenya mainly by trai s from the North, with good intentions of 1 lifting the
status of women in the Global South. With little or no cultural orientation, the
trainers introduced lc led key w¢ s such as empowerment, equality, power-
sharing, and equal opportunities, words that openly challenged the superior

status of men in society (p.36).

In a society where women have little access to modes of production and rely heavily on
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male dominated social structures, be they family or state, this type of “development”
however well meaning, could be more hindrance than help to women’s rights. I perceive
the solution to be women and men being sensitized as to meanings of foreign words and
the importance of working together for the good of the whole community. Whether we
like it or not, in Africa men own the most important means of production, land, and

without their involvement, development will remain an empty slogan.

« Women, local knowledge and the environ ent

Similar to feminist theorists, James (James  Etim, 1999) asserts that whatever form they
assume, development agendas have to e into account cultural, historical, economic and
environmental differences in communities. > successfully negotiate the development
process, it is necessary to listen to thet 1 silenced voices of ird world women by
engaging in methods that encoura_ dialogue. Wood (2001) concurs: “the most obvious
is to ask women what they think and to allow their answers to dominate the creation and
implementation of policy” (p.432). .v ignore female indigenous bases of knowledge is to
continue on a development platform that h:  promoted poverty fc third world women.
The assumption from aid agencies, convey« by colonial misinformation, that poor third
world women were ecologically naive, even irmful, and had nothing to of - the world
of development led these agencies to  1ore local knowledge with the results that have
been disastrous to the African continent and the whole third world. Wood (2001) argues
that in recognition of the vital role of giving a voice to hitherto silenced women, post-

modern and postcolonial feminist theories = /e opposed universalizing and essentializing
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(2001) concurs:
Ecological feminists (ecofeminists) claim that there are important connections
between the unjustifie domination of women, people of color, children, and the
poor and the unjustified domination of nature (p.1).
Because of the intimate relation between the two, abuse of nature leads to hardships
peculiar to women. According to Warren (2000) this is more apparent in the South since
women are typically more dependent than men on trees and forest products, and they are

the primary sufferers of forest resource depletion.

Bond, [olmes, Byrne, Babchuck and Kirton-Robbins (2008) argue that although women
have largely been absent from many formal. ublic, and civic arenas, they have been more
visible in informal local leadership roles as evidenced in grassroots neighborhood and
community movements. Women'’s inform: community leadership is, therefore, vital in
uplifting the most vulnerable members of the community (Bond et al., 2008; see Shiva,
1994). Women's role in community devel ment is becoming increasingly documented
and recognized particularly in the attempts of governments and donor agencies to include
gender in many issues of devell ment inc] ing education and youth, housing, local
policy and planning and toxic waste (Bond et al., 2008). James (1999), therefore, argues
that in all phases of development, gender should be an integral part of evaluation of how
inclusive the system of development is. Women’s community engagement and leadership
contribute to women’s own development and uplift the less fortunate in the community

and, therefore, the role they play has to be  1tral in any community devell ment agenda
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even in their traditional setting, have been feminist, since feminism to me means a belief in
equality of all humankind and the struggle towards the liberation of women, when their rights
are denied. This description is simplistic because to achieve total equality in all aspects
might be impossible but the need to fight and agitate towards the removal of political, social
and cultural barriers that are use as tools of women’s subjugation is not. Traditional oral
history in my community is replete with stories of women's communal agitation for their
rights. Mikell (1997) avers that because of such tradition of communal way of negotiation
and agitation to be found in many African communities, emphasis on individual female
autonomy would run counter to female fo s of public participation. Nn neka (1998)
concurs: “The language of African fem sm lies in collaboration, negotiation and
compromise which runs counter tomuch of  :language of Western feminist scholarship and
engagement (challenge, disrupt, deconstruct. low apart, etc.)"(p.6). Growing up in cultures
where a woman's strength of negotiation within patriarchal structures, is grounded in her
interconnections with other females, the path of individualism does not hold much attraction,
particularly for those women inru s, where 80% of African women live (UN 2004).
Nnaemeka (1998) further argues that “Afri ~ feminism is not reactive, but proactive. Ithas

a life of its own that is rooted int  Afric: znvironment” (p.9)

African women have borne the brunt of colonialism, male dominated political systems in
the aftermath of de-colonization, 1 )-color lism, milit ' and autocratic governments,
collapsed national economies, western med ed structural-adjustment programs and

currently some democratically elected )vernments. Ngate and Kokole (1997) contend
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that although colonialism and neo-colonialism brought severe changes within the socio-
economic structures of African communities, it would be a fallacy to assume that Western
capitalism completely altered the dynamics of African societies. On discussing the
translocation of cultural products, they (Ngate & Kokole, 1997) aver that cultural
products are not simply replaced but are refashioned and given new meanings. Similarly,
while writing on women in Kenya, McAdoo and Were (Terbog-Penn &Rushing 1996)
concur, stating that in spite of the rapid urbanization and the influence of Westernization,
the traditional character of the men and women of Kenya has not changed, for they still
contin : to maintain a high level « contact with their families, and marriage, as well as
motherhood, are still highly vall 1. On this topic Rushing (Terbog-Penn & Rushing,
1996) found out that “African women expe: their closest emotional bonds to be with
their natal family, the women they come of e with, and the children that they bear
(p.124). For this and other reasons stated ¢ ier in this thesis, any strategies on theory
and development bearing on African women have to focus on the family and locally

generated knowledge.

3.4. My own exp ‘nce of methods
My initial thesis »pic was domestic violence in Kenya, but I was constrained by the fact
that it would not have been tenable to interview women in Kenya while I was living in St.
John's. furthermore, conductii research in Kenya would not have been feasible since my
daughter had already joined me in Cai la d I did not want to disrupt her studies once

again by taking her back to Kenya in order for me to carry out research work. I, therefore,
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as through returning friends. relatives, and trusted agents, this amount is estimated to be
much higher” (p.20). I have not been successful in finding statistics to support the view
that Kenyan women migrants send more money home, but the UN (UN, 2004) contends
that, “in general, migrant women remit more of their income to their families than male

migrants” (p.21).

As an international student Ik v that life  vay from home is difficult but had not
delved into the details. Although there were other studies that ha been conducted on
immigrant women living around St. John’s  oiney & Quaicoe, 2004 ) there were none
specifically on African women immigrants. /hile attending meetings and in social
gatherings with them, it also struck me that most of the women complained about lack of
well-paying jobs in the metropolitan area of St. John’s and were looking to out-migration
as a solution. Many of the African stu :nts could hardly wait to finish their degree
courses and go to other parts of Canada or ¢ United States. As Bayo told me “This
place is the end of the world. I need to find a life, I can’t live on books” as e left for
University of Victoria. Another student w  was moving to University of Toronto despite
the high school fees charged th :told me that she is tired of being stared at by the locals
as if she came from another planet, so she s moving to be in a place where people were
used to seeing more Blacks. Istar 1 wondering how much such feelings were replicated
among the African women immigrant popu ion in St. John's. I thought it would be
interesting to compare the expectations of women in Kenya with the lived experiences of

African immigrant women both around St. Hhn’s and a Kenyan group I had met in
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to laugh at themselves that I have not found with any other community. As a wise Indian

woman friend told me “... if we do not laugh, we shall cry all the time.”

3.6. Difficulties Encountered in the Research Process
Monetary considerations
I had few problems conducting interviews with the women in Kenya and in fact found
most of them very enthusiastic to have their views heard. But some of them would only
do so if I offered them money. Women’s p  :cts are in vogue in Kenya today and there
are all sorts of researchers going there to ir  siew women and many offer money
particularly those sponsored by Western dc r agencies. Since I was limited in this
capacity, I decided to interview only those women whom I had already established
rapport with or those I had business dealings with, such as my tailor and hairdresser and

those I bought jewelry from.

Language barriers

At the open air market is a group of some of the most marginalized women in Kenya, the
Maasai, hom I was really ke to intervic t . eff s were not successful because
of language barriers. The only woman whom I could find among the who spoke

Swah and English and who could have assisted me in translation wanted to be paid and
[ could not do this. Practicing my little knowledge of Kimaasai, [ inquired from them if
any of them wanted to be interviewed and one of them replied that many people had gone

to their villages for research work and nothing had changed so they did not want any
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asked me “what would I do in the West? | don’t want to work cleaning butts which |
understand is the only job available to Africans there.” Joyce, another businesswoman
with a university degree, said that she was an unapologetic racist and had no intention of
living among white people but would rather live where everyone was black, “from the
thief to the president” she laughed. The considerable number of non-black population in
Kenya does not seem to dent her conviction that she lives in nation where everyone is
black. My own sister says that she would not want to migrate because “it’s too cold out
there” since I am always comp  iing to her about the brutal Newfoundland winters. She
has a good job with an airline and a comfor e life in a neighboring African country.
Other women feel that they are content in Kenya and would not want to disrupt their lives

for an uncertain future in the West.
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4.2.ii. Margaret (55)

The first born child of a civil servant single-mother of six, Margaret was born and grew
up in Nairobi. Her mother also ran a meat business, which was also, a meat eatery,
commonly known as “chama choma”(roast meat) in Kenya. She also had several rental
houses in Nairobi, and a bar, which meant that she managed to educate all her children
with relative ease. Margaret graduated from the University of Nairobi with a degree in
French and was absorbed by a semi-govern nt agency. nce the children often helped
their mother in running her business particu” 'y the eatery and the bar, Margaret had
been introduced to alcohol at an early age ar developed a drinking problem in her teens.
By the time she graduated from the un s  the probli  had started to consume her
life. She lost her first job within a few years and proceeded into a life of hopping from
job to job. While in her early forties, she lo her two youngest sisters to the AIDS
pandemic sweeping through the country (see chapter on globalization). The sisters had
been single mothers and Marg :t took over e care of the two children left behind by

their deaths.

Henceforth, life became complicated becar  she had two young children (four and five
years old) to take care of and she was still losing one job after another. When she had a
job, they lived well until she lost it and then she would be forced to move back to her
mother’s house. Eventually, her mother de: led to take the children and leave Margaret
to her own devices but the children missed :r, and the mother was forced to allow

Margaret back. She joined a church organization and tried to stay sober but the issue is
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that wh : everyone else saw her problem as such, Margaret was not convinced that it was
and therefore, refused to seek professional help. In the meantime she had ri  1rapidly in
the church hierarchy, while successfully managing to keep her drinking problem well
hidden. After a couple of years, the church decided to sponsor her to own a business
selling Christian books and gift items. Although she did quite well in the first year, she
started drinking up the profits, the church discovered her drinking problem, tried in vain
to get her into Alcohol Anonymous for counseling and finally forced her to withdraw
from the church. She went back to live with :r mother. Getting a job was becoming
more and more difficult since her alcohol problem had worsened. In desperation, she
finally went to her church and told them of her desire to go for further studies and try to
change her life. By the time I talked to Ma ret she had been advised to go for
counseling so that she could be helped with 1 alcohol problem. If she got sober, then
the church would help her to att  d a college in the United States run by the same church
organization to study for a higher degree in divinity. She told me that going abroad is the
only answer she can see since  : would be )le to take the children whom she has since
officially adopted and who are about to finish high school. She is still struggling with her
alcohol problem but she is determined to do whatever it takes to migrate. But she tells
me that once she gets to the US, she will leave school and work as an illegal immigrant

and hope to get lucky one day and regularize her status.
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dismembered ear until then. Al ough she managed to get custody of her children, her in-

laws would not let her take any of her husband’s property.

Wanja lives with her children, all of whom are in high school. Her business has enabled
her to take care of them although she says they lack many of the things that her husband
had been able to provide. But she worries that university education for them will be
beyond her capability to provide because of the expenses involved. She says that the only
solution to that problem is tom’ -ate to the ’est and work so that all her children can
have higher education. The cousin whom sl lived with when she left her marriage now
lives in Britain and works as a nurse, one of = = thousands of heal care workers who are
leaving the third world for better working ¢ ditions and pay in industrialized countries.

She is working towards getting Wanja to jo her in Britain.

4.2.iv. Acl ng (32)
Achieng is not sure when she was born but only of the fact that her life has been one of
misery and deprivation. Her father died when she was in her fourth year of primary
education, and she considers the day he died as the day her life ended. He was a
locomotive driver and Achieng says tl  hc 1appiest times were when the whole family
would leave the coastal town of Mombasz | ride in “my father’s train” to her parents’
rural home in western Kenya. Sherer nbers her mother as a happy woman whose main
joy was taking care of her family. Her fath  was always laughing and would bring the

children treats, which he woul hide around the house for them to find. He was happy to
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short time it became difficult to obtain the fish racks, which were now being turned into
cattle feed by big companies. Achieng left Kisumu and moved to the tea plantations in
Kericho. Although she managed ) get a job picking tea, she found the work very hard
and the conditions poor and so, when a friend suggested they go to Nairobi to look for a
job, she jumped at the idea. In Nairobi, she got a job as a domestic help but although the
pay was poor, she had a place to sleep. But that also came to an end when she was
thrown out after her boss found out that she was pregnant with her husband’s child. She
says that the man of the house used to crawl into her room whenever his wife was
working the night shift at the airport where she was an air traffic controller. She liked
him because he used to give her money and buy her nice clothes, which she needed since
her pay was so low. But now all that was gone and with a baby on the way, and no
income or shelter, Achieng approached a women'’s welfare society which was helping
single mothers living in the slums of M ‘robi by training them in skills like tailoring,
jewelry making, embroidery and shoe air. Achieng opted for jewelry making and now
she sells jewelry three times a week around Nairobi in crafts markets and the rest of the
time she works for the same welfare group training other women to make jewelry. She
iives at the group’s compound where sl sk esasi " :room with another single mother.
Achieng tells me that she would like to move to any western country because she hears
that there people can find work and good pay, but she has no idea how to go about it. She
also knows that migrating to the West takes more money than she can afford and she also
says that her opportunities anywhere in the >rld are limited by her lack of education and

communication skills.
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4.3. Those who left
As I drove through the lush countryside in my native Kenya, [ saw much evidence of new
buildings under construction and my compa Hn informed me that the owners are those
families fortunate enough to have daughters working and living abroad particularly in
Europe and North America. Many of my relatives and friends had already left the
country. I was, once again, on my way to attend yet anot]  farewell party for another
relative who was joining her sister in the United States. I had visited “Rose” earlier the
same year in Massachusetts where I met av y cohesive community of mostly Kenyan
women and their children. They exploit im1  gration loopholes that allow relatives to visit
by issuing letters of invitation to relatives : | friends, but do not hold hosts accountable
should the guests fail to return to countries of origin. They also “sponsor” students to go
to school but are not held responsible shoul the students fail to do so. They assist
newcomers to look for jobs, give out social security cards to help 1 procurement of jobs
and contribute money to take care of legal and other problems they encounter. Sometimes
they operate at the edge of legal margins but with strict code of silence shot 1 one of
them be caught. Their knowle: : “immi 1ition laws and loopholes is impressive. The
ones with legal status also act as an informal conduit through which money is sent back to
relatives in Kenya. Should one of them die, they conduct money-raising events in order
to send the body home or raise money for hospitalized members of the community. They
have their own church where  y worship  their mother tongue and children attend

Sunday school also taught in Gikuyu to ensure that the children do not forget their









Happily, she did achieve her dreams and now lives in Massachusetts. She managed to get
to the US through one of her nei bors and an old friend who had gone to the States years
carlicr. She invited Rose over: er fulfilling immigration requirements for hosting a
visitor. Rose went on a visitor’s visa and at its expiration she went into hiding in another
state until the heat cooled before going back. Back at home, her husband remarried within
a year of her leaving and started another family, hopefully one that would produce a son,
since Rose only had daughters, five of whom she manage to bring over to the US, while
one still lives in Kenya. She managed to bring her daughters through a network

establi ed by the immigrant women where she lives, as explained above. Rose works
and lives in the US as an illegal immigrant. __e works in the health field taking care of
patients in a mental institution. Rose is very proud of her achievements and those of her
daughters. She told me that if she had not1 .aged to go to the US she would have died
at the hands of her husband and had even cor *mplated suicide. But she hopes to return
to Kenya one day to retire, simply because  enya is home”. She has now also built
rental houses, so that when she finally goes home she can live comfortably. In the
meantime, she is still an illegal immigrant  ause although all her daughters have
become documented, she says at since she has lived there forso 1 zille 7y, she is

afraid of deportation should she seek to le; ize her status.

4.3.ii. Muthoni (54)
Muthoni is a childhood friend of mine who lives in Florida. She worked in Kenya as an

accountant after finishing her studies at Oxford University in England. Like Rose, she
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children.

4.3.iii. Lucy (36)
Although Lucy came to Nairobi to look for a job immediately after graduating from high
school with good grades, it took her four years to find one. She had come into the job
market at the time of the infamous SA._ 5 when the job market was flooded with civil
servants and university graduates with better credentials chasing very few jobs in the
private sector. Unfortunately, Lucy lacked  1ls and job experience and a high school
certificate had ceased to hold any attraction for employers. Lucy became disillusioned
with city life and spent time between her si  ’s Nairobi home and her mother’s rural
home. After four years she finally managed to get a job working as a croupier in what
was then, the only casino in Nairobi. But it was not long before her boss took a fancy to
her. For two years she spent her working time trying to avoid his advances. Matters came
to a head when she was required to work the last shift and the boss would find ways to
detain her while the other workers it thein ficial transport to their homes. It meant that
Lucy would have to rely on her boss f  transport back to her small apartment. One early
morning, he insisted on comir ol artment and he  red her. She failed to go to
work for two days and when she told her sis - what had happened after the vo days, she

took Lucy to the police station to report the rape.

Generally, rape cases are difficult to prove and in Kenya almost impossible to prove, time

consuming and victims often « :rate in a hostile atmosphere (see Kameri-Mbote, 2001).

100






Although her mother’s treatment was successful and she returned home to Kenya, Lucy
overstayed her visitor’s visa and currently lives in New York illegally, as a domestic
worker HOr arich American family with three children. Last year, through her sister, she
managed to bring her son to the US where he is attending university. Since Lucy lives
with the family she works for, her son lives  ith her sister in Philadelphia ai  Lucy
manages to see him only on the weekends when she is not working. Although she says
that the family is good to her and gives her! ter wages than most of her friends in
similar ositions, she works long hours and sometimes does not get time off. But she
says her life is better than the one she had in  enya and her satisfaction lies in the fact
that she has managed to bring her son to the US and hopes his life will be better than hers.
She has tried to get legal status by paying an American man to marry her, but the man
disappeared with her money ar she cannot :e him to court because what she attempted
to do is illegal and would lead to her deportation. So she hangs on and hopes that one day
she will find a way to stay lega /. She does not know whether she wants tc  ve in the
United States or go back to Kenya but for the moment she says she is only interested in

seeing her son finish school and get a good job.

4.3.iv Florence (55)
Florence is Rose’s cousin and worked in K ya as a teacher in a high school after
graduating from the University « Nairobi. But because a teacher’s pay is poor, she
decided to go into the catering business after she got married to a banker. She got a loan

and opened a small catering business in Nairobi. For reasons that are not clear since her
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husban did not see it fit to explain to her, he lost his job and joined her in the business.
While she took care of the kitchen, supervising their two employees and generally
running the business, her husband controlled the purchasing department. But he had a
drinking problem and most of the money went into that rather into purchasing supplies
for the business. After two years the business collapsed and she decided to try her hand at
large-scale wheat growing. She got money from her mother who is a well-established and
wealthy business woman. But at harvesting time, her husband decided that 1ce the land,
which he had inherited from his father, belo1 :d to him, everything that grew on it was
also his. Florence was left brol  1d with a owing family of four children. She went
back to teaching but the husband still} 1no job. They had a joint account and he
managed to use most of the money she earned to support his drinking problem. The bank
loan had not been repaid for m  y years and the bank sold their family house, which they
had used as collateral. She took her ch Iren and went to live with her mother. After
about a year, her husband got a job and lo 1ce and their children went back to live with
him in a rental house belonging to her mot| While they were separated he had
become involved in another relationship and blamed Florence as the one who had pushed
him into it by leaving him. He  ame abusive and Florence was in and out of hospitals
because of domestic violence. She suffered extreme embarrassment whenever she went
to class with physical evidence of this abuse, and was forced to resign from a job she

loved. She finally decided to leave him and went back to live with her mother.
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education should only be limited by her/his own ambition. Since my mother and father
had paid employment we all managed to get at least high school e 1cation, although I
was the first one in the family to go to university. When I graduated from the University
of Nairobi, finding a job was easy because both the private and public sectors used to
recruit students in their final year at the university and from colleges. After working for
an oil company for a couple of years, I decided to find a job, which would o :r me the
opportunity to travel, because I wanted to see the wider world. Fi almost two decades, 1
worked in the government'’s tourism departn 1t and traveled widely, selling Kenya as a

tourist destination.

However, after many years of mismanagement Kenya’s economy was fast failing and 1
decided to seek fresh pastures. I had since ried and had a daughter. To me, Kenya’s
insecurity brought about by a failed economy, and marauding gangs of jobless young
men, was not a place where a ch | could grow up in security. I got a job in Botswana
where the pay was good and crime was at a very low rate. But it had its own problems
including xenophobia and sexual habits among the Batsv 1a that could only be described
as higl irresponsible. The rape rate was extremely high and I once more felt that my
personal security and particularly that of my daughter was at risk. After talking to several
of my friends and relatives about the possibility of moving to the West, I was advised to
try Canada since it was a good destination, where my daughter could lead a safe life and
have a ood future. I needed a break from work, and decided to seek a study visa, and go

back to school. Ihad even contemplated m ating to the USA where I have a lot of
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herself what she was doing here and wanted to go back to her country. There were two
other women from her country that she knew but they were living a long way away, but
just knowing that they were there was a source of courage and she stayed on. Aftera

while she met other people particularly through running, which she likes to do.

She says that on the whole, she nds Newfoundlanders to be very accommc iting and
that has made her integration process much easier and thinks she might have found it
harder had she gone to another part of Cana . But now she is ready to go to other parts
of Canada or elsewhere in the world because now she is confident and knows that she can
survive. She is involved in church activities and has a group of people who come to her
house once a week for bible studies and ov.  the weekend she volunteers with youth

activities in her community.

4.5. iv. Sarah

Sarah was very reluctant to talk about herse and indicated that she was only doing so,
because she wanted to help me out with my thesis. The interview was very brief (about
10 minutes). In her country of origin, Sarah had runa © m. Sarah pauses and tells me
that she does not want to identify the country she cc :s  m or the type of rm she had
because, since St. John's has such a small community of African immigrants, it would be
easy to identify her if such details are made ailable. She goes on to explain that in her
country anyone can own a farm by buying land, so she procured a loan from a bank and

bought a piece of land. She employed two ople and she says that it was a good
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undertones. This act all depends on the interpretation of the customer based on prior

experiences.

4.5. v. Mary
Mary came to St. John’s as an undergraduate student to attend MUN. She had received
some brochures about MUN from friends in Canada and she also looked up information
from the MUN web-site but she says that t! information was not adequate to prepare her
for life either in Newfoundland, St. John’s or Canada. The biggest shocks that Mary
experienced were the weather and the  ple. Coming from somewhere very hot. she
was not prepared for the cold « St. John’s and although she foun the peop friendly,
they are “not very inclusive people”. The| ple operate in cliques and it is very difficult
for an immigrant or someone from out of St. John’s to penetrate those cliques. In class,
she found that she was one of the your st students and she found that it worked against
her as an immigrant and also as a girl because her peers did not take her very seriously.
“The biggest challenge that [ found at : versity was being looked down upon.” She
found out that the students had a very negative and ignorant view of Africa and she got
annoyed when asked i_ orant questions lil  ‘do you ride an elephant?” She also found it
very uncomfortable when she would answ 1 question in class and everybody turns
aroun to look at you. She found out that  : was scrutinized a lot, something the local
students did not have to deal with. With t/ professors, she found the foreign professors
more helpful, maybe because :y had had similar experiences and understood more the

problems of being away from home. The local professors did not know hc  to handle it.
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She gives the example of a class where they were dealing with corruption and one
student quoted corruption in Africa. Mary was offended by that and says she had to stand
up for herself and other Africans and state that corruption was not just an African
proble but was everywhere. In her opinion, much of the corruption that afflicts many
nations in Africa and elsewhere is political corruption in which government and political
officials seek illegitimate personal gain through actions such as bribery, extortion,
cronyism, nepotism, patronage, graft, and e1 )ezzlement. In this way, Mary believes,
much money that could be used for the development of national populations end up in the
pockets of well-connected individuals. Wh : not condoning corruption in any way,
Mary’s main concern is that although 1 ny Huntries in Africa do have corruption on a
massive scale, Western media reportir  always gives the impression that corruption is
synonymous with Africa. The ilureto di ‘rentiate between African countries while
dealing with issues is to blame and it is, thi :fore, understandable, although not correct,
when the general population in the west as  mes that all African countries suffer from the

same level of corruption.

Mary has recently graduated from MUN, is working in St. John'’s and has also had a baby.
She had the baby just after graduating and before startir  working and she found it

extrer ly challenging, as would any woma in the same situatic ~ She found that there
were no resources to help with new immigrant single mothers. The biggest challenge that
she had was that it took her a long time to recover from childbirth and she had nobody to

help her, like the family support that a local person might find easy to have. Mary, like
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concludes: “It is hard to be an immigrant and [ wish the local people would help in

making immigrants feel more comfortable.”

4.5.vi. Abiola
In her country of origin, Abiola was workii in broadcasting and also produced children’s
programs. Abiola does not want to name her country of origin because she says that such
a detail would be an identification tag. One day during a military coup while she was at
work, soldiers raided her place ¢ work, sit  one of the institutions that are targeted are
broadcasting stations so that soldiers can announce the military takeover. Her
workstation happened to be separated from the master control room where the soldiers
were, and she had time to hide chind the door and they did not see her. They had
threatened to shoot her co-workers and that is why she hid. When she got home, she told
her parents that she would not be going back to work. Her parents had actually been
thinking of sending her abroad to join her three sisters, two of whom were in England and
one in Toronto. They wanted her to join her sister in Canada so that she could also have a
sister with her since the two in England h: zach other. Her immigration process was
complicated by the fact that since t| : was 0 Canadian embassy in her country she had

to take a long flight to a neighboring count

Her intention when she arrived in Car  a was to work rather than go to school. At her
interview with the Canadian ¢ bassy, the « icial who had conducted her interview had

indicated that since she had studied abroad, was fluent in English and had good prior



experience in broadcasting, she would not have any problems getting a job. So she came
with the expectation that she would get employment broadcasting without p  blems.
However, none of her applications were acknowledged and neither was she invited for
job interviews. Her sister suggested that she should start looking for other kinds of jobs.
She eventually got a job working in a call center for minimum wage. Once she changed
locations and came to St. John’s she started applying for jobs with radio and television
stations and she was called for a couple of interviews. But she did not get work. She
managed to get a job with an agency with v »m she had itially volunteered as the
coordinator. Abiola says that there are sev 1l reasons she thinks she was not able to get
ajobi her field of specialization. She was told that she needed Canadian experience but
she thinks that is not a valid reason. “For n  aradio station is a radio station. I don’t
think the work changes drastically. It not matter of life and death like being a
doctor...particularly coming from an Engli  speaking country.” In one interview she had
been asked whether she was familiar with weather forecasts. She had indicated that in
her country, with two major seasons, the dry and wet season, weather is not a major part
of broadcasting. Although the weather here might be a major issue, she did not think that
this would be a problem to learn if she was  ven the job. She thinks thatt lerlying the
issue of Canadian experience is discrimination, that the issue of Canadian ¢ >erience is a
smoke-screen for discriminating against immigrants. On the question of sexism, she does
not think that this played any part in not getting a job since she has seen a good mixture
of men and women in the major television stations. So, she conc 1ded, it was more a

question of discrimination on account of race rather than gender.
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account of being a black woman looking for work in a highly specialized west-European
field. It all has to do with the colonial mentality that is prevalent in people « western
European origin. When it comes to gender, such a mentality can be traced back to
Western European thought systems, based on dualism dichotomy in which, according to
Mies et al (1988:3), the complicity of human existence is reduced into simplicities of
opposing spheres and in which woman becomes the binary opposite of man. By

associ. ng negative norms with woman and positive ones with man, woman becomes
marginalized and excluded from the public domain such as government. From this point
of view Abiola perceives a post-colonial establishment like the one in Newfoundland as
highly patriarchal. With Anglo-Celtic thinking, a man is always perceived as being able
to do better. She says that this is an ideology that is rooted in a colonial hegemonic,
white male dominated way of thinking, which is very prevalent in this province. In such
a society a man, even an immigrant man, we |d find it easier to find a job than an

immigrant woman.

As a black person, Abiola feels that there is 1e feeling that black people are not as
educated and not as capable. “I think that there is a certain stereotypical feeling...they are
surprised that you even speak well.” She feels that for instance, in a new bank, when she
approaches a cashier there is a look of apprehension on their faces. They are not sure
whether Abiola would be able to communi e with them and when she does, there is a
look of surprise that she actually can. Abiola also feels that there is the mentality of “so

she’s black, so what can she do?” in which case Abiola is referring to racis  which is a






capital for the organization she volunteered with, when it came to employment, the
organization informed her that since she did not speak like a Newfoundlander, she could
not get the job. So she has set up her own company which deals with research and
facilitation and fund raising. In the meantime, she continues to do research for her PhD,
hoping that it will give her leverage in her new field of interest. She is interested in
policy sues because she believes that systemic barriers exist because of how policies are
made and how they become translated into practice and ultimately affect immigrant
families. She does not intend to stay in the rovince “for the rest of my life” because she
does not feel that there is challenge enough in what she wants to . Since she is not
working, she does not have those 1 ;to the rovince and with what she wants to do, she
can do it anywhere in the worl  She feels that she has no attachments to the province
and says that this is a shame be 1se there are many immigrants like her who have
expertise in certain fields but they are devalued in this province instead of being
exploited. She adds that such people do nc feel like it is worthy ile staying and that is
why many people leave the province. As stated elsewh¢  the small job market in
Newfoundland is a challenge and other provinces may offer bett: options for jobs.
Abiola knows a few of African women who graduated from MUN and decided to go to
Alberta and New Brunswick for work not « .y because the pay was better but because
they were offered jobs straight after graduating. She concludes that if someone wants to
further their career instead of flipping bur_ s, they might want to leave, because their
qualifications are wasted. When this happens, then other advantages like peace and quiet

which the province has to offer are forgotten and people move on.






value to the country solely on the basis of their expected place in the labor market. Those
people, whose skills are considered useless. less useful or irrelevant to the labor market
are either excluded from, or get differential treatment through immigration. This process
has a particular gendered dime ion, as some of the skills women have and the

contri tion that most women make, such as through “women’s work” has | le or no
value in the market place” (p.3); also see Bloom et al., 1995; Morris & Sinnott, 2003).
Another point in Canada’s immigration policy that excludes women is the high
application fee charged for immig ion, which is beyond the capability of many women,
who traditionally, earn less than their male counterparts. Personally, I find it difficult to
meet this challenge in order to apply f lanc 1immi nt status for my family and
myself. I can, therefore, only imagine how this would affect a poor woman in any part of

Africa who wants to migrate to Canada for 1y reason, including violence.

« Double-duty syndrome

Whether women migrate on a voluntary or  rced basis, women immigrants experience
peculiar difficulties brought al ut y ‘:nder. Boyd (1984) avers that women immigrants
experience the restrictions of a sex-se :g¢  occupational structure in which women’s
jobs are characterized by lower wages, few opportunities for advancement, and less job
security. Secondly, emphasis on won 's roles within the family, when combined with
paid employment, can result in  : double duty/double day syndrome. Although this is
also the case for non-immigrant women, the main difference is one of conditioning; the

immigrant women are used to having family and community members assi a new



mother but once an African woman migrates to Canada or the West, that scenario changes
and she finds that she has to do all the domestic, and probably other work. Additionally,
many women in Africa do not have to choose between going for employment in the job
market, or staying at home to take care of the family because they have the option to
employ house help or what is generally referred to as a maid. A maid is a kind of jack-of-
all-trades who cooks, cleans, does laundry, takes care of kids and in some cases, also
takes care of the vegetable pat , and milks e family goat. Upon migration it might
come as a great shock to an imm~ ‘ant woman used to a maid in Africa to find that this is
not an option because of lack of affordability, (a situation which certainly reflects not
only inequalities among women in Kenya). know that one of the major attractions that
Kenya holds for me is my total loathing for housework and cooking which I do not have
to contend with at home. For an immigrant woman, Boyd (1984) explains that double
duty could result in her being too exhausted to pursue options which could 1prove her
situation such as learning the language of {  host community. As a result, for reasons of
time and energy, immigrant wom  who do not speak the language(s) of the destination
country remain locked into job ghettos. Boyd (1984), therefore, concludes that the
women suffer a uble negative effect that ¢ being foreign born and of being female.
Abio; concurs when she says at she feels discriminated against on three fronts: being a

woman, black and immigrant.

The issue of double-duty syndrome is not merely a question of time for immigrant

women, i.¢, the limited time a mother is forced to spend with her children| :ause of all






« Foreign Credentials

Inast ly done for the Gender, Migration and Diversity/Immigrant Women Research
Domz of the Atlantic Metropolis Centre of Excellence (Porter & Jaya 2005) the
researchers found that the refus: by Canadian authorities to recognize foreign credentials
can lead to major problems for immigrants including women immigrants. Amina, a
medical practitioner, demonstrated the frustration that she felt when she recounted her
hollowing experiences at one time when she exhausted all her resources and could not get
a job. It was a shocking testimony of how even medical personnel can be reduced to a
desperate situation in a province in dire need of such skills. Sarah has been forced to
repeat professional examinations that she 1 already done in her country of origin
because her foreign credentials are not rece  ized by Canadian authorities. From
meetings that | have attended and research that I have been involved in among other
immigrant groups, it is pertinent to mention that this is a major bone of contention for all
immigrants of both sexes and not only for ~ ‘ican women immigrants. For immigrants
who come to Canada with credentials ther from their countries of origin or other
countries, they find that these are not acceptable at face value and the process of
transferability can be long and frustrating. The Live-in Caregiver Program :skills many
nursing personnel who come in to work under the program since their nursing credentials
are not recognized in Canada. However, even possession of Canadian credentials is not a
guarantee of employment in one’s field of specialization as Patience, Atieno and Abiola

found out.
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« Sexual division of labor

The UN report (2004) contends that while women are migrating in increasing numbers on
their own as principal wage earners, they t« | to work in traditional female occupations
including domestic work, the garment industries, nursing, and teaching (see UN, 2006).
Apart from service occupations, immigrant women are also engaged in food processing,
production line, and sexual services, or what is referred to as reproductive labor (see
Willis & Yeoh 2002). Mies (1998) in what she refers to as the “universalizing of the
housewife ideology...to define all the work  at women do-whether in the formal or
informal sectors- as supplementary work” 118 &1 J) concurs. The definition of
reproductive work as a woman'’s domain h  trivialized women’s work and led to
devaluation and exploitation of women’s I or in the modern globalized workplace.
Willis (Willis & Yeoh, 2002) avers that it is the transfer of genderized labor that is
becoming more entrenched as women 1 the industrialized world reject the notion of
domesticity and join productive (vis-a-vis _roductive) labor market. In her study of
Ghanaian women immigrants in Toronto, Donkor (2005) found out that these women got
work at the bottom of the capitalists cti  doing jobs that freed “real workers” to do
work that mattered to the state. She explaii this anomaly as a result of non-recognition
of foreign qualifications and also the over. lack of education qualification for the
Ghanaian immigrant women (see Kazemir &Halli, 2001; Krahn et al., 2000; Porter
&Jaya, 2005; Momsen, 1999). Abiola acct  Canadian employers of moving goal posts

in order to bar her from working in her field of specialization. In the US, Lucy and Rose
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were engaged in work that was not commensurate with I r qualifications because as
undocumented workers, the question of qualifications did not arise; they work at
whatever is available. The women in Kenya whom I talked to had no preference for
skilled work, even the women who had high education like Margaret, but said that they
would e contented to work at whatever they could get, as long as they could maintain
themselves and their children. Whatever face it wears, the main characteristic of
reproductive work is that first and foremost, it is defined as women’s work, is

unrec« nized, devalued, unpaid or under-paid. Although there are African women
migrants such as Lorato and Muthoni who :employed in highly skilled j  categories,
most migrant women are absorbed in reproductive work (UN, 2004), many because they
are undocumented. Non-docu: :ntation of i migrant women was encouraged by the fact
that until recently, women were statistically invisible in migration data (UN, 2005). This
can be explained by the tendency to represent migration as a male activity (Moussa, 1993;
Kelson &DeLaet, 1999). Momsen, (2000) also explains that by taking up jobs within the
private domestic sphere, women rema ed gely unrecorded in censuses, and often out

of reach of labor unions and governmental  ganizations.

« Racism

Writing on early Canadian immigration pc cies, Thobani (2000) avers that it particularly
targeted women from racially “undesirable” ces, Asian, Caribbean and African by
excluding them from migrating to Canada even when their husb: ds and other male

relatives were allowed in as cheap labor. Flynn (Epp et al., 2004) concurs, stating that
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of all immigrant live-in care givers are from the Philippines, but there are also women
from other countries, particularly from former Soviet Union and eastern European
countries (SWC 2003). Harzig (2003) asserts that rather than seeking some form of
collective solution such as creches, day care, or flexible work hours and time-sharing for
fathers and mothers alike, the Car lian state has on the whole promoted easy access to
inexpensive domestic servants or care givers. The LCP program has been criticized for
placing domestic workers in an ambiguous  sition in which they are neith a visitor,
nor an immigrant but a temporary worker. istorically, Canada demonstrates that this
precarious status was only imposed on dor  stic workers when their countries of origin
revolved from Britain to the Caribbean and the Philippines, making it disct iinatory. In
the 1970s when Canada turned to these two world regions for domestic labor, it stopped
granting them permanent reside 'y as it had done to domestic workers of European
origin. It is sexist because domestic work is a field traditionally reserved for women, and

LCP treats program participants the way it does because they are women (SWC 2004).

Some of the participants in my interviews \ e very reluctant to mention racism as a
probl 1 in their integration process in and ound St. John's. In one of the African
Canadian Association meetings that [ attenc ., two participants wondered whether the
association should bring it up as an issue  a scheduled meeting with service providers
within the provincial government. When I asked why this issue should not 2 brought up
if African immigrants felt that racism was an impediment to their integratic process, |

was informed that Newfoundlanders consider themselves anti-racialist and are very
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sensitive to issues surrounding racism. So it is “politically incorrect” to mention it, as
such action always puts officials on a highly defensive alert. Abiola explains this stance
as a result of most Newfoundlanders being isolated by not having traveled much and
hence having little exposure to other cultures. However, this explanation is not
completely true since Newfoundlanders, particularly around St. John's, have traditionally
been seafaring people and also have large numbers who seek employment outside the
province. I felt that the immigrants’ reluctance to discuss the issue of racism was more
expressed by the older immigrants or those who have been here longer, unwilling to ‘rock
the boat’. The newer and/or younger immigrants felt that this is an issue that needs to be
addressed urgently because they perceive it an important impediment to their
integration process. But that immigrants have had incidences of racism is not in question.
Sarah infers that although she has not come across “in your face” racism, she still
considers that she is, at times, treated diffe  tly from locals when she enters some stores.
By “in your face” racism, Sar  means the aggressive show of bias such as cial slurs
and rude gestures, people spitting in your e or being shoved out of the way, etc. on
account of your color. Mary is vocal on the racism experiences both at the university
where she felt that she was put “under scrutiny” and was not treated well by her peers on
the account of the fact that she was African. She also accuses her colleagues of racism in
the work place by excluding her from their Fridays’ socials. Abiola says that s :always
has to prove herself, itself an exhausting pt  ess. Atieno, equally vocal on the racism
issue, perceives the society as racist and is preparing her children to be able to deal with

the issue when they grow a little older by instilling in them her traditional values. She
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that she has no money when she enters a shop to buy something. Sara’s fee gis not an
isolated case and I also get the same feeling when I enter one of the up-market stores at
the Avalon Mall. These mindsets influence the attitudes of officials towards applicants,
the kind of scrutiny they undergo, the rates of success among applicants, and the services
they receive at Canadian immigration offices in their countries. Tettey and Puplampu,
(2005) contend that: “Complaints by many Africans in Canada...suggest that there is a
high rate of rejection of visitor visa applications by their parents and other immediate
relatives who want to visit the "’ (p.34). I know this for a fact because Canadian
authorities will not grant a visa to my husband to come for a visit despite the fact that he
has a good job at home and has no intention of coming to live in Canada. In case of visa
rejection, the embassy officials are not required to give any explanation. In a country like
Kenya with a large non-black population, it is difficult to gauge to what extent acceptance
or rejection is based on race. However, while examining the 1996 Canadian census,
Tettey and Puplampu (2005) found out that of the 247,240 people who ide: fied
themselves as Africans, only 30% were Blacks with the rest being composed of those
who described themselves as Whites, South Asian, and other races. Canadian preference
for non-black races from Africa was, therefore, h™ " ly visible. On the same topic, Tettey
and Puplampu (2005) contend that the inclusion of South Africa in the preferred category
for doctors might have something to do wi  the fact that during the apartheid era,
preference for medical training in South Africa was given to Whites with the result that
the majority of South African doctors are v ite. Racial profiling is also a method used by

immigration officers at points « entry. 11 e witnessed Africans and those who look
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like they are of Arab ancestry rc inely beir taken out of check-in counters for further
security checks of their luggage and travel documents. Explanations that such scrutiny is
“routine” are hardly credible. Having been a victim of these “routine” checks every time I
am traveling in the Western hemisphere, [ . 1 more convinced that the so-called “war on
terror” is being used more and more to discriminate against black Africans and put
barriers in their immigration process. Tettey and Puplampu (2005) contend  at Africans
are also expected to undergo extensive and expensive medical examinations because of
the colonial stereotypical connection betw  Africa and disease. I had to undergo these
extensive examinations before >ming to Canada and on inquiring from the Canadian
embassy-mandated doctor (a Motswana) the reason for this, he sarcastically told me, was
that it was part of the price for going to paradise. Tettey and Puplampu (2005) give
examples of how a Congolese woman whao :lI sick the day after arrival in Canada was
treated on suspicion of carrying the deadly  ola virus, while people arriving from
Kosovo were not required to undergo any medical examination but ended up 1 :cting
others with tuberculosis while - : Congolese woman was pronot :ed Ebola-free after all.
The colonial stereotype of the diseased African body is well and living in Canada. My
own experience at the Blood Donor clinic :  St. John’s demonst: es this point aptly; the
form that one is required to fill prior to donating blood asks one whether one has had sex
with an African. This dehumanization of : African body has made me decide to keep

my perfectly good blood to myself.

138












the actual lived experiences of those who did manage to immigrate. For those women in
Kenya, their visions of life in the West are colored by im  ;es on television, movies and
magazines, but mostly by the material things that their sisters bring in from the West on
their brief visits back home. Their expectations are, to me, unrealistic but
understandable. While conducting my research and also attending meetings with
immigrants (refugees excluded), I have wondered whether their lives here are better than
the ones they left behind. Imm -ant women are faced with many barriers to the
“meaningful life” that immigrant woman at : beginning of this chapter was crying for.
Abiola blames systemic discrimination for this anomaly, as do A :no and Mary, and, to a
lesser extent, Patience. Once African won  actually get to their destinations, they find
it hard to translate their expectations intor ity. Patience and Abiola, highly qualified,
have had to craft self-employm t when at  ipts at procuring paid employ ent failed.
Their experiences support Preston (2003) who asserts that even among immigrant women
who are affluent and well-educated, gender and racial inequ ties are sources of
oppression. Additionally, mig ion can also entrench traditional roles and inequalities
and expose women to new vulnerabilities  a result of precarious legal status, exclusion
and isolation (Jolly & Reeves, 2001; also see Giorguli-Saucedo, 2005). However,
according to Giorguli-Saucedo (2005), experience shows that migration can also provide
new opportunities to improve women'’s live and change gender relations, even
displacement as a result of conflict, ¢ lead to shifts in gendered roles and
responsibilities to women’s benefit. In my :search, I have found that most of the

immigrant women have had to contend with new roles and lack of traditional support
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systems that are to be found in their home countries. In one meeting that I attended. one
woman said that at home, she could at least sell something when in need of money, but
here, there was nothing to do. But for some, immigration can bring about economic and
personal independence, as illustrated by Muthoni, Lorato, Mary, and most of the women
of Massachusetts. Pessar (1999) puts the ambiguities of immigration >r women aptly
when she asserts that migration can result in improvement, deterioration or re-negotiation
of gender inequalities for women. Finally.  er my research I believe that immigration
authorities need to address gendered perspectives in policy and host communities’
attitudes need to be more accommodative « immigrants for in Mary’s words, in the first

place, “it is so hard to be an in iigrant”.
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Chapter 6: Conclusion

6.1. Introduction

In this thesis I deal with the issues of poverty and violence as the two main imp;:tuses that
elicit the desire to migrate for many Kenyan women. The lives of numerous Kenyan
women are a sad choreography of poverty and violence, each feeding on the other and
breeding gender inequalities which in turn sinks them into ever more poverty. Gender
inequ: ties have been credited by many scholars (Onsamu, 2008; Muyanga et al., 2007,
UNESCO Report 2005; Justino, 2006) and various Kenya government reports, with
creating poverty among African women and with fueling the AIDS crisis in Kenya and
other countries where they impact heavily on the lived experiences of women. The

interr itionship between pov: y, violence d gender inequalities was played out in the
lives of various participants in this thesis project. All my research participants in Kenya
were touched by some sort of violence int] r lives, be it domestic violence or denial of
their rights, while a seemingly impotent, m :-dominated government looks on. Mwikali,
Achieng, Florence and Wanja all bear the scars of gender inequalities, with the Mwikali
and Achieng, in partict© , b~ ;cond¢ ed tolive in poverty and sometimes to engage
in dangerous work which could :ad to permanent injury or death. Lucy’s experience of
rape and her inability to prosecute her rapi points to how gender inequalities promote
violence as drawn out by Amnesty International (Al Report 2002). For Florence, her
case points to an endemic problem of women'’s “limited ability to own, acquire and

control property in Kenya” (HRW, 2003). ..is condition has been credited with women’s
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chronic poverty in Kenya and most parts of the developi. world. A study undertaken by
the Institute of Economic Affairs (Onsomu, 2008) states that:
...gender inequalities can be attributed to limited access to education, lack of skills,
limited access to technology, cultural impediments and other constraints (such as)
limited employment options and participation in decision making. All these serve to
seriously constrain women'’s ability to effectively participate in and benefit from

economic development ( iii).

In my research, Mwikali and Achieng were evented from attaining a good standard of
education by poverty. They were also force to engage in unfortunate undertakings to
earn a living, exposing them to HIV/ AIDS, and violence. But one can argue that
although paid employment can alleviate ins 1ces of chronic poverty, it is not always a
tight-clad guarantee of escape from poverty, for many employed people, mostly women,
can be categorized as working poor. For a woman like Florence, her university degree
did not guarantee her a job wl e she could take care of her children in the kind of
lifest :that she desired. Because most women who go on to university education are
enrolled in arts degrees, their engager 1t in the job market is in the lower cadres since it
is the scientific and technical fields that cor 1and the best paying jobs. However,
Florence could and did putherh 1e1  lur  ion to good use because when it came to
migrating, she used it to find ways of getting out and escaping a bad economic and
marital situation. The same could not be s | of Mwikali and Achieng and, as the latter

told me, she was aware that her limited education was her major impediment for the
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turn can lead to sabotage and failure.

6.3. African Women and the Migration Process
This study has taught me that despite and maybe because of the hardships in their lives,
African women have an admirable determination to succeed. My friend Rose told me
that she had succeeded in becoming quite : luent out of hard work and because “I had no
choice.” Like many of the African women that I know, their suffering has given them an
iron-clad will not only to survive but also to ‘become somebody.’ This rises out of the
determination to give their children a better life and for economic independence so that
they will not have to depend on another person and be forced to accept abuse. This was
mostly manifested by my immigrant partici nts but also to a large extent by those
women still in Kenya who had escaped abusive relationships. The Kenyan women in
Massachusetts give a clear demonstration of how immigration can provide way out of
poverty. It also supports schc s (Ngate & Kokole, 1997) who aver that cultural
products are not simply replaced but are refashioned and given new meani1 ;, and that
despite westernization, the traditional char  er of a people remain (see Terborg-Penn &
Rushing, 1996). For instance, the women in Massachusetts have carried the Gikuyu
women'’s traditional support-systems into a world that refuses to recognize them but
knows the value of their contribution to the American health-care system. Even in a
foreign land, they have continued to rely ¢ each other with merry-go-rounds for
economic support and a strong religious belief which is manifested in the central role

their church (Christian) plays in their social lives. They are also very proud of their
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and focus on the contributions that immigr s make to the economies and other vital
sectors of their countries, a process that should start right from the gate-keepers in

Western embassies located in African countries.

 Brain drain

Any country’s most important resource is its people. Africa cannot afford to keep on
losing one of its most valuable resources. “ twenty- e years, Africa will be empty of
brains” exclaims Dr. Lalla Ben Barka of the UN Economic Commission for Africa.
According to the International Organization for Migration, since 1990, Africa has been
losing 20,000 professionals annually. A re; +tbythe BBC (Oct 17, 2001) claims that
this brain drain is estimated to!  costing ¢/ ica $4 billion a year. The continuous
outflow of skilled labor contributes a wider 1g gap in science and technology between
Africa and other continents. The departure of health professionals has eroded the ability
of medical and social services in several Sub-Saharan countries to deliver even basic
health and social needs. Although statistics are not available for professional or non-
professional women, it is an established fact that much of the nursing sector in Africa is,
as elsewhere in e world, powered by : :n and they have been leaving  drones for
greener pastures in the West, leaving = 1ind a struggling health sector in / ica. African
governments need to stem this tide by installing social, political and cultural trends that
promote gender equity and hinder push factors. Scholars, particularly feminists, should
carry out more research which is gender-sensitive in order to assist governments to

achieve this.
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APPENDIX A:
Personal Data

(Not to be given to anyone else except the researcher). The information contained herein
will be kept separate from the rest of the data to safeguard actual names.

1. Participant’s Names
Surname

First Name

Middle Name
Chosen Pseudonym

2. Contact Address

(to be chosen by participant)

Street No Apt.
City Province
Area Code

Telephone . o

E-Mail

3. Country of Origin

4. Age

5. Date of Arrival in St. John’s

6. Marital Status

7. Number of Children

8. Immigration Status on Arrival

9. Current Status

10. Current Occupation




APPENDIX B:

Participant’s Consent Form
Title of Research:
Why Do African Wonr | Emigrate? The Experiences of African Women
Immigrants and Refugees in St. John's, Newfoundland.
Name of Researcher — Wanjiru Nderitu
Purpose of Study:
The main aim of this study is to document the experiences of refugee and
immigrant women from Africa who are currently living in the St. J¢ n’s area. |
wish to document the reas . fro choosing to emigrate, their experiences, with an
emphasis on how these experiences have shaped their lives, and how factors such
as racism and sexism1 it have in 1enced them. I wish to explore how these
women view themselves as ¢ tol v they think others view them.
Expectations of Participants
Should you agree to participate in this study, I will interview you individually
about your experiences of beii a  1gee or an immigrant, and athe problems
you might have faced, are facing, in your life before coming to Canada, in the
process of coming to Canada and  the integration process.
Confidentiality
All the information that is collected in this study will be accessible only to me. 1
will request you to choose a pseudc  'm which will be used in all transcripts and
all identifying information will be . inged so as to remove any possibility of

identifying participants. All the information, including names you might mention,




will be confidential an will not appear in transcripts. All research tools,
including handwritten notes, audiotapes and transcripts will be kept under lock
and key in my house. My supervisors will not have access to any personal data

sheets that might identify participants.

6. You are free to withdraw from this study at any time until the report is complete.
You may refuse to answer any que on you do not feel comfortable wi . You
may also end an interview 1d amend any information previously given. You
may withdraw your consent by tel¢  ning, writing or e-mailing me or my
supervisors as the give addre :s¢ [ numbers indicated below.

7. 1f you have any concer . about your participation in this study, please refer to:

Chair, ICEHR
Dr. Tim Seifert
Phone:737 8368
E-mail: icehr™
Any other information should be direc 1 to:
Dr. Marilyn Porter
Department of Sociology
Memorial University of New undland & Labrador
A1B 3X8, Sociology 3087
Tel: (709) 737 7982

E-Mail: mport~-~-+ ~~




Dr. Rosonna Tite

Department of Education

Memorial University of Newfoundland & Labrador
AlB 3X8, Educ on 3044

Tel: (709) 737 8617

E-mail:rtite @mun.ca

Wanjiru Nderitu

40 St. Laurent,

St. John's, NL
Al1A 2V2

Tel: (709) 579 4427

E-mail: wa_wairin  @hotmail.com

8. Please sign both copies of the consent fo | and keep one copy for your ords.

I ) have

read and understood the terms of participating in the study being conducted by Wanjiru

Nderitu and hereby “ve my consent to part ipate.

( Name of participant) (Date signed)

(Name of researcher) (Date signed)



APPENDIX C:
Sample L uestions:

1. What is your level of education?
1. University graduate
ii. Community college
iti. High school
iv. Elementary
v. Never been to school
vi. Other, e.g. Koranic (Madrasa)

2. Occupation in country of origin
i. Salaried formal employment in government, semi-autono Hus or other
ii. Informal employment such as artisan, farmer, trader, hawker
iii. Never worked

3. Why did you migrate?
1. War/civil strife in my country
ii. Pursuit of education
iii. Economic reasons
iv. Family  sons
v. Other (please specify)

&

Did you come to St. John’s:
i. Straight from you  untry of origin?
1. Via another - v in Canada?
iii. Viaano rcou !

5. Who made the decision to come  Canada?
1. I made the decisior 1yself
ii. My family: father, mother, husband, sister, brother lease
specify)
iii. Immigration offi s
iv. Other (please specify).

6. In the country of application, did you receive information about what to
expect on arrival ?
i. Precise information
il. Scanty or unclear information
iii. Noinfc ation

7. What other problems did you encounter in the immigration process?
i. Delay in proces: 3documents
ii. Cost of applicat
iii. Other (please sp  fy)



10.

11.

12.

13.

14.

15.

16.

Did you expect to find a job on arrival in St. john’s?
i. Yes
. No

If your answer is Yes, did your job correspond to your qualifications?
1. Yes
ii. No

If your answer is No, why do you think this is the case?
1. Language probl s
ii. Lack of Canadian credentials 1d/or experience
iii. Other (please specify)

On arrival in Canada, did you have any contacts to assist you?
. Yes
ii. No

If you answered Yes to« ) who were those contacts?
1. Government officials
ii. NGO workers
iii. University (if you are a student)
iv. At place of employment
v. Other (Please specify)

What kind of help did you receive?
i. Finding accomn ation
ii. Langu: :trainii
ii. Fine g schools for the children
iv. Employment
v. Health and social services

Did you atter » school?
. Yes
ii. No

If you attended language school, who paid for e classes?
i. Myself
ii. My family
iii. Fede: /Provinc government
iv. NGO
v. Other (please specify)

Are you currently employed?
1. Yes
. No




17.

18.

19.

20.

21.

22,

23.

If you answered Yes to (16), do you consider your current employment
corresponds to your education or work experience?

1. Yes

ii. No

If you answered No to (17), what do you consider to be the barriers to
meeting your expectations?
i. Lack of Canadian credentials

ii. Lack of “Canadian experience”

iii. Racism

iv. Accent

v. All of the above

vi. Other (please specify)

Do you think immigrant men have an easier time finding work in
Canada than immigrant women?

1. Yes

ii. No

Are you in tour  with other immigrar  or immigrant societies?
1. Yes
ii. No

If you answered Yes to (20), which ones are they?
i. Association for :w Canadians
ii. Multicultural W en’s Association of Nfld & Lab
iii. Nfld and Lab, Multicultural and Folk Arts Council
iv. Refug andInr grant Advisory Council

v. Other

Do you have [ewfoundland-born friends?
1. Yes
ii. No

Are you a1 mber of any social group (religious, society, etc, which
have Newfoundland-born members?

i. Yes

ii. No















