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- . ABSTRACT S
A profile of women in educational ddministration was drawn from
‘-among the total Population of teachers in NewEoundland . - Labrador
(1973-74) and Ee: against a status profile of the male administrntors in
fhe province. Categorization by denominational systems in this prelimi-

nary ‘'survey.resulted in the. s,eleman' of the largest denominatisnal|

system for an in depth study. 'S v

|

This problematic probe, conductad ‘through questiomaires and).

interviews, consisted of a

paiatius G women principals with men prin-

cipals and wu’bp teachers with wonén principals in an effort to determine

what barriers, if ‘any, contributed to there being no more than'44 female

’p_rmcxpals administering 407 scliools Jf more than one clisszoom. Also

quegt: iuned were schcnl board super!nl’.endents and male teachers. Frequency

tabula:ions, percenlsges, and stntistical testing vere included in the

processing and analysis. of data, along, with sommaries of both free-
response answers and 1n(erview‘recordlngs.@ " g

The foljdwing conclusions are based on the £indings of this study:

Women teachers are not sufficiently <:(>|'l|pe(:i_tivev

"lqualifications. 4 ' C e

RN Generilly, worién obtain principalship status' s & result of many
years of :eqching ahich 1 eventuall ecognized by their school

" bodrds. " i !
5 Bcards ganerally prefer wonen nnly for prinary s:hoals Males

\are preferred to d grea:er ext.en[ for high schools, bcth,,fnr

2. Women principals trail their male colléagues in certificaté grade




5. Women arg not pre’t‘aned as principdls by teachers to the extent

6, Superinfendents, prirll:ipzls, and teadhers “agree that there are
. Jonen principals simply bechuse women do not wish. to become
als. This is SEEH‘ as the [effects of traditional practices
leid to a conditioning of hcceptance of the soctal order;
caschexs coupate Bivordbty wich yomenprindipile on 4l
refevant characteristics except years of teaching experien?«//_
8. 'Ffr women teachers and women principals, career.breaks and/
aternity leavés are not significantly related to professional
"/ status, nor are family size and professional work load.
9. Vomen yﬂnc;l'pais feel very strongly T— a£e~pa§abfe sdndns
’ isl:ratnrs, that d:\sclplfne i3 e dssatiedl borrier, and that
* nore .effort should cone from vomen themselvés as well.as fron.

the system to'make administration more accessible to women.

- Diserininacion is fairly highon-thdf List of, reasons for the

34
. low profile of yomen in educational adninistration. .-
10, While Jay women are conined to'small schools teaching lower

gxadzs women *of religivus orders have acquijred status more

equivslent to thnt of their male coneagues, signifying thar_

to" adminis[er schuuls nf all sizes and all grades

Follawup studies right be’ ex:ended to. includé thesexist discri-.

nination in the schocls and, to 1m:;ude internal bar:iets to' achievemen\t

'in women' themselves®.
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CHAPTER T
'm PROBLEM AND: ITS Slﬂll‘i’lmcE
INTRODUCTION

o N s o . s
.In Nevioundhnd as in Canada in general and in the United S:ntel

of America, clnslrnom teaching appears to have been mdmmuny con-

: sidered 2 female oceupation with apptoxlmlt!ly two-thirds of the Lelching

force madg up of wmnen.1 Despite thts Eact, nen have bein domtnant in

posiuans of ‘prestige, pover and mmem:e % Similarly, school boards

Bave besn domiaated ‘by males, with- !nale superintendents, and there has

bfen a ferddency to give administrative jobs to-men.’ Even the phenomenal

use of ‘the pronouns "she" and "he", used to differentiate -the teacher

and the principal, affirms the paucity, or virtual nonexistence, of women
B N A%

. : * o vt .
. o5

lprovince of NewfouMland. Historical Statistics of Wewfoundland
rador, T (St. John's: Queen's Printers, October, 1970), p. 98;
_Sybil Shack, The Two-Thirds Minority (Toronto: The Governing Codneil of
“the University of Toronto, 1973); Jean Noll Zimmerman, "Thé Status of
Women in Educatfonal Adninistrative Positions Within the Central /0ffiges
of Public Schools" (unpublished Doctoral dissertation, Temple University,
1971), p. I; Albert H. Yee, "Are the Schools a 'Fepinized Society'?"

. Educational Leadership, XXXI (quember..lB”). P 130. %

- ZLaura T. Dotng, "What Do These Women Board Leaders “Vant For
“Schools ~~ and For Women?" Anerican Schobl Board Journal] CLX (March, -
1973), p. 38, Y

dbid, - - : =




S 7 - o
Although more women, proportionately, are being drawn into’ . |

.+ Atoday's ‘labour force, they are declining In school administration, and
theit rolg in leadership and management is decreasing in fields other

than education.k

It is'not so much the actual facts that pergﬁ‘l\mte this retrograde-
\ - ? .

situation of women in education, and in the work yorld in gemeral, as it

is the assumptions and ,attitudes prevalent'in society which make more

difference than all the material things which may be bestowed or with~

Held; &nd these attitudes of di or implied, begin.
. ac biren.® ; o
" The dominant position bequeathed.to the male by tradition appears

to be maintained.more by custom and by, pressure of public opinion than

by male desire to'suppress woman ag Yess.than ea»l_xal. Society's over= - " * .

emphasis on distinct. sex differences, and thé use of this as-a tool for

segiegation, is equally tragig with women attempting tominimize the

diffetence by trying to bécome mors like men, accepting the traditional
maséiline scale of ‘valies as the human scale. - White suggests that the.
latter was the great blundér of the women’s rights movement of the past

century -= and men’ get cheated 6.

chauena; Dalg, "Women Are §till Missing Persons in Mminis-
trative and Supervisory Jobs," Educational Leadership, XXXI (Novémber,
1973), p. 123; Association of Teachers in Technical Inmstitutionms,

Education, ‘Training, and Employment of Women and G:l:ls (London: Association
cof 'leachers in Technical.Institutions, 1970).

il'lyst:ine Goodsell, The Education of Women (New York: The -
Mc)lill.!n Company , 1923), pe T4, "

Lynn White, Jr., Educating our Duughtets (e Yorks Harper and
Brothers, 1949). p. 39. 3




. 3

fa ra‘deny that womén, generauy, appear mord timid in exerting

verbal influance in high ases, s less, demunstmtive of arbroad
. intellect, and are 111-prepared for poverful adminigtrative leadership,

wouishie iideny<éhe effects of social cundlticning over'eons of time.

4, But, "to"affirn that vomer are inately. inferior and without the inherent

Gaptitude to forge shead in the’ traditionslly "man's world." would be to

ignore record_ings of woiten who have s:rugglea-:_stmke\ their mark in
d :

N 8 and in a In Canadian edu we have such women *-

as.Marie de 1'Incarnation,(Quebec) and Marguerite Bourgeoys (Acadia) who N

pioneered in parts of ‘century Canada;’ Martha Haf

Lewis (New Brunswick) who fought for the opportunity to attend norm

obey." 210 (1 ve 1ikeng the apparent dlsplay SRR SpETIGEEY

nerely fo the “spreading of the.peacock's tail,"'! as opposed to offensive

“Shack, op..cIt., p. 49.

8 E )
Ibid., p. 51. } o é{\‘)

Frederick W. Rowé, The Development of { Bducation in wufoundland
(Toronto: The Ryezson Press, 1960, p. 191,

Oumite, op. cit., 12 zz._

P Ui, o b e
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and deliberate salfishness, .’ R £ t B

Despite a reasonable disl:r'ibuti‘an of mental and physical equality,.
bet;:een» the Eexesv,uvtracesv of past cra.ﬁ:ions sti11 pereate: siany of
today's assumptions and attitudes to contribyte to the perversity of

nmodern thinking and practices. Thuugh the ”libenc&d" woman is no 1e‘hger

relegated solely to the home, she trails her male colleagues in :he

acudemic arena.
Gaodsell, in constderingche soctal handicnps uhich have unques-
tinnably played their part in detem]_ning the’ relatively meagre achieve—
ments ‘of women in 1ntellectual. artistic, and professional fields, cites |
3 & E]izabeth uaodbridge to, Present an important aspect of the mat:er. She .
clains that it 1s d "general lack of expectancy” which is more responsible

than. education ahd wealth. - Males are not so. handicapped; they are

expented to be mobile upward. '

At the'University of Wiscunsin, the teachers sanpled in a study

by Warwick,.and Teferfed to by Zimmeman, stated that women were not

encouraged to apply or prepare fur adninistrative positions, an nppusite

uand Imm that r.gken by the adninistrators in the same studyA Grobman

and liines stated that sc{usgi board: preference for men rather than women
B~

principals seems to indicate’that board members think men are, per se,

‘better principals, simply because they are men. They found no evidence

to support the’ assumption that mep maké better principals. 0n the con- .

1200540, p. 39. %
. eoodsell, op. cit., p. 74,
Vo, . ’
Zimmérman, op. cit., 'p..128.

$ z
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trary, they found ‘that wor

i principals operated democratically 22 percent
more often. than men, and they outranked men in terns of parental approval

of the schools they 1ed./‘5, *

While the gap, Th numbers, between men and women as clasaroom
teachers still exists in favour of women in Newfoundland ekios1E
Seelininady survey'zeveals: i “luibdianas For Women An sinbnistration’ in
those schools.'® Draving profiles for women ir educationsl administration
‘in the sehools of Nevfoundland and Labrador and attempting to, ansuer the
question of why S profiles are so low, is the crix of this: study.

The problem of this study vas to examine the status of women in

’ [}
educa(&onal administration .(n Newfnundland and Labrador gel\etally and

speciﬁcally £

focus

status of wonen 1u, and to determine

" barriefs, if any ‘exist, for women aspiring to, and obtaining, adninis—

trative positions in the Integrated School Sy‘stem. .
More specifically the study was designed to ﬁ\swer the ‘following
beatisias © . . : '
T A o BVARSCa e ERY e H t;‘nq}?ing profession but under-

represented in administrative }pésmcns as_evidenced by an

analysis.of:

«

ul-x/ua Grobman and Vynce A. Hines, "What Makes a Good Principau"
Bulletin of the National Association of Seeondaq Prl‘ncigals, XL (Novémber,
1956), pp. 5-16.
2y " e g
ki © Information by telephone, Registrar, Department of Education,
St. John's, Newfoundland, 1973-1974 school year; The Newfoundland and
strsdor Schools Dire:\:orz, 19731974,

3 P

. . s’m’rmm OF THE PROBLEM 5 e




2.

o bs

) yenrs of teaching experiem:e,

'
5.

y L6
a) ~the proportion of teachers who are women;
b) .the proportion of central office personnel who are women;
2

&) the proportion of principals who are women? -

“1s the of women in e positions

related to: . \ P

a) the derominational system in which they work;
’ 3

b) membership in a religious order?

In the Integrated School System, is the representaiion of women

‘in administrative positions related to:

a) . age;

l;) matital smtus,

o) p(ofessicnal certitication;
d) -years of teaching experience? -
In the Integrated School System, what differem:is, 1f any, exist

ber.ween male p!lncipals and. female ptindp&ls in terms of:

a) age;
b) marital status;

€ professional certification; . .

) size of school, ‘grades taught, and.sex c.E ceaching statf;
£) location il:l_d teathing time previous to appqintmenl:?
In the Integrated System, what differences, if any, lexist'h‘etween
women!, teachers and women principals in terms of:
.

a) "years of teaching experience;

b) pmsessinnal ceh@:ian,

e aspiraticns, as. indicated by their desire for:

(1) study leave;




/ UG sty .
/ . 0. 1 @il) prosotion; . - =
i] . E) work load as 1ndi by hobes of schéol work
) 5 - per week; L 2 -

€) nusber and ages of dependent’ children; oA i
) SV g fanily responsibilities, as “indteated by: .

(1) requests fot maternity lelvu,
“(41) " other fanily reasons? .
6. In che/vl'ntelgra:ve:i System, what telationships, if nny; exist
& s bébiieest the :ares of professionsl tialning and experierice and the

type of schwol in which pri_\\cipals are assigned?

7.7 In the fi ¥ Syu:em, do- d gjeaa any pr:f;r—

_endes flor males or females when hiring l_cllpinlltra:lv: -personnel

ik for the ENlowing schoolst

. b) elementary;

T ‘nTglﬁ_

8. In the Integrated System, v at are some of e reasons perceived o

by men dnd women in thefeaching profession as being barriers to

women. occupying posTtions in schobl adninistration?

= B PROCEDURES N

i . ° The géneul pm:edur:u followed in the conduct of the research

being. repurr.ed included the follnuing .
1. A review was made of the current licenr.uu on the statu! nf
women in the labnur force genarally ud in educ-luonll administration in-¢

particular.




\! o . ,

Interviews were conducted with g seléct group of women _

. . 2.
) " 'principals in ‘Newfoundland schoold and with otHers who had signiffeant
information on the status of vomen'in educational Adqu‘;stratian in 1
i\:ewinundland‘ g T < "
3. The following directories were obtained from the Départment <
g of o and ‘e 1 Committees: ' :
. 1), | The Newfoundland and Labrador SCHOOLS DIRECTORY,
Jo T ; 2) Integrated Education Directory for Newfoundland . \
2 3) Foman Gatholic Fdueation Directory for Newfoundland :

' © " From these directories it vas possible to sketch a profile of the repre-

senmtion of womer, in educatienal administration in Newfoundland schools
by denomina[iunal distrlcr_s, size of school, and grsde levels taught.

N g " This examinheéx‘x also directed the choine of a particular district for
5 B 5

close study through. questionn_aire survey procedures. 2

4. Questionnaires were designed to solicu: 1nforma:ieﬂ from the

foliowing groups of aizaraes, dnreiis Integraced Schnol System:

\rr>supeﬂntendms B

: N A random sample of men principals; L REm
4) &randam sanple ‘of men teachers; . 4 '
5) A randon sample of vomen teachers. W o

Copies of these questionnaires can be found in Appendix B.
5. The principal method of research’used in'this study was the
\ . o
. survey method which yielded descriptive data vhich were "used for analysing

patterns and’trends in the chnacteusucq/of educal’.iwnal adninistrators.

‘6. Conclusions were Grawn_fron the organized data, and redon-:

mendatiuns were made in nccordance with those conclusions.




DELIMITATIONS Y s
s | : ; ) -
| 1. “Although all school districts in the:province'were included .
i :

in the preliminary “sutvey, only those ‘districts| within the Integrated

. | ‘
* School System were,}ncluded in the in-depth questionnaire survey.

2. nac'ause\"a ';wne'-vrom?l school 18 ‘reféired, to as sole-cHard
and becausé ‘the preﬂ‘imin'uy survey revealed the fhef that there was no .
woman high schonl pr.l_ncipll only pzi.nc pals in §nhuals with two or more
classroons, and: with grade levels below Grade X vere inéluded in the
questionnaire survey. °

L 3.3 Personnel employed during the school yeax 1973-74 vho met

. |
the requirements as outlined vere included in the ‘study.
7 N . .

4, Because of the difficulty of construiting a basically new
7, type of study, time limited the possibility of identifying for inclusion
' " such admidistrators as vice-princisals, department heads, supervieors,

and assistant superintendents.

N P |
i ; LinriATIONS
w Y )
e Since the research instruments have had 1linited trial runs,
] T e
some might have ountered difficulties—in_res to .

SDH\E of Che items in these 1nsr_rumal\cs
. 2. The dats gathered throwh the questioinaire survey sre valid
e ¥ w25 s ebsnr thar the eaprdenteere sl sodeitidng eoprovide” )

\
- adcurate data.

Jgextiticate Grade . S

(. Certificates to tedchers desigpated as Certificate, I, Certificate N

e "




" sibilities.

. Ea = C10
I, .. . Certificate VAT correspond, npproximately, to the equivalence
of years completed at a university, in the Yacuity af HduGaEToH. Teadtiors®

salaries are deterpined largely on thé basis of Certificate Grade.
< ¥ E
ional Education Committees.(D.E.C.'s)

Committees have been established in a Church-State partnership

in education such that they were established by the different religious

denoniriations but-were given vell-defined legislative povers and respon-

Each Committee Tepresents one religious denomination, or a.

group, of denominations: The Dennminatianal Education Committees, are:

The' Integrated Education Comnittee’ (i.e., group composed of the

a)
Anglican Church of Canada, the United Church of Canada, the
. Salvation Amy, and thé Presbyterian Church in Canada) ; N
b) * The Roman Catholic Education Committee;
‘) The Pentecostal Assemblies Bducation Comnictee. £

Edch Committee has organized fur the aparatian of its school

diﬁtrir_:(s) within the Province of Newfnundlnnd and Labrador. Geneta].ly,

7
each district has an District Superin t for 4ts School
Board. .- - S ’ . ¢
Educational Administrator ®

T=——_. ' an educational officer responsible for the management or direction

of an educational e8! ent.or systen 6r an administrative unit of

In this & ,the term refers
9 —

it 1s'an educational’ administrator.

p!imarily to the school principal.

Public Schools v
—_— & g4 . . L~
Although maintaining an essential denominational character, the




. are ubed interchangeably in this study. -
s s

' ) . . SR B 11
CegdlaE day schools are financed largely fron publi funds'md are

therefore cons‘idered to be public or denominational sdwols, the terms

Superintendept . :
A District Superintendent of Schoa]~s is the professional Shoisor

he Scheullﬂoavd to which he has heen appuinted. He ds the chief

4 ﬁ{ms:ram of all public schools which operate under the direction of
his/hez Board. ~ ¥ : &

°~Uncern1ﬁed : : G )

©° Likences to teachers designated as "A" Licence, "B" Licence, "C"
Licence,-and "P" Licence .rank below Certificate Grade I and were generally
granted to teachers in the Province of Newfoundland and’Labrador' for

short term ‘sumer training programmes, a practice which.no longer exists.

- . " SIGNIFICANCE OF THE, STUDY E ,

A perusal_through school statistics, and through literature that
has been written on education and teachers, gives indication that, in
numbers, wonen dominaté the, asching;peofansion dn;all ok English-speaking

' North'America. Such sources (identified in other parts of [his study)

+ also indicate that, ironically enmlgh. women are, relatively few, or

conspiciously absent, in administrative roles. Only a small percent make

it as school ptlncipals, and. fever as superintendem:s of predéminantly

male buazds Most of these women _teachers can be found 1m0

schools which are nahaged by nale principalé; and this status patfemn is

fairly consistent throughout the United States and the Provinces of .

" Canada. But while numerous studies and artfcles.testify to the expresséd’

.




?nada, and uxacuc.uy pothing “has been done fnr the 'Prmdnce of

Neufoundlmd and Labrador. ' That this situation warrants some attention

2% '+, is the concern of ‘this study. Can wé ufford o nurture educational goals
p

* and policies that prevent opu-m utuizltion of -u human_ re!oun:ei’{

AR o Dooking realistically at numheru, the finlm:in! and human lnpllt

v xn'm educatinn in NewfoundTand over. t_he past quarter century have Lls s

henomenal climhs, f\‘om 2 3&75 teachers with a med!ln lnlnry ‘of $976; .

(19148-49) l to 7 105 tem:he!s vitb a basic salary !cale hich runs from
" §5y :142 to $15,437 for certified tea:hau (1973-74) Estimates of the
bndgez from the Pxovinc: s Minister of Finance in- Aptl.x » 1974, lm:ludad

of Hhich sum

$198 nillion fn\’. $86 million was

expectéd_to be used for teachers' salartes.!? For each year of this

menty-ﬁve year span, women hzve made up the majority of all teachers

in the Province. ﬂguzeu f!un the Office of the- Rgginr.l.r at the \ &

Deparment of ‘Education dllclns{ “the fﬂct that for the 1973-74 school
% year lhere were 7,105 teachers of yhom '3, !65 ‘were women. Fux(lmt 1nvel—

- cx;auon and conrpuu!ion of dna xeveal ‘the flcta that -) Iess than 30

percent of the principals are vonen; b) l:uu than 20°percent are 1ay

women; and c) less.than 13 percént.of the principals are lay vomen in

province of Newfoundland.
9.

‘Historical Statistics of Newfound-
. land and Labrador, op. cit 7

v L3
- March.31, 1975, Department

reachers' salary ScnlE, April

=" of.Education. - ) :

i ; 9mq1s:,er s announcenent*co the people of Newfnundlmd April
1974; News Media: T, Nevspapers.

I




schools which are above: the one-room nnn—mmpe:mve status, 20 —=

% ¥ . . o 9. .
respect to the possible loss dn the failure to utilize alf the'talent e

Land to try o defernine the real bm_:xers_ ‘for capable women who might

“otherwisé be in educational administration. ,Are women less qualified in

20 -

The myupia-of pe:pecuat;ng women ubscuri:y in decision-mnklng .

position§ in educatidy’s male—ol).garchy\ix, undauhtedly, a 1uxury that -

r.he Province of Newfoundland and Lahtador can 111 affaxd Especially is,

this’ true when one cunsiders the value of the educational dollar in

pools from which lntelligent, praductlve, creative .and effective admin~
istrators might be found. In the situation which ise prevllenL in

Newfoundland's educational practices) no ma:zer‘?;aw 200d women teachers

becomé« the ideas that have ke:nelled -1n the mlnda of Yhose cln:stoem
b
‘teachers, if* :hey stand any chanbe of geminating and developing 1nto

accepted -palicies, must/{e Eil:ered up through to male, superiors. Dh;en,

‘the original concributor's i.den:it.y ber_umes untecognizably T
the process through which her 1dea\ s 6o climb of’ its journey wp' through. =
the bureaucratic organization. e 5 * : B

It is of significance toimake this s:udy an ‘attempt to nnalyze

the situation uf women teachers in the public schouls of . Newfoundlsnd,

professional: certification? -If 50, do fumi}ylrespnnslbilides inhibit  °
. -
the growth of this aspect of “their professional qualifications? Do women:——" -

aamiarag suffer #xon discriminatory prejudices and_practtces by those

who Promote professtonal Line -and staff persomnel?. Do women
o 77771 P 5 N “
teachers lack ambition .and aspirations? 'If go, is this a result of

. ¢




soctal cohditioning and/or a.lack of-an ‘Awareness—of their own potential

- ong’ataadvantage of"being a woman is thag theré is no positive

" Suppors for woven built into_the syscem “The sy:s:em Tets women !fall hy

Dt the wayside s vy withqut seeing cms a5 a tragedy. witholt seelng 1t as
2l

3 1ass_. Inhead ve see it as Lhe normal run uf [hings The import-

¥ T ance of rcle modelq fnr girl sr_udents 15 q,verlanked, they. need \:c see

" women warklng together as in(ellec[uals ‘aiohg intellectuals:

Udtversities with’ their resources have.a particular responsi- -
-bility to exaniné, analyzé and ‘eritize the values and goals:of.
society.  They have, however, left unchallenged society's .
views' of women. Moreover, they tend to perpetuate :them'and in -
so doing they have no[ served their studénts nor society well. *
- % . If the fact is that women of capability and experience
“do potexist, dn suffieient numbers, rhen as academics, who
strive for truth.and objectivity, we should look for the
* . 'factors which: consistently milirate aga‘tnsr_ wonen uho are
suitabl‘ for’" zespamﬂhle position: .22 5 s

2 g These reiexences to squden[snin gxadua:e schnnls :ranslar.e the

annmaly 6¢ bethg ‘vonan 14 'a man's world. “Such acntudes and practir:es

extend .mm \:he teachtng’ profession,‘ a0 w1t .be xmugh: put fn “ents

, study. -m; scudy reprev fts ‘the first' fornalized atcemt to acquire *

- £ dsta on ceachets in the public schunls of wfoundla d and Labrador for

the purposé of assessing;the’ sltuar_jnn of women’:eaéﬁers in"respect to

. Lheir statu i educational admmiscration Tt
results Wit b useful in; 1) pron an 55 among’ e .

s intended ‘that the
; L

“Greer Litton FoXy "The Woman Graduate’ Student in Sociolugy,
ITh

L ~MNomen on Campus' 1970, -A Symposium, ed. _Louise-C. ‘Céent .(Michigan:
. 1970), v 33,

Unlversg:y of mchigan “Amn Arbor, Oct.’ 14, )

. 2yorma Boven, "The Hchdents Wcman,
(July, 1?71). Pp- ?

Unwarsity Affairs‘ xatv, No. 6
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gederal, of this possible waste of human resources by their lgnorinz .the
"two-thirds" mx.noruy situation; 2) arousing women uacnets to an aware-
ness of their pa(entlll worth, and towards :heif educational responsi-
bilities to funl:(ion ag par[icigan[s in this social vn for change. ~

We: have only begun to appreciate the complexity of the issues
invplved and in each new ‘study as many new questions are
raised as have been’ .nuwex‘mL It is tlear from all we have

said that despite the recent emphasis on a new freedom for - -
women, a psychological barrier continues to exist in otherwise g
achievement-notivated and able woten to prevent them from i

" exercising their rlgﬁt_&‘aﬂd\fu\lfﬂling their potential, even

if they are aware that it is happening and are angry about

. it It seems that .. . unless ways ate found to prevent the -
‘motive to avoid success from being aroused, und ‘to'keep its .
influence at 4 fffiimun Our soeiety will continue to suffer'a ~
gréat loss in bs}R’human and emom resources.

. i J

© 2%14zabeth Dowvan, "Im’.emal s‘mi-ia to Achievement in Women:.
An Introduction,” ed. Loutse G. -
Coent, "op. cit.,. %,




CHAPTER 2 i
REVIEW OF RELATED LITERATURE
This' chapter 13 a review of what has been studied, researnhed

[ and written in reference to the tole of women as leadets in the United

- States of America, in Canada, and in the Canadian Province of Newfound_lmd'

and iabmdur.‘ The main focus of this review is on the EduEaELaRaL aspect
of the female Sotes fron the girl's cradle days through school to the
cedcher s desk, and clinaxing vith special enphasis on the status of the .

woman principal The revieu 15 an atcempl: to show the relative pcsitiun )

of the sexes and o'.examine the probleft of assigning arbitrary roles

which reflect fiot' their own perfondlities, necessarily, but society's

Flicking Through fistory” L W P ¥

)
.The: status of Women_has undergena uany changes‘wir_hin the past
century or, s0. . Smaller fanilies, urbandzation,’ lahur-saving devices,

and a societal change in the attitude toward women Hnrkers in general

has given women the tine and the impé:us to get out of _the home.“
‘Thoigh mof of today's wonen are working outside the hode, -they

are de:llning, proportionately, in positions of promlnence.zs Thie -only |

“um?\eman, op. cit., p. 13, . %

- Bpssoctation of Teachers fn Technical Institutions, op. cit.,or
7 i e

Gy 3 F ] -6




variable that can’ fully explain this discrepancy is sex.?® This has i

given rise.to much nenc'em which .spans the strata of society from the

tome up to the White ﬂouse.27

- One mujcr factor a:(rihul:ed to the activated concern for the - °

working woman's status is the awared | shit Sacsateson oF

contributions madé by women during times of labour néeds, especially

during World War II, and the automatic "drop" when males (e.g., service= -, -
men)Sneeded J3bs: 28 Sinaé World War IT, women's. role in edugational Co-

2 Uilliams: refers to the militant atti~

leadership has been sapering,
tudes .of today's women as necessary . el daiiva s the BbELaL var-in a
changed and changing world. >

Thé Royal Commlssiun on the Status of Women recounts incidents

from ‘the past to reveal barriers. for women aspiring to higher educational
status, The following story is typical: . PO

For -exanple, “in 1849, a young woman applied for admission to °
- aschool for teachers in New Brunswick. After béing refused
nepeatedly, she appealed to the Lieutenant Governor and

. OAnie-Marie Henshel, Sex Structure (Don wifls: Lcngman ‘Canada |, *
. Limited, 1973), p. 5. . s

\tary Nision, "o, Females Need Apply: Fact of Fiction?" Teachers' - ¢
Association Magazine, LIT (January-February, 1972), . -k

Eliza]:eth ‘Koontz, The Best Kept Secret of the Past 5 000 ‘lesrs

. Women Are Ready for Leadership in Education (Bloomington, Indiana: Phi .
Delta Dappan Educational Foundations, 1972), pp. 16-17;.26-27. ] .

2pate, o\)\clc., . 123, Sl

. 30gya Willianms, "Pushinz Out the Walls," Women inm Actlon T
-(Michig-!n Ann Arbor, Mnrch 1969), pp. 17-20., -
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obtained an Order in Council which gl\ran[ed her admission. ‘The ‘-
principal of the school set up special rules governing her -
conduct. . She had to wear a veil, enter the classroom 10

minutes before the other students, sit alome at the back of

the room,- retire before the lecture ended, and leave the

premises: without speaking to the male students.

The Commission also reports that, in the past, .some universities had

required women to have a higher.academic standing than men for admission
to certain faculties .. . \.732 . ] N
: = ;

Goodsell indicates similgr discrimination in an incident where a
woman who had earned tHe right to distifiction for educatfonal achievement
was obliged to forfeit the hénor simply because she was female. In 890

Canbridge University conferred the title of Senior Wrangler, highest rank

in the honors examination in mathm;:atics. oA the man next in line. To *
do othtruise would imperil the social order, for the highest rank was

edrned by a.woman, and there was no precedent at cambridg‘e,laé the time,
for bestowing such an honor ona woman. 33

White, writing on the heels of World War II, stoutly renounces

an educational system which stifles the intellectual growth of the

woman. She does so on the grounds thit we must educate not.only to
* achieVe success in building careers and families but likewise for success
in meeting, handling, and transcending tragedy. She refers to the possi-

bility of future catastroplie (war . .. .) when women more than.men will

R Royal Gommission on The Status of Women in GAnada -
(Ottawa: Government of Canada, 1970), p. 164.

2lbid., p. 171

Bgoodsell, op. cit., p. 22.
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need imner. strength to survive nobly. .

Basha and: Rowe, tepntting on intezviews vith senfor Newfuundland

wonmen who had been in educal:ion, refer tn one teaqher s inttial salary

as.being $4.60 per month (1916). Prior to finishing a degree at Columbia

Univn:sicy, this teacher taught school in St. John's and attended

Menorial College in the evenings after the school day had ended. The
fee wasn't much, but then, she "couldn't afford much."” When asked how

she had felt when men teachers received higher wages than the women
tedchers, thi,

retired teacher replipd: "I don't think we had any’ '
feelings about it in those days. We just took it for granted that this
5 o

- Jeiy,
was our. lot in life, and that was what the Board gave. 36 Asked how she

had felt when the women were teachers and the.men-got the administrative

. jobs, she expressed a similar acceptance:

The¥e weren't so many administrators in those days. There was
a: Superintendent of Education and an Inspector. There wvas
the principal of a_school, if it was'd-high schopl. There
were no others except for the School Board and that was made

up of local people in the conmunity, headed by the clergymen
of the dengmination.3

»
Another interviewee, fornerly from England, dgreed that 1t was

S0 to an.extent, that most administrative posts in the educational sphefe

had been granted to men: "However, I was principal of a school here in

imite, op. cif., p. 126,

semary. Bushia §nd GayheE Rowe; PTHe PLAGE G Woweh i !
Newfoundland's Society from 1900-1930," private papers;-Dr. K.,Matthews,

Départment of History, Membrial University of Newfoundland; Decembér,
1 5




in Today's World (Portland, Maine: J. Weston Walch, 1974), pp. 56-

“town (St

John's) for a number of years. I had.male teachers, and I
o3 2w L <

never had any trouble."*® As for the salary, this former principal

5 5 - .
reports that the country was poor, so they didn't really care about.the
1 i . .
pay. -
Yet another interviewet, and formerly one of Bishop Spencer's
roster of women principals, madé two points in reference to the past:
The men usually got the administrative positions. (One reason

given for this was.that men were more stable. Once a woman
got married, 1t wasn't Likely that she would go'on teaching. *

There was a belief at that time that an elementary teacher
didn't néed much education. ' A high school teacher of a prin-
cipal’would need a higher education.’ As there were mostly
men going to Memorial College, they received the administra-
tive positions more quickly than women. )

Another interviewee referring to Bishop Spencer Caugge, escah-

“Lished by the Anglicans i 1845 as a girls' high SenEEty cumented e,

John's parents would send their daughters to receive the special stamp

‘of .the school . . . even when'not Angldcans themselvés. . ... Women

could be more influential ia schools for girls."*!

The Lesser Sex?’

Woman
g . . . e
"If Jesus anted people to be equal, he would havé had six men

ahid atx wowen apostlas. "2 This)quote was the Fescelon ofd legielates

_in Montana to the United States Congress approval of an Equal Rights

Amendment’ to the Conetitutfon (March, 1972) which would make the two

Brp1d. ' ESTIPR
H0rp14, & . “lrpia. .
42

Legislator in Montana, as reported by Alexandra McGhee,
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< - )
43 . s @ 5 R |

« sexes equal before the law.
Back in 1852, a newspaper editor attempted to write am editorial
on "How did woman £irst become subject to man as she now is all over the’

world?": "By her nature, her sex . . . doomed to subjection; but hagpler

than she would be in any other conditton, Just ‘because it 1s the lav of

her nature."*

I 1847, a woman writing advice{for young girls had this.to '
sys i ° 5 b
Always bear in ‘mind that boys are naturally wiser than you. =
Regard them as intellectial beings, who have access to certain
sources of knowledge of which you are deprived. . . . Consider
the loss of 'a’. . . party, for tie sake of making the evening- .
pese El:uan:ly for your brothers at-home; as a small sacri- L

~y . Lo " ok —-\

. dubthes womdn vELter ity support to this somewhat unpopilar

{0 suggestion of inferior status: "Nem are strong, Antelligent and imagi-
7 native; womep are weak, dumb, and uningenious . . . lumps of stuffed
human skin-pretending to be thinkipg human ben_-gs."“ .
e * Goodseil (1923) réfers to the sex division of society inte a

5 2. 1
producing and consuning group. He cites President Hyde to describe how

in education as in industry.and in politics:

- . . Our aimhenceforth should not be tovards & stupid .

. equality, with f imitated functi but toward -

.| 'differentiation -- giving as far as possible the direction

g and control of econonic production to strong and forceful -

s men, and the superintendence and ministry of consumption to

wise and gentle women; giving for the most part the hard, .

dry task of scholarly investigation and fornulation to the

absorbing and protracted toil of men, and the appreciation of
; \

i : ‘ .

43,

McGhee, Tbid., p. 6. . M4, . 12,

45

bid., p.. 4l L e “1bid., p. 71.
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results and the impartation of established knowledge .o the
‘quick wits of women; giving the strife and turmoil, the com-
promise and diplomacy of politics to the firm will and sound
Judgment of men, and the things: that make a. cnun:ry worth
dying for to the warm hearts of ~omen.47

Goodsell himself tends not to agree with-this overemphasis on

 role differentiations that segregate boys and girls into different
dtEekns BF eduostisd. dnd diféerent classés at school; and the segregation
of women into 1gnctant, reproducnve femme and the ‘sexless, ceuhate
cnuege mum The latter myth encourages a strange m_lsngam to permeate

the university tampus. For the college woman who is physically capabls

and ‘intellectually £it, and who yishes to choose the affeminate colay
the barriers should be renoved *® -

Goodselljgdemands for equality of 'educational and vocational
“~ ‘opportunity for the sexes stem from his obdervation of the increasing

nunbers of women workers which s ever so much more evident today, im” ©

“the third quarter of the century than in the first. o F

Séxism and the Schdol - °  ° ’ : v
The whole education.of wothen ought to be relative to men. To
© please them, to be useful to them, to make themselves loved . % =
“ and honqred by them,.to educate them when young, to care for 3 5
them when grown, .to counsel them, and to make 1ife sweet and .
agreéable to them . . . thege are the duties of women at all
times and ‘what should be taught them from their _dnfancy.49

.Not only dogs the above quote :m\vay the beliefs and attitudes

of Rousseau's tine relative t0the education and subjugation of women,

“T6oodsell, op. cit., pp. 102-103.

“Brbid., pp. 51-52.
£y L _ R
J. J. Rousseau, in Emile, as cited by McGhee; op. cit.,'p. 50.

49

5y
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but it also reflects traces of the second-class status of women and girls
still prevalent in today's society, not only in formal: education but in

St e society at large. ‘Just'as sure as, edycation begins at birth, with ‘the

family tn the home, so does discrimination against gizls (d\lls, teacher
role-play for girls; tools, doctor role-play for boys). 0 fhis continues,
* to sone extent, throdghout public schooling, and even into the vocational

" wor1g’ g . B

Subconééious'ly. or othervise, ve are sware of the fact cl';st gzus:
get different treatment than boys ‘and are, therefore, discrintnated
against. But educators are slov to recognize and to work for the Temoval

' - of this discrimin,s:lon in our schools where, according tor échafer,‘dis.— |

52

* crimination flowers. Schafer emphasizes the point'that what students '

are taught from an.early age by their parents as well as through tele--
* vision and other means; is reinforced in texts currently used in schools.

Whereas girls play’ stereotyped roles as passive, submissive and fragile

Lving

characters, the males are bold, daring, strong and-capable of
 problens.’>, § '
\ * Doing refers to the home-and-fireside imagé of, the vonan's xole
in history and'in society. She also refers to _school textboeks, at au

B
levels.  She makes the accusation of r.heir doing inju%tice to the majority

Ogoontz, op.:cit., p. 37, .

Slassociation of Teachers in Technical ‘Institutions, op. cit.,
bl . o
: . Zjuliet Schafer, "A Walk Through the Backyards of the Teaching
Profession Where Discrimination Flowers," Manitoba Teacher, LI, No. 2
(February, 1974), p. 5

= u o« B, 5 ERER s . i
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of women'by either ignoring of demeaning thém. Nother is more often inm -
the kitchen than in the office or the laboratory. Doing claing That
since today's woman is as Likely to be found wielding her influence in S
the business, professional orypolitical world as she is in the kl‘ltchen
manipulating a cookie cutter, the textbook writers are .too slow in !
recgnizing this; they are failing to portray the woman in'other roles.>

Lambert, in discussing those "packages" of activities which give
hildren sex ol trager; wekan to the conditioning effect. He claims’, '

thaf they are Tasrning: Sbout: thiesoetal ardes; wileh dactine will appesk

" to them to be the natural social order m the sense that they .will come
2

to’tike it for granted as the framework within which they will think and
dets From this frane of reference, injustice exists only when the
woman's legit;mat& claim to the rights that are peculiarly her Tespective
1ot is not honored.”” £ ,‘
Given this kind of psychalagic-‘, a voman who aspires to 1‘aft'y
L e v wnx{d.iﬁ not wronged vhen she is
discouraged or denied the nppn‘rr_‘un‘ity of advancement. . Her rights are

relevant, to her role, and her role is defined by her legitimate functions

in’ the natural soclal order. Furthermore, reasoning in a circular

* fashion, we know what her l'egitilnat‘u functions are in 1ife from the

vidence’ of het peciliar temjerdicht and psychology.>®
. ™ e . .

5"nc’ing. op. cit., p. 39.

55 ponald n. Lambert, Sex Role Imagery in Children: Social Origins

Of Mind (Ottawa: Stulies of the Royal Comisslon on the Status of fomen
anada, 1971), pp. 8-10. .

*1h1dn; po 11 ) . ,




Lambert refers to Kammeyer who posits in his studies twoidimen~ -
sions 6f the feninine role and includes statements which feflect the
typical tradithonal conceptions of the feminine role: Iy
Female role behavior Female personality traits §
In marriage, the husband Women are more emotional
should make ' thie major than- .
decisions. Men are more’ inclined ) s
.Eoglish is a better major . toward.intellectualism .
for a college girl than’ than women, .
economics. :

From such presises, slains of dideriatnation agatist yomen are haslcally
in error. The woman tenaher who aspires to an adminis:tar.ive position "
is Seeking what is forefgn to her ste!a.

Times, and modes of thinlcing, have changed over the past century
and are' sti11changing, but,'ss Koonti sufgesta, Lt might be necessary
to objectively investijate "the thousands of v dos aouiaty EoLdss
restriets, and perhaps even dé}oms the grouth of the child as a human
being."® Under such childhosd disgriminatory conditioni;u, “"Can vomen
hope to Teach the top of the gdmnuanw levels in these areas (Loe., o
teaching) 2> C

Shack comments on the practice of, hiring persomnel for . high
schools:® .

Why am I concerned that'there are 8o fev women in the high
schools? . . . Girl students ., . are left with the impres:
sion that wamen‘:e‘azhers are not good enough for the high

. schools, and so their opinion of themselves as young women is

Ibid” p. 15,

Bomtz, op. dte., v 3aapg.

5‘glhid.
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affected.. If twice as many men as vomen are masters of their

subjects,- then women canpot be as smart.as men. The scheol
seems to prove the point by its staffing policy.60

.. One major undertaking direc ted toward changiag those questionable

,pructices‘has hean cetrizd out by the Britigh Columbia Teache(s

Federation. In January, 1974, the Task Force ;séabushed “to tnyestigate

3 . y
sex discrimination in education in British Columbia.presented their '
feport to the Honorable Eileen Dailly, Mindster of Educagion, on behalf

of the BCTF. Following are several of their recommendations: 0

& . .
Textbooks : ‘ ]
That the Defartment of Education imedistely estsblish a |°
comnittee at both elementary and secondary levels to examine
all prescribed textbooks for evidence of:

a) sex steleutyping. & >
b) women's @htributions to saciety, and
c) changing roles of vomen and m . g

That the Department” of Education inform texthook puhlishmg
firms that for all subject areas textbooks will be,sought
that do not. discriminate on the basis af sex,

race, creed, . .-
or eﬂmicicy. "

Curriculum

That the Departmerit of Education ensure that 1) the Local and
Provincial' Curriculun Committees analyze and -amend all courses
of, study to, include a more, contenporary picture of vomen, and
2) where applicable the history of women's struggle for.'
equality, their contributions to suiety, and present status
be included in revised curricula.

‘That in accordance with the Human nghts Act, the nepazzm\.K
of Education should notify all local.school-boards that all

courses, programs, activitiss and clubs should be open to all
“students, um no dlvisiun as, to sex. 61

Hove complains af ‘the practices of practically all subject area
teachers (English, Sciznca, . + .) and uses examples ln illustraca her
e

“’shack op. cit., pi Bl ¢ s

1’l'ask Force, "The- Status of Women in Edu:attcn“ (British
Columbia Teachers' Federation, Jnnuary. 1974), pp. 3-7.
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reasons. The woman who-talks to her class on the pre-Civil War period

without ever mentioning the fact that m:any of the abolitionist leaders

were women, and that, later, they becaneleaders of the nineteenth:

century vomen's movement perpetuates the official silence on tifé history

of women and continués to deny to’women a’sénse of their jast achievement.:

It is an idiacy to conﬁne girls to cooking and sewing when -all of us - u ®
.

need auto mechanics, cazpentry, and e. Gnic skills for survival in a

technnlogir_zl wor fowe clinases with-a quote: E STt .
o i R D G e I thustiworien aa'Phle iuaisidfimeny, iEhouh
= ® . in the past womeri'wert“regarded as inferior, they were not
. , and are net inferioi people. bThe sexist attitudes of the 0
5 past should not be ref].ecr.ed in’ current publicarlnn.62

Shack comments on the bias of school subjects: . $

Receritly secondary achnols have rtecognized the injus[ice of .
“ predetermining girls' and boys',interests . . . T
. 3 the incidence’of enrg‘lmenl: in other than the expected pro-"

grams is small . o

" . e Report of the Royal Commission on the Status of Womenmy
. § the pglint that: ’ . ;

o2 . gﬂy the. dge of two, children are / abskd distinguish ba,:we:n R
) . male and female roles.: By the time a girl starts school she
has a relatively clear idka of what is considered feminine
s - and -knows what, kind of behavior is expected of her as a girl.
s w . . . . Par@nts must realize the importance of expanding the
$Tew tiorizons of théir daughters and learn to respect their aspir- __— s
ations' and éncourage their inicia:ive.“. S

L
§'Donnell cnpdudesﬂjzt—iclfmiﬁs in textbodks}

N , - €
. : - g1 orence Howe, "Sexism and the Aspiration of Women," Phi Delta
. . Kappan (october, 1373), pp. 99-103.

» ) shack, op. cit. pe 62.

. 1
S85yal Cotmission on The Status of Women in Can

w p. 175.




- s Us}.ng L:xtboak.! that, are Mased nr:sknlu limited role mdels » 8
i to female studep¥s which-could dffect ‘their goals and aspir- !
2 .. atfons.. Policies and standards used in the evaluation and . o

‘has beey arouséd. On ¥ay 10, 1974, the Newfdlpidland Status of Ho_llm

. -, " Couneil met 'um.‘ -y-;p.eheub ‘nanpwu and 'lndunru'l Relations Minister

Joe. Bouaseau and preunted a pro’posal to have the’ provincial ggvem:nt

B . “amend the" Human' Righu Cude ‘o, betrer, preuu me mm ar women. _Items

. discussed 1n:1|lded Lhe prahibition of sex dllcrlminalion appointmm: of

.0 0 vomen o higher govemmenr. eiyil service pnsiticna nd, day care, 8

ough not: diractly zehted to schaul pnr_tir.es as n\ltlinad

could ’be lhe

sp(ing oy whick gu’m.(nu:z nd- Tater zlousnm for !hg uewgnumuma
¥ of

duca and finally guts

: zlmenr.ary dommqga

. i g
o g i : : . .
. < tster the mgh hools, PP G 4 "y

ASED, Noweiber, 1973),

o Dormell. “Sex Bias in, Prma:y Snciax s:ucues
%




: - . B + 29

o ifanovichy s forter, Anerican exementaq schnnl principal, '
reported in 1966 that* nl:hougl\ there are seven women to every ‘man -
teaching in the (American) alemaﬂary schools, few women oceupy pnsicions
of princ}pals‘hdps.67 Hosle; Teporting fxom Texas & 1969, clatms that
althoug‘h only twelve percent of the teachers in the elementary schools
ars mn sixty-ninrp;n::znt of the elemen:ary‘ 'prinéiyals athinen; O
- * 0 the Canadian scene, Herson luoks at scatistlcs for one of
Alberra's urban‘public school systems in which st of the 141 sefiools *
vere adninistered by Uomen in the schnul year 1970 71 Of this systen's
large central office ‘staff, there were no, vomen holding a rank higher .

than that of supervisor. For the komn Catholic se’pnam school system -

5
in the sane (ci:y there vas a greater prnportien of vopen in adninistrative

" positiops. Theére were men;y fnuz women principals in seventy-six’

“schools. She points out that (this undoubtedly reflr_ctn the history of

69

‘using membgrs of women's religlous ordérs to staff those sclools.

* VI B ¥ . ‘ =
What Hersop fmm'd to be the case for one schiol in:Alberta tends

to Teflect the pﬁ\ov:{ncial :rend as shown by Nixon. | She reports that in,

1971, while sixty percent of the Alberta téaéhers weie vomen aaly Jfour

percent of these women were prix\uipals or viceprincipals. Of the forty

percent men r.eac.hex‘s, Lwenty :hree percent v‘ere pxincipals or vice-

. An:hony ‘ialarmvich, "Gentlemen Before Ladies?" New-York State
Education, LTV, (necember,.msg). Pp. 1819, Lo

68 John Hoyle, "Who Shall Be; Principal -- A Hay or s fionan?”! Thé
Nauonal ‘lenentary Principal, VLTI (anuary, 1969) ) p. 24.

égNzomx Hersom, "1990 Forecast: cmudy and Unsettled for Women
in Admj.njscra:ian,” Challenge, X, No. 2 (1971), pp. 12-21. .

. 5 . Lt
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Of the'total teaching force for Manitoba, the ratio of men to
women in administrative positions for 1957-6B>glves an indication of the

*  status of womén teachers in that province:}

Position Men Women

‘. Eléementary.School Principal 342 130 ® 2

*  Elementary School Teacher 1,431 4,651 o~
Juriior High School Principal ! 12 1 Sx
Junior Higl¥ School Teacher 405 352 ‘
Secondary School Principal 145 16
Secondary School Teacher 1,529 864
Subject Supervisor 35 1
Superintendents 37 L0

+  1In Newfoundland, approxinately 55 percent of the teachers, as
surveyed in this study (1973-74; Chapter 4), are vomen, but, only 28.6
pexcent of thie principals are women.. Again, the proportisd is weighted
in favor of women in religious orders, especially.in larger schools and
where higher grades are tavght. i
. Who is the school administrator ip Newfoundland? * It you refer
to the superintendent, you ask for a man, definitely. If you'ask for &
high sehool ptir;l:ipal, it's most likely a ma:;; an elemertary yrincipal,
nore likely a man; a primary school principal, likely a woman, as fevealed

in the Schools Directg.rz, and reported in detail. throughout this study.

High School? Where is Ms. Teacher? ) T : . /

Shack refers to the lack. of women teanhers in the high schanls,

and its resulting consequences:

e o i

"Oixon, op.'cit., pp. 11-14.

e
Tlgpe Ruxal Commission on the Status of ‘Women (Government Docu-
ments, M.U.N. Library Microfilm, reel 5).

o




We are more likely to get excellence if we have a larger-pool
of talent to draw from.. If two-thirds of high school teachers
come from one-third of the total teaching force, obviously we
must be passing up some potentially fine people, and the
students suffer because of the loss. Secondly, some women
with a contribution to make are deprived of the opportunity
mak 12. thetr taleacs are not being used; and that too: is

Shack's-main aim in writing The Two-Thirds Minority seems to be 'tn direct

attention to the loy status of women in Canadian education, éspecially ..
in leadership roles. i

Yee, o the other hand; in discibsing the "feminized soctety" in

American schools, uses®a quote to illutrate the penlﬂ:ility that elemzl\-

5
tary schools are emasculating boys: o

. Boys ‘and séhools seem lockéd in a deadly and ancient conflict

that may eventually inflict mortal wounds on both. In vastly

disproportionate numbers, boys ire the maladjusted, the inattén-.

tative, the rebellious. . . . The problem is not just that -

teachers are too often women. It is that the' school 1is too

much a women's world, goverped by women's ‘rTules and standards.’3
Yee refers 'to the need for a balance in the numbers of'male end female
teachers, as opposed to the idea that teaching does not offer men the
stature of a fully legitimate male role in'which men teachers become more

aobile-minded, thinking mostly of administrative careers.’”

Women ‘on_School Boards
School Board membership seems -to'be mainly a man's sphere.
Doing, past president of. the Texas, Association of School Boards, and

7zshack, ap. cit., p. 8L. !

g 73? 0. Sexton, in "Schools Are Enasculating Our Boys ;"
by Yee, op. cit., p. 12
Tyee, op. cit., pp. 128-129.

as cited |
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herself. a school board mesber (in '73), clains that wosen don't have to

be battle-axes to make a mark in educauon.' She then sketches the

expreaued attitudes of eight ulher vn—y i.uportant" (U.S.) boardwomen,

of which a few are included here: - E iy

| The textbook image of women should change, and we should
change it.

Vomen have a long way to go to win :qual nppouunny in
school administration.

1f wonmer are to compete with men, :hey must “accept" being
recogaized on their own.merit.

iy should I.have trouble with a male supe‘dn[endznt? i
hired him. ;

Politics may be a man's gme, but any woman can play it.
Boardwomén interviewed by uomg were unanimous in their assertion that = '

‘vomen should not be ‘dented polll:y!laking posts on the basis of  sex, s H

‘neither should they be given'such posts 'because' of their sex.  Four
referred to the lack of women fa educationsl aduinistration ss nat
necessarily the result of a mascyline put-down, but more likely a feminine

failyre to step up.”>

Who is to be School

‘Wnile Hersom ('71) referred to the future forecast as being

Ycloudy and unsettled: for women in administration, 7% Taylor ('63) attempted

to express a pu:it!.ve view of women 1n schéol sdnisistiatisn wd lists p

several successful women as exnples They unge from district supum-'

tzndem: (five ustad) and chiaf superin:endan: of schools (Montana) to

Bboing, op. cit., pp. 34-40. :

“ Terson, op. city, p. 12. ) :




cnllege pusidem’./(Baxnnd College, Nev York city).”

= : In Canada women have trnvelled up the hierarchical ranks #o

include a prnvincial Minister: af Education (B.C. ) A Br:(tish'columbia

Task Force makes' the following recommendation to :heir Minister of '

BdosatAon VHLah impliés that those recruiting help decide the answer to

the question "Who.is to be the School Administrator? "That the Depar:~
ment of Education, disciss with the superintendents and school boards

present policies and practices of placing women in adninistrative pnsi-

tions, with a view to ensuring cqual opportunity.”."
" POSSIBLE BARRLERS TO WOMEN
- . ' IN ADMINISTRATION
| Preferences of Emglo;ezs “feachers and Students : . .
/. : v ® ) .
Studies have explored the Qttitudes expressed by nthets toward .,
Ue 1" yomen in educational adnfhistration. Suth studies have zun the ganut

from the students to the school boards. They resul: g ——: T

Sasudi : . k
Milanovich queried hundreds of sfudents.’in the U.S., and they

showed 2 pre‘ference for male principals. After hearing their reasons,

B Hilanuvich concluded that ‘men ptincipala were liked better for their

permissive and dasy-going manners; that principals with low standayis’

nlght riot be giving énough help and ‘direction to-.teachers.’”” =

77u=nxs Taylof, "Women in B ot et TonY A Sesal S
L'niversitz, VI (December, 1963), pp. 21-23. 3

Brask Force,.op. city, p. 1L,

9 i & E —

"yiladovich, op.- cit., p. 18.




Milanovich also makes the claim that?

On too meny occasions, school boards, and superintendents of
schools in New York State have deliberately bypassed well-
qualified female candidates and have endorsed young men with
obviously limited —- and in some instances doubtful'-- quali-
fications. ~These employing officials have at times. cand1dly
‘stated their fondness for mele principaly .. 2B .

Grieder makes the assymption that administratiun seems to be a

‘man's fleld because the membership of boards which appoint superinten-

dents and principals is eighty-five percent male ('64). He then ponders

the question of whether administration 1s,an art, a sclence, or a-combi-

- nation of both, and asks v.'hy women cannot master its Becrets whatever *

ppterred malg

The Nation's S"hnals, LXXLT

it 15, as well as men. Grieder concludes his article this way: "In

edugation an important source of idisiotateacive p_exson'nel 15 being
neglected; and research is needed to £ind out uhy,” and what can be done."!
Bacscaiters: B study (Poteet's) of the:criteria used for.
;électing public elementary school.principals in thé State of Texas in'
wmch 269 superintendents responded to a ques:iam;aué which asked, "All

qualificatlons being equal, would you prefer a male or.a female princi- .

pan" The replies from 262 superinténdents (98 pércent) indicated they
82. . & w &

On the contrary, Taylor re?\xvzn evidence which seems to’ support .

2 preferénce for vomen and not.men when filling elementary school prin-

* cipalships. ' In fact, he claims, "one could build a positive case here

8big., p. 19. 5 ‘ '

()

81 Cnl\un Grieder, ”};l:}st Education Ignore Women.Administrators?"
(May, 1964), p. 8.

Byergom, op. clt., p..l6. *




for preferring wonen (for elementary principalships)."®> Taylor then
refers to-the favoritism factor:
Since there 1is an increasing number of school districts in.
+° which there are no junior or senior high school principals
who are vomen, more and more men school teachers will never
have the experience of working with a woman administrator,
and the atmosphere of disfavor is nurtured. A vicious cycle
seems to be in. the offing. 84
Zimmerman refers to Barter's Humnain study gn sex pxeferencea
for administrators. Of the teachers surveyed. women were more favored

toward women principals than,the men teachers, but men teachers who had ..

had experience with women principals hed favorsble attitudes toward - v
then. L . o o .
©. - Warwick's Wisondin stidy showed that while male professiomal - '

personnel evidenced neutral to favorable attftudes toward women in

adninistrative positions, female : showed

actitudes. %

“In New Jersey, Krause's survey, referred. to by Zimmermam, showed

that favorable attitudes increased with the number of years of exper-

tence, ¥ ) . 5

A study by Grobman and Hines showed that women principals ranked

83raylor, op. cit.) p. 22.

Siia, . 4 , S

85 amerman, op. cttiy pp. 31-34.

86gunica B. Warwick, "Attitudes Tovard Women in’ Adninistrative *
Positions as Related to Curricular Inplementation and Change" (unpub-
Lished Doctoral dissertation, The Untversity.of Waconsin, 1967), p.. 110.

”Zlnmemnll. op. ecit.) P, 34




- ‘214 school system in Washington, D.C. (1973), clains th:

Voo, el T3

significantly ahead of men as democratic’ leaders; scored higher on effec-

“tiveness; acted situationally more often than men; won parents' spproval

on discipline more than ‘men prxncipau. They ééncmde

Employing authorities have been/. . . lax in failing to keep
to the fore the really important functions of the schools and
of ‘the principals. Much employing has been done on the basis
of‘hunch or incorrect surmises about what a principal should :
do or-should be, rather than a thoughtful ....Lyu.. of what
basically they want-the school to be.

From xeu.zch findings, Hoyle concludes that ":he:e 1s probably
no reason to prefer men principals."®

Do tionen Teachiers Have Low Job Aspirations?

‘Since wogen maka Gp.the major pirtion of tha teaching force in’

North America,why is it that they hold so few ddninistrative positions

in contrast to their male counterparts? Are they victins Of the natural

social order referred to e.ruu/ or would low leadership’ lspitltinn! be

an hmate female :hn acteristic? Li:enzuxe reporu vary.

Barbara suemu, chief ad-lnistxn:nr (superi.n:endent) of the

ex discrimi-
aticn 1s faged by any_wowen applying For s administrative post; but
stresses the point that, "More women have to_apply — ve"re., certainly
going to be du;:;‘f;:innt;d ...1_“{ because of, our sex; but if we don't

apply, they'1l think we doh't want the Job."’" Ms. Sizemore's sppointment

was the. result of a month-long selection process which included scores

\
88, SRR K ;
Grobman “aid :Hines, op. cit., p. .16,

9Hnyla, Yos: st

90, Bdiluriul Educl(lnnal Luder:hlg. op.elt., p. 127, .

Rl
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nf’r dandidates and ‘culmindted in a public all-day interview with each Of

* the finalists {all men except the wimner):’%. This fact does not prove
the dlscrintnation CHavne it b Gosw enphanizs thafdack ofwonse
. applicants. ) y i “ )
Dale has. different feelings on the matter. She picks a.story. i
from the files of sociologist Ali:;:_kcssi £o indicate wt!a"t":hé considers

£o be the "daméd 1f you do and dammed 1f you don't" vise that is typical.

of the situation of many women in professional fields:

+ + . A woman must be competent in her present position, but
she must not aspire-to a higher one. If it is offered to
her, she must show surprise and gratitude. If she showd
ambition, the competition and genmeral distain toward women |
executives will cost her social acceptance . . .92 ° !

. v )
Dale-thén puts her own interpretation to the dilemma:

1f they are vital and assertive, they are rejected as 'aggres-
sive bitches out to castrate men.' If they are quiet and
unassuming, they aré rejected as 'unlikély to amount to much'

. ¢+ fejected Tor promotion because they lack drive and ambi-
tion, - N

"Dale claims that the yoman educator feels the same “grgeran 1 -

"to create, to achieve, to surpass; .the same urge to subscribe to values,
t§ aduire roles, and to vemb'rncl.ebgoals.. It is only natural; then, that
thie wendi E1nidy thia’ ELGE aoe o, EedtrLoEud proEausORLL OPpbELEALEL s

“painful to 'her'lmmd:, “her self<esteem, and €6 her sanss oF Justice! .Shej

needs assis;mne in "loosening" this pinching shoe of discriminaticn.

fo “adjust;" instead, would be to risk personal damage, " .
. Hersom, in predicting that the'end of this cemtury will.still be

M ibid. e " %pate, op. cit.y p. 125.
9

Bbid, : Ypaie, op. cit., pp. 124-125.
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cloudy and unsettled for women in educational administration), tends to

base her : forec on fons. "Real change can only

come when there are changes in attitudes,wot laws —- and these changes
Gust be evident in women toward themselves . . ." > ‘Shg:—uie;-s &%,
Stokes' "The Shortest Shadow" to point out the fact that Ontario women
do not enter the professions for leadership roles. . She claims that women
$o sucation are dnfivenced|by s Gelibfe snd values of a socisty v-;l‘nich.
nake_us the kind of Ben and women ve hecome."’ )

Acl:nrding to Hetanm, the sir.ual’.ion Df women in educlt!:ol\ll

administration runs the gamut from outward di!crhinl:lon by board

offiglals, as indicatgd in Poteet's study, to Hersom's appeal-typ
challenge aimed at men's self confidence in their ability to withstand a
deeger, more e meaningful rivalry with a stronger, more natural wman.97

Ntxnn feels that role conflict brought on by traditional atti~

. tudes and limited ilting from women's

board ltr_l:ude barriers :om:rihute to venen 's reluctance to apply Eor

administrative poqtl.
' Nixon does not believe that wimen teachers are overtly discrimi-
nated_against; Taylor doesn't come to a conclusion; Dale, Sizemore,

Shack, and Hersom indicate that discriminatory attitudes and practices .
suppress' the aspirations of women iy genkral; | d =g
* Milanovich postulates that with the imbalance in elementary

school administration in disfavor;of women, "it is apparent that women

. : g
%hersom, op. -¢it., ps 20. " mid.; p. 13
1b1d., pit2. T %Byixon, op. ctt., p. 4

of school -
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Zimmerman cites Lewis, to hscribe the web that-catches nnd 'hulds

the exceptional wonan whose aspirntiuns\are sufficiently high:

Women who are genuinely interested in their jobs.and in
advancing in them are handicapped by the. Low achievement

Howe clgins that since so few of [odxy s zduclted vomen emerge
as highly motivated, "the crucial 1seue w8 % 28 aspiratlaqs." m

Yu faund in her s[udy that "all yrofessional ‘women, hoﬂ\ thosa 1\'\

tradlciunally male and _thgsé in traditiunully femu].e praiesuions, felt

that they would advance further and faster, and be more productive.

they were men: T
Women in traditionally female professions felt that even in N
their owr sex-typed S they were ! against
in promotions to administrative positions, i.e., although they
were more qualified and efficient as compared with their male
colleagues, the latter often were appointed to administrative
positions faster and enjoyed higher snlaries.

Shack claims that women' teachers rarely have ambitions for promo-

tion. To substantiate this claim, she recalls a personal experience:

99¥ii11anovich, op. ‘cit., p. ‘19.

100, i, as citéd by Zimmerman, op. cit., p. 22.
muwe, o reltesps 1005
‘OZmuam Yu, "An Exploratory Study of Women in Tradffionally
Male Professions and Traditionally Female Professions and thd Role of
Creativity in their Cholces" (unpublished Doctoral dissertatfion, The

University of Michigan, 1972), p. 178:




I:am not critical of. that .attitude; I remember my surprise,
, amounting to terrot, when' the first suggestion was made to

N me that I might be considered for a.principalship. I had
A5 been teaching for ten ypars and was well into a graduate .
program in education, but the thoight had never occurred to
b ° me that I might Apply- © .'. Iwas asked to accept the.
- N Job. 103 : p « St

Shack attempts to compare this genetation of young women with hers of a
fou yegrs earlier and finds very little difference.. Its opinfon of
itself is pretty low and its aspirations not much Higher.

A seudy of the career aspigations of Grade X[ students in

i Ncufoundland reveals that fenale students had higher job asplxa[ions
than r.hg Grade XI malé students. - What would a follow-up study, carrited

out at some future time.L réveal in the lives of those ‘future men and

women vith respect to job 'aspxmuons and job accomplishments? What

1nterv=ning factors might reverse the positions? )

In a study “by Inkpen, 1974, [here was lndica:ion that femala

teachérs in Newfoundland perceived their role in déeision-naking to be .
. 7" below that which males perceived their level to be. Furthemore, the

, .desired level to uhich wonen wished to bicone involved Teached & higher
" peak than that to which fialés n the' study desirad tb Become involved.
| This implics that today's vomen teachers in Newfoundland desire greater

 decision participation in school affairs. %

¢ W e ‘103$hac_k, op. ., p. 35.

104} i & 1yn, Parsons, et al., "Factors Related to the Aspirations
‘ : and Expectations of Newfoundland Grade XI Students (1973-1974)" (st
- John's: Memorial Univeraicy of Newfoundland, 1974).

105411 4am Inkpen, "A Comparison of Present and Desired Levels
.of Participation by’Elementary Teachers in Educational Decision-Making"
. (unpublished Master's thesis, Memoridl Universi.ty- of. Neufeundland 1974,
'Chapter .

oy




Professional Preparation - ., %

- .+ Taylor quotes figures fromsa 1967 American study on professional
preparation. Less than sixteen percent of. the women had two college

dégrees as opposed to forty pércent of the men; men held Eaux: tines as

many dbctoral degress’ in, education as women; vomen vere not :.lm!.ng

106 . w & -

ldministr lve l:ledentills sz [he same rate.
Shu:k gives ﬂgures for a Canadian survey (1969~ 70). oaly. 28

percent of the women uacheu in eight provgnca. lccnunted for “had a

iniversity degree of ¢ any kind, as complted with 67.4 pen:em: fur men; *

1.9 percenk a

the vonen reporting I\eld"a Master's degree a0’ conpaved

wirh 2. B p:rcen: of zhn men, eé the 61 r.e-cheu hnlding nnn:ozal degnau,

only eight vere vomen‘m7 -

Shack refers to Manitoha 8 principul'l cettific.te In a 1969-70,.

.

Survey, only 36 of 7,011 women tﬂlchern held that certificate. By com-

parison, 309 of 4,183 men teachers obtatned a principal's certificate. 08
Of the 40 students vho had earned .I degree in’ educational admin-

istration’ at )’Amrlll Unlvet!ll‘.y uf llewfou-nd].and by th: xprin £ 1973,

six were vomen. The six include women ho were s!nrle. mnxried, and of
109

religious orders.

°°ruy1o:, op., ei¢. i Fe. 3 3-26.

Shnck op. m.. pA 5 : i ? .

Ibid::

108 B N R

"10%4r1e Pond, A Study of the Develdpment of the Graduate Pro-
grams and an Evaluation of the Relevancé of .the Master's Program in
Educatione Mninistration at Mesorial University of Néwfoundland as
Perceived by Graduates" (unpublished Master's thesis, Mesorial University
of Newfoundland, August,, 1973), pp. 148-151. ¥




s
Shack aiso refers to the high sehool t:schexs as the elit: uf

tp& profsssion

“She comnents :ha:,‘ "1n aimost Every\casz where a woman - ¢

wis recotded as betng pdncxpal ofa secnndary schunl she i< anift insa.
2110

ceaching order’ She attempts (c offer an explanamn'

S. . terms of mdxuon,.fzom the’ piuneer dayg vhen the first schdols were

church sponsered. : o : w

. Inan’ agtempt to urge young women . to* apply :hemse‘lves early in.

ti their caxeez,,,shack refe{s to the woman teacher who is st.!gnant, and

onsequencly Erus:rated in the ptufessiux\' %

She may be e the_anbitious youdg man dowa the
hall is not mearly as good ‘a téacher as she and. is being
,unjustly paid many thousands: of dollars more than she'is .,
vy simply because he has what she calls "paper qualifications";
Coal o , but she is too set in her own ways, to go out after that ' :
£ Expensive piece of paper. .

§-

» T I:he Rcyal Cc\mmissiun nn the Ststus of women in canada gives evidence of

“women''s smggms to cluse the”gap betweeh them and men in professional .

qualifx:ations. For thosk: whu are ot full—time |utiversity students,

S - a}d perhaps cammt Be, :here are 3 courses,, 3 E3)

arranxements, and. parl: tine prograns . In all of thesé, wonen make up

. the'mjority of srudents. As full-time indergraduite studem:s women
: PR . .
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are increasing as a percent.bf the rotal,

. oo Contrary to the type of wiman Shack rebdkalBdies being stagnant, @




- ' Family respongibilities have been attributed as’a factor inhibiting

‘. women's pzofessiomll advancenent. Teits Emeraliy asendithat e

might resign vhen her husband moves to another work location; or that -
i o ! -

she }«lill,be less effecuvé attempting .to cope with.the-double role of

. homemaker aml careex- person. : =

i 5 Sarsen gives her view that child bearing should not vecessarily 3

*}er-qomest):ate ‘the woman: . . ‘ln . .

‘ g The task} ‘of  child- -bearing is the highest ‘ab:ainmen: ode can
. 3 aspire to. It is a.task that ‘the finest and most capable

- should" turn their hand. to; however, it;is insulting to expect . B
_thdt a womag of high éducation and cufture must do heavy e,
menial cliores simply because of .a° destre.to raise a fanily us. - .

., 'Sarsen then makes allnwam:e fur the .two-career woman,: such I:hat it is N L

. possible and acceptable for hez to have tu "careers” where one s 4

motherhood.

Zimmernan vites. infornation from the National Manpower Council

abaut women who mix roles and thus create their own problems: . E i

e & % 1f a.woman sees two roles in her future, she creates her own’
problems. In many cases, a position is governed by senior-
d J *ity, and a woman'who interrupts a tareer must return to it
’ o in a low-ranking job. She has-not been available when the
: ¢ . - opportunity for promotion dppeared .and she may not achieve .
- + 'the status that corresponds to her skills. - .

Nixon, refers, to demographlc factors hieh influénce the working life .

¢ pattern of marriedwomen:

o H3gune Satsen, The Kéval Gomnission on The Status e wnan, - b

“iBeelfo. 5, op. eit. i

h 1 yational Manpower Council, as cited by Zimmerman, ‘op. cit.,




.'. . It is usual for married teachers to move in and out of
the teaching force. This undoubtedly limits their ability .
to acquire the ‘range of experience sometimes thought to be -
necessary for potential administzatnxs.l . 5 %,

Taylor's. observations coigcide, somevhat . with those of-Nixon: .

Career intérruptions also account for, the lack of women
\appointees to educational adninistrative posts. The teaching
chreers of women show a long record of leaves and temporary’
retirements for one reason or:’ anathe:'l

'Zlmmex’n attempts to exptess her view of the feelings of soclety . ¢
" in’ general that ywomen's roles inhibic their prbgress: "The conflict

between ‘job demands and home Seasitirmilias vonan unvilling to saceifice.
the fanily responsibilities." !’ Zimmerman then refers to a study by
Parlito to indicate that blaming the family for low aspirations ari:

accomplishments is a myth. - Maternity leave, for example, had been used | 5
by only Four percent of the women principals used in Parlato's survey. '8!

* There is indication that the and Teachers' Associatic

has made some:conscious effort to protect women against discrimination

on the basis of natdmity Teave:

A'teacher may, upon the advice of her physician, request N
*  maternity leave to start not earlier than two months prior to

the expected date of delivery and the teacher shall be granted ..
maternity leave in accordance with this Article provided'she - . ' ..
has completed one year of service with any School Board in * -
* the province (01). - .

Upon terminatidn of maternity.leave the teacher shall be .
returned‘to the position which she held immediately “ptior to .

the commencement of her maternity leave (06).

Lyixon, op citsy po 13. % Orayior; op. cit., p. 23
o . “7ziméman, op. cit., p. 38 Wy i4q. ' . . Y
; ”9"Agreemen: Between Het Majesty thé Queen in Right of Neiwfound- .
land and the Federation of School Boards of Newfoundland and the .
Newfoundland Teashers' Association” (June, 1973, Article 14, Maternity .
< Leave), pp. 11-12) e




& b " 2 contrary to Fimernan's conclusions bn socie:y s fee.linga. there
seems to be. an awakening to-the fact that the act of Bituitis a child
into [he Wct}d is l:‘o[ the sule responsibility of the HDman, for which
éhe must be punished. ‘1t is merely by design of creatj.nn/evclu:inn :hat &

the womdn gives birth. Sn:ie_ty is making udjustmenr.s in schedules to

an dable temporary t in her teaching career.

SUMMARY

/Literature. for this chapter vas collected from the United States,

of 4merica, fron Cagads in' general, and specifically from the Canadian

Province of Newfoundland and Labrador when such could.be-found .that
! 8 :

‘wou‘l.d'::uﬁtrihute to the problen being investigated. Most'of the research
studdes and ar‘gicle; based on‘the.findings of studies date from the late |
& "' gixtids'to 1974 vhen this stuly began. & few earlier writings have been
.~ included for historical :n‘om’.rast:’ o
' Hifstorically, women have been generally considéred the weaker,
asybe the lessisignificsnt ‘sax, vith thetx roles défined relative ts the
soc;gl Sxdar el Wi ERd bR ATt A tHA AL soctal ‘oxder, »
suc‘h that for the female teacher to éxpect’ equnl status with men in
= . - school 'adminisuanon was- to seek what was foulgn to her state.
0 i " Newfoundland . teachérs ‘appear to have accepted this fate. without question.
“Role patterns, estahllshed in carly childhood, were reinforced in the
e . " school community where textbooks, staffing, and teaching itself were
sexist oriented. a2 ,
Cirzently, 1 professtn whete womed numerically doatnate,
. - . women are still missing persons in szhncl aduinistration. Where ;unm;n

does achieve sn\ninistu[ive status, she is usnully either a primary
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scheol prineipal or a woman of a‘religious order. Some protesters have
madd demands, especially against distrimidation,in texthosks:and against

discriminatory practices in’education.’

Possibler_batri‘en_-)‘ to women in educational administraticn seem to

have the{x roots in history. It Sti11 doesn't ‘seem to be expested either
: o

by society in.general or by women themselves that women become mobile-

"upwgrd‘. ‘quen appear_to be less prepared academically than males, but

in numbers they overbalance in for part-time evening

courses, and correspondence courses in an effort to close:the gap.

Fanily responsibilities appear to be excuses ra‘thez than réal barfiers

for thosé who would hire women. Nost. male supgriﬂtenden[s in a particular

study prefmed male Sesictyats, hough s sty seemed to_indicate that

men principals were better admmlstral:crs.




CHAPTER 3

RESEARCH METHODOLOGY

'

This chapter provides a description of the research metl;q_dology
used 1n' the study, ineluding descriptions of the techniques u?gd 't;c;‘
it i GaRTSce e N0k, BNECKS ENES BN prelininary ‘survey,
vcanstzuc"t‘.l:on and ‘purpose of the questiomaires, ‘the; zelevance’ and tech
nique of the interview probe‘,’me_:hod';f statistical analysis applied to -

 the data, and method ard purpése of the pilot study are discussed.
. . ) Al . >1 *
EXAMINATION OF nmz_crpnss :

For i piriSg, of satlicring dats {n the prelintiary survey of
 persons involved in admmsnr:‘uve posifions in the’ different, denomi~ o
gationql systens, an exanination was made'of the various directories
whigh exist. From these, the composi:e of the employing school boards
by sex of chairmen and board members could also be deternined.

From The Newfoundland and Labrador SCHOOLS DIRECTORY, 1974-75,

it was possible to tabulate for each denominational system: '
) a) the sex of the school board staff favr each ‘school disnic‘z,. as
iden:ifled by name; . 2 i .
©b) et princlpal by sex, as identified by name; - . /
)" each principal-by grade stricture and enrollment of school;
d) .‘membership in'a religious ;r'dg:, as identified by bitle. ’

The Education Directory For Newfoundland, issued by the Inte-

W




grated Education Committee, and. the Roman Catholic Directory

issued by the Roman Catholic Education Committee, supplied mote detailed
outlines of board personmel and central office’employees within the three *

largest systems. Thé Integrated D.E.C€.'s directory supplied the names

of the chairman and members for each district school board.. This directory

also supplied the same type of information for the Pemtecogtal Assemblies
Board of Education.’ The Roman Catholic D.E.C.'s directory supplied the
names and titles of the chaimman and members for each school board. It

also supplied the names and titles of.assistant: principals:
QUESTIONNAIRE' SURVEY .

The praliminsry survey revealed situations which led .to the
se,lectinn of .the Integtar_ed School System for ah 4n depr_h study. Since :
the Tutegrated Systéh encompasses such a large gédgraphic area with 21°
school boards, 19 district uuperinr_endénts, approximately four thousand
teachers and four-hundred principals, the .questionnaiTe method’ of
cbilecting. tasearch data vas saploped For accmowy of tine and axpense,
‘For similar reasons, it was necessary to -use‘rebresen:a‘:ive sasiiles Eron

large groups.

Development of Questionnatres '
" Since no study sinilar to this could be found which would provide
questiénnaires which could be. uséd to collct the'data required for this
) study, i€ vas nécessary, to develep questionnalred to suuac/:he infor-
mation required. However, a rmew was made uf Bulcock's "Women Teachers
in ‘Newfoundland and Labrador, 1972 A Statistical Description," and

Zinnernan's "The Status of Women in Educational Administrative Positions
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% A A .
'Within the Central Officas of ‘Public Schools." From these a few helpful

ldeas were gathered but neithe! con[ained the five-part questicnnaite

instrunentation requited’ for this ‘study)

A questionnatre was developed for' women principals which would
gather data which could be used:
‘a) to compare women princip&ls with men principals on factors
related to the status of women -principals using variables such
as personal and professional characteristics, school character~

"istics, and employment indicators;

g

to compare women principals with women teachersdon factors ‘;“1°‘!
might indicaté barriers to women Eeahin bespatng peinelonts’

. use was made of such viriables as relate -to family ahd profés-
sional’ responsibilities and/or oblisations and € Job espirations
as' ndicated by, study effort; "

<) comparatively with data from the four other groups of respondents

on factors related to the lack of women in educational ddninis-

tration, as.indicated by opinions expressed/in an open-ended
question on reasons for wdhen teachers nnt‘/becnming principals,
anid as expressed u their rank ordering of thes five reasons
specified on the quesiionnaire and ranked from 1 to 5 in order
of most iii.;omnc to least important.

A questionnaire was'developed for men principals which.could be

used in (a) and (¢) above. A aire was developed for

. men teachers which would yleld datd which could bé used in category (c)

as vell ds data uhich could be cobpiled comparatively with data from the
women tenchels_ questionnaires. f(e latter experience was intended-to

provide the researcher with s':me insight into the status of women in the




potential pool of administrative talent. This exgrcise 1s not pursued

statistically in :he thesis report. The womap \:eacher s questiormnire
uas designed o' ‘ba used”-eompam:ively with the tien teachers as just

outlined, and té be used as outlined in’(b) and (c) zbove.
_ * &ince school boards would undoubtedly be involved in drawing .
future sdmmisci“ﬁrs fron the potential pool of administrative talent,

and since school boards have made the present administrative and class-

room the super of schifbl boards were included in-

- the questionnaire study.’ A questionnaira was devaloped which vould
provide data which could be tabulated and fnalyzed to reveal:

a)

piefesonces Eors teachers and principals by sex for the prlmnry,

elementary, and high schools; 4

"b) numbers and Proportions, of vice-principals by sex;

S

opinions on reasons Eor the Jack of women in educammg adnin-,

istration, as outlined in (c) above;

degree qualifications. of present teaching employees by sex who

" do not reach the status of principal.
_The problem of this, study has had littTe or no previous treatment

in Newfoundland and Labrador. The Tresearcher was, therefo:re, limited in

the extent to which she could draw from past experiences as supported by

statistical reports. For this reason, mainly, any or all of the ques~

. tionnaires might contain questions of the data-gathering type but for
which the data are not tabulated in this report. The private exercise
served :to carich the ;

s level of Al’\d hez knowledy

of the prablem being. researched.’

To examine for’ content and wom:é 14 items, the questionnaires

to be used with five différent' groups of p‘;‘:naxpan:e i :vge study went




A dhronshy several stages of developtent and refitenent.. They were first
presented to the advisor 6f the thesis-p’:oposa'i and then revised. Th:y
ele bestil uiine grous sE T vins it e dRAeae (TOYS-) e nea
formerly filled poéitiansmnsitlnm filled by those in the
study: They — presented before a panel made up of the thesis
comittes and gralugte students and professors from the Department of
Educational Administracion at Memorial University of Newfoundland. They
were .further ‘revised as acceptable for testing in a‘pilot study conducted

outside the confines of Memorial UniVersity of Newfoundland.

Ihe Pilot Study ‘

77" A pilot study was conducted with non-participating groups

selected from the Roman Catholic {md.tha Pentecostial Assemblies denomi- -

LG SlGGAEIoH E74 Ly . Troluded Were i pELEipIn; “Eotr tanchars’

and a fl}str!ct superintendent. The researcher visited the superinten-

dent's home and intervieved him after his questionnaire was filled fn.

s auestibnnaiies Eo piRal sl ant tuastisn vare 16ML 4t tele Teapacs,

tive schoots and collected at a later data, i€ wheich ttme-same‘discuss‘ian N

ensued,  * 7 . ) ' .
No changes waze nade in the wording of tha questions as & result

of the ‘pilot scuéy. It vas discovered, hovever, that some unintended

omissl;zns had occurred dilng i R prlace'%zs. Correction of |

onlsstons and discussions with consenting pilotees were benefictal out-

s 3 ‘
- ) I

conds of the pilot study.

Selection of Samples .
T

_The Integrated Educational System is the largest school system

in Newfoundland and Labrador. The situation, as revealed in the prelim-
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inary survéy was such that élose to'half of the 3,991 teachers were women

but only 44 of the npptoxima(e]y 400 principals were women who adminis-

tered schools of more thlm one classroom. By contrast, the Roman Catholic,

schouls were dominated by women teachers to about two- thirds the number
F thetr téachiing foreé, Colnciding clossly with ehls, approxinately

60 percant of ‘thé principals,were women, and most of the Romian Catholic
schools are above the one-room size. . A situatlon similar to that for

the Integrated schools vas true for all non-Catholic schools, but Stace’ «

l:he In:egral’.ed System is larger, the problem is studied unly in¢that

system.t ' : .
 Vhen <the initial survey revealed that the number of women adnin-
fstrators, to be ‘studied toralled no more than 4 principals, this total
- population vas tncluded’ to be conpared on relevant characteristics with
those of. a randon sample of men principals fron the same iate Also, 3
e was discpvered that there were no women principals m the high schools
of the districts fnithis study,’and only one vonan principal adsinistered
a juntor high' school. Tl?efare, the "sample of nen . principals vas
selected from sehgbls of strictly junior high scliool grades or below.. -
Samples were used for men teachers and women cea;r;ers vhicli were repre- ,
sentative of the total 'cmhmg fo5G8 of Ehe wyALE to be studied. The
otal: population of 19 superintendents was included as well as to school
board chatrmen whn vere_scting as superintendents for .their boads where
‘na siperintendents vere employed. g . .
Where sanpling ‘was necessary,, it vas doné by. reference to a table -

., of random mumbers: This method.of selection was ysed for all teacheds

as listed by number on the teacher paygoll gt the Department of Education.,

Teachers' names selected by this method were checked against the lists

o 5 -



5

- : . <
5 S .
of priscipals as compiled from The Schools I \m men 5

the researcher assigied nusbers to the exuung list and'ised the same

method of random !alpllng with reference ‘to l I:-b%e of rnﬂm ngmbers .
AN

i o ) \\_
The qué ; vere to be ¢ to_five different X

groups of respondentd in the Integrated System. Phone calls were made

and letters forvarded with the expressed intent: of establishing a workcing
relationship. Among those conf@cted by letter were the ssstscanc-Deputy
Mintster of Kucation, the Exccutive Secretary. of the Integrar.ed Hducation
Committee, the twenty-one School Board Chatrmen and the ninetaen district
Superintendents. Coples Gf the leciers used can be found in - Appeaitx A
No neguiva attitudes toward the study weu dnucud. On the contrary,
tome enthusiasm vas cxpressed, and requests vere received for caples of
the results of the Eindings’

Quesuannme- vere -uiled on H-y 15, lsh to a total of 285, /
m@y _u\lhjectl as outlined. -The nusbers of responses were favorable
sarly 1n the iaterts period before processing of the data occurred, but
it was necessary. to repeat the mailing exercise to those whose respomses
had_ nof been received by May 1. * The numbers and profortions of quis—
‘tionnaires sent and _f:cei\-red wp to the date set by.the ;ggmhu for
tabling shd atalysis can be fourd 1n Table 1.

Respnndan:s frnm whom L\Iportnnt data were raquited were cannc:ud

'a thizd r_lme The preisice oFvork sk the close of the “school year could

have accnun:ed for this.
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TABLE" 1 it '
TOTAL NUMBER OF QUESTIONNAIRES SENT, RETURNED, A C :
- ANALYZED FOR INCLUSION IN THIS. STUDY :
E * - Principals ' Teachers '
Questionnaires Superintendents - Total
- . . Women Men Womene- Men .~
Sent 1 4460 80 g0 285
Received 38 'S4 54 ~—%8 123
fr§\ s I
‘. Percent Received © 90 . 86 90 68 713 86

o of the 21 school boardg had no superin:endent. To those
boazds, a superintendent's questionnaire was sent to the board chatrman’
¢ with explanation; one responded. One superintendent did not respond.

§ .

INTERVIEWS

In an effort to further enrich the quality of reportiig and to

ights tokoche problen undeu;udy, a linited number of
S Ko

gain deeper
the respondlng vonen principals vere intervieved. The questionnaires
for women princyals allowed space for respondents to indicate their

- willingness to b% ‘;n:sniaued. ‘Responses were Highly favorable and the

questicnnsires vere used as the basis for ieceton,
!ntetvievees vere deliberately oFected for vardations in char-
acteristics such as age, marital .status, school ‘size, and p,rnfessi\onnl*

#s representation £rom primary 'and {rementary

qualifications. Th‘ar

« ‘sthocls and £ion the one junior high school where a wohan .was prlncipnl.

'lzaining vaxied from one yaar to' ’degree sl:al:\ls. Those Hve ‘women: prin-

cipals were from Labrm.lur. the Burin l’eninsnh, Central Newfsundland s,
‘ Peninanlay it
and the Avalon Peninsula. . 5
The interviews were semi-structured, following cEosely ‘the

- - o




: Gutltne of a model by Kahn and Camell as tilustiated by a repr‘uduc:‘lnl\‘
5 1n Higure L. While lead questions vere sinilar'for each interview, a
" discussion alloved for che réspandent s {ndividual approach to answering.

_ The' Interviever attenipted to keep the liné of questioning on - the specific

_ objectives wiich would help answer the broader guestid

{coding,
Akt * . Cabulation)

Specific . T

: Sbjectives o gnalysis

General Purpose v ¥

* 5 Figure I: The context of the dnterview. 20
i : 77
. oo 51, 2 * F
The General Purpose ©° n . ’

The general purpose u£°n'm interviews was to make a deeper probe

into.the problem-of this study, the stltuu of wonen in educar_ional ‘admin-’

* istration. lore specifically, At was, €0 et define the answe to. the

questton. "Why afe :hsreﬁsa few woien iR ndministrntian in~ the Integrated e o

N . Schanl Syst

N pobert L. Rahn and Charles F. Cannell,:The Dznumics of Iriter-
viewing (New York: Uohn < W}ley and Suns‘ Inc.), 1967), pe 103,
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sPenfic quec(ives \drawn—up 1n advance, attempl:ed to define’

e kinds aE infnrma{iun needed to meet the purposg for which .

the 1n:emews wiére held lntluded were Ehe’ following:- % o

To better undusmd the ci'cumsl:am:es surzoynding the ‘appoint-

‘ment of partic i1ar worien to” the status of principal.

Toprobe for signs lof’ uniqueness in personality traits or 1n

\ work habits whlch et have contributed £6 each woman's appoint-

nent and tenure’as pru\clpzl

To gather further infumat‘lon .based on experience, from selecr_ed

* S % resbondedts which Indicate their feelings ‘and attitudes on what

the barrieks are'£6r 'women 4cquiring adhinistrative positioms.

3 \:ein offerad the principalship?

How Hiavé you atyempted' to-improve your professional

. qual'ifications”




" “assigned by the five groups (223 respondents) to the 5 reasons for, me

“No queszmuqvete asked which had beeh answered pxevimlsly on
. éhe: questionnatte and hiciNiere obvious. lgom were made during’ the
interviews, and the results are included in Chapter 7 of this report.

TREATMEN{' OF THE DATA . =
3 5 i e £ =

Dat'a £rom the questionnaires-wete zab;.\ln;ed as frequencies and. &
percents. Means and medians vere calculated whln need!d in :he analylu it
" if testing for a desired outcome. Tests were applied to uubstmtlatl
conclusions about reln:ionnhips betiveén variables.

Vhete possible, apatingency tables were drawn o ‘fox he ¢

¥
ln:ions and chi squm! v.lluss were cnlculltad. 1n instmces whe:e smsu
cell ftequenciee. a4 _degree of freedon dictated. :he need, '{ateu

carxel:tinn “for mn:muuy —h “To,est the ugnmcmce of the

" difference betveen two medians vhest comparfug chn‘lcterutics for 5rnuyl,

P the nedx.ln test was applied (e.g., wosen—frincipals gnd mei pxinciplls

o agé). The Kruskal-Wallace raok test as: applizd to the medns of raks

"lack of vomed principals to deternine. whether or mot ‘statistically sigai-

Eicant re_laticnshipl existed he:ueen the unklngl hy these gtm?s X
.\ “talculated value which sHowed ptoblbuil:y level of .05.was .
cmsidered‘statlsdcally significant fnr naking conclustons® 1h this

"study.




“for a mure iﬁepth smdy thrnugh the qnifsﬁonnaire and ‘interview

in the /i

:he selection uf this system

methods. ‘Pemission to conduct”this study was sought from school boards,
the Integrated D.E. 04, and’ the Department of Education.: |

5 The five diffeten( ques[iasmaixes used in this sl:udy uent through

! several stagds af deveLoprient ‘before'being used in a pilot study with

schanls in St. John

A total a( 285 quést fonnaires vére mailed on

May 15, 1974 €6 superintendents, ‘men’ principals, women prim:ipals, ‘men

teachers and womé: cEpcnerE i seventy-eight percent of the intended

paxtleipan:s had returned Lheir questionnaitea by the second week of

June, 1974, when r.abular_i.ons snd\analysis bagan. . »

The women ptincipala que.s:ionnalres yielded data which could be

compared with data from alb fobr othier. questionndirds: Statistical tests

were applied to test for’significance of relationship between variables.

For this purpose, the ¢hi square test and the median test were most

- fréquently applied‘ chougl the Kruskal-Wallace rgak test was applied in

one instance where data from the 223 rEsponding parcitipam:s were tabu-

lated. The lutr_er was an exercise in rank urdering of five .given reasons

to answer the question, "Why:aré there so few vomeny prinqxp;msi"

"consen:mg subjeccs from non-par:icipating dehoninational systems with

1
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CHAPTER' 4 - e
‘L AN OVERVIEW OF ADMINISTRATIVE PERSONNEL IN THE s
DENOMINATIONAL SCHOOLS OF NEWFOUNDLAND ‘\A!
. AND LABRADOR
@
» This chapter is designed! to’catalog and organize statistical data
gathered in a prelininary 'survey of persons’ involved in, the process of "

leadership in, and hiring administrators for, the denaminacienal schools

of Newfoundland and Labrador. These profiles of adhinistrative personnel -

‘are.dravn up against a background of proportions of teachers per system.

REPRESENTATIDN OF TEACHERS. IN THE _Pnovmc)z

+An examinati n Df the Schools Dlrecmrx, 1973-74, acquaints oné

,with a breakdown by numbexs, of teachers employed by the denominational

systems.” These are repurted in divlsinns as The ln:egmud Diatricts, %3

. The Roman ca:hauc Educatianal Districts, The Penhenuslal Assembliesg,

Bcard of Education, Sevench Day Adventisr_ Educational District, and .

,Comunity Sr_hanl. In ‘response to a request, the Supervisor of Informa-

[ion, Statistics and Publlcatxons at, the Departmenz of, Educatiun fnrvaxded
a list of teachus hy s,gx for the different distzicts for May, 1974, The

numhers thus obtalned \Jere tutalled for each denamlnational system as

reported in Table 2.

Slight variations, in numbers were found betyeen the. figires - .
provided fof the specific month and those given in the directory for the
. : MRt y \ 47

s 59 i
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year. - For -example, the 3,991 teachers emlayéd‘by the Integrated Djstrict

. . ©
School Boards for May, shows an increase of 23 /over the calculations for

|
il
the figures in the directory. Table 2 could not have been completed by

5 g e . 1
, the directory information alone as the numbers of teachers by sex were

not given: The direttory was used as the soirce reference for other

statistical tabling in this chapter. /

TABLE 2 - : . -

DISTRIBUTION OF TEACHERS IN DENOMINATIONAL
SYSTEMS BY SEX @
0

. / Teachers'
. Total
Syaten Womeny Men .
' N /r. N %

Integrated v 1,851 46.4 2,140 53:6, . 3,991
‘Roman Catholig . 1,875 6.7 ° 937" 33.3 *2,812
Pentecostal | - Cood26 460 . 148..56.0 274
B et
Seventh Day Adventist {12 a2, . 14 538 .26
Community School 1500 I 500 ' 2
Total . © 3865 - 54 /3,240, 45.6 - 7,105

5 -
" . % x o
Source:. Supervisor of Information, ‘$tatistics-and Publications
Departnent of Education, Government of Neufuundland and
Labrador, May, 1974. @

'0f the' 7,105 teachers employed by the dénominational syst

54.4 per;;u: {3,865) were women, The percéntéges varied wlth the
diif;réné denéminations.’ Fol example, 46. le percent (1,851) of the 3, 991
teachérs employed by the Intagratad Bonrds were women , and 46 .percent
(126) of the teachers with the Pentecos[al Bogrd were: women, Thirl’.een

of the other 28 :,eachers were women. -




. . CENTRAL OFFICE PERSONNEL

m ddstincrion of central office ‘personnel by ‘sex and by denou

inat).onel systems is ‘presented in Table 3 for the tires 1ead1ng systens. ..

This table shows that of the 32 superintendents and 3 business managers,.
oty - : 3

wonen were not represented in the First post, and only two of the' business

ménagers were women. Of the 195 total central office employees, 18

(9.2 percent) were women. -

The Integrated System had 86 central affice employees, of uhich

5 (5.5 percent) vere wonén. The Roman Catholic Systen had a total of
o 51 central office emplnyees, of which 1; (20.3 percent) were women. The
»

- stven enmployed by the Pentecestal Board vere men, as vas the one employed

by the, Seventh Day. Adventist Board, »

. ©t " . The Integrated System employs more than half of the teaching
T Mgt 4 the provine and represents four religious denoninations. Two
of'the 21 districts are'more igolated and the tuo ox three schodls uhich
they gerve are mandged ultholc o district auperln:endent The trend set
by the In:egrated Sys:e.m uith respect to represm:anon cl women in the
central offices 1s fairly consistent with the othér mon-Catholic boards.”

» s . ' SCHOOL PRINCIPALS *

y . Table 4 shows a breakdown of numbers of ;principals by sex as_

employed by each denominational system. These inclide teachers in ope*

room Ec’le—:hatge schools. JOf the 454 Keco!‘ded fo!‘ the . Integx-ated Sysr‘em,
. ’ 70 (15 % percEn:) wera uamen, 141 (59.5 perceh:) of the 237 rECﬂrdezL for
L the Roman catholde Sys e vere. voasn; and, three (5.8 percent) of the 52

s p}‘incipﬂls in .the PEnCEEOSL\Il scho(:)ls wert women, The other six schools

. weré administered by, male, principals. . i
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TABLE.4* °

DISTRIBUTIDN OF PRINCIPALS IN EACH DENOMINATIONAL *
SYSTEM BY SEX

Principals . ¢

. Denom{national - —
7 System Women Men . oral ..
k ' SN % SN %
Integrated 70 155 384 454
* Roman ‘Catholic 141 7 59.5 T 237
Pentecostal 3 5.8 - 49 52
Others ’ L0 ey 6 LI
Total 214 . 286 535 71.4 249

Source: The SCHOOLS DIRECTORY, 1973-74.
\

Tables '5 and é ‘show a breakdown of principals.b

size of the schools they ndminis:emd for the In:egrat,ed and the Roman

Cnthnlic systens. . The Integruad ‘syatém had the greatest nimber of oné-.

. room schools. a tutil of 47 of which 26 weére administered.by women

teathers, and those 26 women are nof included as principals in -the
followtng chapters of this fepor. Thls left only 44 wemen who were
principals in vhat would appear to be' truly competitive positinns where

‘each principal had at least one other teacher in her school.’

School size is referred to here by the number of teachers-which
Erequently colncides With the number. 6f classrooms, which i :ypxnsl of
the snall schools! A schoal with ore teacher has no princlpsl other thai'
that teschez. Only six of the 44 vomei principals in the Integrated
Systen sdminis:ered school' where the teaching sfaff was, in excess.of *

ten.

e




. TABIE 5
. - PRINCIPALS IN THE INTEFRATED SYSTEM BY-SEX
. AND BY SCHAOL SIZE
! w4 k& Principal )
*Nusber of -
Teachers Women Men . Aol
. vz
21 (or more) 2 .5 3% 1.5 36
16 - 21 2 S5Y % 78 .36
1= - T 67 14,8 69
6 - 10- 3.8 . 103 "-2206 - o 119
2 - .5\\) 4.8 175 2155 47
5.7 2, 46 a7
Total - 0 155 /6 84S . 4Sh
. Source: The SCHOOLS DIRECTORY, 1973-74.7 ., .
! & . TABLE 6
+7 ' . PRINCIPALS IN THE ROMAN CATHOLIC SYSTEM BY SEX
AND BY SCHOOL SIZE
. . .Principals
. * Number of B
Teachers Women Men Jotst,
5 U 4
21 (or more) 12 5.1 19 8.0 . 237
RN U SO 2 9.3 1 47 33
Y ol NECIRER 2.7 1 0 8k o 4
© 6 10 43, 18.1 28 118 71
¥ : 32,135 15 6.3 7]
one’ 5 2.1 F- T 8
Total w1 59.5 96, .40.5 237

" Source:

The SCHOOLS DIRECTQRY, '1973-74.




65
v
room schnn‘ls administered by\ women. That left 136 of the 141 women

S ! .
The Foman' Gathilic System, on the other hand, had odly Edvéone-  © -

principals in charge of schools with more than one room. Sixty-ong of ‘K
 those women vere principals 6f schools where the teaching staff was in . ~.
excess of ten. § . .

'The three women principals iith the Pentecostal Board were in

\ i

schools where the teaching staff numbered two,.three, and five. |

Traditionally, women of religious orders have been noted for

their coftribution, in numbers, to’the teaching profession. Since the
Roman Catholic Systen is weighted in favor of womer, both g8'teachers -+ L
i G TR, T i contrast to the non-Catholic systens, the reli-
"gious factor was consldered an dnportant point to- pursie in this sutvey.
N Table 7 shows a breakdown in proportions of. principals dn the
toman: Gathol1¢ schools by sex. In addttion, it gives a Pieture.of the
situation for ‘vomen with respeét’ to the religlous factor, indicating the

numbers and percentages of women principals who were not members of a

. religious order,

\TABLE 7
DIS'[]I“}UTIUII oF PRINCIP[LLS IN ‘THE ROMAN CA’IHOLIC N s we VA
YSTEM BY SEX AND BY MEMBERSHIP IN ; s :
A RELIGIOUS UR.DER
g Principals ' :
L Status oo . Total
3 N :
Lay 5 53 22,4 ... 8 ARt
Religious: 88  37.1 .10 98 :
' ; . -
Total U3 9% 4.5 ., 237
wlh Source: The SCHOOLS DIRECTORY, 1973-74, . -

-
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Women in religious orders made up 88 (37.1 percent) of-the total ,
nusber of 237 principals referred to in Table 7. Fifty-tires women

(22.4 percent) were lay women, and five of those were in one-room scheools.

There are still 48 lay-womed who'were princtpals of. schools with more
- than one teacher in a system where they compete with both males and-women
_in religious orders. < . . :

s While researchers and writers have been noted to refet_.:n the
Hitghsghool pdmmoemel. ansEhis elits of ‘the praSesaton;, vhere voia ase )
uancn:xne,d they are generally considered' in terms of primary and elementary
achoblas. Thia fackor of acioslby grades Eaight, thetefote, is-piriled
u\r_l\i.s»aurvcy as another measure of the status of wonen principals.

This is Included in Table 8 and Table 9. . 4 %

N\ “TABLE 8

“aHEN PRINCIPALS IN ELEMENTARY SCHOOLS BY SYSTEM, ¢
_" BY MEMBERSHIP IN A RELIGIOUS ORDER AND
SCHOOL SIZE ~ -

School Size : Roman Catholic " -

(Number of g".";‘: : Total
Teachérs) augly Lay - Religious Order
21 (or more) K- VIII . -2 I 9 12
K -1 - -1 -
16 =20 K - vIIz 2 6 12 4 2
Eamt v, = - 1
M K - Vi 2 6 6~ 15
K=XL . - I - g
e K = VIIL 15 : 24 . AT
/ T
1-1x x 1 -
L K - VIII 48 29, 5 8
Total ¢ " 69 .5 57 = Cose

Source: The SCHOOLS. DIRECTORY, 1973-74.
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A combination,0f the various measures of the status of women

" principals in the Integratéd and Roman Catholic systems is shown in Table

§ and.Table 9. In most instances, schools lsted by grades taught have
been combined such that the K-VIII category might include a primary
school with g;aues up_t;) three only. Nome of those schools listed in
Table 8, however, reach the Grade X level, and any school included tn
this teble has grades below Gradé VIL. Sinilarly, in Table 9 o school

_has a grade below Grade VIL.

, TABLE 9

WOMEN PRINCIPALS JEN HIGH SCHOOLS BY SYSTEM/ v, ¥
BY ‘MEMBERSHIP -IN A RELIGIOUS ORDER »
AND BY SCHOOL SIZE *

Schiool Size Saien Roman Catholic T
(Namber -of Pt hied — Total
Teachers)- B, A Lay Religious Order . . = '
‘21 (or more)  VII - XL 2 Tz 2 2
6-20 . vir-xr s . 4 4
d IX - XI - = 2 i
-1 vit -x1 - . - - ) )
VII - IX - 3 - "
VIE - ST Lo T
§210 4 VII - IX " G L
1=5s IX = XL . - . 1 e L |
Total. S R Ty a8 /
“ Source: ‘The SCHOOLS DIRECTORY, 1973-74.

Only two lay women were principals-of schools above the-elementary -

grade level and those administered schools at or below the requirements
" for ten teachers. 'Thirty-one women in religlous orders were principals
~0f schools where the grades were above the elemefieary school level. By.




Committee, St. Jol

5 : W ~ o 58
inspecting both giades taught and.school size, one’can conclude that a
large proportion of the wémen principals who were not members of a

“religious Grder’ had s,(nu schools where lower grades vere taught. For

example, 63 of the/women prinedralalia ke !ntegrs:ed System were. in d

cpementary/primary schools with a staff of ten or below. This tas the

situation’ for 38 lay women and 29 women in religious orders for the Roman .

Catholic System. Only oné woman in the Integrated System was principal
of a school which wds above the elementary school level. Hers was a

junior high school with grades seven. to nine.
: ¥

OTHERS
¢ AL school-board chatmen in the denoninationa,school systenms
fnr the schcol year 1973-74 were males. Of the 237 memb;rs'un the
THtagEstad aekonl boards, in January, sevew were womeﬁn 21 Simuarly, of 1
.the 117 school- board members on Roman Clthollz school bonxds 1n November,
1973, four:wc:e Homen.'lzz All eleven buardnmembﬁrs on the Pentecostal
g 123 -

Assemblies Board of Education were males.

@ For the two larger systems, an investigation was done to determine

the number of women who were vice-principals. ‘A total of 110 was found. °

‘Ninety-three of thess were with the Roman Catholic Systém, and-all but

\
s . . \
i

Mucnr_ian Directory for Newfoufidland, Integrated Education’
's, January, 1974.
e

122p nan cathiolic Education Directory for Newfoundlnnd, Roman
Catholic [‘duc.n(lcn Comnittee, St. Jolinkgy November; 1973.
b

2344y dation birectory, op. cit.




women. o . . .’

eleven of those were lay women, 124 at ¥ i

4 SUMMARY

In Newfoundland and Labrador for £hé school year' 1973-74, women

nade up S4.4 percent of the 7,105.teachers. | The proportions varied with..

_the denoriinational systems. Where 46.4 percent {1,85I) GF the 3,991

mnchaxs in the Integrated Systen were women, s's.7 percent (I,875) of

the 2,812 teachers in the Roman Catholic symm were-wonen, ' OF the'195 ",

central office personnel, employed by the school bnzkde. 9.2 percent were ©

l‘roportinns of prlncipnls by sex, school §ize and grades taugh:

also varied with the syscan\s» Wherens 15.5" percent (70) of the. 454 « ¥

principala in the Integratéd System were womer,"59.5 p'excgnt (141) of

the 23 nc a Catholic System were women. Oaly three
of the.58 principals with u':hex. schools were women. This survey, there-
mg, focuses main’ly on the tuo Larger-systens. . /\ S

“ Only 44 women principals with the Integrated System vere in.

" schools A}E more tl\an one .classroom and- nnly six. had schools wirh eleven

lor more tcnc.hers. - o tiie Roman Cntholic Syntem, 136 nf the 141 women

prl’ncipnls wére in.schools of more lhnn anE room, and 61 Df those were in

schools with eleven ap more teaChefs. “lie. religtous fsv:tox shoved phadle

althoygh vomen In' religlous’ orders prtdaminutc in nunbers - uf women prin-
clpals In the Kuman cmwuc bystem, tl\eir lay women appénred to rnnk
dhead o those i ‘the Integrated Systén in those descriptions used.

Kl

i




\
All hut two- of the women Hha Here not members of a (ellglous

order were m scbools b:lov the hlg\l schnol level, lnd those two were in

)

$ {
sehmls dith ten teach:(s or feuer. 'n-irty ne women in religious orders

‘weré principals ofihigh schoals and t\lelh:)“one of those schools hnd

. deve.n of more teachers.” % 5 st I :

_ The !ntegr ed System with the largest i of teachers and

princxpals reveals a low profile. for women in" educational administration' -

by contrast’to’ Lljm numbers.of women teachers »in that syx n'-ni in con-

trast to the Roman Calhulic System. The Eollnuing cnapm-, thet

repon the findings of an ‘in’ dep(h smdy g the Ftufua of women in.

‘educational.ad_nintstu:lnn in the.Integrated System,




o X * CHAPTER 5-
i B ’ > A . kB &l

COM.PARISON {oF worEN PRINCIPALS AND MEN PRINCIPALS

I’th'n(!: INTEGRATED SCHOOL SYSTEM . i

The purpose of this chapter’is to compare vomen principals,with

,a sample of men principals in the IntegFated,School-System of Newfoundland
S an

and Labrado? for the.school year 1973:74. Comparison is made on a number
of selected variables which-relate to personal cnaxacterimés', profes-
. siongl; characteristics, school chsxazteristics, and on factors reldting

to the administrative appuinmgn:. hge' -and marical statusjare compared.’

riables ded to compare pzofession.ﬂ characteristics include, profes—

sional certification; years of :eaching experience; degree s[atus;

_,-wheum' professional training program had included primary, elementary

or high school methods; whether teacbxng exparienée had been in prima‘ry,
olementhey, or highschool} hours worked per week; study effort; and
employment pieferences.. School size, sex of peaching staff, ind the' type

of schobl by grndes (aughr_ are compared. Factors relating to the admin-

isqrar_’ive appoinr_ment ticrudsege ot principal at’ first administrative

appaintmeht, years of tehching expexiem:e before ﬂrs: adminisr.tadve

sex of predecess\:r, and the séx of e tees principal.
e LY PERSONAL CHARACTERISTICS. OF WOMEN
PRINCIPALS AND' MEN PRINCIPALS
te S IR .
. + The selected participants reported in this chaptér include women

apbgattent, vhether, recruited frum umuu the diszrlc: "ot from outside,
Phgyint .




the age range from 16 to 65.

v
i

Sex and age

As indicated in Table 10, women principals were fairly evenly

distributed ovet the age range 16 - §5, but men principals tended to

cluster in the age fangd 21 - 35. The median age for women principals :

was 38.5 years.and for men principals fthe median age was 31.0 years.

WOMEN PRINCIPALS AND MEN PRINCIPALS BY AGE -

TABLE 10

- > “ige i Principals
‘(ear_s. Vomen - Vet e |
i 61 - 65 0 1 k
- 56, 2 : . 2, :
- 51 5 % ¢ 2 .
- s /
46 5 -
% A 5 Lc
36 : 3 Tl
31 i A2 10
26 -~30 - 7 a 15
Lo . 4 o e
21 = 25 5 . . 1 -
©16 - 20 ) 3 ! ([
Total 38 \' 54 e
v Median Age . - '1 38.5 ! 3.0 . .
/5 = T - L / . :
‘. Median'Tgst: Chi Square =, 2.869; p>.05.
B v o Mg B , x K

between age and sex, a median test for independence of varfables was '
.3 . » ‘ e

applied. ' A chi'squaré va

To test whether' thére wds a’ statistically significant relatiohship

i

e of 2:869 was cdlculated which has a proba- . -



* bility greater than the .05 level. Adopting a significanck level of .05,

the evidence indicates that age was not significantly. related to sex.

Sex and Marital Status )

A higher proportion of men frincipals um married than women
principals. This is indicated in Table 11 where.87 percent (mumericall
" 47) of the Sk -men vere mairisd ¥ad 74 percert (20) of, the vemen‘were . °

married. . . - ’

TABLE 11 r

* WOMEN PRINCLPAS.S AND MEN PRINCIPALS .BY MARITAL STTUS  (C e

| Princtpals
-.' Maritat C 5
. Status Women ' - - Men
s N % CoN z
Married 28 737 ] 87.0
Single 10 -+ 26.3 7 13.0
¢ 5
Total 8 100.0 54 100.0
B > . —
Chi Square = 2.775; p3-05. = gom ¥

B A chi square test for independence of varisbles resulted in a

chi square valde of 2.775 which does fiot reach tné..os level of stgnifi-

cince. On l:hz basis of this, one can conclide :hn sex. md naunl

s[atus are not signmcanuy rélated variables uhm conpmng men m\i

women princlpl‘i!. . g IE g
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- ience in the teaching profession, professional degree status, hours spent

thetr jrofessional quauﬁu):icms

74

The research results are presented *

here in a cofparison of the two groups on certification, years of exper-

in school activities per week, and; to some extemt, job aspiratibms.

s
Sex and Grade Certiill:ation

] r

o

a

% . .Table 12 shuws the certificate levels of the women principals

and the men principals included in this study.

Grades were obtained

according to the regulations gnven\lng the granting of cettificates to

d and Labrﬂdar.

teachers by the

Responses to nus item on three of the questionmtres were not méui-

'nf

Sibtfor specific grade classiication and are not included in the °

“analysis.

WOMEN PRINCIPALS AND MEN PRINCIPALS BY
PROFESSIONAL CERTIFICATION

' TABLE 12

L _ Pringipals ¢4t
4 Certificate - -
R Grade * % Vomen Men
.t e ¥ & z
vIE 1 2.6- 5 9.8
V:I & 1 2.6 7 s
v 4 fo:s 157
S 8, 201 16 I
LI = x 7 18.4 10 . 19.6
¥ 1’ .9 23.7 9.8
b 8 21 - CRE X
- ' Total’ 38 . 100.0 s1 100.0
Nedian Grage 2.8, 4.2
3

Responses not. used

. Medxan Test:

>

Chi Square = 10.073;

.012p5>.00L
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* The .median 'fgrad'e’ for women princi])ais was 2.8 and for men prin-
cipals the sedian grade was 4.2 Table 12 indicates that more women
A clustered below the Grade IV Certd ficate: classificativn ’
(degree équiva]@nce) than did the meri principals in the sample.

The median test for independence of variables was applied and

{the chi,square valle thus calculated was' 10.073 which reaches a proba-

*-afe given in Tablé_13.

bility between .00 and .01, This is evidgrice for concluding that there
is a statistically significant relationship between sex of the principals

and mun‘ca:e g:ade. tdking the level of significance as .05.
. ;

Sex and Teaching Experience

The number of years ofe teaching experience for the principals .

The median number of years for the vomen was
15.5 and for the men the median was 9.2 years.
By 'applying the chi square test for independence of varizbles, a

value. af 3,494 was found.

cange set for acceptance in this stldy. < i

Sex and University Degree(s )
Thidty-one and six-tenths percent of the fenale respondents
reported that they had at least one degree froii a récognized .university,
b satcanriof thelmimeeporred char zhey had at Least one degree
(Table 14). Eight’ percent of those women principals with dégree status
reporced that they had more than Jone wiversity degree; 32"percent of

the men p!lncipals had more than one’ degred. Ofievonan and three men

had done Graduate’work “a Educ.ﬂ’.innnl ‘Admingstraion:
. .

This does not reach the .05 level of signifi-




TABLE 13

WOMEN PRINCIPALS 'AND MEN PRINCIPALS BY
YEARS TEACHING : '

Teaching Experience HPEiaclpals #2
< in years I

Moye ‘than 20

16 - 20 9
4
A N T
5 o
5 ;
- t 4 o
3 N
£
Total. 38 sic
Nedian Teathtag Years 15.5 9.2,

D
Median Test: Chi Square = 3.494; p>.05.

‘ . vy o :
. " TABLE 14
WOMEN PRINQI ALS\AND MEN .PRINC!PA‘L BY
N . GREE "STATUS, , =
= = =
. . Principal:
‘Degree frincipa’s &
Status * Women % Men
g N % LN %
X o . \
Yo Degree %6 684 * 27 . 50.0
AL LesstiOng, | v oagn s a1 ; 50.0
Degree o g S .
-total | TTTTTa8 10040 100.0
| Chi ‘Square = 3,099 p>.05. .
U . <
x : : ¥
. A L RN
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Informatien in Table 14 might appear contradictory.to information
in Table 12 sifce Certificate Grade IV and one university degree are éach

equivalent to four years of completed work at a recognized university.

For a time, grading regulations vere such that one coild obtain a Certi-

ficate Grade IV withdut having fulfilled theexact course requirements

"for the B.A. (Ed.) Degree. Therefore, g number of teachers had Grade IV

"but did not have s degree.- The reverse could also be true. .For example,

"relationship between sex and university degrees held.

a BA. Degree did'not qualify one fnr' a Grade IV Certificate without its
including teacher ‘education methads colrses. T

Thoughymore men than woner feported having at. ;Q:mc one, degree,
the chi square calcufations did fot reach significance at the .05 level.. .

It is concluded, thetefore, that there is no statistically significant

Sex and Preparation by Methods Program” .
Both the Tedcher Grading Regulatlons for NewEoundLand, and
Ed/ B.Ed.7

Labrador, and 'the pmfesmn.—u degiee for teacher /u A
at Nemorial University of Newfourdland and Labrador are based on caté-

gories n[’r_rnining whieh correspond to the three predoninane :mgones

_ of grades taugh[ in’ the schools: primgry, clementnry. m\d hlgh schnol.

Most teachets, therefore, follow oné of: the thn.c‘pxogrumel umn prv‘pnrlnx

for cerunca:mn.

"Table. 15 shows, wliat proportions of cach sex. had trdlped th each .
" of the chree professional degrect prograns. * While' w80 pl.rccnt (25 ‘ot !

the men principals did high:school methods mums, 50 pum\: 126) a1

elasintry methods, snd 1.9 percent (nne man) did priman/ n\ethuds courses +

m preparntion for, (eaching. The women principnls prepnred preduminmltly




6 ey -

for teaching children in lover.grades. While' S4.1 percent (20) prepar;d o 2

for primary school teaching and 35. i percent (i) for clenentary schoolA)

teaching, only 10 .8 percent (four vamen) trained for high school teaching. '
#€ Y . i TARE 1S ’ e
: WOHEN PRINCIPALS AND MEN PRINCIPALS BY
o 4 METHODS COURSES
N Y Principals w
. Uplversity -
. Methodg Courses Women <o Men F
R / @ o" N % . N S o gt W
Y .y Primaty. - . T . 2% 54 V19 ) %
5 " -Elemeatary L1300 350 e 26 50.0 - : ok
High School = = 4+ 10.8 25 48l
Loe o Teral A701Q0.0 . T 5. 100.0 .
! t Not'Used - . b E o
= Chf Square = 35.215; p< .00l (2 df.).
3 % ' C . ’ . i & P
s A.nunber - of the principals in Neufnundlm? and Labrador did their =

unlvgrsl:y wurk and :unchcr Lruinil\g at an eurlier time hls:e:icnlly,

wheu the programs were not ag clearly defined; n.number trained at nomal ', N

school in another pro\llncn at. some earlier time. For these and ‘similer N
. S )
. reasons, one voman-princ Lpal and tvo men principals were not able to
5 . n_spund accurately. to this questinn sid vers: o etudal 18 the, propor-’ - -

- “tlons recqrded In 'rmc 1. : oo med o W Te

Thie -chl squnre test Eo J.mh.p:ndentc UE va inblus xes\dted in n

vilug of 35.2i8. (2 UE.). Thls s \\Aghly signi(icunt stntisticnlly nt

W,
L m.mr than, tho prohnhllity Lebel of 001 1nd1cu:1ng
S . .m.:\ods Lames are nLn:ud, S .
‘ g ] w : o OiC




Sex and Teaching Experience by Grade Levelu Taught «

" expetience.

’

Table ‘16 describes how the prlncipnlu in-this sludy were plnced

in prindry, elemcntnry, and high schoola for moat of thelr maching

‘While 52.6 percant (20) of the women principals had nlcm:

prinary school teaching and 3.3 percent (13)3had done elencritary achool
. téaching, ohly 13.2 pefcent (5) had.taught malnly in high schools. None

of the men princlpals had taught mainly in primary schools, 70.4 percent

(38) had tauglit mainly In elementary, and 29.6 percent (16) had done most *

of thelr teaching in high scliools. 5 B g -

Table 15 ) ‘ /

WOMEN PRINCIPALS AND MEN PRINCIPALS." TEACHING .
. "EXPERIENCE BY GRADE LEVELS TAUGHT

type of School | | 0 principals
‘Where Most 3 - - .
» Teaching Done » He_mun : . “m. ; :

Prinary # ,20. | 52,6 . 0 -
Elenentary RS IR T .38 70,4
litgh School 5 132 16° - 2906

\ . fotal - f 38 100.0° 54 100.0
 raTotl . . :

TS, chi Square, = 8.016; .0Li>p >.001.
. L 9
Statlstically speaklng, these arc significant findings.
e‘aquurr'vame of 8,016 has a prnhuml:y ‘of between .001 and+.OL, Indi=
cattng that the varlables are slgnlficuntly related. . The.grade 1evn1 of
the school _where t\\n principals taught was relntcd to :hc sex. ol :hL N

" ..

pr ll\clpnl <

The chi




3 [ . . , T 80
. ' yarious categdries are ;imilnx. . Men p;lnclpals, on the other hand, show
i greater digree’of dscrepancy in proportions as dentified by conparing
e cells fn table {5 with similer cells in Table 16. The coding docs ot
" Lo IRseLE B dEavtig further conclusions based on statistical teating
to indicate that women are more suitably trained for the grades they,

teach.

Sex_and tnploment Hours M )
Table 17-shows How the prinulpnls reported thétr professtonal

vork week 4a huurs Because of che nature of rcporting, :m.s information f

was not Intelllglble for- useful mqmon In Ll\iu table for three women *.’

and Eivemen.  For. those. incluled: 1h the mnsmnl caleulattons, the

ned Lan nunber, ot huurs‘fur vonen worklng van ‘41,6 por ook, and for men

lL‘ was 44.3 ]\uurs. : A

TABLE' 17 L3
N ) »
Vol PRINCIBALS AND MEN PRINCIPALS 'Y 1OURS ' /
. 'WORKED I’l"l( WEEK
. - — o -
.. -, Hours Workéd Thectmde ¢
- ;Y08 faak Women . Men,
' 50 or more 6 15
. 45 - 49 ) 9
5 o 40 2 44 L =, - 13 E 12
N L 35 -39 - R 10 4
' o 30 3 e D 3 .
: T Less than 30 2 e 0
Total . . . L35 . R IT R
. tegs Medlan No. lurs 41.6 44.3
! Responses Not Used - 3 5 v o F

g 5 5
Medlan Test:* Chi Square = 1,489; 'p




b wddan [est or 1ndependen:e ot Yar1abids was spplled ta .

calculate a clli uqunre value- of 1. 489 whigh hns a ptobnbili:y greater

” . ‘than the .05 level. Adoptlng a signi[lcum_e level cf W05, the evldunte
J.ndh:uts.b that ttml. 1n lours worked per week 1s not significm\tly relntcd
to sex. g 4, '

5

i . Sex und'luuznt (or lfurtlmr Study.

- 5 .
;- l’rlnLlpnls wer nuked 1f they had px‘euen[ plans for dotng further -: - =~
study’ L the near Eutife. Twenty-seven yomén (7151 perccnr_) md 39 aen.

" 2.2 pereent) ludh.ntcd thedr. Intent ) sr.ur.ly (I'nblu IB)‘ of thie elovén

" women prlllclpdls who did not. plun to’ upgrade lhmugh Iurthnr utudy, four,

rupurtml that r.ht.-lr prusmt udnlinist nt!vu poult:lon was timc dcmnndlng,

om. had cmu Vle.llrcudy, und “two xalm\ d to re:irc umu.n :I\e near @ "

. [uturc. “One OI the” 15 men princ.{pnls who (lid‘nd[ plnn [ur:l)er sl;udy "

il EEtiTe becaysc. of: age,. and”éeven hid the-cquivalent ‘of ‘Giade. VI, |+

.

o B WOMEN' l’ﬁINLU‘ALb Aul) MEN l’l([NCU'ALS l]‘{ R % # o 1
T B l’I.ANS FOR FURTHER S‘lUD! - b

- i . ey 3 Principals

. © + ‘Plans, for ©

* Furthér $tudy . Women P . Hen®

Yo,

27 Wl 89 72,2
Yo . Sl 289 15 . 27,8

totat L 38 1000 54 100.0

s ? ©.chlSquare'= 004 p .05 - e

- The low chils square vailug of 006 1ndhum that tlu.rc lu o .

w e .nuunmuy »lgnl[lt.nnz ulutlnnuhlp betwieon sex and plans for pl‘nfch




o i .
<y 3 2 & &
sional improvément through further study effort. . ]
. Sex and Enployment Preferences o B o

“Wonen pridcipils and men principals r&ported in sinilai propor-
tlons, 76.3 percent (29) and 75.0 percent (39) respectively, “that they -

s preferred to Gontinue in thelr present pa‘mxunu., While 7.9 ygrcent -

1 (3) of :hL'wum(_n and 7.7 pircent. (&) of, the men preferred ‘o be’ promoted

. 15 8 p\.rccnl (6) and 17.3 pcrcem. 9), n.upm:r.ivnky, repor:ed thut thcy

Itad other preferences: - ien’ principals with prefeences ‘nther than

spectfled; referred w'o:hlzr forms of’ cmmoymem. One womm\ preierred tu_

Lnterrupt_her ‘career to begin a fanily mqumms and percennuges aré

glven In Table' 19,

I L N 3 S TANE 19 .

2 S0
g # WUMEN PRINCIPALS' AND MLN PRINCXPALS' . . ‘
. Vo : . I.HPLUYMLNT JPREFERENCES N ) B
b U — =
" * Principals ,
- T T - ]
* Preferences d floman .
i g 5 . .
To be Promoted 3 3 7.9 b
+To Continue In - gl
* Present: Position B 1‘ ,‘39 1320
Clhl.r
.. Total 5 N
! 5 —~Responses Not Usted 0t - I "
Chi $quire = .o:z,‘; p>.05 (ZUED. . ¥oRE

‘
a chl square value:of .036_ s not




.- i . tas
7 125" M ;
small, Ferguson’ > states that wm\ e dograaniof freedon &his — .

. .:the estimatlon. céf roughly uppmxm:e probabilities. The duta pravid'c

fairly Lm\\,ln*i\'l. Lvid(.ncu llnlt the responses to this. uem do not dif[cr-

he basis of emplo

13 prc[«_n.m:cur for the

. near future,” - wc e S t .

b s e

RISTLCS OF - SCNOOLS ADMINISTERED BY
PRINCIPALS AND MEN'PRINCIFALS

Prinefpals Lh this study were questionad on the characeristics
1ol thé scnbuls they ud-iuhruuu'r‘cd. 'nfu-u\mugnuon.xnaludeu-:lm size e

ol' LI\L sleul as dnlurmluul hy L'hv. numher of tn:nchus under. thc prlnci-

—
sux» u’l the :anchul ‘ind tllt slzé ul' the HLllDOl udndnvl.smn.d. . 'lly. m\.dfnn

Wik etiooiyas deierntned b, L[\e timber of t'euchur.«'nn the s:nrf'. was

TS lur wonei princlpntu and 6 1. Eur men prlnclpuls . Ilnlf of the u women

were prm,.i,mu of uclmul‘e umch requlrc rrom -ong. lu nve ‘teaeliers’ m

udl“llﬂn o the princlpul s but m\:pc than half of the men word prlncipnlu

E nll(_r uglmo].q !\Ilght cmmq thelr mmot uI/u by thy uumbuv

) . T e i, S Bt ol Adil il 136.05ycho Jopp had. - e
o Llun (New, ‘Iurk rIcGrnw |uu. Iidulc (.umpmxy, 19713, P 189‘! . . A
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school. There are fewer large schools, and those.thap are'larger appear A
*to_ attract moré miles. - = 7 ' " \ )
- . b o - '™
TABLE 20 |

wom’.u PRIM}IPALS AND HEN ‘PRINCIPALS BY

-SCHOOL SIZE

Number of

“F. principals

&

Despite the obvious differences in proportions in Table 20, a \

Chi square value of 3¢730 falls slightly below the .05 level chosen as

Acceptahle for this study.

school size is, t.herefare not conside(ed sl:a:t.sLically si.gnlficant

Relamnsmp be:ween the variables sex-and. !

Sex of Principal and Sex ef:reacnmg Staff

An analysis was made"of the sex ‘of the teaching, statf of fhe
schools’ administered by the principals in this study’.

that 68.4 percent (477). nf.the 697 teachers were women'and 31.6

Tebchers H Women Men © < °
‘ : Nor
26 - 30 i e 2.6 3 5.6
I L 1 2:6 2 ¥l
16 - 20 - 1 ©2.60 . 4 7.4
S .
1 - 15 o5, 13 4 74,
) 6 - 10 Som 290 017 L3Ls LIy
o 3, A5 T 50.0 2% a6
Total - ©a 100,00 54, 100.0
i Hedian Mo Teachers 45 6.4, -
Median Test: Chi Square = 37305 p>.05. . ’

" 1t was discovered

eicent

- (220) vere flen teachers ir schools where 41.3 percent (38) of theprin-

cipals weré women and 58.7. percent (54) were men (Table 21).

/.

mfric’aliy‘ B




sgx of the teaching s:aff -

. wexe belnw the high s:hcol level.

® - 0 TaBLE 21

P
e g QM'EN PRI‘(CIPALS AND M'E“ PRI“CIPALS AND, & N
: . X' OF. ﬂE TKACH’(NG STAFF N % N
fe s Principals . -3 "
Sex of - - \ . Totar
Teachers Womea Men: , . oLaly .
N Y N % L 20~
" Female - 205 8.3 o 272 60.7° 417l e .t
Yale é. 176 39.3 220 3L6 |
ol w9 1gi0 4B 100.0 . 697
ey Squm = 34.516; r*w.l_/ . “ [

Table 21 lndlcates thzt BZ 3 perr:en[ (ZBS) ﬂf the teacheﬁs .under

female administrators were women, and 17.7- percenl‘. (M.) uere men. Sixty

and spventenths peicent (272). of the :eachexs undér “male admmluttamts
- were vomen, and 39.3 perceat (176) vere men. N

idsia \gﬂlua much greater than the 001 probabilicy level and” fndidates &

significantly High relationship Between n.e sex of’ the principal and the

Sex of Pr).nclpal and Grades Taught o

In the total pqpulatibn of vomen princlpals in this study,

-one female vas principal of a junior high school; no central -or region

high sfhool Rl niuin prinetgai, “The sumpleref ek prigeipiis: was,

therefore, chosen frcm among males s were principals of schogls other

men led in tite sci@/xs wherd women led as tezchers, and where the Students .

A chl square value of 34. 616 was nalculated fcr Table 2] This ,




TABLEZZ w5 g

¥ .womsw PRIhCIPALS AND i PRI‘ICIPALS w0 " Y
. TIPE.OF SCHOOL < . . I 2

. W Priveipals
. y Sehool L. : —
" + & E Y » L )
. Coprimary . ¢ o210 cogwal 2
e ’ P Elementary ' -. = 16 -+ ‘42,1 , 48 i
o E ‘Junior High ¢ -1 ' - 4.6 2 g S T o ’
S N 7. - Total ., i 33_’_ T100.0 .o oS40 10000 o Tes T
g Chi Square = 31.415. (2 df.);'p<.q01_. .

s F o Tablt.22 shows the distxibution of female ‘and male pxincipuls by '

" Level of grades, taught b their schobls. There'dsa comparar.ively small

siiabat 66 stiietly prinary. schonls (K~3) mNewfbundlana and Labrzdor,

‘bue many of the schiools classified as’elénentary include primary grades .

(eguhé, K-7). "B LT
0f the 38 women\principals responding to the sr_udy from me
. integrated School System, 21 (5.3 percent) vere priru:ipals of exclu= \

" wiValy petuaty,schosla as comared With two (37 percent) ‘of ‘the, men who

. vere principals of primary schools. Sixteen (42.1 percent) of the women

vere principals. of élementarj schoois:as éompared vith 48 (88.9 ‘percent)

of the men who were plementary school prinnipals
A chi squax‘e of 31. 415 is highly significaﬂt at ‘better than the =

This indicatas a statisticnlly significant

S, 001 probability level.
Lods 5 o { relationship betveen the sex of the pij nmal ‘andthe type of school
C Yy admmistered "in temmsof gratbs r_aught o .
5 J .
b .
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Meh and women pripcipals Tt study were dsked several ques-—

 tions pmaimng to, their adiinistrative appointment. Variglés con-

sidered are (abulated and reported here.

 became: principals was 31.9 but for men the sedian A EE

r Sex and Age bﬁ First Adminlstrntive Aggoinr_menl:

stle 23 indicates that males lnccme principals a: an aarlier

e than f'emales,

The median age for “the. wone “1n this study'vlien ihey

« TABLE 23
WOMEN PRINCIPALS AND MEN ‘PRINCIPALS BY AGE .
WH'EN FIRST APPOINTED ‘TO A PRINCIPALSHIP. ™ .
R l’rlncipa‘lsy z
. Age .. :
Ifterval .. Women 3
- ) LN 23
kL 5.3, 0
- ¥ BE e w0 ) -
Nt 4 i0.5 1o Ly
36 = 40 . b} ~i8.4 1 1.9
ooatess - 7 184 .. .5 -, 9.3
126 - '30 LR - 20
21 -25 . 6 s’ 22 w07
16 - 20 6 -15.8 [ 14 25.9
~ ' Total D38 100.0 54 100.0
" Median Age =, 319 I 23.3

Median Test: Chi Square = 11.004; p<.001.

Thes value of the chi squate obtained on”the data in Table 23 is




~assumptiof that ;&x—is unrelated to an early ac

school, edntact.

nedian nuiber’ of years for women bedng 6.05 and’ for Ten 2090 years.

acceptable.level, better:than & probability of 001, fof rejecting the

administrative ~abpbi§§_§gﬂent.

Sex ands Teaching E%p ice’ Before . 5 5

Admin\stracive Agguinment’ = & te
£ e

Though me women were older. than the'mer when nppointed to prin-
cipalships (Table 23); Table® 24 indicates that they had fiot b:en withour_
* The wefftn principals had been teaching longex before

chm\ Eirst administracive sp‘atnment than had; the ulén principals; the :

Sl TABLE 24 .. Tt o8
.. WOMEN PRINGIPALS AND MEN PRINCIPALS BY. YEARS © | - |
L’ 3 OF TEACHING EXPERTENCE BEFORE FIRST v e ¥ .
] " . ADNINISTRATIVE APPOINTHENT
Gata " Principals -, o
Teaching Experience ——— EX—
Nore than 20 4 1
. 15 - 20 7 % il .
§ 4, ’ - %y 9
RUPRY 97 v g 2
AP - 6 o - :
P . . 2 !
Ay ) 5 . ¢
L2 N 3 78 H
e 2 4 -
O e . By
Total *~ " 3 38 L 54
“'Median No. Years 6.1 2.9
Median Test:, Chi'Square =°12.005; p <.001. .




. Achi squlre v.llw: of 12:005 Hlth a prohlbuity of better than

the +001 levél, fadicates that dn ¢ax-1y punexpmnxp .ppomnun: was -

51gnlfi-cantl){ related €5 the“sex ai the ippnlnzee. . &

- Seiiof Pridcifal and Sex of° deced ” "

Ad:nnist\'ﬂtb/e posi:icms b:cmne avAulble m pptml:vinl npg’ilunu

emm vharu m the. course’ of u.-e. women ptim‘.iplls and men pxlnclplla

within :l\e 1ncal s:hodl disnic(. ors htnugh :he erection of new schogls.

- Table, 25 xhnws p:opa:tionltzly, how . :h= womgn’ princ.ipnla and fien prin—'

% HOM'EN PRINCIPALS AND MEN PR.LNCLPALS AND
% . SEX OF PREDECFSSDK AT

. Sex of -
4 °  Predecédsor” ‘Men -
. 2 .
Female # e e Juk s
. .
Male - . 38 704 -
"\ rofa - RN
. _ohi square = 12,193 y< 001 :
*Seven'women prindpals add 12 ien, principllav. 3

ﬁuad new poui:ions. L%

Fuﬂrleen (37 0 pexcent) of ‘the vomen pzim‘.ipdls aucceeded women,

17 s pmm) suczaeded tien,” and seve (18.0 percﬁn:) iilled-new posi-

tigns. Four' (7.4 percént) of the men principals, succeeded wonen, 38

- (0.4 ‘percent) succeeded men, and 12 (22.2 percent) .£illed ned positions: .




Table 25 does ot indicate thac women principals are decliﬂing

" in" number hy being replaced by, males, but sul:cessian seems to” hé related g

to sexin that'men tend to succeed males. , It' seems to indicate, too) .

thac a greater pxcpurtion o( the new’ po; itigns are being Ellled by males.

on the vatiables sex of piincipal and bex of p!edecessor, a chi

square value.of 12. 193 was calculaced which has ‘a probability of less

_than..001. . 'This Evldence indicates. thac the sex of the predecessar vas'

. ngninnantl,y relat‘ed to the sex of the prjn ipal' |

- 5 i % {

Sex of Principal ant Locatiod Prex}'iéus

i
i

. ATl vacanc administrative pnsitians in the schonls of Nevfound].and

) and Lauadcr myst - be adverti‘sed even \:haugh a pobem:i.al appuintee might

e T+ . have been,. unufficiay,y_ ccmsidexed for a particuiar posu" i, Table 6

T shows vhag, prapnttions of. the: .principals 13 e were, appoi.nted from nmx )

. positions within their districts -and those who were’ recruited-hm out-

‘side the distrig

@.- TABLEZ«S.' - B T e

uovmu PRINCIPALS AP MEN PRINCIPALS BY LocATioy, i i
. PREVIOUS TO APPOINTHENT I

Principals

TN - Location. Brévidus’ ‘ -
] - R Men~ ... .
HE . 7 . ! o N % i 5 P
g 3 From Within District . .30 78,9
From Outside District 8 a1
Total - *. - ¢33 1000 "

. Chi Squdre =9.890; .0l>p > .00l




principals were £ron within the, faniliar area.

" within the. ared coversd by their boards, only 46.3. pai—un: of the men

WHile'78.9 peicent of the women principals were chosen from.

mobility for aen principals than  for women prisctpls. ©

.and 01 as caleulated on d-! data l!l"labll 26, indi::ltel thal’. recnlit-

men't lm:ar.lnn was signlficantly ralltzd to sex.” .~

) thi square value (of 9.890 with a prﬂbubillty oE b!tveen ‘DDl

Sex of

intitsraor; comnonly referred o nSice-ptinctpul 1 dependent+

1argely upon the Size of the achool o be qminiageui_

and Sex of Vice~Principal

Whethér o, not a schosl principal-

ates the.help of la Subordinaté

Table 27 illus-’

“trjkes this  information-on “the 92 prim:ipnll in’ m. uudy, and i

“tlassities the vdec-principals by sex.

TABLE 27 e ¥
VOMEN PRINCIPALS AND MEN PRINCIPALS'BY .. . .°
. * SEX 0 vxcr:»mmcnus R :
< L s ok »‘pmcxpu.
Sex oF . . - ¢
Vige-Principal & Women .
% S N
" Female < . . Sl 688 - 6 19
Male | - s 3.2 25 BO.6
Total, © . .16+ 100.0 . . 31% '100.0.
K chi sqard ~ Bug60; O1epri00E. T Y v o

havlns no vice-principal.

#22 Wonen principals.and 23 nen principals reported °

Thu udicues a graa:er .




(az 6 percen:) of the 54 men principals ha‘d no vicz»prinupal. ‘ef'the
16 women principals vho did have, viée- -principals, eléven (68:8 percent)
had female vice-prit\cipals and flve (31.9, percént) had males, ‘Of thg
.31 Lmen pl1nr_‘1pals who. had vice-principals, six. (19.4 percent) were

!
fenales and 25 (80.6 percent] vere- males:, - .

A chi squzre Value of ID 260 with a pmbsbihr.y of between ‘001

i~ and 01 vas calcula\:ed on the data in Tnble 27. 'L‘hls indicales a scntis-

) vtically significan: relationship beween the sex £ the vice—pri‘nci-pgl
. g ¥ e
and the sex of “the p:mupaL . ; ®

" smatary

'Thts' cﬁaptcr of":he,s:udy is m; attempt to buud‘a'pmfu-e of ¢

lgnd and Labrador. This profile is sllheuetted against a background of
wen ptlncipals randomly chosen from stnifar clreunsiances- for domipeticn

and analysis of variables on relevant personal and prnfessianal charac—

; '
teristics, school tics, and ci “thetr

: administrative appointments.
|

| - Of the 44 women prim:ipals accounted for in the'preliminary

survey of this study (Chapter §), 38 respondéd to,a questiomaite for

wonen principals. These were principals of schools of. more thar onéh
cl‘lassroom‘and included all of the schéols where any of the grades were
“tqught from kindergaz%en to Grade IX." Fifty-four men responded to.a
questioniaire for male principals. Thosé were representative of tiie men
“pyincipals from the same student-grade scmols'aé th;_ total ]:opular.inn

of womén principals (K-IX).




fi’!:ant relatlunship was found to exis bétween gex and- marital status.’

employment prafazences:

htatis:ical cests. The chi square and nedidh test for, independzm:a of;

‘vsnsbxes e re app[ied e, :es??nr 'star.isucal relaionships’of sei tg

nther selected varia‘bles. A prohzbility level of\ 05, was set by the
researcher as” :he level of scceytance " for statistic&l significa\\ce.

wonlen (38. 5 years) was l\igher than r_he median

: The nedtan igeld

- i ;
age for men '(31.0 years); bu} mo statistically significant r‘elatinnship

vas ‘faumi to exist between 5éx and»ag‘g. ‘A gr'car.ex percentage of males

(57 D) were marri than were’ famzles (237 7), huL no statis:lcally signl—

The' relm.ionship bzcwean sex - and principals! quallffum?ons Lt
cartiflcate gréde was stati.sl:ically signxficant at the .01 level with

the ‘tenales appeamg to mu slightly behind males. S:atiatl:ally

significant relationships were found betueen sex and prepara:oxy methods -

. courses and between teaching awper&ence by grades. taugh:, wherher piinary,

elementary, or high! Women principals had. prepaied for and tawght in

primary and elementary schaols, men‘prinéipals had prepared for and .mgh:

in elementary. and’ high ‘schools Both _methods and experience were slgni-

ficantly related to sex at & probability of better ' than, one percent.

Sex of the princxpal was found to.be not atatisticslly related to :he.

total number nf years nf teaching experience, degree status, houts worked

per week in administrative occupation, plﬂns for Eutther study, and'.

Mosc of the schonls 'im:luded in this study nnd qdministeted by

selected ptincipals vere £air1y ‘small, with ten t!achers éach, or feweL




: couZ'gnes"m occupyir the larger-dchools, bue the'statistical tdse for =,
iidependence d1d not Fedeh bignificatce s e 05 Tevel. S:atis:inally §

: signiiicxn: rela:ionships were found between; the sex.of the pxinci.pal

and: the sex of the resching staff, amd Betueen” the sex 'of thé pristipal

and, the grade levels csugh( e BRI

i THe wonen principals taught a greater mmbu of yeats before” - "

'\:heir first adminis\:tative appo!ﬂt\nél\ts and they were older when they

bocane principals.’ Both variables were slgni&ieunlly relited :9 sex at - "z

the probability level of .001, . fhe sex of the prlncipal vas - aimﬂarly X *
_ related to- the sex ofmecassur. Mvre womey vere recruited for..
their present administrative posimv f£romwithin theif district where

" they had been uorkmg. Sinflarly, the sex of the principl and the sex

of "the vice-ptincipal were statistically related.




»wm-r_mms, .

T I’ :he m:egn:ed s::hool Systel Lc was fouuu zlmr. n’u-ericany

women led'in a populamn of apptoxhu:efy 4,000 ® ch.n vhara only 4,

3 o )
- of the ore than 400 principals we:e wnmen.‘ Thit:y-etgh: of, those womerr

principals respunded to the quistionnaire used dn this stuly: Male and

female pxincigals were compax'ed 1in Chapter 5 on penannl and -p:afesiiunal

sharacteristics o help dlscwer duference.. i any, which it
between women prlncipnu and a :andpm sunple of men p:xncxp-u on'a

number of_{_’:qcted vnrhbles, and which night be 1|;terpre:ed to have wl!m

xnf_luenu on the incie of women in

This ‘chapter is desigued to- carry the ana;:lgnxu'n ;;f compar-
tsons a'séep further, ‘to hélp Ldentify potential barriers to women .
Ceachers becoming principals,

were cmpared vith a zndmn sllpl: hf 54 women teachers fml the !nte—

For this purpose, the 38 women prindplls

" gr:l:ed s:haul System to de:enxne- to what extent, if any, (hey differed -
Lon sélécted varisbles. Igcluded were age and mazital status; ausber of |

‘years of teaching experience; pmfesamaz. cert ncm.an, and univan!.ty .
aeg!ees held; nusber and ages of childzen, ' hoirs worked per veek; ‘tourses

Laken asa married womnn. and plans for further study‘




. TABLE 28

WOMEN PRINCIPALS, AND WOMEN TEACHERS BY AGE

¢ e . :
wmﬂenb o

S S-S5 R
450" o

36 - 40 o 42
3= 35 ’
26 - 30" tr.
w-zo
16~ 20" ;

Total ,

Hedian ¢
©+ . No Response .. et e © e
; ¥ - e

. Mediién" Test: Chi Sduare =_4.2.e

oé;y';‘y'ois .

. The mﬁdiﬂn test for lndeyendence of vma\ales vas eppued to the |

483 Hth a proba-

data fn Table 28, rasulting ina chi square value of &
v

bility level betucen. .02 'and .05." This 15 evidence for concludmg tha:
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. - ' Erofessional Sgazu nd Marital Status - . I

Tuble 29 indicates that there was very liMe diiference bemeen

women prxncipals and yomen :Ka\che{s on, marital status, While 28 (73 7

teRy percent) of m principals vere married, 37 (68.5 getcent) of the ‘teadhcts | '
ke 2 — .

' oo o 2Ty © om0 ™ T

Lo OMEN, PRINGIPALS AND-WOMEN TEACHERS B o
B Lo . . . MARITAL STATUS . . :
5 s o o ) s s
: e : Viomen . :
.+ Marital i -
3 © Status ¢ T Principals’ . Teachers
t £ . . . N e . N % - .
Jo e T waprted, 38 ¢ 737 37 es.s gy
v ” single 10 26.3 17 s A\,
) Tofal , 38" '100.0 54 - 100.0 . - e

. Chi Square = .287; y)‘fUS.

y . Ll .
A chi square test for indeyendence ©f variables resulted in a it

ch). squaze value of .287 Hhich dues not resch the .05 level of slgnifi— K

* cance set as accep(ahle for this sn\xdy L ° B &
-~ o
. . o c .PRDFESSIDNAL CHARACTER,IST"LCS‘ PR
b e & @ E el i, R
- = me esional Status and ‘Teaching, f erfence i . X
_ : Homen principals in this sl:udy appear fo have bgen teachi.ng o
P s -hmger than the women teaz:hérs wi:ﬁ medians*of 15.5.and 6.5 years s
T respecnvely‘ (raid 30). Twenty—nlne o ihe 36 prindtpals (76 per:enl:) .
T T [ 50

a_nd 29 (54 percént) of wye ‘teachers had been teachlng in excess cf five - /

‘yéars., “ B . . 5w :
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. . TABLE 30 : PR <
¥ WOMEN PRINCIPALS AND HOMEN TEACHERS BY ! x o @ “
¥oe s " j YEARS TEACHING
# -
. Teaching Expe):ience g Homen,
in-Years, u . Principals s ‘Teachers
F o B " More than 20 . ' * B s 2 .
i . i 2 . . "
" 16 20 . : 5 . ok
- Y. a2 .
a - 1s -7 13 5 .
(P d - i
‘ . 6-10 -3 10
) R 5 2 7
: w e 4., 2. i ‘ .
3 . i .
2 AT 2 5 .
“ L L g0 2
. | omogal - T 38 . 54 - "
ot Mediah Tdaching Years. 15.5 ';‘e 6.5 .
.. Median Test: Chi ‘Square = 9.860; 01> p > 001,

« & median chi squale test-for independznca of @mues was

dpplied to the data ‘in Table 30, This redulted in a chi square iLue o =
o % 19.860 which.is betweén the probability” levels of 001 and .01. It 4" °

concluded, therefore, that the variables are significantly related. .

. B Y . D
o o o . 1 s‘:azus and _Professional Certification

i b ‘In terms af certificntinn, the lﬂedian grade fu: women,, gzincipals
o i ‘:was 2.8 and the median grada oz women teacliers-vas . 2. 7. Tahle 31" also
) ". "indicates that approximm:ely 3 pen:em: of* the ptlnclpals and apprnxi- . .

* nitely 43 piraent of the teachers had obtatned the Certiffcate Grade:v. = -.f

wh).ch is equi.valent, in nuber of credtt courses, tu a ux\iversity degree
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s : TABLE 31 .
.
WOMEN YRINCIPALS AND HOMEN TEACHERS BY 2 =
*. PROFESSIONAL CE‘RTIFICATION . ETR :
. e - 5wl .
. . L . “lomen : i
.. Certificate- i 5 4 . -
-+ Grade - Principals i . [ﬁ
> : SN N F o A
vII . 1 26 ° * o -
. 1 267, 0 o= ..
e -4 10.5 4 7.4 ' :
Low e 8. 21l o 4 425.9
. m T B T T SR B 1 R
‘11 9 23.7. ¢ 15 c2.8
1 .8 21.1 10 8.5 - i
Total 8. 1000 . s4 1000 0 ]
Median:Grade . S8 gt ol g

Median Test: - Chi, Square = .096; p>'.05.

¢ s 3 . 8 T
‘A median chi square test for.independence of variables resulted . <

in a chi square value of .096 which does not reach the prubability Level

nn: signi-

0f 105, This indicates that, the certificate grade vanabxe'_

ficantly related to the professionsl status of the vomen ndet atudy N .

hare

Professional Status and University Degrees
> C—

‘As Table 32 indicatés, 31.6 pefeent of the principals and 33.3

percent of the :eacheri had at.least one un{ver'sity degrees ' A chi square

calculatian ‘for the data resulted in a .011 value. This is not stdtis-

tically significant at Che .05 level
Table 28 1ndicates :hat women teachers; were youuger r.han women wx d

Tshles 31 snd 32 indicate that 33 3 percent of the teachers .

principals,




had degree ‘status and, 33.3 pércent -had Certificate Grade IV or ligher..:
: it i 7 ;

By contrast, 36:8 percent.of :ﬁe- pzincxjsals had Cexu'ficzte‘émde W or
higher, but.only 31:6 percent had. ub\:ai_ned at’ Least ‘one university

. degree.

" sity Vpra‘grsms fof ceftification o

than did the older women principals. - s

L : L MaBLE 32

s ! ' WOMEN PRINCIPALS AND wo:q:n TEACHERS év
R X . DEGREE STATUS

. Women .. .
Degree *
Status * B Principals [ Teachers:
i N %
¢ T R
No Degree T ' 26 - 68.4- 36 66.7
At Lesst One. PP i ;
P oo g U I
Total .~ i 8 100.0 54 100,0 :
" Chi Square = .031; p5 .05, / B

PROFESSTONAL AND: FAMILY DEMANDS

Prcfessiﬂnal Sta:us and Hour's Worked

Responses to the question on the nusbér of Hours vorked per week
in their pxnfession;\l employment were not 1ntelllgible fm: Jse (5}9 three
questiennaires from principals and 1L from teachers. For those used,
and “included in Table,

3, the median number of hours, worked b)! ‘women

principals was 41.6 and for women teachers it was 39.3.

“.The median test resulted 1n a’'¢thi square value of .308 whlch dnes

not Teach significance &t the .05 level.

There 'is, therefore, uo statis-

P 100

The ymmgex o [SaaERE e B have planhed theit-univer-

oincide moré uith, deg!ee.requirements




TABLE 33 . Y

WOMEN PRINCIPALS AND, &MEN TEACHERS BY

. . HOURS.JORKED PER EEK ' oa
: 3 w Ung Ah e, " Vomen L e TR
Hours Worked X . g o w : L
o . Per Veek - Princifals’- |, Teachers - A
s . : s N e (% e 3 i
s oo 3 B 50 (or more) . ‘6 17 .0 5t 1L 7
R ¢ 45 - 49 - 5 F P S T 4. 9.3 4
i o 40 - 44° B 13 71 . on
35 -39, . 8 229, 1%
T30 - 34 ; 3°.% 86 - 8 . .
.Less than 30 1 2.9 0 - .
¢ ] i Total ‘35 . 100.0 - 43, 100.0 .+ S
L Median No. Hours, 4l 9.3 - A
. Responses, Not Used 3 1’ o
AN " Median Test: Chi Square =".308; P> KIN )
. " * Pfofessional Status and Plans for Furrher, Sty | . .

Since 71:1 pstcent of the women principals and 77.4 percent nf : )
the teachers, repor:ed that they had ylans for doing prufesslunul :redlc . \ o
- , > :uurses in che near future, 1t appem that the felt need or desile to
T —— pzofessional qualifications. through this type of effort was no

greater for women prm:ipals than for-women teachers. Indeed, the

revetse is true’ (Table 36).. T ]
‘The resulting chi ‘square value of .466 applied to the data dn’ ' 4

Table 34 is above the .05 level and 1l\dicate,s that there 15 ‘no stutisti-

'._‘ . N ."/‘_'.




e w M TABLE % e

N WOMEN PRINCIPALS AND WOMEN TEACHERS BY

-PLANS FOR FURTHER STUDY .
I A Women 5, 8 4 %
Plans for - : ———— sy 5
Further Study - Principdls ‘Teachers.
T N X N . W% . .
Yes T w s oma. s 7
No ¥ Y .11 28.9, 12 22,6
. _—_—
o Total Fooa, 3 38 100.0 , 53 100.0
Responses Not Used = g 1 -

chi Sange = 4665 B> .05, &

9 Professioual Status and Professional Courses ‘

T Zaken by Macried Romen B ; )
Nen(y—sight ‘mdrried women principals responded to the qu.e‘stion ) -
on whether or not they had taken prufessionnl study m;n_;es us_m.r"rle'd B
vomen; 26 (92.9 percent) had done so, and tio (7.1 percent) ‘had ot

Tuénty-eight teachers (75 7 percent), reported that they m sr_udizd since

marriage, and “nitk (2.3 percent) had not (Table 35).
‘Because of \he small frequency in.ohe cells Yates! corfection
for coptiniity was applied in' caleulating the ehi“sqeare. value on the:
data in Table 35,12 Mhis resulted in a ¢hi square value of 2.236 which
does not reach :he .05 level of significance acl:ep(able iar concluding

that there is a relacionship between variables. !

" 126perguson, op. cit., pp. 188-189: . SR A




. ; : :

o % TABLE 35 . ~

MARRIED WH‘EN PRINCIPALS AND MARRIED UOH'DI TEACH.F_RS :
\ X BY PROFESSIONAL OOUBS!S TAKEN

) - - o s
Courses Taken Principals

5 a - R > 5

Yes - .. . . 28 929 28 5.7 .
No S T 9. .3

Total

100.0 T 00,0

~ Chi-Square = 2.236; .p>.05.

*Ten principals -and 17, teachers were not married.

Professional sca:'us’.'nd Number of Children

.Accoxdl.ng to T-hle 36, it appears that Hmn in thn :ea:hing
pmfession generally do not have large families.. While 67.6 percest of-
the principals and 55.8 percent nf the teachers have no children of
school ‘age or below, only one principal and .orne teither have- £ive or more’
r.hudren of “school .Qe or belov. -

lkoughout :he table lur both classificlr.lanl of women.

 istesitind S ol e of Children

In addltiun to the’ number of chudun each wopan Iud withln the

¥

: age range of requirmg her services; they:were asked the ages' of those

. children. Thigis reported in'Table 37. of the 12 vomen principals and
23 women teachers who reported having children of school age or youtger,

. the median agés for the two groups of children were 11,2 and 6.8, respec-

tively, ‘which is understandable since the ages of thetwo groups of women

are also differeit. ‘The younger women have|the youngér children.’

E‘xequ:ncm and per:mz.gei are sinilar




MBLE 36 . .

" WOMEN *PRINCIPALS AND WOMEN TEACHERS, BY 7
g NUMBER:OF CHILDREN Do

). Women

Number.of | - ..

Children, . ' e /Pd'.ncipals‘ s Teachers
S Nio% Ty 0%
s (or more) Tol. v\ 1 T 2.7 ,'1> 19
¥ o + 0 - 1 1.9
o o, w0 \ T 3 58
<o e i . 2, 5.0 e 15 .
AT DR S 8 . 216 - 12 231 -
Sl 25, 676 .29 558
Ctotal Cn .o - 737 1000 52 100.0
' Responses Not vsed v L2 '

- = G -
. TABLE 37 :
* OMEN PRINCIPALS, AND WOMEN TEACHERS BY ~
+ AGES OF CHILDREN

Vomen

Ages’ of -
Children

Principals . Teachers
N NS 4 N

167 20 0
m-1s L7
6-10 - .- - .3
-5 2

= " 3 13.0
58.3 . . & i ane
250, - - 6 26.1
167 . .10 43.5

Total ¢ i 12 1000 ¢ ;23 100.0

Medidn .Age 1n.2 - 6.8

. Median Test: ' Chi Square = 2.753; p> .05.
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- LR ey 'rh:.s Chapter cbmpares woien teachars wlth women prim:ipals in an

st(emp: to find.differences, if any exist, which 1ndicate po:enctﬂ 5

o . barriers to women* teschers becmning principals An :he Integrated Schonls

AR Newoundland and Labrador. - £ e '

Since the median age- for women principals (38.5 yaau) was m n

higher than the, median age for women teachers (28.0 years), and smce

o c‘?chi square test applied to'the s proiessional status and age

ows a sta[istlcally signi‘ficam: tela:ionship at a prohability level at:
better’ (han .02,'1it 4s :ancluded that the varishles are related. When
compared. on marital sr.atus, no s:ansucauy slgnificant relat}unshlp
extsted. o o o ; . 2
2 gl " Wieh the neddan number of ‘teachtig years being 15.5 and 6.5 for '

wemen principals and . women "teachers respeccively, 1ndxcacions are thnt

' women principals Wad more teachlng experience. This 1§ supported by a

statistical test for 1ndepmdence nf;varlable!.

There appears to have been very little differenue in the proynr—

tions of certifi:ate grades acqiired-by principals and those acquired by

teﬂchers, and. no sta:istlcally significan: relal’.icnship exisud Simi-

1arly, no scatiatlcally significany relationship exista bethen pzofes- L ¥

. sional stnr_us and professiunal degrees Acquix’ed by the two groups of ¢

- women respundents . R - . _‘
5 ) A greatér proponim cf women teachers (77.4 percenr) ‘than wopen A
) ) ’ . : c ' e
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pri‘n(ipa.ls (71.1 percent) had planned: further stuly for professional
deleopl’;en[,,hu: more mnrie? women .principals' (92.9 parceht)t‘ than women
teaehers (75.7 percen[) had actually taken prlgfessicnal courses since
becul‘uing married women. ' But in both instances, by testing the signifi—

[
cance statistically, the ;esul»:s indicate :hat professional status is °

independent’ of effo‘rt, in either aspirations for further study or effort

actually expended In such sr.udy e oia

i\ «
! . While teachers' children’ appaar to be. younger than 1

chila¥en, with median-ages of 6.8 years and 1.2 years, rzspectlvely,

|

‘the sdaﬁsmn test for sisnlficam:e provides no evidence of a.sig,nifi-s

Y cant ralacionship. ’
\ When compared on variables selected for relAtinnship to p‘xofen—

.'simial star.us, in a search for ponenrinl barriers Enr womén tea hers-

asplring o adminisr.rativa positions, none but age and. yenrs of teaching/

“were fuund to be sta(isticauy sigivificant.




) Lt CHAPTER 7; : . )
o BARRTERS ‘10 WOMEN ATTAINING POSITIONS , F
w i _AS PRINCIFALS
g Fron Lhe umungs repatced in l:he previuus three ehapters, one’
wight fnfer that theze are bnrriers m women a:taining pusicﬁuns as’

princxp\s in’the” Integrated Schiool System of Neﬂfoundlmd and Lubx

TInaddition, the'data ga[hered provide evidedee’of what d'iffenm; indi-
viduals and roups perceived to pe spacific becriers: M datd also
g provide evidencesof the, expressed preferencas for either aian principnl

or 'a womar principal heldwby the virious groups. Such dat:n ‘are recorded .

and discussed in this chapter. Also, sumiary raporl:s n( vritlen and

apoken Lnpraésions and optnfons From various gronps' are 11¥1uded

v i

s - .. PREFERENCES FOR MALE OR FEMALE S
e " . PRINGIPALS - 2 =

The pxofeasinnal environment fur women. il\ educational admlnis-

- tration was explored in an.attempt to datect in which areas the climate
is favorable to women who might ‘aspire to ;eadersm.p stq:ua. Examinaticn
.of preferences' includes 'upmifms fron 'supe‘rmcenden:s who .play a major

role {n line Sreudhion; and EEon teucHeES WHS Wik under the adninistra- . i

“tion of appolnted ptin.cipuls. g '

P as by

. Superintendents were asked whom they, preferred for.the various




I~ us « g b

_.15 preferred ey pr!ncivuls for ugn sc)\ool and three had no preference

gen
.“for either.a man or a Womad. ‘l\m preferred male principals for elmntlty
-

X sl:hool and 17 had no e Fourteen women ipals

for primary m:hnol and five had no prefeuu:e. This information is

tabulated as Fr&qmcles in 'l'able 38..+

b R n
TABLE 38 .3 )
) supmmmms PREFERENCES FOR WOMEN PRINCIPALS - /™
- AND'MEN PRINCIPALS'5Y TYPE OF SCHOOL. - ° ° .
T R "/ Superintendents' Preferences
Y Type of = s :
School Wonien Principals  Men Principals -  No Preferénces
o wat B X S T
Primary - TR T 0 2 ‘s
' Elementary: < 0 - ) 2 110 17
Bigh School * S0+ “F' .- o 16 840 °° 3 -

Those same l;ipcri.nt;n;enés ga‘ve siatlar responsés to the iuﬁlt;.nn
of what sex te--:heu they preferred to hire for :h- vntlo\u types of )
_.schwls (Table 39). This 1nfnmh1un was soughl in ard:t ‘to help uenusy .
A paltem or wnnecuan, he;ween feachex placement -nd adminisgrative
placment. s help clarify one assmt:mn as to why :ne schools of
* various grade’ levels are ualgh:ed .m "favor of teachers and principals of
Y partinula? sex.

‘While women see

m €6 be more scceptlbla as high ‘school teuchern

S Lha.n as high s:hcol principuls, they are not prefertad in Either pnsi-

tion, uhereau men are. Six uupezin:endenn preferred-men as high school
teachers, -and 13 were rieutral. The opposite was true for primary schools

F4
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where men teachers are not preferred, but where 15 supermtendents 2

’.gteferrad vomen teachers. oy @

R o mmEss L - T L
SUPERINTENDENTS' PREFERENCES FOR WOMEN 'mcmm Y s T
& : . AND MEN-TEACHERS BY TYPE OF SCHOO! R

* Superintendénts' Preferences

“Type of « : e LR
< . “School ' Women’Teachers Men' Teachers No Preferences’
. hd N % ¥ . l : 4 ., N REF 4 .
Primary s < 1900 . 0 - ¢ . .21
\+ Elehentary ' T B L I R € -1 N |
High School * 0 4w 6 3.0 - 13 .68.0

v

Thie questiun seems importanc because oné would expect :gachers :

to: apply for admlnistrative positianu. and to \:e accep:ed for positions,

1’ gte type of. ‘schools where r.hey have had experience uith :h= age’ groups.
Jof students and with progran content for the grade levél of :he schood:’
S s So ", 06 the vholey strong neutrality was expressed for elamentary -y
: schnol positions, :haugh most of the elementary sehools under fhe dlrec— 3
t16n of Lbuse.quyerintendents were aduinistered by men pﬂncipals. as
vere sém:n prinary s‘chmls None ‘of ‘them had enployed a woman high

school pl‘incipal and* anly onie n.a o wonan for .3 juntor high schaal’

prlncipal s pusitioﬂ for' 1973 YVR

i " Smake,ft inedensary for boards €6 choose 2, voman ptincipal. which c.kassi—

Hcaclon of woman lhey-pxeferred. Twelve (66 6 pe(nent) zppu:ed nnt‘!to
nmer Sty zoleia matter of influence in their denision, a8 ‘avidenced"’

hNe’:r pecifying no prefern\ce for the applicant in terng of ‘mazital:

or! faiily’ status (m;a 40).




5 -\TABLELO vd 0

SUPER!NTENDEIITS' PBZmEXCES FOR. PRbHOTION TO =4

I . PRICIPALSHIP IN,TEHS OF MARITAL A . B
o i s - .-
. Marital aid.
o % . l " Family Status
¢ Single Woman

Married Woman With®No Family
Married Voman With Family"

Definitely No Preference *
B3R Toeal - 45,0 D 18 - 100.0
. No Résponse . i 1
1 o .
; o T ;

“
Three !upetinten}(nu preferred a si.ngle wondn principll, two
preferred a married woman with no fmny, and onc preferrtd a woman with-

a fmuy. Since the xuponses to this question aré dependznt upbn

o . -

SH of the u h: h difficult to draw’

r.omusmns \other than the fact t.har. the woman with a family was 1&;:
LI o - ‘
- 5 8 - Since so Eev women are in adniniltrltlun in the. Integtlted School
System, supe!intendenu‘vere .190 asked 1f they had encouraged vo;lm
educators in their district to mpnm thefr, educational qualeicatl.anu
for, the purpose of promotion. They were also asked if they had made a
deliberate efforf to ‘encourage capable women in their district to apply

. y \ . .
b N for admimistrative positions. Their responses are recorded in Tables 41
3 o v

. and 42. - . L v

R e I @' .
¢ . Twelve superintendents {66.7 percent) had encouraged women to

) " inproye their educational qualificatichs, and ‘ten (52.6 pertent) had
' " encoyraged capable wémen to, apply for administrative. positions.




TABLB 4 l.

SUPERINTENDENTS' 'RESPONSES AS TO HHETHEﬂ THEY

. ENCOURAGED .WOMEN TEACHERS TO PREPARE

- FOR PROMOTION

5 P

IPE R

Y T3

Total ' . 18 100.0
No Response _ I |

TABLE 42"

SUPERINTENDENTS' RESPONSES AS TO WHETHER THEY '

“+ ENCOURAGED' CAPABLE WOMEN'IN SCHOOL DISTRICT

TO APPLY FOR ADMINISTRATIVE POSITIONS .

* Responses 'a %
- -
Yes io- "52.4
Vo, "9 4.4
Total 19 100.0
: ) . 3




In their written S, generally,

§ . 111ttle effort given to encourage c&psble women tg qualify specifically
for’ admlnistzative pogitions, but primarily cof inprove-for better class=

Toon teaching. ‘Promotion was ‘referred to as inaicsting posicons such b .

" as resding § ecialists or curziculun: aumo s.

b3 a8 by Teachers.
O K] .
Preferences expréssed by classroom teachers are recorded as

frequencies and percentages in Table 43. Mine of the S4’women teachers .
"\ responding m the questiomaire did not sesgond 5 tha qiestion indi-

‘cating a pxefetence of principal by séx. ‘Thirtéen (28.9 petcent) of

those responding prefatred ‘women pri.ncipals and 2 (7. v percent) pre-
. ferred men principals. Fifty of the 58 men teachers Teapunding to the

queshiunnaite respnnded to, this questio - Four (8 percent) of the’ men

- . prefeued a woman principal, and 1.6 (92. psrcem:) preferred men prim:ipuls.‘._

Crane 43

‘TEACHERS' PREFERENCES FOR PRINCIPALS BY SEX ' \

P . - W 5 D ; M
. e . 1. Teachers . | 0 .o ¢
. - Prefererice of . . -
% . ‘Principal by. Sex . Women R
) .. Vomen Prifcipals’ " . 13- 19 )
: . ¥ . ‘Men' Prim:ipal‘s . 2 w7 :
J X w0, Total g TN mu.o’ .50
o "o RESponse ’ g - L PR
wChi Squarc - 6.2__35;'.01.4'1; >'.01.‘ e Wy v

e # C. - e Tohelp Je:emine ma}penaence of vaxiables, & chi square was .

caleulgted on the data in Table 43 and wag fouid to be 6,235 with a ° (R




g

sinuity vas applieds

L prefmcd a vonan as princtpal

¢

probability of between .01 and .02. ‘To account for the smill nusper

113

frequencies in calculating the-chi squate, ‘tztgs correction for con—

127 -

of the 45 wonen teachers and the 50 men teachers 1ncludzd in

Table 53, an illustration of :heix preferences by experiente with vomen -

as principals is provided in,stle bh Eleven (28 9 pem:nt) of r.he 27

4 woman’ pmnupal One (25 percent) .of the men teachers who had tadght

where the principal was a yonan, ' preferred a wemay principal. -

Two (10

pzrcenz) Of"the women teachers who had not vorked with a voman principal

whate the princlpal wes a wommy -

) . &
TABLE 44 . 3

. »e "
. PREFERENCES FOR WOMEN PRINCIPALS BY WOMEN TEACHERS

AND MEN TEACHERS BASED ON EXPERIENCE: WORKING
WITH WOMEN PRINCIPALS

o had not caugh: whére” the puncipn was g wolian preferred to teach

Thxeé (6.1 percenl‘.).of the men teachers

g g —
Teachers
_Preference by _——
Experience 3 ¢ Women Men
‘ L E ¢ B A 1 <N, %
Had taug‘ht with women principals but 27 3 P 75.0
did not prefef women piincipals . .
s “
Had tévght with women principals m AR i . B
preferred wonen principals ) ; L
Had wot. taught with vomen principals p
and ¢id not prefer ‘women principals g 0.0 4 939
Had ‘ot taught with women principals - 3 e . 5 it
but preferred women principals . &
127, < e 2

Ferguson, loc. cit.

"womén teachers who had taught where the principal ,uae a voman, preferred




. “ : g UL
" 'The sit.u:ation of preferences by faniliarity.of circumstances has
not’ been sufficiently explored in this study for éonclusive evtiimett 5. By
1t does, howbvér, 'coticide yith Barter's Wisconsin study as reférred to
by zimm‘a? (Chapter 2’ of this study). In that study a greater propor- .

5 tion of teachers who had ‘worked for women principals preferred.womeri as

principals, as compared with the smaller proportion who had not.worked

I3 - for vomen principals but preferred women., . | '

» CAREER INTERRUPTIONS FOR WOMEN .
Maternity Leave o °

o g [Table 45 indicates that only four (10.5 percent) of the vomen

“principals and five' (9.3 percent)’of the women teachers had been granted

*" - maternity leave from their educational. employment.

TABLE 45 .
2~ (2
X N " : WOMEN PRINCIPALS AND WOMEN TEACHERS BY 'WHETHER:OR
LT NOT' THEY HAD BEEN GRANTED MATERNITY LEAVE
Granted Voen
"a;em‘;“y Principals. " Teachers ¥
. oA N o, N %
' Yes . 4o 10,5 5 9.3
y . No 3% 89.5° .. 490 90.7 PR 1
fotal 38 100.0 sk 1000 |
B oy ' ohi Squate = .0243 p».05. -
A chi gquare calculation applied to this data in Table 45 resulted ;
ip a vilue of 024, - The probability is much higher than the .05 level '
. ... set forsignificance.’ It secns reasonable to-conclude, on thé basis Of )
\ % : i o 3 U . * i i i
= e & . <




‘and maternity leave.

of

£indings, that Phere is no

“between the

for Family Reasons

115_'

1 status .

£ . Table-46 gives an accomnt of the proportions of women principals

and women' teachers who had at some time.or other. terminated their teaching

.. contract for fanily reasons such as narriage, child care, or residence = -

i education at a later date.

w md términated contracts.

TABLE 46

 WOMEN FRINCIPALS AND VOMEN TEACHERS BY TERMINATION.
0

~ move becaust of Husband's employment, and had resuned: their career in
_¥nile 34.2 percent of the principals had,

terminated thelr contract for flmily reasons, 40.7 percent of the !encheu

= F ENPLOYMENT FOR FAMILY REASONS
n for - - -
) Family Reasons Principals Teachers .
S R N z
: Yes 13 - 3.2 2 07
No© - 25 65.8 2 . 5.3
Total’ 38 100. 54 . 100.0.
bt Square = 445 p>..05.
g A chi sqiare value, of .40 withi a vrobabili(y gteute: than c;m
. " acceptable .05 level indicates that there 1 n0 statilr_icnlly signtficat
' ", relatichship between the varisbles professional status and job ternination:
% . for the two groups of women. ' 1
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Tine sgnn for Leaves and Terminations S 45 e i

‘Principals and teachers were nsked l:o s‘pecify their 1onge5t term

"t Ruion, Ehon iR WITLOVHIME TEE WaberIvy TEAYE o 06 HENG teally

reasons. The responses are tabulated in frequencies and percentages in

. Table|47. S o7, ) . w
~ 2 o o :
. 'mau: 47 N y
. WOMEN PRINCIPALS -AND WOMEN TEACHERS BY LO“GEST g ¥ K
b LEAVE ‘OR TERM'INATION OF .EMPLOYMENT .
ot “Iime of Leave e omen g, .
=0k, F';“;:“‘-““ Principals Teachers T
i . ot vE s . k; N N o N e z B
20 or more 4 o = 1 1.8 . ek
15°- 19 . , 2 5.3+ 1 1.8 -
: 10 - 14 § e 1 2.6 3 5.6
Moo 8w - -
5-9 S0 0 - 3 5.6,
124, 6 15.8 9 16.7°. " .
. . : Less than One Year 6 15.8 7 g i gy
B TP No Time.Off VUt 33 6045 - "3 . 55.6 F d
Totall " 5 38 100.0 . oS4 00.q g

wenty-three (60.5 percent) of the women principals and 30 (55.6 .
percent) of the women teachers had taken no tine off from edployment for = .
maternity and oth’ez'famﬂ.y réasons. Of those who hnd taken time off,

“15.8 percent of the ptincipals and 12,9 pereent of the'teachers had less

» D e
.:mrn one year off;- 15.8°percent of the principals and 16._7 pezcent of o N
the teachers had from one to four years,off. - ST
’Ehe similarities in time rspans 1nd1cal’.z t.har_ r.his fnctur ahould .

£ Y e not bé a barrier towomen teachers: asplring to principllshipa. ;




Sex of Teacher and Effort to Obtai
nc

career:

117

AMBITION FOR PROMQTION TO ADMINISTRATIVE
POSITION Lo

‘Both male and female’ thachers in the samples vere asked 1€ ey
had acnually apslied for'a ptim:ipnlship at_sone time in their teaching

'l\m‘af the 54 women teachers and two of thie 58 men teachexs had
Of those

actually been principals at sone former time in thelr caresr.

whu had naver been ptlncipals, ﬂve (9 6 percent) of «the woman,»snd’ls
Prriteros

(26.8- percent) “of the men had made - swl:inxtibn Tor piffcipalship posi-

. tlond” (Table 48). j

! . TABLE 48 .. ©

WOMEN TZACHERS AND MEN TEACHERS BY APPLICATION

2 % = . FOR PRINCIPALSHIP
# rep . -+ Teachers ® 2
. Applied for . - - i
" Principalship - Vomen: JMen
s N “% N %
- . . N
Tes P 5 0 796 15 .. 26.8
S 47 90.4 s 732
Total 52%  100.0 56% .100.0
Chi Square = 5.268; .055p>.02. 3 At

*Ivo women and twd men had actually been principals,
i ? \ g S

To éest the relationship between variables, a chi.squire was
caleulated which redulted 1n a valud of 3:268with a probability between

02 and 05. One would therefure, feel inolined to cnnclude that women

" teachers have demonstrated to a lesser.degree than men teachers an effort

to'break into the-administrative ¢ircles by applying for positions.




: .
Superintendents, principals, and teachets were asked to rank in

order of- importance from 1 to'5 their opinions on reasons why women are
so few as principals. Their responses are outlined in Table 49.

‘In preparing Table:49 a. weighting procedure was used to determine,

the rank order of importance. For example, one Ifsted reason why women

:eacﬁezg do not becone,principals was "They are often’ poot.disciplinar-
ians." Under. this reason the numbers 1, 2,3 ,’ 4, and 5 were. ord;red in
colum form, Béside number 1 das placed the £requency of respondents in
the supezfﬁ':;nden:s' category, for example, rating disclpline as the mast
tmportant zessons beside number. 2, the fzequency of mspundenns rating
disclpline as second in importance, beside number 3; tha frequency of
respondents rating dianipliné as vthird in importance, and 50 on to number
5.‘ The mean value oi 4. Zb was then calculated on the I’.ots]. number fre-
quencies (19) £51. it oEdaEad R O Ao This exercise was repeated for
sach réason (5) fox each of the groups (5) nf.re'spu”ndems (223). For
ease. Df inspection and comparlswn, the simple ranke 1 -5) are 1nc1uded

in Tablé 49 for 'edch reason for each group, The ranks.are aasigned in

descending order of importance such that rank 1" means most important,

and '5" means least important.

Though there are instances of similarities by all fivelgroups,,
it is interesting to note that men principals assigned ranks in an order

which verefore similir to those assigned by superintendents; . wonen

principals assjgned ranks which coincided with those assigned hy both

men teachers and women teachers.
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. ALL Eive broips ranked as mumber one the upinion that women
r.eachers do not often wish to become p:incipals as the reason for t‘he

Lo profiie ok women'in: achont mfminis.craclon,, All five groups ranked

‘

as number two the prinion that women's professional-caréers are often

"secondary to their home and’family Tesponsibilities.. These vere the

. P o
only two reasons agreed upon by all five groups.

While § and men 1s both assigned rani( five
to the opinion that vomen aré’often discrimtnated against, vomen prin-
‘cipals,. ¥en teathers, and woneh teachers assigned, collectively, rank
five to the o;;ininn that ‘women are pal;r disciplinarians. Women princd—
pals and teachers ranked discririfnation nunber :hre ; supetintendents |

. ranked qualifications nénber three. Men principals agreed v.'lth wonen
pnbcipns and teachers on assigning, rank four to qualificntiﬂns
& Scxnning the wholc table of 25 rank scores (Table W). one BEES

that €he very lovest mean score (1.39) has been assigned by, supesintens

_dents, indicating their opinion that vomen do not wish to become princis .
pals as the most important resson for their not being p:innipals.’ The
very. highést mean score (4.51) Ras been assigned by wonen principals

themselves to refute the upinion that women are not princlpals becnuse

thiey are pootr disciplinsriaﬂs.

" A.xank test, the, Kruskal-Wallis one-vay analysis=of variance by

R, applied to the data in'Table 49 to fest the assuption that
«the Eive independent ssaples (5 mrovss) wers from Fl{e'samevpnp\.!l_stiﬂn.

To apply this test, .;n cvhe mean values wel‘re‘.runked from 1to 25 nn.d the,
i formula calculated vhich resulted ia ag H value of 9. 532, The dtstri-
bution of H for Table 49 spproximates thie distribucion. of chi’ square with -

_4 degrees of freedom. On refe!ence to a Eahlc of chi square valuea with




: s . 1z
dEl= 4, an Hof'9532 1s Sighificadt ‘at better than the 5 perednt level.
- The assumption; that'cie samples are from the .sane population is rejected;
the vay. in which respondents ranked the reasons for s few voiten princi-
pals was related to their posi:im\s.lze . N ' omype et § .

Other Reasons. - . 3

An nppnr:uni[y was pravided for superint_endents, prinpipnls, and

tesc}\ets to specﬁy important reasons other than those listed on the

questlonnaire why there are fever yomen principals than men principals.

" Six superintendents, 12 men ptincipa].s, 15 men tuschera; |14 wousar N

! teachers; and 10 women principals responded. . While several elaborated
on the Teasons already listed, others.were a bit more original, even
resctionary. Sumsries of the v for the different groups might
Indicate Erends’of thought and attitudes. - )

. Siperintendents’ offered the suggeiticn that women are often the

"cause of their owi eduéational fate: they do not perceive themselves as

,admmisrra;ars and nei(her prepare for Tor apply for the positions to

the'extent that men do; they are apt to valk ‘avay £rom the aduinisiuative

post to follow mobile job-hunting husbands, much to Lhe inconvenience of

--the school board. They admitted that-it is.a male dominated society and

that' wohen had . played Qubmusxva zeies for too many generations to change

overnight. But, with' the sexist® discximinstinn dlsappearing, omen

appear to.be bécoming more . e and ant in equal
‘ rights. A brighter forecast for thé future seemed.to come through.

Men pringipals considered that women teachers, by thoice,

\ . ]

128pe rguson, op. cit., pp. 331330 ¢

CHPm




122, - i

could not be bothered with the extra work involved for sdminis[ruors.

Besides, a certain persnnality Evres outgoing bt ﬁm was more common |
in men and Newfoundlm\d society denands - that administrators, be men

oné- stnted that there .

‘because men dtténd more inately fo such demands

were other reasons, but they were more maginel}\um real.’

Men teachers attributed the apparent passivity:characteristic of

the female me.ch#r'":o society's conditioning effect, brought on by tradi-
T . : 3 z
7, tional attitudes and practices. From the cradle,

. The little boy léarné that mot only is he physically stronger
; g .. . but; also, that he 1s expected to do more important.and
E interesting things; ‘the principal is usually considered
: superior to the staff, and little girls who become women
* teachers have been indoctrinated . . . that they are inferior
to men. i o
" They Kave been disciplined by society. to -accept the "housewife" discrim-
ination: - They, therefore, lack the necessary self-confidence. Superin-
tendents and other officials involved in the hiring and promotion prac-
* tices perceive the femile teacher as the traditional stereotype, lacking

A the strong arm mecessary for administration. Besides, the high school
is velghted in favor of males '1nd1m'mg that, because of this, school
-

% boards have tio choice but to select males as school principals.i

Women teachers’ referred to the cmu‘ll:inning effect of traditional

. & nl:citudes, a 1ack of- éxpectancy for heginnmg female teachers: to be
it

serious\nbeut a career. Contrgry to being serdous about the profession,
“they are expected to perceive teaching ‘as a stepping-stoné to ma:}inge.
Vomen teachers feel this 4lscriminétian but. a1l to tées its reality.

* Besides, there had been ‘too.few strictly primary schools and other s&«hu‘ s

had traditionally been administe!ad by ‘men. MEn thlnk and pnrents gen-‘

" erally agree, that high school. studen[s would allow :hemselves to 'be - 5




3§ el
“ . subject 6 principal's dfgcipline, hu‘é:womu‘-x are too weak. 'Not
. ‘. every'teacher agzees: "A women ean‘sppeal.to, and’get & résponse ‘from,
the better qualitiés d boy or a vgi‘xl\ pnssesseé,;' more ;e than men can. ; .
They thought that principals should be sevlel;ted4 on the basis of "quali- | , )
8 i fications and chardcteristics.”. Yét, they believed, superintendents

' would accept a man first, rather than accept a woman to be principal over

* men.

fn sumary form, vomen principals in their free-response answers
B considered the present sitvation, with respeu to :hsir heing so, few ',

B
women in pricipalships, a feflection of the effects of tmditional

sociul nttitud:s -and practlces. The mnotional Bspent of the mothe

teahhe: in .2 hexher-oriented sacie:y cnntrudi:ts the mage of the stereo- !
typed principal required to cope with oldet s:udma, espectally in the
co-educational situation. The’ adminis::a:xve pobliton 15 considered. to
hold many headachés ahd touchy situutions for whic mmen ehesElees Bava
‘beeh conditioned fo lick self- confideice. They fesl inferior ‘and thus

are apprehensive about applying for administra:iva positians which entall
such respnnsi‘bilil:ieswoward students dnd pntents ind, therefore. shy -

avay, The defea:ist at:itude 1s reinfotced by ‘the feeling Ehat malés

1y get-the jwbs when the p!ednminan!ly male boards and

- will automatic:

~ 1,
-t - * centralioffics petsormel consider the applicants 1n terns of male super-
2 iy 1oril:y ahd the greater need fnr males toe “peceive the adninistrative L

. R : hnnus Traditiona)ly;»toa when women. tea:hers man—ied they, were

R expected to remai.n ﬂl home, matemicy leave was not ‘provided. Mnles wer

, also more eligi\:le fron this point of view' .0 | 4
¢ : ** Vomen are noy living in the wnke of ttaditional arzogations. "

et 2 moxe wimen' were given more nppartunlty l:o experienne what “the admms—




trative job, actually involves, more Women. teachers might be ¥rilling to X
i ) st eroi e tas veiisdtes jleme r}mks St thal
dn{mistrémrs. The way people "fazl" aboul women teachers does griot
necessarily portray, the reality of the situatinn.A Experienced wopen

principals clsi.n'l that they ‘are enjagmg their’ wurk and have no regxar_s

ey Ahuut the decisiun to h!come principals.  They believe ‘that women teachers

4re dadicated to the prefession* too ofl’.en to the detrimen( of r.his pro-

T blen. Geod wonen aré too often left in the classtoon simply because they

Lare good tuchers. .‘,

The qnemon, included mw each of the Hve quesr.iannnires was

h T “uhat they felt o

cipals than men principals. The fnequence of ‘stmilar coufients. made by’

respondents was low, therefoxe ehed mamarp Forw sasied more sppropristely
. applied than would the listing of redsons. The writer feéls that the

sumaries for the five groups are justifiably 's;xppv;rted by .the written '
e .. comments which were:often directly transcribed from the questionnaires,

«and. point up verbally what the stacistical “daca 4o Table 490f this

. \ chsptzr has already tmplfed. | : : »

-Interviews Ui:h Selected Women P ‘incipal i x . .
nd Opdnions Based on Experience . F

P -ms section {s a summary of re:urdings nade from, im:e:views with

i3 + ' selected women principals who respundsd to the questionnaire survey, ‘The"

S dtscubsants were not chosen for interviews on the basis of any previqusly

: ; . .
* established personal ,acquaintance; each vas fously unknown to the

Yesearcher. They Were chosen on the basis of their questiomnaive res-

. )
ponses. 9 .

BRI .
oLt 128t

ortant reasons for there bemg,fewez women prin- -



e n:hewise have. included.

. . ! L - - 125

# The five intervlewees Here selected as representative nf \‘.he

several vaxiables undet study in this thesis Vatier.y in marital status,

family size, age, years of teaching expériente, certificate grade status,, -

gradés taught'in school, teaching staff, and geographic location of

. respondint's schodl were factors considered when:compiling the list.

priate time 1ed to the exclusion 'of women whom the researcher would

The bas’ic aim of interviewing was to make the acquam:mce cf.

*” women 4in particular Lypes of” circumstances who had obtained admirdstra:ive

 positiont within the Iqtegra(ed Scliool Systen. - The udqueness of ‘sach

1nqewiauee' situatian ‘contributes to the va:lety and interest of
suudyx}\g the situation of. women in educhtional administratidn in’the-

schools of Newfnundland nnd. Labrador. 1: also contributes to :h& value

schoai adnindstration has meant £o them; and how they obtained stagus.

‘A semi'—st:‘uc:urad question session was concerned with exploring personal

. a professlonﬂl circupstaices as vell as the pnncxpals perceptions of

attitudes toward women i Leadership. T
> . Because of 'the small fumber of - intewiewees, responses 1nc1uded

‘here; reflect individial vieve. Such comments made might wvell be im:luded
to inditate a readinéss on zhe parc of vomen: to state ftankly their .

feelings on :m prahlzm studied, sud indicate their: experiences in

- breaking the'socially perceived barriers and defending theif posts. The

’nifnculty in réedching a number of respondents thus selected at ‘an appro-

inifial questioning stinuli triggered the individualistic flow which can..

“only be told here in summary form; individual stories which are somewhat

stifled by the felt need to make the responses anonynous and less biogra-
5 2 ta . ; L. o' :



N palship, one worian stated quite emphatlcally that she "did" lpply.

all happy and the rapport was good..

pﬁtcal

<t wile two Women admltted that ‘they had been "offered" a princi-
She

believed that :Iw “attitudes of others’ toward us (women) refiect our own

attitudes toward eurselves

Another principal claimg that vomen ate "definitely afraid to

try" for zdmmisuauve posts. They feel that they would be " competing *
with men in cucumsmnces where men make the decisions on hiring and
Proma:ing A.lso, women generally, "feel they can't 'do it. But they_can.

.Womep can do’it just is well!" v. ” s B |
Yer. another womn.n clnims l'.hat, "Homen deféat themselves. They
are mot disct!.minated sgatnst by jem, but vonen diserintnate against
vonen in that they dre reluctant’to suppore other vomen's endeavours.”
while three o :h.e wotten. wére primary school principals, each
ubriitng with 46 a1l hale S€AEE, one wonan vas principal of the enly
junior high school admidistered by a womin. She worked with eight of
the "nicest young mazi—ied 'men CERENEEY . o r BGAL workers, " They wére
Wt aolderih she chifaaes) Alndet

? apologetically, md "will retire soon." The job is "'demanding” and she

is alvays "time" conscious. - i . )
AlL principals spoke highlwug\;eachezs. " One principai, a

joung married wonan herself,’ spokg of ‘the closeneds of téam effort

evident in. her large staff of young women taathes” She Exptessed a .,

belief that she had, through democragic leadership, helped to develap an '

“easg of communication where herteachers\were "not afraid-to speak out."
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and have had no previous experience as primary sghool teachers. "Accept e

men as primary school teachers fmc,' she adyises, otherwise .men prin-

: - cipals will En:ounter difficulties in undeze:nnding rélated school pro-

‘blems of primary school students and tedchers.  : .

. K Certificate Grade I, teacher recapped the story of unfortunate

fatily circumstances which discouraged her efforts to upgrade through

# " attending sumer classes moré than a decade earlier. The school childzen;., ;

she élatned, at the beginning of a:new school. year, were a trembndous - . .

help‘ torher. She worked "harder than ever, and lpved' every moment of

The interview and the 111 fouow-up clearly

indicated chat there was no nmx: to this voman's 'enthusiasn'and Lnltia— =
tive 1n both schodl and.community affaits. Prnjecu, displays, ualzg,

and pianned educational trips armmd NewfoundLand vere all included as a

part of ‘her schuul activitle7’ aml I:hese were aided hy volqnteer community .
help‘ Oucside 0£ schuol, she ‘reférred to Sunday Schcal, a Cmnmunlty

Development Mscgja{iun, a Senlor Citizens' Glub, the Local Newspaper, 5

_and Community Crdfts, all of which she wvas involved in in some contri-

et L buting capacity. From indistry to portable classrooms, ‘she indicates a:
keen _awareness of prohlems and needs,* FE )

e e ontviia Fesaiied how ‘she had, fnugh: the "systen to obtain'a
creditable status in-educatign. ‘She had received her post-secondary .
education at’Mount Allison Unive;;ity (B.A., 1936), énr which she got:
about the "lowést teaching 1‘1c;ncg they' granted” in Newfoundland when
she returned home; she-had not done ornal school, She later dttended. ot
Memorial uni;rgrsxty of Newfoundland to quznfy‘fu; Grade IV... Since then, .-
we U7 she has tgken "only those courses whi;h are telated to the pdminxs:z.;cxye ’
[ role." _she wanted to, be ”fa@Mn with the new terminology used by the. ...
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young people just coming out of univessity." .
Another woman recalled how, because of emergency circumstances
} at a'school in her community, she was elected to teach later in 1ife.’
Despite a background of academic success the regulations allowed her only.
Certifina:e Grade II. .Winner of the Juntor dubilee scholarship, and ’
T % . prior to be:oming a teacer; thils vonan actended Memortal College (St.

John's,’ 1944—1.5), graduated from the Unifersity of Toronto (B.A. degree),

and spent a year at Shaw Business School1n Toronto, and’ then taught
school for the Grade II salary. Over g period of time she brought her

™ grade up to Grade VI-and ‘added a profgssional’ degree, B. A(Ed). In

A addition, she’spent mne in England t tendingyclasses offered by the

Bricish Council for Primary Education.. Though appearing to cherish her

*anily role, this women doesn't believe there 1s " al\y:hlng creative about

scrubbing floors. "

Though ciremstances r.end e play an important part in women's
zbility‘ to climb’ the hierarchical ladder, those women,testify” that once
up awoman is capable of defending her position. .

L Though barriers might exist, they can be broken, but ‘the‘ 19"1:151.-

, effort, it seems; might need to be greater for.women than for men,

SUMMARY

" Barriers to women Aspiring to adninistrative positions -are sought .

o out i this chaptex. P career i affort, and
upiniuﬂs are exploréd. The chapter :o?cludes with summaries of inter-’
viéws with women principals.

Superintendents preferred women for. primary schools,. both ag

teachers and as principals. ' Beyond the; primary. school level, there is




evidence that women are not preferred to-the same extentythat-men are,
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ei:her as’ teachers or as ‘school primcipals. If circumstances or:regu-

1atiens dictated that awoman-be appointed. to an administrative position,

most supermtenden:sl were —t L oy by classifi-
cation of family aud marital status. Those who did specify, i.nd‘mud
preferences.in the brder: single woman, married woman with no fanily,
narried voma with fanily, One might concluds from this that, to some
‘extent, "the woman's teE vaie i influence the decision when appli-
cations' are ot K ;- L T g w3
‘Superintendents who had e}mourage‘d’cspnhle women. teachers in’ -
their district to improve their edufational qualifications. had done so
primarily for gmpmvgmen‘c' in cu:x‘xcgidm areas; to become reading spé-
cialists, for example.. - T i ,
Most teachers’preferred hen principals over womén principals,
but those who had worked under the administration’of a s pEeneipaly ;

both male and female teachers, were more inclined té choose a woman

. . ’
principal than those who had not. This pattern seems to indicate that

women need more opportunity to demonstrate their administrative capa- °

bilities, w o g

" When women plinclpals and women teachers were :ompared on mater-

Wity leave and leavas for ‘other family reasons there was no s:acxscxcauy

. significant relationsl\ip that might indicate ‘real barriers to’ wonen

teacifers becoming.principals because of career interruptions.

Fewer women teachers, proportionately, had applied for principal-
ships than men téachers. It appears that women have not demonstrated to
appear !
the same extent ‘their desire to become principals. .-

superintendents, principals, and teachefs ranked as tlie most
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. important reason why women teachers do not become rprincipals the op1n1on
L tha: women tennhers do not often w;.sh to become' principals (rank 1)
_Superintenden!s and men .'principala ranked dfscrimination as the‘lea_at
¢ " tmportant reason (raik 5).. " While women {{xi.ncxpau,_ i, (eache’,, and
men teachers rnnked least hnynrr.ant the opinion that' women 'teachers do -
notoften hecome principals because they are poor disl:iplinsrizms (tank
5

5), they ranked discrininacion fairly high (3). .

/- One of the most revesling parts of the entire s:udy was the free-

response type answers to the'question which asked each-of the five groups
to state reasons why there are fewer yomen pri‘n:ipals than men princis

pals. Although they expressed it dn diﬁf_erent ‘ways, the majority of

Tespondent’s_senged fects of goclal conditioning; a factor which s

alluded to very strongly “in the Litersture Teview (Chapter 2) “but ‘which
.. is difficult’ to measure statistically. Reference was alas n{udn to the
mobility of the nale breadwimer, and allso to the fact that the Figh
schools are veighted in favor of ‘malles and that principala‘are genarally
chosn from there. '. O mad .

' The resposes:vere, s\lmma:ized o each of the five groups. .The

'zesul: vas group. uniiquer s were e with job
B stability as well as‘being.conscious of the traditional trends. Men
principils were m.zn on their Tesponse pertaining to.the personality type
, required foi the ‘adninistrative challenge which was predoninantly a male
E ph;l:‘a‘cter;sti’c,  Men teachers indicated that superintendents perceived, .
L the situacion as described by the men. principals aid a;npu‘yed males
a:cardingly Honen. teachers-beliéved that because of the.reasons alluded

o, males ot agronstieally, gt the posfcions. Vomen prineipals tended
—

to see vomen' teachers being somevhat scared avay from adninistrative

s




”

1 but sted that more '_r-' should be provided for -
;_Vm;m :‘c prove that :volen are capable of _-u‘ting, the challenge.

" Gieen piinctpate s nx:_lnt;rvand seemed to have demonstrated
s basit drive for work, botk in the school and as abpirifg adult students
ehesisetiee, They seem to illustratd hy‘en'wl; that there are no real . .
Sarrisss dhish uann‘clpnot." break. through to become school adminisra- B
_.;;:rs",.am_i ':;m, ‘onee up, women are capable of g‘aisndin;'.thelx' pnquI.




'CHAPTER 8"

* ' SUMMKRY, CONCLUSIONS, AND RECOMVENDATIONS

* The'contents of this chapter are based on the problem, informa-

L . tion, and data analysis in the preceding chapters. .

... SUMMARY

This study Iepds—its ur main, categories of data compar-

ison designed to help answer the following questions:

1.

hat a}imnis;ranve. positions, proportionately, do women hold

10 the different denominational school systems of Newfoundlafd
and Labrador as compated with males% e N

Vhat is the status of women in educational admintatfation in the
m':e'gxa:ad ‘School Systém vhen compared with their male collea-
gues? '

Vbat .ace the potential barriers to.women. teachers aspiring to
admi{ais:}"ati.ve positios as deternined by comparing women teachers
v,:it‘h ‘wonen principsls.on parsendl and professional characteris-
tics; professional and family demiands; efforts .expénded in fur-

thering professional advancement?

" What are the ‘barriers:

from

a) "'ds by and teachiers

on preferences for principals by sex;

132
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‘b). as by career which are uiique’ to

\

women; N g =

@) as perceived by responses solicited from superintendenl:s,

IR -+ principals, and teachers regﬂzdlng the reasons for 8o Few’

women. principals; ¥ . . .

.

that appear as a result of' conversations with women princi-
pals?’ T e T
: Ths above ques:{ons presen:ed one major problem, that of obtaining

1 comparative data witeh could be' tshulased, ‘analyzed, ind interpreted to

A . establish the relationship of selected variables fo,sex and/or status

_—_.‘Monnihutz to the study of the low profile of women in
E - _

—_— -
educatlunal administration in the Xntegxuted School System. Included

5 4 * were personal, and pr 1 & of. women s akd
men principals} characteristics of women caschers and women prim:ipale
relative to potential barriers; responses fmm superintendents, princi-
pals, and. teachers in order; o test the prnfgssinnsl clinate for women .
in education which might highlight real barriers for women aspiring to .
e, ' : ‘

5 " y This major problen‘developed as the result of  preliminaiy .

AT g dhroay which, focused on women in educatdonal administration in allof '

the denominational school systems. This initial p’:ohkz was important to

‘the'main, problem as it established the need' for a'study in the specific:

sy;ytem. The overall survey included tabulation.of Exequencies and

percentages of personnel by sex and by ‘nni for those tnvolved fo public.

day school education g o 3 .
o a) ina hiring capacity;

b) as school administrators; e - . e

Tl '



¢) -as classroom teachers:

Insn‘umen:ation and Methodology

The preliminary survey covered all K-XI public, or denomina‘cienul.

school systems for 1973-74: Frequem:les were compiled ftou directories

provided by the Department of Education and the Dénominational Education
> : .

Committees. T : a
. »

The instrumentation psed in the in depth study included five

' ' different ;uestinnnaires developed for this sr.uldyr.'md mailed to each of * -
! the -féllowir;g groups of participants: ’ v @ N -
7 . a) School Board Superintendents; . S
k l;) Men Principals} v o S G gt “ N .

+c) Women Principals;

d) Men, Teachers;
) e)  Women Teachers. &
" st B In addition, women principals were selected for fntervievs; ail of whon

were questioned in a similar manner. . & %

S o The development of the resiincluded pre-testing wlth

- graduate sr.udem:s, a ptesentatlon before a panel ofspiofessors 1a tha
S ‘thesis propyeal stage, .and testing th,a.pilot “study.
Data collection took placg in May and June of 1974, Frequencies

‘were ‘tabulated; percentages, fedians, and neans were calculated; median‘

tests, chi square tests, and the Kruskal-Wallis. rank order test were .
, applied in various instance to the Lateness for the
recordings and the desired result. The significance level was set at h
S ce o . g
3 -




Summary of Findings . . L

The Sample.
‘ The total pcpular_inn of women pri.ncipals in the Tntegrated

Systen,vho adninistered schaols o two nam: or larger verd included as

wen as all of the superintendem:s. &

The sempling procedures used attempted to produce a sampl: which

would be !epresentative ‘of male principals in che same Ays:em apd 1n the

schnols of similar grade Mevels (K-IX)3 a smple uf female tennhezs

(KeXD); a sample of ‘male teachers (K-XI). Samples vere' randonly selected’
for teachers by use of a list conpiled from a table of random numbers

and matched with teacher payroll numbers, but excmaiag_pm{misls, and
teachers from other degontnations. - Male guncipals were s%millley’ “ g

selected from a directory list. - .

The following findings were derived through careful inspecfion’

_of the data results.as recorded; statistically analyzed, and repof!ed in

the previous ‘chapters, - The fim five.items reflect the £indings nf. the

preliminary survey and lpply tor the total teaching,populatinn of the

'dennmj_nar.innal schunl systéms of Newfcundland and Labrador, Ozher

findings reflgc[ the situation iu! the Intggxntzd School System as 1indi-

“cated by the resilts of the questionnaire suryey. - g B .

* . 1. Of the 7,105 teachers recorded for May;, 1974, approximately
54 percent were f:(gmes’mi 46 percant weik walees” Tho HeoBsEELoH by
sex varied with:the denminatln‘nsl s,;sums‘. . For example,,' 46.4 percent .
.of the 3,991 Laachers in the Im.eg!atzd Sygten were. women; 66.4 percenc

of the 2,812 tezchus “in the Roman Catholic Sysr.em weTe women; 46 pernent .

of the 274 teachers with the Pentecostdl Assenblies Schoal Board were




women; 13 of zk!azﬁgr teachers were women.' -
S :

2. Women are almost non-exi in the 1 =

beyond the status-of building principdl. Mo system has  female super-

" intendent. Efghteen (9.2 percent) of the 195 central office persomnel

recorded for all denominational systeas were women. Five (5.5 percent)
<
of the 91 enployed with" the Integrated System were voleﬂ, and 13 (20.3

p:xcanJ.) vith the Rmnln Catholic Syst!m were women.

There is & major imbalance in '_dilhvor of women in ichoolf

administfation such that fof. 1973-74, 26.6 percent (214) of the'749 /i

. principals in the. prowince were women. Seventy (15.5 percent) of the, °

" 454 principals in the Integpated Systen vere women, 141 (59.5%ercent),
of the 237 pu‘ncipm with tie Roman Catholic System were women, and
 thiree (5.8 percent) of the 52 principals with the Ptntamltll Board vere

o

somen.  Included herd are 55.teachers in v aeoatsy of vhom 31

were women. . . e N .

T4 uﬂlll‘l of reuglnus orders had ﬂh!liﬂud status in educational
admnu:a:;on nore equivalent to that of male principdls. Of the 237
priscipals in the Roman Catholic System, 88 (37.1 gercent) vere women of.
religious ntdﬂn.' o.uy five were principals of schools with-fever chan

six el , were 1 s of schools with. \Iore !hln

15. teachers. " Their schiools included high schools: =

G i St b N principals in the lncegrnted systen’

Luy women are 3enerally found in lmlller schools™ v:heze lower

and 22 lay women in the Roman Calholic sys:em were princdpals of schnols

with more than five teachers. In the Integrated System one woman was

principal of a nine-room junior high school; all otheré were in primary

and elementary schools.  In the Roman Catholic System, two lay women were




“years of teaching time’ to obtain a gri.ncipalship. .

R part -came. from uith,ln ‘the educational dlstricts in which the,

i lower for women prlncipals than Ear nen princiyals. but there was no % !

"“The median grades vere 2.8 and 4.2 reapectively for fenales and males. - B

137.
~

pril\clpnls of schools’ aboye the five-ranm size where high schopl-grades

are nught. . o . 3 o e

6. Women ptincipals were older than‘men princigals when sppoinced

to- their first principalship. Tt had taken-them a greater number’ of"

7. Dpporl’.unilies for prcmnlion :a adlnin tratlve posicmns on

wonen principals formerly’taught. ¥his was more chaFacteristic of women

than nen principals.  Soiie of those women obtained positons as a‘result

of offers fron- thetr, schaal board: . - B, IR :

Q. Seven:een (45 percent) of rhe women principnls :eplaeed \naleé "

- and seyen (7.4 pzl’cex\t) filled new pusitions; 4@, 4 percent) ‘6f the men Q'

. principals réplaced females and 12 (22.2 percen:) £111ed new'positions. .

9. The Level-of edunlr_innﬂl attaintent by certificatebgude vas, e
statistically slgnificant réi‘tionshxp SO S p— degree’ status. . -

10. ‘The px‘npnt:inns of principals who trainedyfor, cavghit 10,

and then a'dminis(ered in the different grade levels varied wlth the sexes

as ‘shown_ in the following percentages:

* Trajngd for Primary . 2.0 -

Taught. in Primary 0.0 ¥

Adm;.u:ered Primary. " 3.7 .

Traine:d fot;Elem‘en:a‘!y 4 50.0 .
- Tayght in Elementary .04 ;

"Administered Elementary - 88.9

" Trained for High School $29.6
Taught 1h High School . 29.6

Adiinistered -Junior High - 2.6 N
3 9 i
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11. Numerically there were more male vice-principals (30) than
‘fetale 'vice-principals (17) for the schbnxs included in the queménnaue .
survey. | A greater proportion of the vlce—princlpals (66.8 percent), ho
iwere with vonen principals vere wosen, and.a greitar proporcion of the
vice—principals (80.6 percent) with nen pxincipals ‘Were med.

12. . Schools. whlch vere administered by men principals, which

did pot include gradu beyund the juniox high school level; were s:affed

predominantly by women teachezs (80.7 percent). .

13. A grelter proput[ion of inale teachers (zs s percent) than

, . female teachers (9 6 percent) had applied for ldministru;ive positions.

4.

Women puncxpns were older than women ceacheta and they

had more years of teaching experience. Other variahlen Lested in-an

effort to der_ent barriers to women in adminlat:ation were not significant
at the 205 level. o

15: Vomen ‘teachers compared favorably with'women principals in

their efforts to improve professional quajifications through adding to

their ertificate grade. he |

Grades vere earfied over the years throug
process of "learning ghile carntng.” | -

16. Nedther cereificite gtsde nox. degree’statys was uignifi antly

related to the. prafessional rark status.

- 17.

The, vork load in educational 1Dyment was nét’ aignificam:ly

related to the professional rank of women principals and women teachers‘
’
s .18, The incidence of 1nter‘ruption in career by both vomen prin*

i.cipals and women teachers for nmuy Teasons was minimal. There wds no

statfstically significant relationsh betueen al Tank and
" :

leaves or contract termination. Leaves were generally short ‘and feir.

. 19. The families of,both women téachers and women .principals
i ! :




el) 2 ‘

. were generally small. No s[at‘.ls(ically significant telationship -vas

faund between* rank und thé age. of the’ chudren. .,

‘26. ‘Lfmugh some neutralil:y was indicated, especially in reference

to plementary: sr:hools, Buperi who 3 Qf'

‘petsonnel by nex chiose:malts for hish school teaching and for high- school

admnis::amn, a strong preferente was ; sifbun for ‘Eamales fof prinary’

schools, both #s classroom teachers and as principals, =~ | "

21, When required to choose a femaie principal fron three speci-

Py i : &
£1ed groups, superintendents were generally non-committal on their choice

by marital and fani}y status.. Those who 414 dioase, showed preference
in the order: singlé vonan, mar}ried vosan with o fanily, married vonan
with family.

- Males princlpals were preferred in'greater - by
bdth women teachers and meu ceachers, bur_ women were prefemd to a
greater extent by both mslé and fenald Feachzrs who had worked with
fenale principals than by ‘r.hose who had n;t. K
Ca Superintendents ), principals, and teachiers consideredsthe

prime reasohs for thiete being, fewer Eemale -principals’ than mles were

" “that lhey did not wish to be:ume pzincipals and that (heir.prnfassinnml

career was secandary to their family responsibilities, - Dis . ‘4’ 1

was considered least 1mpm‘tant by bnth superintendem’.s and luala prlnci— .

pals, but was ratzd fairly high by female prlnclpals and’ thh male and

Ctedale eathiess, Redpoudcs tested yfbr “aighidflcant relationship to dex’

and prﬁfessmnal.s:a;us using m KruskaL—Wnlla:e “one-vay analysis of

variance by ranksrregultzd in a value which was signi“cant nn r.he'\.05

24, The free-response ‘ansiers from superintendents, principals,




L “and teachers reflected -the feelings of .traditional practices ‘and the:

effects of social cﬂnditioning

ZS. In the interview set[ing, womeh principals indicsted that
school administration can b satisfying and rewnrding, e)am effort should
be ‘made by vomen themselves as wi 1 as by the system to prove that women

. are just as capable 3nd competent as men.

i " CONCLUSIONS

< The following conclusions were derived from the preceding

fimﬂngs (1 25) i - .
1. In the fedehing profession, Viomen appear to. be Eollwing
role patterns whichhave been’ dictated to them by the traditional sur:l.pl

o{dzr in which women are tenchers and men are admlnis:rsturs. Wumen dq

¥ Lo
not perceive themselves as admimistrators and are, therefore, not' Suffi-

ciently competitive (9, 13, 23, 24). i+

2. ln a profession where women by reason uf numbers would be

expected to have status’ influence, they’ lack role models in the. educational
hierarchy: This ‘situaidon éontributes to a general lack of expectancy
. for vomen to-agpire to leadership, and also to a latk-of opportunity for

woneh to defonstrate leadership capabilities. Eveh as principals women

% : P
. are greatly outnumbered by their male colleaguss, a sitwhtion whick con-

‘tributes to a seneral preference, for men as principals sinply because

s men feve “held those positichs by bradition (1, 3, 3,-22,'25)

= - 3. Vomen teachers who have become school principals have gen-

¥ *. erally served several years as tegchers before their Leadership ability

has been recognized. . Those who become principals, for ‘the most part,
“." - obtain positions as a result of successful tedching experience yhich s
: ° . . g #
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recngnized by theix‘ school boards 6, 7). . LBy

4 It seens-thattoo Lictlk effort is, nede to repruic .

i
f

prepared wonen teachers for admlnis[rative service in the elementary

schcols, and to recrui! women cen:hers "for the high schools and Ehereby

give them the prerequisite in expmence :\wughc to be necessary fcr v B

“. . adnintsciation at that level (12, 200, © ..

Women princpals appear to be more sultably prepared, by

traintog and experience, for the tﬁes dt schools they, adntnister, snd

too ufl;en males. have been’ select:d from the high schocl sel:ting to become

principals of clensntary schools which also 1.m1udg_pumm_ ;
. dents (10). ol
i " . 6. he ‘gitvation where e hnbalance 1s 10 disfavor ‘of womeh w3
) both in adainistration sy high school teaching, but Vhere the - - o
inbalance s {n"favor of wonen in the primaxy schools 48 perpztuated by

w 20 the systen, (w, 20). . . o > B o .
. “ - 7. Many of the assumptions nmmanly alluded’ £ in 1nd1cs:xng:

justifiable reluctunce by school’ hoards 1r\ hitlng women as school .admin=*
istrators, such as those rel, fed to breaks in service, have no factunl
basis in this a:udy. Matriage and fsmily are not creditable deterrents
£o vomen o maiaging adminisrra:ive positdons (18, 19, 21). -

fa 8. Msrriag& and family usponsiblli:ies as deterrents appear

not to be necessary deterrem;s nevertheless,’ the famﬂy situatjon might

be made ‘a barrier to women obtaining administrative posts. Worien in
N religloys ordérs are mot similarly discriminated.against and they hnve
achiaved creditable status as ' school adminis:ru:nxs, indicar_lns that Sl

wonen are capabie 1f given the opportunity [CB 18, 19 21),

-9. ‘stnce vlce-principals follow in sintlar sex proportions-ds,
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e PEIREipaLe, Lt ppeRe:, thebwonmtaze Lacking eipe’rienc‘a m"n.‘{e ¢ . s
post mediacely belov the pr‘lnvc‘ipal‘ship. One might conclude, therefore, .
that in the foresgeable future vomen in educitional dninistration are o F

- fatéd for a status sinilar tothe low pzofue of cotay’ s women (1, 11,

12). ' . ,_ : .

, since women veachers compare "fnfwrably with women principals i
on all ‘;axiables tested as relevan: to the study ‘except teuohing exper=
1ence, and since women. are behind males on ‘grade status, it would nppear

Lhal:' uon‘\en :eachets have to- break Che "time" ubaxrier (women' pxinnipnla)

and/or the 'quauu'ca:ions barrie _(ma].l,Pli.m‘_tpa]s) to-iwrite-a—ney
et ERNOR B AR
+prof ile-o ‘the sfatus of women in edunationnl adminmmmn in Newfound-

- tand andLahradot (1, 3 95 1. L e REE

; g i 'RECOMMENDATIONS.

. o i3 From the fmdmga‘a}.‘a concListons. of this’ study. the susserdien
nakes  the following recomnendstions:. " :w T S >
1. It is recomended that in the llght of 'the dat# presented- m‘
© 07 ints study, the current trend for fever women in educational adminfs- ;
tration be reviewed and practices be revised to insure that primary and
elementary school administrators -are familiar, throigh training and ., ' \
experience, with the feeds and problens of thetr students and gcatt.
Boards need to.take ints. accowt the sultability of the applicants’
educat lonal preparation and éxperience to the grade:levels taught in the '
. .

schools for whith the adninistrators are required. s

2.7 It 4 rect that the profession ¢

! professioml leadership in taking sveps to overcome prejudine and lack *

of expectation for women in aininistration. This ds pareicularly dnpor=



tant d the school board Level where declsions on hiring school adainis- . ‘.

.::arjors are made: !’ Sex preference used as a criterion for appointnents
;

to etbier teaching or adpinistrative positlnns for any. grade Level should

be abolished in favor of more relevant charanteriatlcs.

3. .1t ds ded that every - individ be ‘permitted and
.expected 'to develop and utili:e’his’/her ultinate potential ability.to
al y

thie ‘extent that he/she can, fmd in sdoii of 2
o

roles. This rel:ummendnl:lon s intended: to exclude sexidqm i the day *

schools wizhoul’. forfeil’.ing the dignity Df the huqmn being as. boy or gi.rl.

7. Steps-should be taken by vomen 4 well s boarls to provida
role méas for young women.siho enter the fleld of education “and thereby
help riise the level of expectation for wonen to.make & "contribution in .
school and | university adninistracion. ) 5 s N '

e

* ¢5.. Further research might be done in ‘areas such as:

a) Sexism in the smobls == Attitudes and Aspirntions of Ynung

Peuplz, . - "_ o : 5

“b) gtemal Barriers tu A:hievmenc 1n Numgn Teacheu,

wparison of Present and Desired Status by anen In Educational
-

©)

Leadership. . «
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~"Mr. Gz McCormick’. - B R 2 % ~
Assistant Deputy mm.am 5 ai 2 . .
“Department of " Education L & % )
st. John'sy Newfoundiand

“near M yccOi-mukE- .

‘T As ion with Dme i
Kl(chen May 10, 1974 L am fawarding copies of the five' ques-

tionnaires used for ‘the purpose of gathering research data. for my .
thesis; - "The. Status-of Women in'the “Sclidols of NewFoudLan and
* Labrador." ;

“Thank you xar _ymix c'oapenium{

Yours truly,

: . Stella-Marfe Gosse
. X . .. Graduate Student;
o - Dept. of Ed. Admin.
ce:’ Supebintendents =~ . o b Wil .
., 'Mr. C. C. Hatcher. * . S y
. 4 o




LAY Mr. C. C. Hatcher .’ _
Executive, Secretary

,Integrated Edication dnmmcreg

: Depa:tman[ of Education
L St. Jﬂhn oy Neufnundland

\ Dear Mr. Hatcher

P expressed my intent to conduct a study which involves administering
T . quescionnadres to; professional’ emplayees wizhin zheir districts.
. A copy of this letter,is enclosed:: )
* Thank you for ynur helpful suggestions. ,
! ¥ B Yours mu.y,,.
v £ .
£ e oo .
. Stella-Marie Gosse
- " i Graduate Student
. L 3 o3 v. . Dept.’of Ed.Admin.
! ey, ces ‘Board Chairmen .
Superintendents e %
wo Mr. G. McCormick 0
5 . ! ; B
% R Ve

to_the tslephune ‘conversation of May 2, 1974,

& . - Furth
. uhetweenlﬁ}i?d DA Kitghen, T have vritten an information letter

«to the’sefool boards of the: Inhegrsted Schools ‘of NeWfoundland and




- May 13,1974

School Board, Chaifman -+ 0 &

Dear Sir: b
- For my" M.Ed. thesis at Memoual Unlversity, 1 plan ‘to cof-
duct. a stydy of the status of ‘women in educational administration .. .
‘In the Integrdted Schools of Newfoundland .and Labrador.’ This study

is being carried out under thie dupezviaion of the Departmenr_ of
Educational- dminiscratiﬂn. 3 , :

‘. The study ‘fnvolves administering short questiénnaizes’to

the following persons: superinténdents; womer principals in schools
' of ‘more”than one room; randomly selected. samples of male Elementdry
" School principals, male clagsroam teachers,’
teachers' =~ edch of whomwill refetve'an ncuompm;gng letter.’

E

1 ImpL o cnllecL the ‘data. for thls sr.udy during ‘the mun:h.
Of May; 1974 If there are any questions regarding the question-
naires or the format of the study, please feel free to contact me’
atvthe above address. The questionnaires will-be distributed-over -
twenty-one districts, and will not place a heavy burdenan’ sny one
“diserict or fny one person, E 3 :
na [elephnne cenversation. Mr. C c. Hatche!, Executive
- Secretary of the Comnittee; an interest in
the study. -I trust that you have né. objeccinna to having: your:
district represented in the study,' Should you'anticipate-~ahy
‘problems, please contact me'as soon as possible. .Thank youein
adv nce m anr_lcip'.utlon of your caopeta:iou RN .

* Yours ‘truly, -

& S0 MiKitchen, PhuD:
“Thesis Supervisor




e . : ' E . % ,

. ; : 154 <y

E PR =
! R S 5 .
3 A EEN
7 R COE, Vallace, Ph, D.”
5 1] e A8 . Department Head '
N S ce: Superincendem:s . o :

C. C. Hatchet ! :
Mr. ¢; MeCotmick, Assistant Deputy ‘Mintster




L~ . .
. HCT P. 0..Box 14
. - : P Ly Education Bldg.
! 5 st John's, NEld.
i " May 14, 1974
i e Mr, . a
. Superintendent Y
_Dear Sir: - <l & ;
3 . “* For my M.Ed.. program at M.UiN., I have Been working. on ‘a

thesis which involves a comparative study. of data relating to.the °
status of women in the Integrated Schools of Newfoundland and |
*, Labradot. " Similar studies have been done in other parts of Canada
§ . and in the UiS.A., but'not in this Province. 'To help make this "
. z.cudy a suctess, I need your assistance and cooperation.’, 4

T ‘" The overall ‘purpose of the investigation-ig’ to scudy a
. nunber of variables which nay be related to questions such'as .
"Wnich administrative areas -are.under- or.over-subscribed to by
“women teachers, and why?" It focuses sharply on women principal
[ 5" ! the .present pool, and the potential pool. "Are women prepared
el are they interested and willing to offer themselves for adminis
o B T trative posts?" These are the kinds of questions considered. It
e FE 1s expected that the study will be both interesting and useful. '

: I woyld be. very grateful 1f you would complete the gnclosed '
questionnaire and'return it to me dt your eatliest convenience.
The information collected will be'incorporated with data from other

. Your qugstionnaire will then be destroyed. Your individual response
s 15 essencial to a complete analysis of the situarion, but fndivi- .
duals and boards will not be identified.. . ) o

- . < In urder to maintain the\mnf1dent1a1 nature of :he 1nqu1ry.‘
L . N I would. like to request'that you not discuss your questionnaire
. LR - answers with other participants vho might be contributing study
| <materials, It is believed that you can provide the most valid
information for at leastone area of.related variables. Frank
dnswers would be grell’.ly sppreciated. . »

.
¥ ledse: Brvatd the completed questionnaire ‘st your esrliest
"convenience. My’ apologies for troubling you ot this busy ting of
the school yegr. -

. Should you express an in[eresr_ in tl\e resulty of the
findings, you may have a free’copy of ahsttacts ‘from the’ thesis:

G B «

- glestionnaires —- teachers', principals', and other superinténdents'. .




vy .
. With-an early request, arrangements coild e made fot your board
.o ¢ to purchss: 8:¢OPY 4 of the comple:ed :heaxa . y
. 1 T zndcipnze your cnopemuon, and’ therefore. :hmk you in
. : . advance: . 4.- ;
e g N “Youre: truly;
. ' 7%
i R . )
LY . . Stella-Marie Gosse
. N . maduace Student
. 2 -of Ed. Admin,
. ) ’E ¢
R . . ' 2 g
b oA e P
. . I A‘
) ;
-




5 P, 0: Box 14°

3 ’ - . Education Building
%, Memorial University' ° .. -
e 3 5 ! St. John's, Nfld. L
S, My 16, 1974

Dear Fellow Educator: g, s * fg . A
. 2 i I should like for you to consider, with me, ~:he status of
. vomen i he schools of Newfoundland and Labrador. - Though women
‘make up' the majority of ' classroom teachers) few are in adminie-
trative positions. Why is:this so? Fof my Master's thesis at
¥.U.N., I have chosen to try to find out .the reasons.fof thig),
parcicularly with Tespect to'the principalship. To do.this, T must,
+have your ‘cooperation and shsistance.
. . “To gather data; the enclosed questicnnaite has been
: ©  developed. Since, I realize; this“is a busy time for-professional
‘ school personnel, nearly evety quéstion has been:designed so that - * 2
it can be answered with a check (V) on the apprepria:e ldne, " Wi11 . °
you please answer the ques:ions and return rhe quesr_innnnire as
‘sdon as passible?
| . “ precautions will be taken to keep your replles confi~ - ¥
Fosy sl dential. Your name is important only for possible’follow-up
procedures. Rather than bé a non-participant in the study, you . °
"meed ngt use-your neme. - )

: Pérsnn.lly, I am ot a representative of any liberation -
- .+ . ‘movemént, byt a g:adu?e student at M.U.N. I hope to be able to

" take an unbiased apprfach’to. analyzing. the findings of my research
- datas L will Erust to-such data to Teveal its own.story. °

¥ s1nce you represent’ such an important part of this s[udy,

p et * and'since so few womer are.in ‘principalship positions, your cooper—
ation will be great}.y appreciated. In fact, the study cannot be
done without you. Maybe you will want to get this ready for -
tomorrow's mail' and thereby get it out of your way. If you have

any quescianu, .please. contact me. . ~.,
.o Thank you for readmg ny let:er. Thank you, too, for your
= untitlpntnd cooperation. w X4 -
o © Yours truly,
. . Stélla-Marié Gosse
: wi . : Graduate Student |
. § S s Dept. of Ed. Admin.

i . Memorial University



“. P4 P. 0. Box'lh
* Education Building v
Memorial University
. B . st.'John's, Nfld.
“ X . . May 16, 1974 3

Dear Mr. Principal: : R . s
For ny Master's degtee thesls at Henorlal Univeraity of

Newfoumdland nd Labrador, Iam conducting 8 study inté the atatus ©

of vopen n the Integrated Schools of this Province. .

"A women's a:ud.y? What's' thut to do with me?" you ask.

Yes, a study of women administrators in the Newfmmdlmd
and Labrador schools, with special emphasis on women principals
the prEEent pool, and the pa:antlul pool.

Sinne this study is the comparative analysis of collected
data, educators in various positions are heing used in the study. %
There are thoge who.hire, and those who compete; No individuals
will be identified, so please feel free to answer questions frankly.

This questionnaixe survey coyld be a contest! Which .com-
plete group of forty-five questionnaires will race back first, the
men principals' or the women principals'? I -know your pén is
already away to the races! And 1 am getting set to record the. w
tnnerd You seé, 1 am not biased in my thirking. .1 dn prepared ,
to abide by what the'data tell us. ¥ s

Let‘s G0!!! 'I have no extras, so,f.need you all, You are.
special in this study; you weré chosen by random sampling. So you

‘have to’ perforn for. those others who were not ‘so fortunate.

\ L g . Sincarely forvarded,

e . S [T Ustellg-Marie Gossé
Z s, % . Graduate Student .
. Dept. of Ed, Admin,.
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S ¢ P. 0. Box 14

e ) n . " Education Building
: g Memorial University

St. John's, Nfd..

May 16, 1974

i Dear Fellow Teacher: . $

P * As part of the kequirements for the M.Ed. program in

‘\ ° Educntional Administration, Memorial University of Newfoundland
. and Labrador, I am condugting a study into 'the gtatus of women in
“the Integrated Schools of this Province.. Questionnaires are being

forwarded to educators in various positions in th: education’
_system. . School Boards, Superintendents, Aasistant Députy Minister
}qf Education, and the Executive Secretary of the Integrated Educa-
tion Committee have been contacted and made aware of ‘the study.

To date, no.objections have been raised, but interest has been
‘sparked. ' I'trust that the latter applics to you.as well. Is'your
v 2T pen alxeudy in motion?:

. So few teachers have been selected hy’ﬁﬁd]am sampling for
“he el - yuur category of this study that your prompt participation is very

s impottant. * Yourcooperation in completing the attached question-
naire and returning it to me at your earliest convenience will be

greatly appreciated,” Please answer each question frankly. Your

; ‘angwers will be held in strictest confidence. .
May T expact your queatismnaire-to find its yay. back fnto
- tororrow's mailbag?

“Thark’ you in.advance o your- anticipated cooperation.
Yours truly,
BB Stella-Marie Gosse

Graduate Student .
Dept. of Ed. Admin.




. o .3 . * May 31, 1974

Dear Véllow Educator: ,' : .

On'May 15, 1'senf you a quéstionnaire from which I Hope to
gather data for a study cancernlng the involvemenl‘. af women 1n
éducatjonal sdninistration’

To date, more than sixty petcent of the questionnaires have
been returned. As each one is received, 4 number on the return
envelope 1s recorded, the envelope is-destroyed, and the question-
naire'is filed along with' others for future reading and processing.
In this way, 1 am aware of who has returned his/her questionnaire

_but not which one is his/hers. Signing a name ig optlonal. How-

ever, it ig desirable that l’.he researcher get acquainted with a |

.Gew wonen-princtpals.

If you have not already’ returned your questionpaire, would
you please take a few minutes to complete and return if as soon as
possible? In case you did not receive the questionnaire or you
have'mislaid it, I am enclosing another copy.

1 your questionnaire is already in the mail; I hitah to
zhunk you fqr your Aaaiﬁtsncez

Yours truly

1 - oy 2 . Stella-Marie Gosse

- N
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* QUESTIONNATRE. FOR suPExmﬂ:Nn'nNTs

‘Please answer as uccuracely and ‘as Trankly es pissible, Your mnsvers”
will be held in strictest confidence. . ;

1. Please ccmplete the table below in ansver to these questinns.

(p) "How many of your.bord's teachers had a grad four ov higher

teaching certificate’ in' September, 19737, (Include everyone
> except principals and board office personnel ---supervisors,
. LXs cunsulzsnts...) %

(b) Of these teachers uil:h grade four or higher teaching certifl
g cate, how many were working mostly at the primary (K-3) level, 2
L how many at the elementary level (4-8), and how many at the:high
..7" -school level (9-11)? (When in doubt, about which category to
place an individual use the higher grade’ category.)

& © FoEianeR category, how many were men, how many woren?
Grade IV Certjficate or Higher ‘
R . Men {Women Total
Primary (K-3) i
s 5 Elénentary- (4-8)
< w ey W e IHgh (9=11) .t co

** Tothl

2. Please eomplete the table beloy indicaiing how,many of these teachers
held a Master's or Doctorate In. Education, or a Graduate Diploma.in
Edyeation. . (Not principals or’central offica personnell) . .

o Master's, Doctorate or Graduate Diploma .

¥ Men Women * *  Total

Primary (K-3) el
s, ,' . Elementary (4-8) . g
> ndgh (9-11) '
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How, many vice-principals are there in yout District? (When in doubt
about the grade level, use the.highet grade category.) ‘

Mén " Women .- Total
Primary (K-3), : B
Elementary (4-8)
High (9-11) © 5 8

Total:

" If your board eeded a PRINCIPAL for each of the following schoole,

who in your judgment vould most”likely be- preferred, sssuning sinilst
qualifications? Check ONLY ONE on EACH LINI .
s

Primary (K-3)° ~ Man Woman 3 uenniceiy no préference

Elementary (4-8) Man Woman Definitely no. preference
High '(9-11) Man

1£ ‘your board needed a teacher for each,of the following schools,

who in your Judgment would most likely be preferred, assuming similar -,

-qualifications? )
i % o y g g
Primary (K-3) © "Man___ Woman '’ Definitely o preference
Elementary (4-8) Man Woman _°_- Definitely mo preference
vlligh (9-11») . Man Wopan __ . De!inilqu no praference

- Assuning slmilnrly‘ qunlified woman npplicants. Who vould nost Likely *

. ‘be pramotad to PRINC[PAL? ‘ .

Single woman ° Mnrried woman with ___ Definitely no’

. a fam: . prefe&enue
Married woman ;

with no family )
Havé you ever mide ‘a deliberate effort to ‘encouragé women In your
district to ipprove their cducational qualifications for the purpose
of promotion?’ R

Yes No : ny reniark?_ .

llave you ever made a deliberate cffort to encourage capable women in,
your district to- apply for administrative posltions?

Yes No, Any remark? . .-

+ Woman Defigitely no preference
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9. Wiy, in your opinion, are. there fewer women principals than men - - . .
principals?. Please rank the following reasons: l:to 5, placing 1 in
front of the reason ‘you consider most important, 2 in front of the e
reason you consider second in importance, 3 in front of ‘the reason’
r you consider third. in importance, 4 in front of the reason you con-
sider fourth in.importance, and 5 in front G the reason you consider
‘of least importamce.

Women are often poor disciplinarians.
Women do not often-wish to'become principals.
Worien are: often discriminated -agatist.

lvH'l

Women's professional careérs are often secondary to: their honie
o, T and Eanily responsibilitiee. ;

s .. Women often lack the necessary prnfessienal qualificstions.

' 10. ‘Are Lhere other 1|i\parcan: reasons? - Please state them below: v

- Plesse dotble.check to see.that ro-ansver has been cmictf

THANK YOU 1 . o .

Optional : .
. R Y K
«Name; . . . : -

e School District:

5 A5 questionnaires are recelved,.this sectipn will be detached so that. .
e ¢ an your replies are tndeed confidential. Howéver, I would like to know who
has responded so that I won't have to bother them with reminders.

v ~




e . .
v b a
... QUESTIONNAIRE FOK WOMEN z)iirucma.s P :
' Pléase answer -as accurately and as frankly as pouil}le‘ Your answers. !
. will be held in strictest confidénce. Where possible, please answer with
a check mark (V) : b . ; :
.. Marital Status: 5 >
8 W " Married - 7 N, e '
‘Single (unmarried; widowed; divorced; separated...) : -
' 2. Nuber.of chfldren of school age or younger:
. -0} . 3; 43 I 5 or more,
_L SR B i please specify
— 3. '
e 5 .
13 145 g
15; “LE older, pleise specify e
4. Your preseit age:' & .
§ 16-20 . _ 36-40 T 56-60,
21-25 41-45 T 61=65.
. __26-30 46-50 . . LY T
: ¢ o T 313 . 51-55 :
wh 'S, Number of years apent téaching before becoming & pincipsl:
% 3 5-9 3
: : 20 yeats or more -
" s 6. Total years of nxp,riume 1h the teaching profession (1nclul(1ng
: S this year):
. Bh ’ i sy 6-10; L
B L EEL mure than 20 years "
. .y prufessLolml cxpuriencn Stias ‘Hbutly been-dus ’ _“ :
R ’ U Prinary (k-3) High (9-11)




kK o1 2 3

- sycceed a man;

. 0 10, "If your vice-principal

a man;

i . only)?

" “iuo " No.,of men;

8. Circle the grades ‘taught in your present school:

o .
9.. In your.present position, did you

LT have no vice-principal

11.. 'tow large is the tenchlng staff of your s(.heol (excluding yourself

§ & W & H#l lor your present principalshlp. were you promoted to. 1: Erom a

‘tbaching’ position within yout present district?

o o, v_‘{ee. #

‘13, Certificate standing?

Check nne 1n each column.

-2)- on ENTERING teaching professior

. ____Grade 1
S R ___ Crade II
E Pk ! ___ Gradé 11T
SRR B _ Grade IV .
_ Grlde ¥ ¢
2. Crade VI °
A . uiadu vu

4 Ul\lversuy

%, L T I

I Uncbrtified (1icense)*

Have no methods course

15. Do you lold \any University Degree(s)?




lﬁ.

7.

+ LE you answered NO in quesiLun '15 ,“why ‘not?

Agenhien: o hucnmc a principal.

_.m 20, " v ™ 640"

g (21525% ¢ '4 45
2630 Lomehessb e T ”
.31—35'.' sl‘s_sV, LR AT R

llave you taken p!oh istonal vourses sinee you got mnrrted? (This
Lquestlon s for marrled voncn énly.

Yos; ) No

. mspmmmmy “of present Job, too demanding -
TN desiee £ continue firther:study *

. "Not wnough puy for the time and, effort involved °

5 ., Marrlage gnd Cantly responsibilities

____ Opportupity for Eemile promqlion tn educar_inn too
+_ Finanetally unab

i Othor “(§peclly)

.Check one or more.

o terminate o
*wife and/or nother o
To: lnfurrupt, ny cdireer, for a

whn‘e“m becoie a full-time:-
‘wife ¥ | E

and/ue mul:lmr

-
caveer, pummnmy to becone a’ full-cine ,




.0 22, bid you “bvec totnd you in for family . 3
W e g P reasnna such. as marriage, chﬂd cate or ri 1dentinl move hecause o o =
& : iusband's emplnymen . o
ioYes; . ) N o, T
2 © 747 23, Wére.ygu ever given -a leave of ‘abserice for furthex study?

Yes; i No . ¢ b

4 24.-°Did ‘you ever tefminate your employment'én the schdols for further
: Y e :

study? - . 5 - é G
' o 'YES; . Mo ' .
25, wat ias your lnngest lenve, or teminntlon m time span, for family Tm
. - l‘l:uslﬂls & i . . '
: S N . 2 et 8
No time " - v sl ,19»14 yeuxa

Lése than yeaf' 15-19 yeats

£ 20. years or longer
(please speuty)

26" Tor your preszn[ osition as p'nncipal, du' you compete uim .
)|n1e(:s) ¢ " Hoth " Fa There 'was no uther

Do not Khow npplicunt

mme(s)

a 7 27.% approxipately. iov many hours,_ on the avérage, do you ‘spend at schnol . N
L sork oucly week?, (Inelide toachivg tine, Hone school work.)

v 3 . I
Answn’r‘ H . x

’ w 28. Vi, “in yout” opinién, are ‘there fever women principul! ‘thahmen . -
piincipals?- Please rank the. following réasons.l o5, placing 1 dn. - &
{ 'front’ of the reason you'eensidér most important, 2 ii.front of the - s :
g reason you consider secand in importamce,” 3 in fromt.of the reason, . . + o
/ . “you.conslder third in importance, 4 -in front of the reason ybu con- ' -
. slder fourth in Importance, and 5 dn front of the reason you consider
of least Importance.

WoreR are oEten poor qiscxpnnnnansb

Women do nt often wisli to-become principals. .

Womeri are often d_{scrlmlnnted against ©  * ool

R Women's professional carcers are often secnm‘lary to thétr -
” I 5 home, ‘and fnmuy/reapcnslhilities 5

¢ Women often’ lack the necessary professional qualiﬂ:ntions s 2




. . 29, Are there other important reasons?® Pledse state them'below::

T e TU0LY Yor the purpose’ of this study, would you consent to a ;nemuy and .
‘ ,1 \/ conversational interview! ~

esi. i SNoy Undectded

| wease dnuble check to.see that no mewer has been oni::ed. Thank you.

. © rian vou o v B

‘Opt'ionnl i

‘ s ames i

' ? mwaJ Districti - : e B v B

s qucutlnnnulrcs are recedved, this section will be detached so that
yqur replies are ndeed confidential. - However, T would like o kiow who
. has responded so that 1 von 't have to bother them vich rentiders.




Please mswer as accutately and as frankly is pogeible. Your ansvers
wi1d be held ip strictest - conffderice. -Where. possible, please ansver with’

‘a check mark (V).

2" QUESTIONNAIRE " FO PRINCIPALS - . s

Hdritnl Status: '

Marriéd 5 X
Single (unmartied; widowed; divorced; ‘separated. . ¥ T
Your preseit age: 2 g s .
36-40 L r56-60
4145 6165

46-50
51-55 s
. ‘ N o v
| 36-40 L 56-60
en laras e LY L 41-4s : 6165
26-30 Y T I ‘g
-3, . 51255

Nunber of years speit teaching hefore becoming principal: . .
5-95  __ 10-1k;

o159, 20 years or more

‘Total years of ExperiEn:n in the teaching profession (h\c.luding thia
year): p

Ay {1 TR TR 6105

1-15; 16-20; more than 20.years . . ..

My professional: experiencé has mbstly ‘been in:

Prinary (K=3) Elementary '(4-8) ' fligh* (9-41)




s your :vice-principal

- only)?

.. Certificate standing:

Circle the grades taught in-your present school
6 7 8. 9 100 1 12

K. 472 3 4 s

In, your present positiori, did, you
s R

suééeed a mar'; succeed a woman; £411.a ‘hew position

a mnn;» a woman; I have no vlce—pzinupal .

liow large s the teaching staff of your school (uxcluding yourdelf

No. of men; No. of wemen; »Tom s

Chack one in each column,

) onENTERLNG :'enchmg profession- b) ar PRESENT time
o Uncertiffed (license) & -
__Grade .
Grade 8
L Geade 111 "
- Grade'1v
__ Grade v
___ Grade VI .
- Grade ;

Primary. (x ) L
S Elumcnl:az‘y [COM

Xllgh (9-! H)
I have no methbdu coursé

cu hold any’ Unlvr.rsi.ty I)cgrcc(u)’l . & -

___ Yes (up=c1[y)

No;

G Ly TSR HER, Te thEravarae, 08 JoapandyaE school - *
work gach week?  (Include toaching time, fione school work.

llouru Lol '
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' 15, What s ‘your cmploynent preferences for-the mext few+years? Check
one. } 3 ’

to coitinue in my present position or a similar one

to continue my career,’ but to ba promcted
. other (please descrlbe) -

16, Do you plan further study in the near futurel
tey; C N

. s d ezziNel § R
17. “why, In your opinion, are there .fewer women principals than men
princlpals? Please tank the following ressons 1 to 5, placing 1 in
N front of the reason you consider most important, 2 in front of the
¢ . N . réason you consider second in importarice, 3 in front of the reason
g you consider third In Importance, 4 in front of the reason you con-
wider fourth In importance, snd ‘5 In front of the reason you comsider
. of least importance.

Women are often poor disciplinarians
_ Women.do not often wish to become principals
 Women ure,often disciiminated agalnst

. Women's professional ¢arccrs are often sccondary to. chm

o home and.£anily responsibilities
e "' ___ Women dften luck ‘the necessary professional quanucuuonu
., : 18, Are there other important reasons? Ploase state them below. © -
\ B




5 S e

19. For your present princlpalship, were you promoted to it froma ..
teaching position.within your p(esent district?

°_ Yes; No

“Please double check Ln sce that no ansver has been omitted:

'l'llANK You

Optional CEN

Name:, i

SLhDol Distric I’. B

As questlonnaires are recelved, this section will be detached so that -
* your replles are indeed confidentlal. However, 1 would:like to know who
. . has responded so that I won't have to bother them with ml\lndurn.




Please answer as accurately dnd as frankly as possible.
Wil be held In strictest confidence.

" QUESTIONNAIRE FOR WOMEN TEACHERS

4 clieck mark (V).

1.

o

o

Marital Status:’

Marrled

S$ingle (unmarrled; widoved; divorced; separated.

Nunber of children of school age. or younger:

N S

L. 2
8 9

155 165
= )

- Your present age:

16-20
21-25
26-30

31-35

Nusber of years. prLzALnLu U o

year) :

l’rlulury (K—,J)

3; b;-

A o Y
11; 125

3640
41-45
46-50 .

© 5155

hy pruﬁ.uﬂr)nuj experLened. his Hontly I)ncn Lt

_'u..u\mry o) .

lfa

Your ansvers
Where possible, ‘please ansver With

.
2. or more,

please specify

o

" Age of youngest of these children, {f any (nearest birthday):

18; If older, please speclly

56-60
‘61-65

i (910
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8. C¥eificatd standing: Check one in each)colum, ; ’ 3
) on ENTERING teaching profession b)_ at PRESHNI tLimé

Uncertifled (1icense)

Grade T 5
Grade 11
. B, “ Grade 1LI .
. ; Grade 1V :
ko B . . Gradey
> ° ooE o Grade VI 4 :
4 Joie L Grade VIL | . ;
. G F R 8 : . : . 20
B . "9 Unlversity METHODS cqurses chicfly in: B
IR © o brimary (®-3) ¢ *ltgh (9-11)
e e lilfemen:ufy (4-8). 'L have no methods course
h . 10, Do you hold any Unlversity Degree(s)? ;
i A foi . Yew (speelfy) :
11, . Have you taken profesaional courses s you got mnrrlnd? (this L
quest lon Lo’ for married women only.): i o
b BT T Yew; Yo 8. g o
, 12, bo'you plan further study In the near future? #s P
W, .o Yes; . No > . . w P
13, -t you . unmhn.d NO In quentlun 12, why nat'l Check one or more.
Y © - Responslbilley of present Job too deminding . b S
. No des ire to contloue further study, ) , o
. Hot enough pay for.the tine aid n[furl Involved 't BE g et d
L S0+ o Marrtuge and' Lmnlly r\-».pmmmm 1c8’ k! SR
cduddton too umned L
; @
- v, ¥




‘AL . : 176 °

" 14, What'is your utplqylu:nl pr:fc!cnne for the next few yearal Check
‘one. - 2

to continue In my present position or a -s-u.i one °

_to continue my cdreer, but to be-promoted

to terminate my cfreer permanently to become a full-time
T wife and/or mother
"to. norrupt my ‘carcer for'a hile to bacome a fuu-u-e
T wife and/orimother < . & 8

Other (plense descrlbe)

15, Approximately liow many hours, on the avérage, do you spend at school
.work .cach weck? - (Include teaching time; home™ school ‘Wwork,)

- Answer

16 Were you ever glven d maternily leave while employcd in the schoola?:

Yes} L 1 R

“ 1%  Did'you ever: terminate your employment’ Ln‘education fot famfly *
: reasons spch as warrlige, child care, or ‘fenldential move - because of
.  hisband s “caploydent ? .

. & E 2 Yosi 3 i e . B

"18. Were you cver Blven a leave of absence’ for further stady? .

CYes; Yo o
% E 19. ~DLd you ever ltmlunu. your mp]uynznr, n ;lu: uchools for funher
3 B study’l h . R
N - vw; : P No . . i, =~
20, What 'was ynur lonxcnl. ll.nve. or uminntlon, xn time upnl\. k’or
fnmlly reasons? . . .
. 55 » .
No time . | 5 10-54 ‘yam-.- ¢
. (L Lesy than year - 15-19 years * E
N - y 20 years of longer

(figuse upeclty)

“21. Have you ever dpplled fora Job us princlpal?




. Sk T
22. Would you like to become a’principal? c, 5
“ Yes;, : Noj . Undecided .
23. Have you-evdr worked In a school where the principal was a woman?®
Yes; No . NPT
24, Whom would you prefer to have as ‘principal? Plemse choose!
LY i B .
A man; o, ¥ A woman . & %
» w ¥
25 .Why', In-your opinion, uxe there' fewer women principals than men
. ' prinelpala? Pleasé rank the following -reasons 1-to 5, placing 1 dn.
front of the reason you'consider.moyt important, 2 in front of the
reason you conslder sccond in-lmportence, 3 in Eont of the reason -
you consider third. ln Importance, 4 In front of the redson you .con-
sider fourth In lmportance, and 5 in, (ant of the rcason-you conaid!r
“of lenst importance.:
. Women are often poor dlaclplinnrinns
Women do 1ot often wish to becomd’princlpals
*. Women are.often discrintnated agalnst .
_°_Women's professlonal careers are often w.comlnry fo thetr
T home and fanily reaponsibilities
4 Wome often lack’Ene neccasary prqusslunul l|un11f1.:ntions
x
26. Are there other fmportant reasons? Please state them below. .

Please double check to see that o answer hus been omitted,
v \

TIANK YOU

Optlonal

NnIYIL H

SLI\qu Dtnlrlct.

As quLHLiunnL\lan are recelved, this sccllnn will lw detached ‘so that ¥
your replles are Indeed Lﬂl\_fldt.ntinl. dlowever, I would like to know.who

lhuu responded 8o that T won't hnvn. to bother them with reminders.




QUESTLONNAIRE FOR MEN'TEACHERS *

Please angwer s accurately and as frankly as possible: Your angwers g
will be held fn strictest confidence. :Where possible, please ansver with 5

B a check mark (V).
SO AT arteal Status: .
by A LMarrted T C

.

SR Slngle (unmurrh:d' wldowed dlvorccd, scpnrl(ed...)

Your present age

16-200 36-40 B - 56-60

soud 2-25 ) 41-4s 6i-65 .
T . 2630 °' . C 46750 : ‘
T : 31-35 51-55 . '

3. Total years of experLlenc
year) : B

£ the teachlng profession (including this-
5i . " 6-10; b, 2

-qre than 20 years

4 ¥ professional upgrlcnu.‘ has. Ionr.].l been dni -

g . Primary (€-3). hh:m_mury [ High (9-11) . °

5. Clrele

the gradés taught' In your present school;

s
=

4 s 'h . _s 10
- . ¢ g A
6:. Certificate standlng: Check one In. ooth colims 3 '
- a) on l'.N'l'EIUNb“\Leuchlng pruuaslon V b) at I‘RLSBNF zlme
- © . ___Uncigetfled (License) -
Lo B Gr.ﬂﬁ.v:"ﬁ'- '

. Gradehy fa o= v
- Yok A Uruuuv;;ix
gAY - Grade IV S

GradeV
. Grade vl g o e
__. Grade Vi1 o
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Do you_tiold any’

}.Lve'rm’y Degreo(s)?

Nos m (ape:ify)

Iluvn. _you ever. worked ina schoal whcrc the” principal ‘was ﬂ WQmun’l’

Ygs, e <'Nu,' P

&5

. 9. Whon'would you prefer to have ds principall Pléase” choosc,

a0 i wongn. ;

16. . Approxiiately huw sidny “hours, mhtllc avu'ngc “do. yuu upund at uchoul
ch sieek? * (xm.ud; tenching timé; home unuol work).
T houru o D ¥ B

1ls Nhut Ls your empkoymcn pre encd for thc fulurc’l Chua\( ONE.

§ . . to be, prumomd Y

e >
sther (dum,h:.) . ,
12y N &
R ;
. ity No fo e ol ¢ S y
16, UnlversLty NETHODS courses Lhiv.-(ly nrte e ¥ g Y
_o_ Prinary (k-3) 1 * ’ mgh (9 i1y e ° .
Elepentary (1« 8) . L ¢ fiave no e fody- Golirae s g
My, Ln y()ux ule\luu, uru there [qur wom.n prlmlpulu thah meh: ' -

prinelpa Please rani the following reasons 'l to.’5, placing I In !
~ Lot of Um reason you consider’most mpnr:nnt 2 in. Erontiof the ' .

Feason you consider second In importance, -3 fi frint’of the reason
“.you consider third. L meanunw. % In front of the renson you' con~
" . . sldep,fourth In leportance, and 5 In [rnnt of. the reason’you considcr,
Lol ol dgast Jmpor:ulu:n. .

“Women are of tei, poot dlﬂclp]lnn!hlnu

Women “do ot of ten wigh to becone prlnclpnl‘u ' o 0

Wumm\ are often discfimingted nunlnut




-
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Wosisn s ‘profonsiongl Eareery, are-olten uccm\dnry to, l;heir ) o
" home and fantly roéponsibilitics
2 e __ Women nELcn lack the necessury pmfesaimm]. quullflcations

. 260 Are there n_chi:r,impmunc EoisonaT PLasusEnts e Baloin

R o

optional”

. M qieatigniatres are: unulved thia munn WiLL be detached b0 nm :
2y repllog ‘are Indeed confidentlal, llowevér, I iould Like to know who .
T ropded go that 1 son' ¢ Iulvu‘l.o bother. Lhuu wuh remlnders. A
















	001_Cover
	002_Inside Cover
	003_Blank Page
	004_Blank Page
	006_Copyright Information
	008_Title Page
	009_Dedication
	011_Abstract
	012_Abstract contd
	013_Acknowledgements
	014_Table of Contents
	015_Table of Contents viii
	016_List of Tables
	017_List of Tables contd
	018_List of Tables xi
	019_Chapter I - Page 1
	020_Page 2
	021_Page 3
	022_Page 4
	023_Page 5
	024_Page 6
	025_Page 7
	026_Page 8
	027_Page 9
	028_Page 10
	029_Page 11
	030_Page 12
	031_Page 13
	032_Page 14
	033_Page 15
	034_Chapter 2 - Page 16
	035_Page 17
	036_Page 18
	037_Page 19
	038_Page 20
	039_Page 21
	040_Page 22
	041_Page 23
	042_Page 24
	043_Page 25
	044_Page 26
	045_Page 27
	046_Page 28
	047_Page 29
	048_Page 30
	049_Page 31
	050_Page 32
	051_Page 33
	052_Page 34
	053_Page 35
	054_Page 36
	055_Page 37
	056_Page 38
	057_Page 39
	058_Page 40
	059_Page 41
	060_Page 42
	061_Page 43
	062_Page 44
	063_Page 45
	064_Page 46
	065_Chapter 3 - Page 47
	066_Page 48
	067_Page 49
	068_Page 50
	069_Page 51
	070_Page 52
	071_Page 53
	072_Page 54
	073_Page 55
	074_Page 56
	075_Page 57
	076_Page 58
	077_Chapter 4 - Page 59
	078_Page 60
	079_Page 61
	080_Page 62
	081_Page 63
	082_Page 64
	083_Page 65
	084_Page 66
	085_Page 67
	086_Page 68
	087_Page 69
	088_Page 70
	089_Chapter 5 - Page 71
	090_Page 72
	091_Page 73
	092_Page 74
	093_Page 75
	094_Page 76
	095_Page 77
	096_Page 78
	097_Page 79
	098_Page 80
	099_Page 81
	100_Page 82
	101_Page 83
	102_Page 84
	103_Page 85
	104_Page 86
	105_Page 87
	106_Page 88
	107_Page 89
	108_Page 90
	109_Page 91
	110_Page 92
	111_Page 93
	112_Page 94
	113_Chapter 6 - Page 95
	114_Page 96
	115_Page 97
	116_Page 98
	117_Page 99
	118_Page 100
	119_Page 101
	120_Page 102
	121_Page 103
	122_Page 104
	123_Page 105
	124_Page 106
	125_Chapter 7 - Page 107
	126_Page 108
	127_Page 109
	128_Page 110
	129_Page 111
	130_Page 112
	131_Page 113
	132_Page 114
	133_Page 115
	134_Page 116
	135_Page 117
	136_Page 118
	137_Page 119
	138_Page 120
	139_Page 121
	140_Page 122
	141_Page 123
	142_Page 124
	143_Page 125
	144_Page 126
	145_Page 127
	146_Page 128
	147_Page 129
	148_Page 130
	149_Page 131
	150_Chapter 8 - Page 132
	151_Page 133
	152_Page 134
	153_Page 135
	154_Page 136
	155_Page 137
	156_Page 138
	157_Page 139
	158_Page 140
	159_Page 141
	160_Page 142
	161_Page 143
	162_Bibliography
	163_Page 145
	164_Page 146
	165_Page 147
	166_Page 148
	167_Page 149
	168_Appendix A
	169_Page 151
	170_Page 152
	171_Page 153
	172_Page 154
	173_Page 155
	174_Page 156
	175_Page 157
	176_Page 158
	177_Page 159
	178_Page 160
	179_Appendix B
	180_Page 162
	181_Page 163
	182_Page 164
	183_Page 165
	184_Page 166
	185_Page 167
	186_Page 168
	187_Page 169
	188_Page 170
	189_Page 171
	190_Page 172
	191_Page 173
	192_Page 174
	193_Page 175
	194_Page 176
	195_Page 177
	196_Page 178
	197_Page 179
	198_Page 180
	199_Blank Page
	200_Blank Page
	201_Inside Back Cover
	202_Back Cover

