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The i:roblem whicq thie atudy denlt with was the

e ' g A
no‘ticeable lack of women in deoieion-making positions in e
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‘land” occupy administra:tive positions in disproportionately

et A L

fewer numbermtheir male \counterparts.

Yo \The deteminan‘ts of Wom , teachers' career

\ te\go ies- )

(a) Sociallzing Dii‘ferences- (‘o) Family Respon ibilitiee' ) ‘i- G

aspirations were considered under ro

The data used in this study was collected by

3
I

J . Bulcock et al. in 1972 a8 ‘a survey of women teachers

in Newfoundland azid La‘brador. .The data was collected‘ "
i’rom a ten p‘er cent random proba‘qility eample of women
teachers employed in the province e.t that time. ' The ‘ :
statistioal analyees consieted of Pearsen Product moment
Correlations and regression analyses. S

The- atudy found that;t_hewitimdetemimtsﬂ”’“ T

teacher's desire for an adminietrative position ( - )

‘_ were* mother's education, years of training, career L

committment anq prci’essional involvement. The negative

determinan*é’s were- marita.l etatus, num'ber oi’ children,

and age. f
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There exists a. general awa.reness and concern with 4 R

the status of_gomen in today's society - govemments, ) e K
women 8 groups, and human rights associationa in mode ‘ .

T
Lo T . . s PR L) B

in a.n effort to ensure the rights o\f women. Dccupation

’
Ll “ii‘ﬁ"’ RPN

differences still ezist however, and men atill far o‘nt-.,-.:{lw U

e - number women at the top aﬁvel oi‘ moe*‘: occupations. Lo
T, h'this gtady deakt with, stemmed

The problem whic

from the noticea'ble 1ack of women in decision—making : S B
positions in our school systems. Despite the fact that N L "
. women fom “thle majority oi‘ the teaching profession, there ~' \ o

v . o .
ig a disproportiox\tely fewar number oi’ women ad.ministrators e A

‘ tha.n/ men: administratora.'. In Newfoundland 1n 1974. 54 496 R .‘;‘
- of the ‘ceachers were female while only 28 6% oi‘ the ' '
’ prineipals and 9 2% of central office staffs were i‘emaie , -
‘ . f‘;. ‘ (Gosse 1976), There is a.lso fa disproportionately fewer _ .
('l“:-f"*number of women teadhers who aspire to adminiatrative ,;} ' :
' positions compared to men. Th tudy identified and o . : ‘
S - analysed some of the ma:jor fac‘b@wha.ch determine why ’ I -

somo women tea{:hers aspire to administrative positions




while others‘d’eaire t6 r‘emairbclaeeroom teachers for the, N

' » . - reme.ﬂ,nd:er of their catfee;'e._’ The prohlem, chh {yﬁ ‘J\"
* L congidered wag not the 1ow number of women én the ranks - ,.4‘:“
r,‘ ‘ ‘ oi‘ athe a.dmi.nis‘trators b‘pt raiher, the career aspirations ':-_:.;.
! ‘F' N3 e oi‘ w;men 'teachers in Hew_foundland.,_" ‘-Ih"'t i‘actors rin a’® ,
5 ?. S \ woman _teacher‘s life hep.i)e(i to. determine whethe,‘rrﬁh,e“- ’

. - 1n general would bnef 1t if the best and n:ost capa“ble ‘j‘.' WA

‘ o i teachers were appointed to g.dmi.nlatrative poe:j.tiﬂns u t' .

o " l‘ L - rega:rdless of sex.‘ ,".;; R Ll D Lot :;.r"' ‘
LA . ; ) .. This- problem is alsq, significant ‘because ‘of ’the b e
- ;-17”,. \ . eﬁ‘ect llhich the traditional schooa. Staffing pat‘ter.!]s f;t::’f-I B \\.

23 - | -;‘_~_ The aim oi‘ this etudy was to identify the deter-
D T N RS JRE . g ;o S

Y R N minants oﬂ women teacher s career- a.sprir'p.tiona. v The faetqra *

"'.,."'I":"-. ;. ‘one will provide insight into the problem of sexist B 'J.

- ,_'.f R g haye on th '-soeialization of . ch,ildren. The Roya.l Comm:l.ssion- ¥

:-’ - aspired to “the’ u_pper eChalona or her bprd’fe“mn" °r""as |

ce e content to remaln a cla:’saroom teacher’h R '*
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which are shown by this study to be statisticaliy 'signii‘i \

11 . ‘ cant determ:l.nants or women teache.r s career aspirations .
‘ will help destroy any mythh whieh may ex;lst in "t:h,is a.rea., =
S . ’;:} o It is hoped that empirical studies such as this, et

v,"'

oo staff.mg patterns in our achools., The education proi‘essmn i

.4:\‘_. L . K Yoo ."’ ., e L

,-,.-.

on the Status of Women in Canada. (19'70) supported tge 1dea- v
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practices transmit traditional roles of men. and women.« Sl

. C e et

‘fdfThe experience Qf female teachers and male principals .,n:y“
."*f‘jwill ao 11ttle to’ increase the aspirations of the girls '

';or to improve the hoys perception of the role of women.
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"4?ﬁ;f ihls study ig' llmited in that all pOSSlble deter-

KRR

minants of women teacher '8, career aspirations are not
examiﬁed. bnly those thought to be.the strongest and
most(I%ﬁﬁftsnt are considered It would be- impossible, s :
however, to ;\\sider all possfble variables which woqld “'g}f&'; ;ff?lﬁ

RN PN ‘,L

“have some eftect on a woman's career aspirations.

‘u{‘-fit'j Another limitation is that this research IS based :f:i‘?y',’ i
on data collected 1n 1972 for another purpoae‘A Thus, rfﬁﬂpf';: .
. °n1y th"se variables. vhich had éen inclided’ in/the R ', R
7que3tionna1re cduid be used in’ the Present study., The N ‘N.Tﬂ.
T uestionnaire,ahowever, was extremely thorough and 'rh ‘ | :
included qué5t1°ns on’ m°3t aﬂpeét; ef L WOman teacher‘ ,Q}er?i: _;iiﬂ
':“ﬁfgi“:éf A further limitation of this study is that only "”i’:iiz,.é%{j

Newfoundland Women teachers employed during the 1971—72

school year are included , Thus, we eannot assume that

the findings of this study will apply generally to women ',;‘i. -
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or fpr any time period’except those mentioned.above.

Thia imposes problems beyond
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some factors which explain why womef\teachers aspire to

e
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administrative‘positions in education. Gonversely, the -

. .
= ‘ -~ sl ’
“a, - T 4,

factors which account\for women teachers expressing a

1y g "
T ,.,._ “

desire to remain\at their present grade level for the.

‘.‘«remainder of their rofessional career was also considered.'

st st

f_iuaThe same factbrs'and rationale were used in each case with”f-

RS
. 3 | e e

appropriate modifications in the hypothesis.l.If the'iu'i“:‘“

.

' BV --‘.'~ ¢ e, e H

‘presence of a- circumstance'or factor increased the chance

of a wqman teacher expressing a desire for an administraxive

Q ';‘ 3 b ."zl

pcsiticn; than a decrease in, or absence of that factor

. 4 A:.. |, . g

would probably have the opposite effect i.e. it would }_;

» ‘e ~:~‘

'increase the chanqe of expressing a desire to remain ‘a

l ". . .

classroom'teacher at the" same grade level..;.-'

o o
IRy ., o -

: B i :
“E-LN-The factors which were argued as being likely to

. -y v"'
K .

have an: impact on the women teacher*s decision to aspire 5 w'i

‘e B e f =
w W . S o0 K
d - . ,,‘_ > 4.,.

to admrpistrative levels or to remain a classroom

|a.-’

e are referred to as the determinants of the career

’., ‘

Jn‘atmoﬂs'of women teachers.. .f
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.:ﬂ.ﬁ.f}{f The'soclalizlng argunent 18 based on’ the theorieaff

“~f? influences that prepare the individual to fdll adult

- -

‘,'_‘ : ‘fpll

. \
. four categories referred to as".j, ‘ .“". A
(a) the socializing differences argument N .
(b) the family responsibility argument, g8 “.f'- . Jj
(c) “the' educational qualifications argument, and '

i (d) the value orientation argument IR
N A The Socializing DifferenoeS»Arggment .:'j 5
‘4,_- ‘.' it '-: "..' - - ;' e : i , i 2
" 3

g ‘ \‘.“
N -

5.5 8
¥ ‘7 atory conoepts of how.children 1earn their,sex roles.g=

o o
e ,.- Tt a tw..,’ -?r,“v::n :;; 'g,.wi;n‘t:.

~ ¢ .'\'..'

of childhood socialization which encompaas all those,.:

A

_roies in society (Clausen 1968); One of theﬂgreatest‘;gtf
influences on the child‘en& the child's personality will

......

K .

agenta will have.. Parental influences, therefore, oan

“r \

be seen to affect not'only'vhe'early YEars of an ;f‘,:

..... % A

attitudes which he/she bringe to an adult role.f""

i N

*;;* ;.kgyﬁ Dearning theorists have agreed on three explan-

L
o owea . . B .
et b o R '.\ .

(w1111ams"1977)

.-,'-n

by rewards and punlshments,‘the seoond is ‘modeling‘, or

' 'ls

1mitating the pehavior of others, énd'the third -cognitive-=“
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both of her or his sexual identi;ty and the content of the
sex roles preScribed by society (Williams 1977)
' | Parents, then, through their own. behav.mr . /
(modeling) and through conseious efi‘ort (reinforcement)
: pass on to their children the norms or rules of their
. society for each particula/r se;:- In all societies there

'-: is’ this process of learning to be male and learnmg to be

'at their own sense of their own sex (Mead 1975) Women

AT tea’chers, therefore, Wlll have a sense of what at means

[ U '_.4

\ as transmitted to her early in dii‘e. ( .
o Studies done of women have shown that women who S
. ,_.:,.:'}-'-,l-f"occupy s:.milar‘ positions in adult life ha.ve had similar
i ""-socializ:.ng experiences.‘, f'{mmerman (1971) studied women‘

R *administratOr .

3

\ 'f‘to be 2 woman and the rules of that role in onr society

‘“".school administrators and found that a woman's family

N

~:,'background played a role .m her desire to become an

, She po:.nts out that the women \»’iho had

.L

ebecome adm:.nistrators generally ce.me from smal&.‘ i‘amilies
o

’ and were usually only children, -olldest children,ﬁ or -one

of two children.‘ They had s;!ent their youth in an urban\ i

g were favourable ( Zinunerman 1971)

\f'

were cons idered important'

(b) parental edcouragement

In the literatu!re /reviewed three suh-argtments

§

-

(a) pa:rental educat ion,

1

:.i"f i
(c) rural-urban differences. -

female and it ELs through this process that everyone arrives

milieu and had parents whose attitudes towa.rds eduoation,
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Parents' educational level will have a poeitive

: . erfect ‘on the achievement and aspirations of all children.i A
E;' N ."v Studies havc shown that children of highly educated ‘
o parents achieve higher academically and - occupationall} “‘7 ‘:E;ff}-“:
1’: ' than children of les;~2ducated parente (Clausen 1968) ) ';'ﬁ "'i;c?
X 52. ‘| Parents transmit their attitudes and values ebout_tﬁl ,‘-lf;?i ; i .l
- , edncation and achievement :0n to their children.~- .ﬂjh;‘.;ﬁ,iiml..gjkﬁ
R S .',‘ ThlB relationship should also hold i‘or girle alcne. *« ] .

The higher the level of her perents' educetion, the more

'likely 1s the woman teacher to aspire to an educational

a.s a role model and a.re thus .much a.fi‘ected by:‘bhve.,
‘charaeteriatics and actione of that parent The "Report
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. fﬁ k\\:ociety s norms are such that girle are not encouraged
i

[

and the lack of occupational role modele in many areas'jf‘

~.

her sons, w1111ame points out that nthe a ughter who:

in the pursuit of a valued goal" (Williams 197-) 5 S
This etudy w111 consider mothers' educa 'on and \

fathersizeducatlon separately to test the hypoth IS that‘

eacher's career asplrations will be more nfluenced'f

Parental encouragement is 1mportant for all "jr‘jf.\.

. o
B B .

children, but because of the tradit%onal role of women

for girle, it ﬁ 11 be partlcularly important for glrls.~r"'

ot A

o be agreseive and ambitious, indeed often there are 'a.ejhﬂf DR

! l

sanctlons impoeed on women who are ambitioue or agreseive.v.ﬂ“ L

They are ostracized by less ambltlous women and not alnays
accepted by ambit:oue men.u These negative responses 5j”2;:"
contribute to what Horner hae termed woman'e "fear of

/.
succeas“ (Horner 1968) Horner s theory and’deeign,

i

however, have been greatly crltlcized by more recent

writere (Monahan, Kuhn and Shawn, 1974, Arafort and:uuj:'; Rad




B

' ,the family because of her constant presence and because

AU, R etk

—l
3

L "father must spend 1ong hours away from the home working

5 e
. (Mead 1975) o Research has shown, however, that mothers'

BN,
STk

s e e s
=

Sl and fathers‘ educational level have different affeots on”

ﬁvboys and glrls. Coffin, studying ewfoundland high school7" o %J.:

<

T ',‘,‘]'}students found that mothers' ed ation Was a significant '

jinfluence on both boys and girls while f‘athers' education L

Vo

" was. a significant influencé on. bdys only (Ooffin 1976)
lzosborn, in a similar study at the/bniversity of Iowa,,."f‘ﬁfilivgn;é-f
;}found that the students tended to/achieve ang have ‘ . .
‘.‘”attitudes,‘aspirations and expectations consistant with

," .

‘#lfﬂthe educational level of their same-sex parent (Osborn 1971)

Jg\esearch in the area of sex dl ferences have L
'}a:provided two explanations which help eiplain why mother’s | ;cfidls}
?ﬂl:education has a positive effect on cognltive development °f\ }ﬁifj;?'rl
'jﬁgirls. Flrst.weducated mothers will have greate* faith 1n‘}f5'£1‘“

”f}htheir abillty to affect their daughters' destinies and thus fﬁ B
iié;Will be more concerned with the learning of task competence e
I?'5by'their daughters than less educated mothers (W1111ams 1977)
P The second explanation stems from Hoffman s research ﬁ!ffi{f

l:'fawhich showed that achievement motivation is related to the }“:P: )

73,gamount of early 1ndependence a child is given (Hoffman :‘. RIS
”i4}g3§?1977) The study shoWed that mothers are more protectivejﬁi”;fnﬁ'.

. R

"eof girls and*grant them less independence than they do

'}j,boys. rdrther, what 1ndependence they do give is likelylfﬁfffﬁg[f,j‘”ﬂ”"'

"GO be gran-ted a-t a later age ‘than is the case bW.'I.'i-'vh-

;fboys.ﬁaphe educated mother, however, is more llkely to h
q ; L ) K wr L, e T . . 1o ' _i u
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T e - Yorberg, 1977') These more curj:\eﬁt studiee indicate that
.oBE . '
'_gﬁ. & LoTit s not a fear of success per ee that characterizes s
-' T i3 ' b N b *
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Nk )
g women, but a fear .of Buccess in occupations that\are sex

ij‘"‘“ 35
.
-

R :';‘, typed for the opposite sex (Arai‘ort and Yorberg l 7)
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\This fear of succeea in "sex-typed" occupationa may\be :

el
i

- ; on the decline, however,fa.s the sex——txping of" occupatxi\ona

:,““;; ) M ' ‘ " . change. ;‘"’_‘ : P -'- - K . " 4 ‘ ‘:-...q@ B ¢ N . " :' \\\~ ~.‘_. ‘
o " _':\ . '.l‘he pres»ent situation is such ° ‘that. wo,men will X 7

find very few modells 1n the upper echelone oi‘ rthe occu- )

patioha.l world,. Thus, in most male-dominant occupations

few womenzpoeition holders are likely to k&ow women in

. ,-‘,l‘hus, a fema.le incumbent a.epiring to g
"-.-’ a. higher sta’tue 1eve1 ,in the oocupati:on is likely to have
D -./. t" #* R

importance\of"convincing girle oi‘ 'thei’r own ab}litiel to

take on positions whic'h they had 'been socia.lized t:\ think of ::

: \ 4.2 asrma]ge tasks and, therefore, beyond their capa.bilities. i ".1 l :

5 *ca.retakers and enVironment.. 'i'hus,\ a girl's o'gtirqum \de*vel- .
}: opment cccure when s‘he has a eecure emotion_al ‘base in warm, ,. :

" g
nurturant partents who permit explo;ra.tion, encourage

—-—-uuh'-’

s

......

:.“indepet&dent action a.nd are not too protejtive (Hoffman 1972)

~..--

.,

* ., Pt e

B '!.‘he importance of parental encouragement for. girls :'( X
s 13 —supported by Hgffma.n's theory, th At - independence a.@ r
\ competence—are personality characteristics laid down in "‘:

childhood as, a function of the child's experience with her

i Ay
The encouragement from. pqrents to do better than v";:‘{\_-‘-', .

POT S L PRI TUN R LS X 3
NPT T L . AW U -J-" W ».:-;_‘p\ 5 |1;\\,:\‘\,i,,"' Al ,-\ Rk




o et e TN e

"\

=

o

=

TR Sty T30 " T rorets Jum N e e YR T
Rl bac) SO LAY YL e
. g i R - DR AN

o Urban-Rurai\Eiiferences

o~ <'1

TG

piroEi

Py

Metropolltan areas tend to be where most ehanges e

A oS
P\ L

and iTnovations ocCur. This ms true,\whether it be

fashl ns, techno}ogy or social norms.‘ This is espeolaﬁeyk i

,‘l"

or the changes which hawe occurred 1n the roles of

PN
Py

women 1n our society. Glrls growing up in a city or

gglarge -own.will have many more‘mo%gls of shccessful

L.

. l .-"‘ ." .
women 1n areas once considered male tasks, than, o

"ﬁ. career

’Pzﬁthe giﬁl growing up in a small communlty where the only

'-:3women
AR N PR T
';:‘store caerks - work roles Wthh are traditionally deflned R X

't;as female roles. f;jff'-x jgf‘ﬁj7”47 ' h;'"' PN

Zlmmerman (1971) found.in her study that a

‘ﬁi]majorlty of the women adminlstrators stu&ie& had grown

o

”flup in mgtropolitan areas. Thus, women teachers who

ifgrew up hn clties or large towns are more 1ike1y to e
ffexpress an\interest in career mobility’%han glrls who.,:i; ST
f\grew.ﬂ} in smaller communities & )

teachers\wh%fgrew up in small towns will be mdre likoly
to desiré to remain teaching at their present grade level

4
,.élz:ew-s:
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.\hthe home, however hdgh her salary, cannot so easily dlscharge

her family obllgatlons.,

'ﬂpltch in W1th the dishES and laundry, housewor?&and child

3
’ - N X - t ' . ‘ “
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, Famil&.Respdnsibility Argument L

.‘ . : ) -t ' \
Competing role demands are often thought to

prevent marrled women frog?dedicatlng sufficient energy

to their professional can;ers. Nixon' (1975) points out
that the woman who has acqulred the roles of 'wife' and
'mother‘ who 1s employed out31de the home is frequently
faced W1th a problem of confllctlng prlorltles and demands.’ ‘
Societal expectatlons for. the roles of husband and father,'i

k3

however, are more dlrectly connected tO“and often fulfilled\ A
N .

3

through the occupatlonal role.» A woman employed outside‘“f'ﬁr’”:

Whlle soclal norms haye changed'"'

wife coming before other obllgations (leon 1975) ‘**aﬁj3*7"“ :

. : The research on the div131on of labour in the q‘*;§ingg“§'ijlf}f
homes of working women indicates that, in general the ;Lg’7 f'f”:fiﬁff'

r\-z“
\ .

\results are consistent in show1ng that working women do ‘Q-;s ‘3Tl ‘4s

less housework while their husbands do moTe. (Bahr 1974)
However while changes haVe occurred the‘”myth of the ip”
.egalltardan family"iéfgtill very much a- myth (williams

1977) Bahr s studies showed that though some husbands

ound no coucluslve evidence to Support




While girls are more often soci lized for a nurturant fble,
- as in doll play, both males and females can display nur-
turant behavior. There are some studies Which show. that
early expoiure of males to infants and child care. enhances
their nurturant behawior as they mature (Maccoby and Jacklin
1974). Thus, while nurturant behavioxr may ot be 1nnate

in women, they have been 8001alized to expect and acoept
the nurturknt role 1n a family structure.- _ ‘“ “\ “ )
e ;J:»' Zlmmerman (1970), Shack (1975), and Aspen (1974)
all report larger percentages of singlé women\teachers f
in administrative p051tions than 1n the teaching force

in general.h Stokes (Q974), An.a study of women school

'princ1pals, points out that the lives of 81ng1e w0men

between their role of principal and those of w1fe and , r

. rA.‘
PR

mother.. ;ifitf’l, jii.:} f":fﬁ{uf.j;u g;j“ﬁ":x |
f}i We w1ll therefore, consider three sub-arguments

\ “’
of t“e family responsibility argument- (a) marital

- status- (b) number of eh11dren~-and (c) age.\ ;€5“'1

oy

R

I‘Iarital Sta.tus L

Single women teachers do not experience the sameu:‘,va‘f"“

role'conflict-as—marriedfhomen teachers.- Also, singlé",

~
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o The age argument i‘ollows i‘rom the n'umber 'oi‘

. ar o “

v o

children argmnent. : " The older woman teacher will no
lortger have the responsibility o:t‘ young children.

.
. 3 \.-

Social demands on her to =put her role of mother first

fie L

Wlll no J.onger hold. The oldern woman will also ha\re

had more time to acquire higher qualifications. i

u-

.
= Loy
.

',,: The literature Bhows that women admiqistrators'

- . - =
i, P . . - Mok

tend to acquire their positions a.t a.n older age than

B :'. )

1 . -v.

their male connterfxai-ts.

‘|‘i '-|-.

~

passed the child Tearing \age, il mdre likely to aspii'a

o~ '.'1,'- . Y o !

.

to an administrative position am‘i less 1iké1y to -.i'emiev.ir:nl1

: 5 .

a. clae_,;room teachir than ner ybunger female colieagues.

Lt The 'most qnalified peoplte in any area. a.ré genw:al

1--.,.

the people moét 1ikely tof a‘ttain the top ievel positions ¥

iii 'that area,-t‘ The educatibnal qualifications_of a womaﬁ

g '-' Q '-',A‘ (A

will determine whether or.not she 15 ~-gualir1ea;:~'-,'~

AN LT .1l"
K Lo ot

tea.oher !

".'
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: overrlde most other role obligat&ons, w1fely duties ;:?¥e_:u

j 1nteresting to note, however, that Gosse (1976) found o;

"i reSponeibilltles as being deterrants, then they will be. .,}jﬁﬁi‘il
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an improved socio-economic status from' her husband.

Therefore,,singie women4teachers4will be nore'likelj,&

thantmarried wonen teacners,'tq enpressian interest in.y : %;
administratire positions. . Conversely, married women B - :?fﬂf¢:'
teachers w111 be more llkely to be interested in » - 3t
remalnlng classroom teachers. , . = ..

 Nunber . oi‘ Chlldren S N

)

Larrled women who are also mothers generally

have sets of|compet1ng priorltles’ maternal duties f«f :i?(;-

it

N

who are teachers will add greatly to thelr responsxbilities

and obllgations by acqnlring responsibillties above those:'
oﬁ a'claasroom teachTE The more children a woman has, /f;..;

the greater her mater al obligatione will be.. It is

that marriage and family are not creditable deterrants ;

to women managing,adm1nistrative posltlons once theyﬂﬁ }~
1 ~--1 < ( e v e
acqulre them.: Thus, 1f women teachers percelve family

It is hypotheeized therefore, that the greater the

number of children a woman‘teacher has, the less likely

she 18 to aspire to adminiatrative posltions and the
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educational qualifieations argument will

- . Thé
consider (a) years of training, (b) teaching experience,
ﬁnd (c) other WOI‘k experience

GO0

Years oi’ Trai

_ ....4—!

A The litera.ture indicates that ‘on - the average, .

I
’-'.

administrators have more yea.rs of teacher education than

'll, b, o= b

classroom teachers (thnmerman 1971° Nixon 1975. Stokes :3

..'. v

‘.1974).~ Nixon (19'75) found that years of teache{ educa.tion

- ywere positi:vely rela.ted to profees\ional' role orientation E

3, s _ RIS .

and tilus related to vertical career mobility., Therefore, X

nareer‘ asp:.rations are rLfiected in the amount oi‘ invest-‘ '

l ||,|

meut ofutime and money : teacher 1s willing to malce and has
mae, ] L T e A

"‘WOmen teachere, then, who'are };ighl&.trained will. :

i S o o .
.-l S

be more- lilcely to'desi.re a.dministrative positions than the:Lr'-

tes .:4?_. b oo .\

1ess qualified col]fea.gues. It should -\foliow that the more

,E:rperience.makes an importa.nt contributi.on to career

L o
'.‘ o ’.-

Studies have ahown that the\ g

g education profession is no exception.. Gosse (1976),

'
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Valne 'OriEntation ."Arguin‘ent’

As a proi‘ess;on, educatlon has norms, values,

2

and symbols Whlch dlfferentiate it from other professions
and. occupations. Many teache’rs are very‘ aware of these
dlfferences a.nd place great emphas;s on the :mtrinslc
rewards of teachlng. Other teachers, howeVer, have a
very low commltment to thelr pr01 ession (Nixon 1975)

K Teachlng has been tradltlonally v:Lewed as one

"4'1 .

“of the few work areas+ outs:tde of the mome, vsu:l.table
for women., Hall (1972) contends that because of \this.

' women have often entez:ed the teachlng professron hecause- "

o0 [ -
; ,;11: 1s a 'safe' woman s occupation, rather than :t‘rom

I

ThlB study Wlll look e,t value o'rn.enta.’cion through

.2

four sub-arguments- (a) se.tifsi‘action with tea.ch:mg,

(‘o’) commz.ttment to a'ﬂcareer .1n educatlon,. (c) professional
. ‘ \“.fj' .;'.»-.. .:

mvolvement and (d) 1ntrms:Lc orlentatlon.

‘~ . 1 P
,rA. . ‘,‘_\n-‘ ol B -

)

- E ' .
-~ a -

Sat:.sfa.ct:.on \'h.th Teaching

L
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% respondents of this study, however,: are ‘not administrators

‘out cla.ssroom teachers who ma.y or may not desz.re to. ‘be
) administra.tors. - Those who did express this desire may
wish to acquire more experience before moving into a.n

aﬂministrative poeition.' Th'lil, the present yea.rs of R _ &

experience may not grea.tly influenceb their aspirations. 3 T
' _ r‘he lack of experience may even contribute o .. - {

'the aspirations of women. Williams (19'77) pomts out

that many women who are educa.ted in relatively equalitian

schools or colleges enter the occupational work feeling

T L)

qurte oompetitive and a.mbitious. Women lose their sell- —3_.‘ ==

[ -

confidence after bemg .m a proi‘essron i‘or awhile and after

o' e

unrela.ted a.rea.., :

‘.

Thce respondents or this study, however, :

l

’u l':'v_ .’

direot influence on! the:lr pres’ent career aspire,tions. .

“ were not asked to differentiate their -other work experienoe...:-‘

more positive effect than experience J.n some totally ';.'ii‘ :
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of the job and the constant 1nteract10n with children.

Admlnlstrators do not have this day to day interaction

with children nor the routi;e duties of the claserDm
. teacher. .Thus, the teacher who values those th:mgs will
have llttle to g}\ in. this regard by beconing an

B

' admlnlstrator. , o ‘ .

.Accord-ingijr, the probability of a woman ‘teacher

expre331ng a des:rre to- remaln a- classroom teacher will

-

Comrnlttmen‘c. to any career usually 1ni‘ers workmg

‘ -very hard and g.wm& greatly of oneself for ’che advance- p

"'g','-ment of one's 'career\.. Adva.ncement J.nvolves getting to

Ihus, . career commrttment will be a determinant

o L
of‘ the career aspirations of WOmen teachers.- The\ greater

n‘

her career committment, the more likely a woman teacher

‘,.. . RSN

w:n.ll be to express' eeire

a,
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Professional Involvement

Nixon (1975) emphasizes. the importance of
extra—curricular prof essional activities such as member-

ship on spegi.alist couneils, professions.l committees and

associations in. .dev'elopins a sense of occupational unity.
The teacher who spends all of her time in the classroom
'will have little opportunlty %o interact and 1dent1fy
with her profess.ional colleagues. r"ea.chers w1th hlgh

\'I-ofess:l.onal role orlentatlon wlll i‘ind time spent with

their u,ellow profes:nonals rewarding.,

-

Time spent at professional act:nrities w.111 . o
. / . J : "o ’-"'

provide ,oeachers with opportunitles to meet a.nd 1dentify

wrth people at dii‘i‘erent levels of the educatlonal " ‘ :

i N SR
N

role. 31',_ O -‘" '}" S

confident of her own" ability to fill that professional " ARSI R

PR TN

L

g

v

'y

to adminlstratlve pos:L'bions while those who do not givef' e

Women tea.chers, therefore, who give tlme to

profess:L onal act:w:.tles Wlll be more Li‘kely to aspire ;:'

o

time to profess:.onal activities w1ll be more likely to S

express a; desire to remain in their present posu;ion..-‘ BN




!

hours, as well as intrinsic rewards. Teachers who receive
mtr:.nsic_rewards from their careers will have a higher

~

professional role orientation than those who teach for

‘the monetary rew'&rds and the coinvenient time schedwle. -
. Therefore, women teachers who each. for the intrinsic’ ' ’
rewards will be more intereste | Jin gaining p,osit"ilons which . . .:':"‘.; -
'wi.'.l.l ‘give them power, _responsm,llity':_;end ‘influence in - E

their profession, ~ . , I : B 1

g e g

‘ o Aufiiiary'T}{eoﬁ. _

\..

B

"‘he ex‘aent to whlch socia]lizu[g dif‘ferences,. ’
X eﬁuca‘clonal quallfic.at’lons, i‘amlly responsibllity and S
value 6rientat‘10n a.ocount for women 'L”; achers éareer
aspi*'atlons and the \\exten‘b to whiychh X

these arguments are

complementary or competmg approaches was exammed

throqgh ’che analySJ.s oe a. conceptual model.. 'ieference TRPLEEE AT

to flgure l the conceptual model w111 elar:.fy thls ,.if.'"

discussiqn. b e e L ,;: s { .f

\

This, model specifically a.rgues that parents'

educatlon, parental endouragement and urban-rural '

diffe:r:ences contained under soc1a1121ng differences,

J.nfluence the ca.reer asplratlons of womeh teachers. AR

. wovo- 1

- mhe career aspiratmns o+‘ women teacherls ca.n a.lso be

-




. responsibility argument- years of ftraining, teaching
experience and other work experience under the educational

qualifications argument; and satiafactiomwith teaching, -

e 2 v~

career ?ommittment professional involvement and :Lntrinsic

orientation wunder the value orientation argument
The modei. may be subdivided _dnto four segments- _
(a) The desu-e for an administrative position and
»  the desire to remain a olassroom teacher, each
| as dependent variables with the. Va.riables of

4. 1 socializing differences ag 1ndepenﬂent

(b) Ihe desire for an’ a.dministra.tive position and

. L 'l
P

the desire. to remain a claesroom teacher E]aeh

il l:f ' as 'dependent variables with the veriables oi‘

.
Pl
;-'.'

:"., ".u, w fémily reaponsibilities aa J.ndependent. .
S 1

(c) 'L'he desire_for a.n a'dministre.tive position end

.
£y S e <foh

; the desi:ce to remain e. classroom teacher .ea.ch

PR ‘.' o 3 t
e 0 .,

..'_'.‘. g »

_b.--';.~ -

the aesire to remaln a. claasroom teacher ehch

= ! it _4 _ »

as dependent variables with the variables of

‘|'

(figure l) In the model, t‘he socializing"differences ;

'a.;\.,.

four model bomponeuts. , Mo vher s

are represented by

educational qualifications a8 independent. -

e :(d'.)_" 'l‘he desire for an adminiatrative pos.ition and i

aa dependent Varla'bles witl; the variables of “ig
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n\{education (xl MOTHED), i‘ather g education (x2 FATHED) ;

parental enco agemen‘l: (X PARIN) ; and urban—rural

differences ('J{l4 _HOMETO. i), The famg,ly,respon51b111ty
facfors are 'repre.sent'ed by three variahles; number of
children (X, CHILDREN) S marital status (Xg IvIARITAL),

and .age (X9 AGE)," The e@ucaj:ional qualifications factor
is r.epreeentEd by three con‘l_poneni.:s; years of ‘-tra:ining

(%10 LICENSE); teaching experience (¥;; TCHEXP); other.

: //wap}r/experience (X12 OTHEXP) . The value orlentation

v 2

ap a.rgument :|.s represented by four model components,
satlsfactlon w:rhh the occupatlon o:t‘ teachmg (Xl3
('I‘CHSAT), committment to a career in education (Y
CCOMMIP), professiona’l in\mlvement (X 5
1ntr1ns‘\1c orianibation (X6 INTRIN) : The dependent
varla'bles of des:Lre for administrative position and
de31re to rema:.n a classroom teacher, (X ADMIN) and
(XSCI‘ASSTCH) represent the J.nfluence of‘ the pther

o varlables. S f o Q o ,:' '-k'

PROFINV) and

R

= .
PR
ol

{
‘.;; .
i
-y ’

- .:’3‘-
55

g




Xl MOTHED

X FATHED
X3 “PAREN.

X As,.HoMETowm 2‘7’

&

X GHILDREN
XB"MARITKL\\
X TAGE .

XlO. LICENSE

TCHEXP
OTHEXP

X11

*12-

15‘ SATTCH

*,gl ceommme'“

?xiéj PROFINV
X16‘ INTRIN

"{fa;“-8001a1121ng dlfferencls,"u“:”“
: educatlonal quglificatlon3~ d.

e-

career asplratlons

Xs ADMIN
"Xg - CLASSTCH

family responshilities
~valgg orientations
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THE RESEARCH METHODOIOGY | g

i

The. Sample-and Data Gathering Procedure

+ -

: y : W
The daté'used in ’rhis study was cOllected by

Jeff 3Bulcock et al. in 1972 as a survey of. women

teachers in the Prov1nce of '\Iewmundland and Labrador

a.nd was i‘i anced by 'bhe "aculty of Educatlon, Memorial ] - .

anversrty. . :Lﬁ R : o * ‘f NS

N

N

. Al I

‘ OI tedchers.A -'l‘h isg. llst:.ng was obtalned i‘rom the Depart- L

ment of Wduca'tlon, and included all teaehers on the

govermnent payroll in the 19'71-‘72 school ’year. . Slxty

t t

Per cent, or 4,708 were women teachers. R

[

f
.

Thus, the 4 708 women teachlng 1n r‘lewmundland e
nd Labrador m 1972 constltuted the sample populatlon...-,‘\ o
Becadse the population wa.s sufficiently 1arge a,nd LT

homogeneous and t‘he quesbionnalre ihstrument wa.s unusually-rv:‘, .
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A
selection procedure in which every teacher in the

population of women teachers had an equal chance of

being gelected. A ra:odom numbers subroutine program

e \
every element selected had the same probabillty, (one

'chanée in 4,708) of being selected.

was used, containing 4,708 four digit numbers guch that J

A package contalning the: questionnaire and’

covermg letter was mall"d to the 470 respondents invited

,to participate in the study. There were 276 reepondents

. Pd
. after three/ follow—-up letters. . Some responses were not

o 'accepta‘ole, however, 'because they 'were incomplete or = e

spoiled. The data producing sample was 265 or 56 4 per

.‘cent of the invited sample.; 3 s

R
s e
= i K
R . 2

.A.n omnibus questionnaire designed 'by Bulcock
(1972) Was used to collect the d,a.ta to be analyzed
The survey instrument wae designed to

- ";_

»g'elicit a. Wide range of information on biographic and

"f'demog'raphic characteristics, career‘ development and

: ';’-_‘;" 'eatisfa.ction, professional intereste a.nd attitudes and

- oy .o‘

;‘ However, relatively little of

.the data collected by thls seventeen"'page queetionnaire

y ( WU T Instrumentation 0 e

Yoo prtis v 0y
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Variables .
For this 'study the specific items on the
questionnaire that v‘:ere used and their operational _
definitions are the following: ;
Mother'! s Educatig‘gn and Father's TEducatlon %
These variablesjare based on the last two parts' |
of question 88 of the questionnaire. Education is scored ,
on enine category. scale: . | '
- '.no '.-foi'mal'~schoolin'g ' . L )
- e 4'!113 g’rade or 1eee ‘_~> o S L
v o 8th g'ra.de or 1ese -. S " ;ﬁ;}l_‘ :
- some hlgh achool . ‘{‘_.."'
- - cempleted high echool . u ‘ I'T »
;-' - some college :_4 ) R ‘ S )
e graduated from college _ R S
WL attended graduate or professional school ' S &
(- attamed advanced degree SRR S ! j %

The 'l:wo varla.bles w:Lll ‘be scored separatd}”:onl this seaie. S

1.

.- * T . P . o . o . T ‘ v . _"'\]'
- ’ '- o N ".‘ . ,‘.'.; “.’_
Parental Encouragement e T )

-

. ’I‘hia vane.ble was compiled by summing eight
welghted indicators oi‘ pa.rental encouragemen-b These
e mdicators were baaed on pa.rts of question 82 of the ' \ ’_ ' _
questionnaire which stated- i "The following a.:re descriptione :.:', =
of how some pa:r:ents raise their chlldren. Ma:rk the l ‘ l

responses which beet describe your mother a.nd fat‘her ’. -

l -




. .o - 7 ) i
el 4 °. -) ¢

Correlation latrix of.-Parental ‘¥ncouramement Variables-: }

T v i y_zi{‘ - o ) .

Qb(ll)

)| an(i).

Mean

s

liissing
Cases

Qb(ii) 1 ooo T B " [ I 1,611 | 0,644 26 (9,81%)

_ Qb(i) _fﬁggg 20000 L o . o 1.397 | 0.615 31 (11.70%)
.".f‘i".‘f-‘{c(_iif).; .\9-‘35‘.1.3;.:1 -0.325|1.000:f -l Cnt b 1.363 | 0.647°24 (9.063)
£ Qe(1) 0,253 | 0350 {'0v6s2 | 1000 | , S ~ |1.762 | 0.643 30 111.32%)
7 qel41). 0.285" | 0.269:[0.339. 1:6'349f 71400Q° | S p 2440 0637 24 (9.01%)
“.fi‘Q‘e*(;i):_'-;‘-_,f:'O.-‘iG-Q'":_' T'~'TQ‘;_T3I_'LGN" 9;??1‘3 0. 372 . Y771 _'_ :;:;‘,'o_o‘o’ Leepe 7 .2.280 | 0.743 29 (10.94%)

Qhr") 0,547 -1}9‘.[40631 .0.49‘6 0. 3sm 0.585.] 10,473 {..1,000 | 2.130 | 0.786) 26 (9.81%)

F 07415

,o 483,

O 767

(12.08%)
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as they were most of your life up to the time ydu left
high schdol™.- Answere were to be given by; V-very true,
S-somewhat true, and N~not true at all. Of the statements

listed iﬁ the question, we will consider the replies given
‘ . o t °
40 the following:

. /
(b) They kept after me to do well in scHool.

(e) If I did not do what was exyc‘ted_ of me, they
were very strict about 11:41 S '

.
%

. (e) They kept after me to do better than othe/ S

[ n, R . kY . h
A chlldren. o _- . \ . . ,{ \_ T
o

(h) _'.'They kept pushmg me 'l:e‘t db.hmy best in everythmg. -

H
» ‘

:

A separa‘t:e reply@was given i‘or mother (.1) and

Ia’cher (il). - i\. A : L S
- _ To determine i m weights, the prlncipal component

v

. ',method oi‘ i‘actor an'alysm was used (see, for example,

"Nie et al 1975. PP. 468-513)

“

The 1nte1"covre1a‘cions avnong “bhe variables used For

the -‘actov' analvsus a'f'e presented in 1ab1e l.

4
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0.591. o%e/vﬂ 0,153
0.668 % | " 0.446 .. vl 0.172
1 "0,636. - . 040 0oade
0,644 AL 0.415... © '1J’~”'0<166'5-.
' 0,541 n'wj_.Wﬂwo 190

Teosw o

O.485‘~i~~'3'4 0. 180

“02646*‘5,'_'7 .0, 207

.n- L

wParental.encouragement was computed by thé

- .

(Hie et al““ﬁp.488T

Te e

L .,-

A

Parental ancouragement'=:.152 x’ (Qb(il)j- 1'61)/0 64

- 1, 86)/0 ss ',

+

)

e +" .166!
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‘Urban-Rural - e , } : ' - )

. The urban-rural va.rla'ble was. based on part (a) of .

-—” -
PRl

quest:.on 76 of the questio’nnaire. Part (a). of thls -

questlon asked- the respondent to3 ' .
Co ., . Jindicate the community sdze o:t‘ the p%ace where .,-'-‘* R
Sl . R 1 you llved the greatest. length é‘ff time wh_lle you -were —,
. B : L growa.ng up g==Wen & . A T B, e ™ 4 _
.i ! 1 * " -‘.‘".‘?“—M' - . '1
F . The reply must be one of fiwe %m ‘lemr . S . e
‘. .- under 500 peepie o EE= . - r . Sy
;'-- 5oo 2,999 . R = :

. .--3000-9 999

L - over 150 000

st

¥
l".‘.

AR I

was,o eratlonalizec_i i,rhy question 6

o0°lg

‘ }dﬁes‘tion states

' ...

f“please inaz.ca’ce:. S ¥yo
étanding A‘at the'présent 'time"

0 ¥ -t v R F . ! Mo v’ ‘ !
‘~-I uncertlflqa_.ted ‘(for D! licenae)
uncertii‘icated (A,:_‘Z_B oi' C licen'ége P .




i | o o j : | w1
33
. > ’
g Teaching Experience ' .t - o
4%5 : ' The teaching experience variable was based on
,%% P ' : replies to'question‘Q of the questionnaire. Ques;ion
Efj o 9 states' S g . o .é
Y "How many years of teaching experlence have you had?" ) i
f?}?_ B ' ' Tye_reply vas to be one of_eleven.ch01cea,ranging from -5;
. less than oﬁe_year to more:tpan twenty. o l ; 
3 . "‘.‘ I I . . : | - |
Other Work F‘xper:.ence , : t 1&

This varlable was based on questlon 10 of the

r .
questlonnaire whlch stated.
"How many years of worklng exper' nde'have'yoﬁ,othér .
than ueachlng?".... Lo ‘,j‘n' rjgl ‘ '1 S h

.,;f;Replles were to be chosen from s;x choices ranglng from :1g :1l

e . T PR
. . [ L . . o
. : v e .

v.none to more than ten. .f;~.‘5=7ff“y.fn;'

\

- which a woman teache;r has and is ba‘sed on part (a) of -“;_;..‘:‘ '

ﬂ'f,questlon 2 on theﬂquestlonnaire. In thls part of

‘”-,questlon,z the women teachers are asked, "How many

HL-babies have you had not coknting stlll blrths9"-f"ﬂ‘

VT
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fof ‘women, teachers, the first two categories will be
'*iclassed as married, since they are the only ones who

..w1ll be living W1th a husband thus having a wife role,

" birth., LT s

34
may\ohoose. These are: .
- married (once only)

- married (remarried)

)

- separated

- single (never married)
- 1.51ngle (dlvbrced) |

"~ single (widowed) e

- religious order

.

'The responses to this guestion, however, were divided to

dichotomize the variable. Since we will ‘be looking at

the effects of the role of w1fe on .the career a5pirations

l

: Ylwhile the remainlng flve w111 be classed PB 91ng1e. fVﬂﬂﬁL:'u;ﬂff*"

”¢JQ' The age of the respohdents was calculated from

.'the responses given to question 74 of the questionnaire. . :
This question asked respondents to giva their date of l .

‘;fSatisfaction w1th the Occupation of Teach Jff?t}“ffiﬁﬁf??itﬂzﬁﬂj

';,This variable was a measure cf the amount of

ry e et

T e N kot S AR S i T
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i ot Table 6 presenis the rgsults of the factor analysis.
-:“f ' " . o . .

3 n . 'TABLE 6 i o i

. ,;‘ Prlncipal Component Analysis. Professiﬁnal Involvement
JE ‘ Varlable ~

‘.-':E i . ) : . . ) ¢ D : .
:"i“ . . Factor Matrix | Communality (hz) - Factor ¥core _ ;' -
i desa |~ .61 ' [ o2 - |0 0380
Bl R Q68L | .. .T796 . 0.634 ' 0.465

: : q}ex . .809"P LT - 0.473

e EIFENVALUE 1 712

. . o . LN - . a0t . . = st ? - e "ae .
oo . RS o LT B - . . cutY
. 5 Bd sl N
. . . B

iayrofessiqnal Involvementt=-.38 X (Q64a-- % 52)/ 78 # .465
-473 X (Q68X -

- Committment fo e‘career i Edﬁéetlon .‘féf}“: e 0 O
,; .— ThlB variable was computea by summing three f;gﬁ f?ifzj

."xh' g s

rniizf Weighted indicetors pf career commitfment. These indicator

| were the following-queetions on parts"of questions"vﬁL”

"the career you would most prefer if you were free
- lu »,“ R
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Professional Involvement ~ ’ ' - g
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Factor analysis was. uped again to compute ° B

3

R "‘“2?:“45‘?3?3} 3

ey

professional involvement The va.ria.bles used in this

analysa.s will consist of the responses to question- T

—

——
R
R ra (bt s e
o

-
o

~64, part (.A_) which stateq, "please indicate your

-
-

a.greement or dlsag'reement with .each of "the : . .
following s‘oatements. :.‘ ",””:f“_‘“"_‘ -

" ° o
A1

H]
.
«

B

3

; - (a) I am in frequent contact w.lth people in my own' SR T "

profession.. F . .f-'-‘ I o

Fort=3

’and auestion’ 68, parts (1) and- (x) which stated' AR 7%,

"Whlch oi‘ the follomng experlences apply to you since .

W,

ey

=

'"'.'Correlatlon I{atrnx"of P:ofeesional Involvement Vanables B IF4

‘| 968n | 68x . | Meen |80 .| iigbing Cases .
12,000, . - ol 521:1.0.776 185 (9.435%) 7 < -
0,277 12000 |5%: ) 1,983, 0,591 | 29 :(10.94%); -

; i 0] 11, .29'(7.54%)_ ":' :_".I'.
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TABLE 3 : T

* Correlation Katrix of Teaching Satisfaction Variables .

k :
y . Q1" . |Q7 - |Qlo 'Qlﬂ Qle Mean |SD Missing
=% ' . ‘ : ¢ Cases

Q {100 | | o "~ ]1.699 | 0.761 |19 (7.16%)

L Q7 | 0.434-{2.000 ] |V 1:676 | 0.703 - 24. (9.01%) -

Q10| 0.478 [0.628 | 1,000 R 1.591 | 0.713 | 23 (8.67%)

Q13 | 0.241 |0.438 |0.357 |1.000. 12,962 {0.804 |29 (10.9%)
Q16 | 0.260 | 0.388 | 0.326 [0.525 | 1.000 |3.370 | 1.004 |19 (7.16%)

e . ! . N

CUT0.652 T 0L AR T 0,246 i
, LT QT T L 04816 0,665 0 T - 0,308 s
st QLo 085 s 0,617 029

-"‘."_«; e Pr,lnclpal Gomponen‘t Analyms' Teaching Satisfaction Varlables
g 1. iFactor ‘Hatrix Communality (hz),: 3&¢t¢£¢saégé,;Jg*f*if1' \

T . ‘,.'le'-- wo‘697 LU 0,486 0 T4 iy L 10.264" - e
Q16 0. 673 7. .% : - 0. 453’;, Catvt 0,258

Eigenvalue 2 646

A Ai?‘Teaching satisi‘action was computed by the followj_ng

‘ "‘*:;lgequa.tlon (N ‘e et al. 1975, pr 488) 5._':',‘“-.'

_‘.'luisfaction = .245 X: (Ql~- 1.7)/ 75 . -308
ot (q7 1‘68)/ T 29T (QlO ’:.,.'
z 96)/ s . .254 x (Q13 ‘= B 37)/1-
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parts 1, 7, 10y, 13, and 16 of question 26 of the question-

™o o maire, These parts of this question stated: "please
n indicate your agré'einent or disagreement with each of the
R : -

following stat ements" : -

1z strgngl;;f agree

AT T
)

o

2. agree with reservations
oo B, dis’aé’l‘eé with réservations ) . '
§s _strongly disagree L : T

. . .
. . .
. K .

. . . [

1, Teacﬁiﬁg' is -moi'e‘. satisfying to me'than the .

® time I spen’d ‘around the hquse. o

L R Some of my main interests a.nd pleasures

.r: B o

~ : lj.i‘e are \oonnected with m'y ca.reer as a

o teacher. '-l‘:': . i l': s '.:':“:." ’:": - ;
',"" g 10. 'feaching .1s one"of the most satisfying
R R aspe'c‘:l.;S.-Of ‘my-. life...‘:‘;-'":-::':_-';‘_'-": , ""(’ ‘“-.
3;h&fsz 13._1 ‘§§o§'$&'spare-timé a°f1VitieB chy m°r‘

) Ean s Aoy

, ~tha,n my work as .a teache:r:.; T R

' 16 'Toﬁn.xe, tss.t-eming is ;]ust a way o'i'uhialcing maas 'i.'".__ ".‘ :1'.6':_;1
T l-, The weights of each of these questions were . .:.;.' Ty : :
determiné& by the-#fincipal~compoﬂent method ‘o1 factozﬂ ;-' s

analysis ;.vhibh was also_ sed.:in” ‘determining p_arental e -

[ =l
\. we ¢ L v E =

'en;anageinent. .The obrrelation matrix qi"thekva.riab' §s'.

analysis is presented in Tab:'l.”e" 3.‘ < L

i
. .
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.ﬂ i
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e AR
iu" F""é EiN



T 7

%2

st SO I

£

Lk

oL
PR

“

S ?
K - A . '
. . ‘, .
o " . g . )
e ‘e . ' N
————
Voo, tmh 0 e v v The oty A g -
EEN e B R R e T T T o s PTETUE L Sepema et . b g

e X —~
[

© 15 (1i) which states: . __
"Here are some. characteristics or qualities of o '

teachers (i) how would you rate yourself on these .

i =
items: V --very much so, S = somewhat, or N - not }
at'all“. . . i
(3). Dédicated to teaching, ) o v i i
and question 65 which asks, "If you were %o staft 'Ef.
_ college all over again, would you still choose the -
. route that left to a career in teaching’" ) R
B . .“ ' Definitely yes‘
,.lu ) Probably yes ‘i; ..-;: . N
v :f :vﬁ?iﬁi' Probably no ; .;\:5 ‘ ‘.-Lf ”ll ‘i'f:" f_"~‘Th;" ‘
W Definitely.no: ':f’{f}"aggx'ii:i?f‘?l”ﬁ5f';;;tilz:'fﬂi:::
._ 1. ) {: ‘ iﬁfd ‘The principoi'component metood o; factor aoolysisl'.'
f“*liﬁf .{-‘:’ was used to determine item weights (Nie &t al. 1975, pp.ln‘
3yulv$ni } 468-513) 'The intercorrelations among too‘variables used
,;a.pi:;f “for- the factor analysis’are~prasentod in Table T : 1 B
)%f:.kffﬂi*‘ b R RSSO "
o5 . '3§ nk "3 TABLE 7 S R
1? .. Correlation Matrix of Career Committment Varzable51 S l“
f:;' i - Q15 Q65 “Hean. ', 'SD" . lnissing Cases :
RO ¥- 17 11000 1526 0.516. 47 417, 75%) N
(L f,nh'ai :"Q15 " 0.294" LD, re "1.580.,0.755 .22 (8.30%) .

3 Q65 o 396 -0: 232 1 000 1 896 o 916 25 (9 43%) ;-f.'fﬁ‘“
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Table 8 presents the re§u1ts of the factor.analysis.,

TABLE 8

Principal Componént Analysis: Career Committment'Variablqs'

S R 0
-

Career Committmen¢ ; 4 88 x (Qll - 1 33)/ 52 + .405

. Factor liatrix| Commnality (%) | Factor Score . ‘
Qul | 0.791 0.626 0.488 7
Q15 0,656 0.431 0. 405
Q65 0.751 0.564 0.463
' EIGENVATUE 1.620 .
', , Career Commlttment wasg computed by the follow1ng f;
equatlon (Nie et al. 1975, p1488) .?:‘”‘ ;'v; thﬁ_.‘fﬂl iR S

\x (Q15 - 1 58)/ 75 + 463 X (st - 1 9)/ 92

Intrin51c Orientation 155,}‘ff 

Intrinsic orlentation was a comp051te variable,’

‘computed with the use of factor analysls. The items

‘ welghted consisted of parts b e, h k ‘n of question :

. : S et
26 This quest;on states--' - -

; ‘"Please indicate your agreement or. dlsagreement wzth

:v:w, each of the following statements"‘T;f“ﬂi"u

R L e
3 . N . _‘<,~ N B s

'ficllf strongly agree

"ﬂtagreefwlth reservatlons ‘”N'

"




“|026b. | q2be - |‘q26n |26k |G26n | Wean | 5D - | 'Missing Cases
(04305, [:1.000° |7 e 20210 7 04942 | 28 (10)56%)
| 0:445:11°0.220 ] 1,000, | T | | 2704 |-0.920 | 25 (9.43%) :
‘:.;’.o 341-°[70,210°) 0ud6l | 1,000 ]\~ i | 2.53.0].0.947 | 27 (10.19%) ° B
,0.351-7 0,710 | 0,145 { 0,124 |-1.000- | 2.098-| 0.922 | 30 (11.32%)
S | o
~ _'l *; \‘ T _ o~
- N ‘ e
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(b) Tt is extremely important to me, to have a higher
income.
(e) I spend a lot of time thinking about how to

improve my chances for getting ahead.

L e TERLRC bl ot e i B

(h) Getting money and material things out of life

i
-

48 very 1mportant to me. -

(k) It is 1mportant to me to own things, such as

a home, car, ‘or clothing, which are at least
as good as those of my friends.’

(n) I am very anxious to get much further ahead
' - lmhe prlnclpal componeut method of factor analysls.
" was. once more used to determine item weights. Table 9

al

presents the 1ntercorrelat10ns among the 1tems used for ,,”‘f'

the analy51s. Thezfactor analysls results are preseqted : -
:1n Table lO . e ff’ - i" E ‘
T i

- o TABLE 10 J -
PrlnciPal Component Analysls- Intrinsic Orientatlon Variables

: Factor Matrix Cbpmunelijyi(g?) . Factor Score e
qésﬁn- o 721 ‘1-”?f},j§}5i95"_ B 0. 309 | ;
. QR6e " u?‘ff0.7425Q];7fjﬂf:,d;5563‘ SRR R I 5 - L o
Cqzbn | iozesat | LT 0ua1s [N io.eis

o

| .:-gg_@;;-'_s N '0.589' LR 00347 s T 0,254 -
;*Q[ngn' L0710 ,ﬂifﬁgo 504\;3f’775}':iﬁ0;3o4ﬂ1

L -,E-IGENV;LLUE '

‘N
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’Prqi‘eséioné.l involvement was computed by the = _
fo'llowing eq}zatj:on (Nie et al. 1975, p.488): ,
: . Professionail inv.olvement = .309 x (Q26b - 2.2)/.9 .318I .
( x (Q26e - 2. 21)/ 94 + ,275 % (Q26h 2.7Y/.91 + .252 x .
(Q26k -2, 35)/ 95. + 304 6n - 2.1Y/.92. o
7 ] ' ‘ ) . - < .
) The Desilre to Remain.a Eeacher- at Pre .ent.‘ Grade Ievel C ‘J.«f_ .
‘ for Remainder of —Educ'a.:liibnal Career \\. : - - '
‘ This dependent varlable will be u;e sured by - .
. question 28 (J’) of the questionnaire. ' ' '
. : . ‘"Please a.nswer the quest;Loﬁ "How _esiro s"a\.i“e_you? e g
a S for each of the_‘i"é‘ems related to promotlons found e
E e 1.3'6;'1‘0\1. 0 ‘In ans“\.ﬂerin‘g the questioA ma:;k 111 the q\ ‘ ” . r )
e Ve é'o‘d‘é c,nun:ﬂ:uer which best represent.s your .an5wer 1
‘ ‘ ', Would very .mich’ lllce 3 3
e 2.-‘ Ha.ve ‘some-, des:.rex“ o ‘:-: ) oo g S

‘ '
s

-3.

Am not especially interested , : " . : 0
4 WOuld not want

“
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De51re for an Admlnistrat&ve Positlon in ?duoation

[

This dependent variable was computed by the
. principal component method of factor analysis. The items

used in tge analysip were parts a, b, ¢, d, 'e, and g of

question 28 : These items were: - gﬁ”yﬁ L ]
(a) Become an assistant prlnclpal or vicé principal A

(b) Become the: principal of an elementary school

l(c) Become the principal of a junior high school - o ﬁiu;in
’(d)A Become'the pnincipalvof e‘senior high school . ° . e
~(e) Become e depaitment head ". SR = |
’ “(g)iﬁhecome a’ school superintendent - ”El~: o i‘;f}Ai~:
mffk‘ Tabie li"shows the intercorreietlons among theh B iA )
items used 1n the factor analysie.. The results of the "?iif{‘l
factor analysis 1s presented in Table 12. l;xffj.f j.Q;:?L}afsziﬁgi‘
; : ‘; e é,' i SRR ’_w;';jgd.~~7l:7.f ~3fjf"f§£3

De91re for an admlnlstratiVe positlon in” education

Wwas computed by the following equation- N j f‘.f’;a 9 s 'ﬁfl#f

ADMIN 205 X (Q28a - 3 77)/2 1 + 228 X (Q28b - 4 12)/2 16
.199 P (Q28c - 4’27)/1 79 ¥ 153 X (Q28d -4, 19)(1 .6. e .219
. :x (Q28e - 4, 14)/2 1 +,.21 x: (Q28g - 4 38)/1 89. A ]" : )

B TPREN .
TR,

dhil

i



Correla.tion Matr.ix of 'Desire for an’ Adminiatration Position :l.n Education.,' )

g o L N . -

1 9 J :' ~QZBc: Q28d tQZBe Q28f : Mean s ~._S])‘}ﬁ_ '-j-:.Missin.gACa,.'ses

BRI -31:'1,;f; ':;-'T;'39774 12,200 | " 26, (9.81%)" .
1,:1.000 }':_°~.j’f 3;3: Tl ee 14125 | 2,162 | 24 (9.05%)~ . -

- 0+696. '1.000 |- S e 40269 1,792 23 (8.68%) 1o -
1. 0,477 ~~o.559,i R ooo o ApTie 4,189 11,591 21 (7.92%)

0.785" - 0'6333‘/0f487. zl.oijrtﬁf:,‘§g4;136L'32¢o94 23 .(8.63%)
“po;732~*"' 534 f Q3437f_§oﬁ7z§iy1{opo-;;4.332 J1-1.865 | _24 (9.05%). -

L=~

: Q YR PR __~~TABI.E12 : - : e
) Princlpai Component Analys:.s-‘ 'Desire for a.n Admlnistrat:.ve Positlon in Educa.tion'

Y .
0 - M)

'~i~‘a_.b_tqr ‘Matf-ii'é‘ : Communality (h ) Fa‘.c'_tg_zf Score e
0.835 7| .- 0.697 lﬁi.g':‘:}:QQ.ZOE'
T0.929 . | 0.865 - | 0.228
0.81%- .o -0.658, .t - 0,199 .
'~ 0.622. | . 0.387 . | - 0.153
*'0'890,. b 047937 L 0.219 -
.- 0.823 - | . 0.677: . & | .. 072027,
EIGDNVALUE 4 075 it T e
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5.. :\Jomen teachers who desirer adm:l,nlstraative positlons

e R

R BTN

are, more llkely 'l:o be chlldren of more hlghly

- educated mothers than thosa who desire to remaln ‘

+

i &'..

. _in jt:heir present posrtlon.

i"

; -_.\Jomen teachers who de51re adm:mistra‘tive p051tions o
are more l:.kely to be chlldren .of more hlghly

educated fathers than those who desire to remaln
. 4,@“\

. 1n ‘bhelr present positlons. : no .

"'-"_Imther's educatlon will have a. more s:.gnl,flcant

BRI !

mfluence on deslre for adminlstrative p031t10n
. I PR .

‘,f.‘than father's education.,j}f

e

Famlly ESponSlblli'tLHVLtheseS
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B I C eiﬁgl'e women teachers to desire to remain' classroom
5 . ' : . . [

K ¢ . ‘teachers. AR % ; ] o
h | -3.‘ s;ﬁgle women teachers wn.ll be.more’ 1ike1y to des:Lre
. . PEEE o an administrative posi‘cion than married women
- . ‘ teachers..' i g AL ’ : : .
‘_ " : K 4.‘ Age will be poeitively related to the _careetr . |
H .." :‘: ' 5": o aspirations of women teachers. I E ’
‘g e Educationa.l guali‘f‘ications tln. ~e‘cheee B
. . . ) 1. Years of ‘training will be a eignlf:.can'b pogn.t.we

Ery - Ha i _- o

gl Semnit oy " T e
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..Other',w_orlc experience will not be
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correlated with desire for an administrative positiﬁon,

_than with desire to renmaifi” 4 tlasaroom tea’,che;-. g

. . r
'

l : . . -

0
o]

Statistical Analyses . . .

‘ . - £

)

Pearson product moment correlations were used as

a_/measure of associatlon between the da.fferent variables,

This provided a single num'ber which aummarizes the

b

relationship between 'two varie.‘bles and indica.te then
degree 'bo which variation :l.n one variable 15 related to

ca r

.when us ed al one

e ,.AJ -._.

.x.r "

_ turn correlates with th dependent variables.

ﬂ!hus v rit iB

& dependent va.ria.ble.' u

a.u indapendent variable and

-:~.-.

thbrefore uee a second 'de of"'analysis,

: T A
=y 4',.%' '.i}f"'\,k)-&u.gf SRR,
,,, s,



/ .

w 49 U EERT

8 fam;ly reeponsiblllties ’ edu\a-t—:.onal quahflcatlons, and
value"‘"‘ﬁ:ienta.tlons have on her career aspira.tlons. The

‘ regression anaiyses were conducted in a series of steps.

- . f

‘First, an analysis was done with the variablee of ésdch

e A B i Tt Eua )

v

P
zﬁ l
X

i

5

o - l of ‘the i‘our arguments as J.ndependent va.riables a.nd the ' : N

-
a2
|

A

two career asp;ratione varlables a8 dependent 1. e. the

RPN e

- : ’ .‘ fonr va:riables of the soclalizing argument with des:.re

- s
1

for an admlnlstrative posnﬁlon as. depe.ndent a.nd the same -

four veriables with - desire to remain Sa. classroom teacher

- as’ dependent' the three variables 01 famlly responaibllity

with the two dependent varia‘bles," etc. The varlables Irom —_ Ry

g, each of these submodels whlch was i‘ound to ‘De signlfica.ntb.

determinant of the dependent varia.bles were then grouped

s ..-"-«[, .

KA e
O

AL
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CHAPTER IV

FINDINGS.

o

‘Introduction

The pﬁm ‘thlB chap'ter is to present and.
exa,mine the results oi; the statistical ana.lyses. All.

v

statistical findings will be presented j.n tabla a:nd/0r

"co'rrelat.mn coefi‘,{clants 'between the independent variables

B I n ..*.

J ]
. ‘-n"

d the dqpenden‘a “va.rlabies will ,be examined.”

8t gocializ:mg dlfferences-

L

- .\.‘

A .",_‘.‘&';‘_

B

ol




T g ot et et

e I R T

' Socializihg ]')ifferenc‘es Model .
T E The results '-.foi'- fhe socializing variables 7fe T
presented in Tables 13 and' 14 and Fig,‘ares 2 and 3,/ The ,‘

basic zero-order relationships (correlation” cqeffic:.ents) i

.-"‘Jnl

presented in Ta'ble 13 1nd1cate the degree ,to xﬁ'zich L

L

varlatlon m one varlable lS related 'to Varlstd;lon in -
e S another.

3, - - s . Vet . . . . . Ty K

All of the SOC:lallZ ing va.riables a.re positlvely

/, RERE . correlated wrbh ADMIN however, jt:he PAREN/ADHIN and o

S ';,,;.',;:j{ ," ﬁ.' Hommoxm/wmm relationships are’ very slight a.nd not /

statistically signif:.cant a.t ’qhe .Ol level 'I.‘he va.riéble
w:Lth the s‘i;rongest relationshlp -t:o ADMIN was MOTHED wi‘ch
the MOTHED/ADI-LDI coefi‘icient 0 ‘.‘.0 376 ThlB, ,as hy'pothes:r.zed,

'!. '

was a s’cronger bivarlate relationship than FATHED/ADIIJN

nes,..--

wh:.ch had a coefficlent of 0; 260

: Parental educatlon was more strongly associated R
wrbh ADMIN tha.n w.1th CLASSTCH.. The coefi‘icients for 'the ~{: |
hDTlmD/cI.AssmcH and EE‘ATHED/CLA.SSTCH relationships were = ; et
0 218 and 0 232 respectively. The ve.ria‘ble with the ' .

strongest relationsh...p to CLASSTCH was FATHED with a

coefficlent of 0 232 closely followed‘by the hOTHED/ CLASSTCH

,..~

i oei‘ficment~ chI"" O"ﬁB. ~ The only va.riable hega

'ﬂmf\_, 3.

'::'v;"" {;h a ~véry',

ta* in fact a ra'ther

' 'Arder to a.uthentlca‘te
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A

1% ‘ . social facts ome 'mu'cs-t:."gcc;J 'be:y"ond th;s’ stat‘istical method,

T

The singlé;'éoi‘.relatioin coefficient can be misleading since

Sy

3,

it indicates a direct 1 to 1 relationship between an

f inde;}engléﬁt variable and a dependent variable. The

% " relatié_ﬂshi;p, ‘however,' is uswally influenced t;y extraneous -
g - w'raria.blg;s or other outside factors. It is for this Teason
iﬂ that- the second .mode of anélysis regression. analysm,

R
: ' . : 1 S
was, used. . o S :

: The }'elative effects of the predictor variables -
Adle. rela,t:.ve to the other predlctors in the model ‘is
] 3 no‘ced under path coefflclents (PC) 111 Table 14. It can

; be noted i‘rom this ,«Table 'that in terms trf soci'alizing

dlfferences, ; éﬁher s education h/as the most poweri‘ul

P -

fluence on a woman teaeher's desi,re i‘or a.n adminlst-.ft.';j}'}

. rative posit:mn, relative to the other model Pr\d “;fQi‘é;;L“:
. . ' :|~ ‘l ,.

R J.t m also easily noted that father's education ha.s't' e’
IR aLE most powénful influence on 'deaJ.._e to remain a: classroom

Poceet

teacher';' relative to 'bhe other model predictors.

»
S

Statistical signif:.cance 15 conventlonally defined

a. statistica“lly slgn;‘mcant influence on the dependent

| Varia.ble °f AUMIN““’ The Table also shows that FATHZE:D 13 L

e .f,the only'va.riable which?i

inIluénce on the dependent variable of GLASSTCH
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Dependent Variables

ADMIN (X )

CTASSTOR (%5)

.“_.”5 7o

SE

- =0.122..

0.008

0.011

7} 0,046

0.026

J _-o 058

0.031

i
" .
R (¥

e 0.963

'~'= mether' s educa.tion,_ xz = ,!.‘ather's education, X3
5 = desire fnr Za,dmlnistrative posz.t:.on, XG' = desire to

2 i— parental encouragement,

- - 3
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A L .

X

4 MOTHED,

X I{FﬁETBED

3

TR

B R R TR 2] - AT

!

L3414)% I

i
A8 ]

L,08766

~Y

v

PARED_.

02494

bt

W

D7731

X 4 HOMETOWN

<+

N

'l',"';"\"‘lgpre 2 Path model of ‘women teachers' desn'e Lar "
: : '_admlnls‘hrata.ve positions in. education socihllzatlon
e mddell, - Xy = mother's educa.t;lon, = father 8¢
s o “educationy. xz = parental encourage%en'b .X4 = size
Sre ',«4_:‘,1 oof hometown, . i } A
. * statlstlcally s:.g:gjicant ?. "
‘xl MOTHED f[o,lzéfff s

'12 rATHED ~ F%fQ}ieﬁ*;7in;;*Lj

| :ro;.me o

o

Path model of women-, teachers desire: to '
room teachers,:: Soeialigauion model, -
xl= WO th‘er s :_educa.t'iqn - XZ ‘gth_er‘._

ﬁarental encouragement, Ja{ﬁ s:,:é.
¥ statlstically‘-“signiﬁc j :
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variables combine to explain 15.3 per cent (multiple-R

square) of the variance in ADWIN and 7.2 per cent of the
variance in CLASSTCY. ’ g

1 y ' T
"he information contained in Table 14 is presented

in diagram form- in Figures 2 and 3. kS

] Fanily Res.:po'nsibuitx Nodel .

. . ~ The findings for the family respons:.bility varlables

L ' a.re presented J.n Tables 15 and 16 and J.gures ¥ and 5
T . I

"J.alble 15 shows that all of the :Lndepe\ndent variables
) ‘,-CHILDREN ILARITAL and AGE are ’negatively correlated v)ith

Lo "
JoTte b 1,

'IIN,Wi‘th coefficien‘ts of -0 281 -0. 1'76 a.nd -0 271

g respectq.vely, a,ll are stat.:.stica.lly 'significant at the

_'hese relationships are as hypothesized.":_,f'f.‘ii'e‘._-’:

ko

gnJ.tude of the relationshipa between these same

‘_ e

‘ predioto:r ve.ria'bles and GI.ASSTCH a:re somewhat‘\less, i -

»e

.with coei'ficien‘l;a of O 082 O 107, and 0. 020 respectively

."

o Ih shoulﬁ alsg be ﬁcted that wha.le these rela'tionships 1n

S ’: the CLASSTOH:

. odel are slight a.nd not "statistioally

e -,,.m

81gni*‘.1.cant :g: .01 lev'el, they a.re all in the positive j.

(hypothesize dirtx:tion.,, ,‘. 1
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‘=Correlatlons, Means, StandardtDev1ations, and Case Base of Variables in the Family
e T C e ResponSLbllitY Mbdel a.

vl

'>--age of respondent; XS

fa classroom teacher at present

®

;gié} f SD Case
S Base
‘-7t 13.3237 | 3.1969 | 155
- 1.625 | 0.4850 | 238-
e 32.1102 | 11,4706 | .226
I 1 -0.2301| 1.1999 | 239
- 407 1,4812 | 0.5007 | 239
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Table 1. The three variables, CHILDREN MARITAL and SR

AGE all have a statlstically Significant influence on
' ADMIN - a woman teacher s.des1re for an administrative .
L 'dﬁ position. This 1nf1uence, however, is in the negat‘Vevf

direction. These“three variables together explain 20 2 .

®

percent of the variance in ADMIN. 7;' : - L

LY f“.cl' The CLASSTCH section of ‘Table- 16 1nd1cates that. <,

fu NJ the family responsibility variahles have only a very .);A’:

.

"éi. iz ;ﬁ:”;T to remain a. classroom teacher.. None of the path o -.:(,‘

‘%% S ‘ coefficients are statistically signiflcant.. The three ’

.?i . ' varlables together eXPlainJonly 1.8 per, cent °f the B
variance in: CLASSTCH. . .-”=”=‘f"' Wﬁ..~' ) |
"“1?f”'A Educational Qualifications ﬂodelﬁ ‘3ph “ .

The findlngs for the educational qualifications

tZ The correlation coefficients presented in Table 17

indicates the relationships between the: independent

variables in the educational qualifications model - i.e. ‘“ s

l A

LICENSE TCHEXP’ and OTHEXP, and each of the dependent

variables ADMIN and CLASSTCH v . S j,.P-J; .[‘:;g: .A.
”5;Tf The strongest relationship presented An Table 17

is that between LICENSE and ADMIN with a coefficient of
0 432 followed by LICENSE/CLASSTCH with a coefficient of
'-f-o 255.

1
Py

., o . N N

slight posxtive influence on a woman teacher's desire -fx “:':J,'

. model are presented in Tables 17 and 18 and Figures 6 and S

The other predictor variables, TCHEXP and OTHEXP ;’Ff;” :

IR M M
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had only very alight relationships with the dependeny i »f??i:

. o - ., - ". i . =‘,_,, : :i“" .".
: variables.' .‘3‘,\_ ~\';¢.,'1 . ‘r“’4 '. . - ;: AR P

5"Tab1e '18. shows the relative effect of each of the S ; o ?‘

1nf1uence wi‘th pa.th coeffic;.en‘ts of 0 438 (ADMIN) and - AR |
. -0, 230 (CLASSTCH) Y -.}' s .';,, ;F . :~7¢f’~f'ifuf«'ﬂ

: -’~the va.ria.nce in ADMIN and 7 4 per cent of the varia.nce in

VZ;CLAssmcn.,A,H_ﬁﬂ,; e

'CIASSTCH. 1t is easily noted from this table that in Jf._;:“ RN A
=,bofh the ADMIN and CLASSTCH sectlons, LICENSE 13 the e

i~TCHEKP and OTHEXP, combine ) explain 18 7 per’ cent of

' careqr aapirations of women teachers.,~

| '».c'éé‘i

\ - .
‘4 _\..“. PN - i

The regression analysis findings presented in j'i; . Lo 'h

educational qualifications variables on ADMIN and.

,.
“ e

'only variable which has a statistically sign:[ficant

AR pors

. The three variables in this model LICENSE .:1~f;“'~-;'j‘

il

[

. (.r

Theselfindings 1ndicate that of the variables

£

used 1n the educational qualifications mo&er' 6nly LICENSE

(yea:s of training) hasw

,(.,

‘;ii_ysis results*in Table 20._ The path coefficients from ?1}5'”

'O_are presenﬁed in diagram form 1n Figures 8 and 9.~w
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Y g . WO Ry
£ . orientation variables. except T INT@IN (intrinsic . s R R
3 ' s ! . . ?'. N

L] orientation), are all positively 'related with A])MIN. .' R !_"_

o K P The strongest relationship is that oi‘hOFINV/ADMm with

o LI AR v ’ ‘a coefficient of 0. 382.. PROFINV (pro ssional 1nwr9]:??__..;. .j-—..-- . "'4'-"
.'A.l'f':.. " b L ment) however, ie negative’iy related t°*°LASSTcn with: a n____,
’7‘-,;"::':‘ k ":, coefficient of 0. 214.' Tt can also be poted from thie ":"l:.‘":":‘,:? 7‘:",,
4 ‘:_- table that the coef,fici"ent of the r61ationsh1p TCHSAT / : y

‘..“',—‘:---_- k ,,, CI.ASSTCH is :oit greater magnitude than the coei“'icient i‘or A

}fo ;:i;ffui:ﬂ.; TCHSAm/A IN, 0. 250 and -0. 150 respectivelyizr.Ae;. & "123?2‘?
: S i = _~ The results of the reg-repsmn analyeis Presentedx , & :

A - m Table 20 shows that oi‘ the four value 'orientation IR 3

variablee used in the model only two, CCO!WIT (Ca.reer '

' "l"committment) and' i;ROFlNV (professional involvement) have .;."',,‘_. q
statietically signifiéa'nt inflnence on woman teach’er' “ ;"'.,. , £
; desire i‘or e.n administrative position. The i‘our variablee
togethe;: explain 23 1 per cent of the .'Variance\ in.ADMD{. ; g |
The CLASSTCH section oi' Table. 20 shows the ',:'f r .

relative effect "o'_. the four value or:[entation variahles @3 R e

’ ..-.:.‘1, B e b . ':.' A -
on a woman teacher's desire to 'remain a classroom teacher. I

It can be noted :E’rom this section that satiei‘action .with

"'.teaching ("‘CHSAT)_ e.nd proi‘eeeional involvement (P“'OT‘DIV)
fhave a significant influence on cLAssrcn.e P opxnv,'

ol

""}"_:however, hae a negative effeot with 'a path coeificient

) of -0 205.. ’Bhe four value orientation variables combine i '-

S

T B
. Y

4o explain 11 4 per cent of the variance in GLASS”‘GH.\ .
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LrL'Summary Models

ADMIN | The variables, from each of the explanatory models
-::whioh were found to have a statistically 31gnificant effect
‘on ADMIN were grouped togethsr in a summary model
'“egreesion analysis~was then used: to show the T lative .
‘_effect of each of these variables, that is, the effect of

- one independent variable on ADMIN while simultaneously

e

"'.taking into account the effect of the other independent

Ailvariables which had been found 81gnificant. : ﬂ-' -
‘ Table 21 presents the correlation ooefficients.'H
EYgThe strongest relationship represented in this table is
, xrlthat of LICENSE/ADMIN W1th a coefficient of 0. 432 Thlﬂ’

;;:r_ilﬂ closely followed by PROFlNV/ADHIN and MOTHED/ADMIN

o j:b%With coefficients afO 382 and O 376 respectively.._

o ol

B LTRG-S

. AP R - .

T s L. 3 . K S . -
- SRR R CR L. ..
.- . N D ST ) s

The regression analysis results presented in lﬂ‘;ﬂgi{f~

”H'iable 22 shows that all of the variables used in the

'“j};summary model have statistioally significant path

”"-Qeoefficients., Thus, of all of the variables used in

‘7lthe various explanatory models those haVing a significant

finfluence on a woman teacher's desire for an administrative

"ﬂfposition Were° mother's education, number of children,

fmarital status, age. years of training, career committment

-

'v\and professional 1nvolWement These variables tOgether

explam 39.4. per cent of the variance in Anrrm. It should
. .}_'also be noted ‘that. rvmrmn, IuICENSE, ccoxmrr snd PROFIN’V
-’had posifbive effects on mm» "hile cnmmm, MARI"‘AI. and

ol ,-1_1__&?"- S
SR ‘;ﬂ!" Ly
AR A, i




: Correlations, Means, Standard Dev1atlons »and Case Base of Variables in the ADMIN Summary
an of non-aignificant varlables

TABLE 21
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I T .QI'.A;S_T.QE ' ’l‘he variables, which were shown by regress:.on S |
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: L _;;;‘ - ) | The purpose oi‘ th:.-s chap'ter is to i,nterpret the, ‘
‘ , . fmdings presented m Chapter IV., The chapter will ‘b‘e s
“‘;k :/ . ""idlva.d‘ei mto two maln Sﬁbsecﬂtlggi; theoretical 1mplicat10ns
> r g ; ‘_'_"._:‘and practlcal :mellcatlons. ¥ i :_,;j RUETEEER !
| '~ 1 'Q;_“-l. _'f_l?h? flrst part, theoretlcal 1mp11cations< wilf \

I

Chapter III. The findinge will be analysed :Ln terms of the

!.‘n

extent to which they s%ppor'b or fa.:.l to suppor'l: each

The second part of this chapter, praotlcal :mela.-

'

ca’clone, will suggest some practical impllszatz,ons for

—

education that arise from the findlnga in this study,: S
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; ,.;j"-"vaothesis 1 Women teachers who desire administrative'

}positlons are more likely z,to be children of more highly K

‘ ',-:jedv.ca.ted mothers ‘chan those wlio desire to remain 1n their;:‘::"_

';\'present position. b l ':' ;,1 ' ) ~‘_..“"j--f"-"
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- variables. The correlation between mother's education and 8 ,': Co ..
. woman!I teacber's desire fpr an administrative Poeition is o ‘ o ‘\.,
i RE 0&376‘ - The correlation between mother'd education and a 7‘ E
\ : . woman teacher s des::.re to remain in her present pos:.tion . '- ‘. ;
; k is -O 218. This ev:Ldence indicates that mother 5. education I
| :Ls more strongly associated with a woman teacher's desue AT
i‘or an administrati!'ve posrtion than with her desire to 1
.. remain a classroom teacher. s ".:"~ - h . Tl - \
';. L In Table 14 we see that mother's education is a

Y : s:.gniiic:a,nt determinant of a woma.n teacher s desire i‘or | R

administrative positions. § It can also be noted from this

PR EN

Dol i table hat mother'a education is not a significant deter-

sy I SR .

minant of’ women teachers’ desire to remain classroom teachers.'#,
' l.. Thus it may be- concluded that Hypothes:.s 1 is

Lo . accepted.. WOmen ‘teachers - vho, desire administrative
N - positions are more likely to be children oi‘ more highly

Lo "'educated mothers than those who desire to remain in their L

B present positions., R AP T
IR SR y_‘gothesis 2 Vomen teachers who desire administrative
\ - posﬁ:ions are more. 1ikely to be children of more highly
: B educated” :t‘athers Yhan. those who desire to remain o
\,A,f} 3 ,\their present pOSitions.- Lo o i
o Table 13 ‘shows that the correlation coei‘i‘icients
NS , between father's education and~ 'desire i‘or an administrative
- . B position' (ADN]]\I), a.nd i‘ather's education and desire to ”
Tt ag§§§ T};,f

5
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: : ‘ s : remain’ al classroom teacher (CLASSTCH\, are of 51mlar
", R “""_marrnltu‘de, but 1n opposa.(directions. . I ,.ﬂ . :
': F Y .V The cor“ela,tlon coefrlciex:ts for the relationslxips | ; “
- FATHED/ADMJ;N and mﬂmn/cmssm are 01260 a.nd =0,232 “
_"_ S "respectively, bom aignificant at -t-.he 01 level. Th’e _ o |
SR . . dlng in. Table 14xshows that 'i‘ather 8 education is' a "' \
o statistically signiflcant determir;ant of ‘a woman teachér's ’
o ,‘.' ides:Lre to remam a classroorn teacher. In the ADMN section -".‘ - .
B . - f - or! hls table,-lather s education 13 a positfve deuerm.lnant ‘.
\ - _ hese results have éhown that father"s education g A o
" \ f_,.‘.{j.:_g:,has a posltlve 1ni‘1uence on a woman teacher's decislon to T '
- SR ’.;'--':seek ,an aaministrative positlon and a negative influence - :_~
’ ( oriwher decision to rema:.n a classroom teacher.‘ : ‘on’ the - :., K
~ o G bas:.s of this findiné; .we accept hypotheSJS 2, _/ ‘ 1o o
. - S 4 . . - SN ¢ :
s ’. Hypothesia 3. Mother 8" educatlon will have a mo 'e ‘, o /
J . : 2\ ' £
'

oo

RS ' : between father‘s edueatimri5 and desu-e for admin tratlve

| position is ;represented by a positige coefficie t of 0 260
. The desire for administrative position v (ADMIN)
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.‘-'?T»',v;Zf.\r;.:!'- -':‘ ..‘_»’..,.,'.';..,:,.,.‘;..i.,,,;':;.,‘,: ._.g‘,.,:::‘-: o -nw-*r(*""‘f: At o nw\m».. s
S et tistically significant influence on. ADHJI\ _ This 1ni‘luence' -
Lo+ islin the positive direction. ’“he path coefi‘icient i‘or S

S o, fat her 8 education, 0. 088 is not statistieally significant,

L o ..“,‘_‘Tixidicatlng ihat father 8- edupation is, not 2 s:.gnificant .

- :., . determinant of a woma.n teacher s desire .for an. a,dministrative Lo

poaltion. e '; e ) R
1 ' Based on this evidence,cwe accept hy‘pothesis 3. " o

.A"".I-roi her's educa.tion did have a more. signii‘icant influence on -

I

".a.'_':'deeire fo*' admlnistrative ﬁosition than;'fa_tl:rer, s_eouqatiog;z s

: “--'rlvpothesis 4. Parental epcogragement will be a 31gnif1-"f’v

';.cant determinant of women teachers' ca..re.e,r”aggiijat‘ione,.j-' N

able 14 shows that the pa.th coefi‘icmnts for

e o
pa:cental encouragement a"e not statistically significant

iv

Thus hypothesis 4 is ~re3ected Parental encour- _'jt".-' '

_mothesis 5 \\rmnen‘ eachers f‘ro;n u:i:ban baoi:grounds

are mdre lilfeljy ’co aspire \to e.dministrative positions

L in education than women from rural backgrounds. Lo
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- are very sllgh‘t ’mdlcating verf rnodest relationehlps. The
W g Pl .".",Idlrections of +the. coei‘i’iqients are as hypothesized. héi

_associatlon between s:Lze oi‘ hometown and des:,re for admm- |

At - .y

"istrative posrtlon J.s positJ_ve, while the assoclatlon betweenl

%;.sJ.ze of hometown and desire to remain a classroom teacher 1s B
. 3 . ) ’ . o . P <g A,,/ R e .
R B .nesative- A E R A !

K f

. { . The regress:. on. ana.lyses results presen'ted in. -

'-.v’:Table 14 shows that size of hometown 1e not a Slgnificané~,‘

'determmatrt of career aspirations. ; 'l.'hus based on the

' "-“':~"i’1ndings 1n Tables 13 a.nd 14, hypotheels 5 J.S reaecte,'d._ : ,

amll fesponsibility: Hypotheses T ey '
y Reep __._,__.L__xz_____ :

Hypothesls 1. : The ;mmber O.L children will ha.ve av

v \

' nega:b:we .1nf1uenee on a woman teacher'e desure for

Cet o an adm1nistrat1ve positlon..,_ T R k
! L -"».\ - e ‘n . Cor - . x\ N '4\' -“«E,--‘._‘-;-, -

o T.he results of. the regression a.nalyses presented

-z.:-

' x'_-f,lca,lly significa influence on A’ wo)pan teacher's desire‘ for,

| 'an_ admin:.strative position.i This influence J,s in thes

. negafive .dlrecta.on with a. path coefficient of -0 297
Hypotheéls 1 is there*‘ore accepted.; ::-; j ) ~. ,',xz 3.

.. " . oL »

'-':_,.1-"vaothesis 2 Iqa.rried women 't:eachers will be more

. likely than single women teachers to desire to remain

;.:/classroom teachers.

fable 15 shows the relationdhip betesn WRTTAL -

",;in Ta.ble 16 showi:hat the nwﬁber of children hae a statist-_:'i'f a
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and AGE and CLASSTCH are shown in Table 15.

,-teachers{s Hypothes;a 4 is, therefore, rejected on, the

:ﬁhawg been

5 . ' .
L . ebes L ORI ST YR ek
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3 is acoepted;

hypothesis ThlS finding confirms the effect
which role conflict has for the married women.,\ )
. xg the51s 4 Age will be p031tively related to.the'? o :’. %vf

career. aspiratione of women teachers. I L .V T

r
. LN . . . . o
e e . . N K

The direct relationships between age and ADMIN,_.

.

The correlation i

coefficients for AGE/ADMIN and AGE/CLASSTCH were -o 271 and

O 020 respectively.; The negative odeffioient of AGE/ADMIN

lindicates that the younger women teachers are the ones most '7fﬁ~51

11kely to deeire adminlstrative positions.. This relationship

is confirmed by the regression analyses results presented in
Table 16 In this table, AGE 1s shown xo ‘be' -3 51gnificant ”7‘

determinant of ADNIN wrth.a statistically 51gnificant path

coefficient of —O 325,,Hﬂuu' | ‘
Age A

hus, the reverse of hypothe51s 4 1s true.

is negatively related to the career aspirations of women ‘?".if

', PN

basis of the findings presented in Tables 15 and 6.

1tj;1 11he importance of this finding can be seen when

.n"' o

one considers that 1t is generaily age and experience which

.A,.,,.

One ex-post-iacto

contributes to one's career aspirations.,

xplanation of this might be that the young women teachers
fected by the Homen's Liberation Nbvement which

made great strides during the Sixties., Another eXplanation,;,ef;:g"

however, could be found in'the theory that the young wemen




o St B -n,...,..m...ﬂu A I ‘_ ST R
) e o B - - I"'*‘: i ] . o
) ' ) A at . . 5 82 . W
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coefficieni: of 0. 107 (not significant a'l; 01 1eve1) - B S
| 'this aseoc1ation, however, ie poeitive._ This indicates .
tha.t marrled women will be ‘more likely tha.n eingle women _‘:‘_: ”
o - to rema:in classroom teachers.f :"_" ~‘-.._" o B : ' .,, | .
""‘ »‘ "’ , It can be’ noted from Ta‘ble 16 tha.*h marital etatua ’ _ “
i“ K ~is mot a ste't;ietically significant dete'rminant of QLASSTGH -
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Thus, professional involvement 1s a slgmficant determinant e

-

Lot

2

of women teachers' cameer aspirations and hypothesis 3 is

L et s ok Nt e (5
. Y. - * ‘“ -

) l . ) - - " - i L]

accepted. N P i %
o - o A
~".‘, L, \-A\." ) T .W*—e‘\w._.;_ . )

N ; —

Hy:pothesis 4. Intri a,ic o&:ie" ation will 'be more

' for an administrative
.
\mgition than wi‘th de/sire to ~rer ain a claserOm teacher._

o
. 9 -

'-(

- 'I‘he correlation coeIficients presented in Lable 19
shows that) the relatio‘nship between intrinsic orientation : :
(INTRJJV) and ADI»:]N is_ 'posit:we w1th a, coefficientmf 0 205

N
wh11e4€he rela‘tlonship between INTRIN\and CLASS’I‘CH s’

negative with a’ coerficient oi‘ -0 196 , ],‘hus,‘ intrinsic

‘~ orientatlon is more positively correlated with desine for - ,
classroom teac:hér. 7 Hypothesis 4 ie therefore accepted.. W \‘\

. o
B

S The i‘mdmgs \&iaclosed ih thia study have some E -",’.'"-;f‘:i; S
",.4p;eaetica1 1mplications for educatlon.; The empirical
l”-‘.’,.'evidence on which these implicam are founded could

>'-_,ser\7e ae a basis\i‘or more enlightened ca.reg mobili’cy

\':

- ~,,.j,,'policies wit‘hin the educati.on s&stem. ?;;i . sk
.“ R Lo N \‘

It was :f.‘oun}i that the most 1mportant determinant

":‘of a: woman teacher's desire i’or adminiatrative pOSl‘CiDnB

: we.s yeatrs of training. It hae 'been show:z by other studies




: "3.7&.‘ ST
.y Comm/i'\:tment to a career in edu\iom will e
.", ) ‘_."_. L \.L \'_‘,v.\ ", s

be ‘correla“ted positively w‘ith désiré: foi- an administ-. .

,t-he hypo'&hesized directiqn.\ On ‘this basis, we a‘gcept

~,.hypothesis**2. Committmant to a: ca.reer in ed/ucation is

i L ~ PN
pos;ttion. - ST I B DR T N
' ’ i . P B LA R 4 . T

. A P ) ’ N L “"“’ o -(-.'- -b . '1 l .

: ‘:“}*\a' vaotheSis 3 Pro‘_essional involvement w’il% be a

cax‘*eer aspirations. I . 4‘ " ,-.,-‘ R ,\‘Q

e ]
e, \"\.

R ‘_f‘;'_-.. ’I‘able 19 shows tha.t professional involvement K

. ;V(PROFINV) has 2 moderately strong relationship wi‘th ADA'I]:“ \ .
'i"and CLASSTOH" with coei‘ficteéxts 0%. 0. 382 and -0. 214 . \

' .respectively. -This 1ndicates that the more professionally K .
:';\expresvs an interest in adm:‘l.xpxlistrative posii:ions a.mi the
leaa llkely ‘she i; to remain:ﬂi-n her Present posi‘tion.‘ ‘ ‘ / ,_
L w . The path coefficients for PROFINV in Tavie 20 5L
t.‘..‘-indicates tha.'b PROFIN’V has\a strong ei‘fect on both A.'DHIN HL:'- _
\ .;and ‘C mqn.\ Both the’ PRO%IW/ADMIN and the PROFIN’VJCLASSTCH '

fr e s s

' ,.";'.."fcoefﬁcients of - -0, 369 ztand -o 205 are statistically significant.

correlated pOSitiVely wrth desirq for &n adfninistrative SR

sie’nificant positive determmant of women teachers' N

.'"E;«involved a woman teac‘her is, the more likely ‘she_is o L o
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however, that‘ women teachers are not encouraged to attend s
:*(Shack 1975, Gosse 1976) An evident implication ~here is e

. training whichuwould enhance their career aspira.tions. ~’l‘h,e_

o required to" eliminate sexism in' patterns of staffing, -t -

. - - ' R —‘:w“‘.,_' "
T, LR B Y ’ T~ T .
3 PN PR W L " teep NC -
e S, s el S
B - ' s . J 4 . . . \ <
, . - :..’: ." , [N : AN -
: - Ce r . 89..
. ot L2 ' .
i . R . v
. .
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e
L=

graduate school to the sa.nie extent as mex\ tea.ohers a.re

N -‘ S
that women teachers are, not eﬂcouraged to vauire the i‘urther. A

- .

.-l\
'eisions of school boa.rds and’ principals, however, may have

e

been ha.sed on the assumption that further tra.ining wouldz

- - s .. S -t ‘ !
T e Blss gl L e Rt

not be instrumental in determining women teachers' career

R

A
aspirations eince, traditionally, yomen did not usually

express interest in upward career mobility School 'boards v

gnd principals mny‘, therefore, increise the pool \qf people
i‘rom which, they obtain their admihistrative staff by con31der-
ing ell capa.ble teachers, men and wome§ as potentia&l ,f, s

positions. P " ,‘ ' IR

FE ‘.._~_', . . N LA . . 4' L, -

This finding, 'that years of training ie a strong
I~

determmant of the career aspirations o.f women teachers' N .'_r.',j'i ’

also has- implications at. the 1ower levels of education. :f' R ¥ S

Coffin indicates that inequality of educational opportunity SR ot
still exists in Newfoundland schools (COi‘fin 1976)‘ ‘ e2 '

i‘indings oi‘ this stucfy prov1des a:n empirical basis for '
the eliminetion of* this inequality. Schdols should be g
textbooks, teacher attitudes, separate curriculum programs

i‘or boys and girls and any other; diecernible sex biases‘ -f

'Years of. training' is’ such an important i‘actor iu determining

R . — . -
. Y . . ’ ' . P o " . . B . !
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concluded. therefore, that by' urther eliminating the

R xtra years of t ', »'n ch a development would intensify

f;.-_t' competitlon' i‘og top 1eve1 career poeitions, and hence _;'

th quality of the" ersons who eventually attain these )
pos \tione. SRR 1_, : RERE \ - “ , "vl‘h,",
o ‘ \The professional invblvement oi‘ women teacﬁxere

fd to’ be another 3.m‘porta.nt determinant of their

age. appointed by school boarde or prineipals,’ theée

pL f muit. be required to nﬁake theee appointments on the

— -_‘._
T T

have traditiona.lly enaoyed- a. chance to -

:Lni‘luence theirrofession aid to develop an aesociation

wi\th those in pos tions of powerﬁ 3 : =\‘. SIS '.' R

R BT I
';,,".' : The findin that age 1s negatively c\orrelated
' with the desire i‘or dmin'ietrative positions “ihdicates

\, the. influenoe which t ¢ changes in traditional sex roles

have had The last ten years have been years of change

for the traditional male emale roles.: Though differences

still exist one oannot d:L mies the J.ncreaeed Ypportunities

ror women which this changeas brought about | It may be

- .

r

L

spirations. Since mpsf committees and working ';.‘

\ Rrofessiona Yo vement on these committees and working v

.8 ',,.\___—-"

L groups wi}l 2 ve the woman teacher the advantage whioh her

" bases of p fessional qualifications J.rrespective oi‘ sex. -
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i ”
.";num‘bers_.than the:Lr ma:le count rpa.r'bs. The determinants of \
""-_-'women teachere' career aspirations— were:- conszdered under i
PERERRT N I/

"'iifour headmga. \ ) w _‘..j;’~,'fj B R T S S LD T S [
o '(a) Socializing Difi‘erences A R \

L(b) Family Responsibilltles B R

' (c) Educational Qualifications o I
( d) Value Orien“tation R ;'.fﬁ:-.".};' o ; \ L
' T The socializing dlffer nces exa.mined were mother s \\\\
education, father's education, p"ental encouragement and I

'Vf"h'a'f*“m #m%ned"*eea;ital eta

: ] and‘ agef Factors exanuned mder educa’oional qualificatlons e
were years of tramlng\ teaching experience and other work *

Co xPer'.w.em:e. /fhe@value orientation category mcluded
satisfaction wlth teaching, career committment pl‘ofessiona.l ‘\

LT

. ’ . ':.v.; /‘ « L

invo:l.vement and 1ntrinsic orientation. L g
E \.
The extent to which sacializing diffefences, family
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orientation accouht for the covariation between women

teachers'. career asplrations and the exte‘ht to wh,ich theee

arguments -are dbmplementary on competing approaches was '
R

. ; '~ -exa.mined through the analysis oi a: cbnceptual model s o

‘ (Figure 1)
ea.ch; cateéory which wére congruent with the magor question

: of the study. Each of the factors chosen for- each ca.tegory,

plus the hypotheses, were based on an extensive review of

) %

s S literature presented in Chapter II RN o

: T The statistical analyses used in this study ';’ _ ,L :

consisted of Pearson product mcme t correlations and

regression analyses. The correlation coefficients measured

-

responsi‘bility, educational qual,ifications, and value . )

A set q;’_moﬁotheses were'” then constructed for B

ot v S S nnd

the association ,between the dii‘ferent variables while the
] ' ; regression analysis showed the relative ei‘fect which the
- fa.ctors included. in \each category will have on.: a woman i ’
' “:v: iy ._ﬁ teacher's career aspirations. Lo .‘ : : ;' I\_' p _' _:a'
| b B The results of the study showed tha.t the factors S ‘
\\ R : of each category did n\ot have the same 1ni‘luence on the :
S o . career aspirations“of women teachers; Mothcr s edu(cation Ry
i} :\‘\ \ J&P- ﬂm nnlehﬁﬁeWerences category -
: - U , "which had a positive influence on a woman teacher's desire E
): for an admiristrative position., This rei‘lects not..cnly an | ) "‘
o ' ;ttempt by the women to imitate their mothers but slso the
e e ‘-:efi‘orts which educated mothers may n%ke to communicate\ 2

(Willia.ms 1977). e e ]_l"‘i Yo l e ::%?“"La{':

e

T sense of independence and tas]r c0mpetence to their da.ughters

GRS i T
n‘i ORIy




E fresponsibility argument W’ere all negative determinants oi‘
":‘;woman teacher had the lesa' 1ike1y she was to express a :
_wae more likely to aspire then the married woman.. This K S
' zlr" which e. woman may acquire. Studiee have shown that while / ‘

.- -hue)dands of career women do more housework than hﬁsbands

:?'.'_,oi‘ vomexn, who do not wprk outside the home. child are apd’

. these traditrional attitudes may be beg.lnning tO chanse
’ already. Age was found to 'oe a. statistically significa.nt

admmistrative p031t10n5.- Thue, the awareneee of women's o

| .-‘_.:“-.7‘ The three faotors considered under the i‘amilﬁr
- women teachere' career aspira\tions. The more chi}dren a

-'_,desire for an adminietra.tive position. The aingle wonan |

The younger women were the onee most 1ike1y to aepire to

. L, Vb ' o« - : "'f
.l A :

-
[

s

) 'rei‘lects the role conflict which must still exist between

'w

“_.-the roles of w:.fe and mother a.nd Eny occupational role

housework is .etlll seen primarlly as the woman's respons:rbility

(Bahr 1974) Since theSe values and attitules wex%e instilled

L "' "_. ,' very ea.rly in lii‘e, they will not -cha.nge CEY i].y or qulckly.

: ~The reeults oi‘ this study, however- did show that
s CRSRITI

fnegative determinant of women teachers' career aspirations. [ S

. "":recent years can’ 'be eeen 'eﬂected in these results.

'ﬁ’u',"training.. ThJ.S is much as one'would expect to find fOI‘

,'1";"‘1mpo;t*tance of equal educational op ortunity for boys end "{";-‘ ;'_‘.':3',,',"'_;;:‘,"‘-""~

nfrights, capabilities and :potenta.al which ha.s emerged in "

- 4-"'.;-‘.:,any group of people in an:r brofes,'ion. Thus, it showe the r.

:

.....




T ratlve positlons as well ae a( greater ‘conf‘idence 1n her own 'j o

o :v meet people a't different levels of i:he educational hierarchy s

'."l

a.nd increaee her self-conf‘idencer She would thus have

better knowledge of the skills neoessary‘ to occupy admin-lst-'
- C N W

' PR s e ;-l . " ; A L _.",(:I'- k o - ““'. .

.. ' . s ! » T 4 o LR ’ ~ I E N M
R ./:’ s 'v:l.‘ . ' - ) " \“ p ) 9.4 . ‘.“‘ | 1.-\
¥ T . LT S .

' . "': ; . "'_ T . ‘. -_".j’ Do e N . "\' L -‘.:' . DA N ‘ " ) ‘»"""
L ogdirlgle st ‘1,_ - » v B A TR IV A VR
- \’ , .‘, . . * ‘ “ N % M ’ ; ‘". .

The value orientation varlables which were f0und v
Lo 9 S .
e “to be p051t1ve deteminents of . the ca:reer aspiratlons of RS
Pwomen teachere were career comm::.ttment ‘&nd lﬁroi‘essmnal ' é
R P Lo - v IR , . o i .,.—"-
J_nvolvement R " o \ R o "- o . '
i . women wl‘bh a strong committﬁent to a career. in' . ey
educatlon would no dOubt seek posit:Lons Whlch would give & e
RN v
her opporfunl‘tiee to influence a.nd gulde what went on 1n ' L
that fleld( - Professmnal 1nvolvement would., 5nab1e her to : . ‘_."i-

abilitles. . ,,_’,J L S L
e, \ \_'.-.v . ) - . H . o . . . ]
,Conclusions - L \ e ) '
ThlS study found tI{a'c the posbtlve determma.nts LR e
LAl .' . . ""I.O, ".
oi a woma.n teacher's deelre for a:n administrative positlon- BRATIR
> ( r", )
": were, mother s education, years oi‘ training, career commi,tt-‘ e ¥

ment and profeesional involvement. The nega'blve dpterm:..nants

et
T

were' maritafl status number 'of c‘hildren, a.nd age.. B ~_:: ‘.{' s

B ‘flome.n tea.chers who have high quali.i‘ications, a.re e ‘:-
likely 'to aspire to administrative positions. - .
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i '/ - ";J'study to ascertain what proportlon of them fulfllled SRR L

Ve A . v, -

Lo Y L : R E
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S a cl\essriom tea.chef for the remalnder of her career. ,
. \ ‘ J

; Jof - thie

the top echelons o§ education.

.their roles of wife a.nd mother a.s being as restrictlve a.s

;did tl-reir older coun.terparts. o ;" L

Howev er,

A

A
why somel ne- is satisfled Wlth a s:.tuatlon 13 difficult to

-

' determije. , Théy may pmeive the:.ru chances of- gettlng ou t
@tuation to be sl:.m .a.nd thus be satisfied to stayv
they may'\ not 1pe::'cej:cre any alternat:.vee, -or, they may b\ercelve

- L

kthe alternatives but prei‘er their present situatlon.

l ' .
; ﬁhus the lack of women at the admmlstrative levels

\
5 h

of faducatlon in New“oundla.nd can’ be partly attrlbuted to the e

IS

\
fact~that WOﬂ\en teachers have traditionalf’y had fewer 3\@1’5\ Of *
tradi‘t onal roles of the sexe ch meant that women were ]
to put|the.1r rol\es of wife and mother be*‘ore all other roles x,f.."
also o?ntrlbuted\bo the unequal d:.stributlon o:t‘ the sexes at

- ‘ '4' It shoul also be conclucied that the gayls 3 the S

\ women's \movement can be seen m the area of w0men teachers'

: I
i career aspirat:_ons. \The younger ‘Women teachers do not see (

SRS

o . H B - B . e . .
T [ B - Coa . o [ . . . b R e

‘!A.\'

‘:’f".‘-"t'l'ueir aspirations. ::"7; - .\‘ PR .
im::.la.r st‘udy using ‘the sa.me questionna.ire to

A'.,,"A LI
.

tralnin’g ‘then \their male coll::j(Gosse 1976) : \.5 -‘_'

N .,1;_4;5

S Suggestlons\ForFurther Studz ‘*-- |

' A fouow-up study on th\e women teache..rs uaed in this AR -

s R " R . R STl L .. P . oF oot . . . : B - e, .
i - - T L e . Coel . L A o - .- O . Wl e, . - .
ST . - S0 - A f . R ‘ . .o - P e, Do -
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determlne how the aspirations o:t‘ women: teachers may o ‘.

: ‘ E 7 N
S have changed ﬁnce\.’w’?Z In such a sludy, ‘one could

| see what effect the changing sex roles the 10wer ‘bi,rtl}

A - -
e

: aspira.tions of women teachehs. . A ‘,%'!: TN
NSRRI 3 It \would a.lso be mterestmg ‘co do a. simlla.r study usin\g\ .'

both men and women ﬁrachers to de‘cermme where sex~ '. o

<t . . “
- . . . . B 5

differences may lie 1n career aspira.tions. S ..’ oo

R o also e used for a\u umber of other studies cohcerned k

w.1th women teache% An, Newfoundland. The questionnalre

-
\
2
0
an
—
1
;ﬂ#\‘”"“m“f‘ﬁﬁ’,ﬂgh - .

s Bt b b’

rate a.nd the teacher shor%g\e may have on t‘hé career RN

4 The same data ‘source. ia.s was used for. this study could .‘ »

o 4 j . B 4 -

i

: ; used covened ma.ny dl%f, _ent aspects. : Qne could for
; “ example, 1ook at the determ‘inants of women teachers" i kS
’ _’: - partlclpation in proi‘essxonalxassoclations, making o ’ .
) . permanent .calreers J.ri teach:.ng, teachlng m ’che secondary i

5 A study coul ‘ se the i‘inding of this stqu a T_ . 6

cofnpam.son

: and also.\;n.‘ah women J.n traditmnally 'male' profession ‘

grades' or upgradgf'jthelr credentlafl.s. d ' - J )

[ L VIR I

other traditlonally 'female' professions SRS

'-'.V;occupational roles of women teachers. o ~"§;j_'.'f<",,. S N N Y

, 6"‘he data used’ 1nWstudy could also be used 1n an ‘ AR
ERSANE : analysis of some of the persistent mVﬂ;hs regarding the o l b
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