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=
and ascertaining the career attitud matarity Of senior Eigh
school students. -Alsa, an attempt was.made to determine if

relatlons]nps exist between career attﬂ‘.llde matu:it.y and the

variables of sex, ‘socio-economic sm::na, grade levs!

codimin ty: of ‘rebidence’ and schuol size,  Furthermore,
information was gathered conceptng  the provisions made

for carder ‘guidance, for- the participaits in the study

‘Thegdata required o Uihe atuay wate obtained £xim,
the responses to the CMI Attitude Scale and the Student!

Duestiormaita nf participmta in June of 1978. 'l‘he Blishen

(1971) Soci ic’ Index for Oc vas. used to
“determine the socio-economic status of the participants in_

‘the study. The proportional stratified sample included 334

senior high sghool students randomly selected from eleven
- high schools in the Humber-St. Barbe and Port au Poit Roman

'Cat.hcuc Schoo} Districts. Staf_lstical procedures included

anuysu of variance and the Scheffé test. 5 3
The level of career attitude maturity of u.e students
was found ‘to be significantly lower than that of students of
similar age and grade for whom the standardized norms had
been computed.  Furthermore, their level of career attitude
maturity was comparable to the level of other students of

similar age and grade but who were from different ecdnomic, .

i . L S




ethnicj/and: racial groups.. These.groups include the dis- .

: adya;x /aged; " Anerican Indians, ‘Mexican Americdns, and inrer-' .
Gity /Bracks. No significant relstionship was found between i
careey attitude maturity and the sibibctia: wexiw Howeved

| sdgni€scant reiationships existed between career attitude
.. maturity and the ‘variables of grade level, socid-ecopomic

¥ status and community of residence. Furthermore, a significant

relaticnship was found betveen career attitude maturity and '
certain classifications of school size. studen;xttending

tudents .

chools with a range in’ school size of 151" to 600
ﬁad a. significantly higher level of career attitude \'
maturity than students attending schools with ranges in
“5 sthool size of either 51 "to 150 or 601 to 650 ‘students.
It was proposed that the study sample's general 1ack
. of career‘guidande and thelr deptessed parfomance on Ehe CHT
Attitude Scale indicated that semior high school Students in

. the two schoo;/agtzicts had a great need for career guidance -,
it

T programnés. ermore, it 'was suggeste@sthat the

ignificant relationship which existed betweencareer . . |

attitude naturity and variables of ‘so 12: status, 20
comunity of residancs, and certain classi£icdtions of
school size might provide educational administrators with

 soné direction as to vhat high school pdpuxations nd pwbiats”, i

type of high schools in the Province have: the greatest need -

for career ‘guidance programmes. Finally, it vias pmposeﬂ s
' that the study sample's depressed performance on the CMI

. o iid : '




Attit:nda s:au, may tmply that chunges uf the wly the

cducat:.onu nyﬂtem 15 o:qnnued in this Pxovi.nce may,be

raq'ui.red . ' g
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Chapter 1

_ g -#  INTRODUCTION

*
7 . \
’ The study was primarily concerned with examining

and assessing the career attitude maturity of senior high -

, - & . \
School Students. During their high school, years youth make

decisions concerning different curri¢ula. These decisions

"are vocational ‘in nature because different curricula may

lead to different occupations. Besides making decisions [

5 -
“pertaining to different curricula, the Mgh school student

must also decide whether he will stay in or drop out of
school.. The outcome’of these educational decisions will »
affect the student's fptur:e career by narroping subsequent
educational ‘and vocational choices (Super and Overstreet,
1960, p. 11).

In.the United States, writers such as William Atkins

_ have argued that a strong relationship exists between the

wWorld of education and the world of work. Atkins states

that the knowledge and adap;:ahluty obtained from even the
most general and humanistic forms of .Jearning contribute to
econontc, social and technological progress (!‘zanklin}\ 1974,
P. 1. In 1?75, Statistics Canada revealed thaﬂt there was a
direct. relationship between the amount of formal education a
person ;ossaned and his average yearly income. The following

data were disclosed: i




Table 1

Aveiage ‘Inéomé of Population 15 Years and
Over by Sex and Level of Schooling '

Level of Education '

Average Yearly Income

Male Female
- =

Less than Grade 9 .4 $8,233 $2,137

Grades 9 and 10 | Do 6,252 2,569

Grade 11 : : 6,466 2,981

Some University Bl g s 3,752

Uiversify Degree ' . 12,682 5,787 |

- Btatistics Canada (1975; pp. 1-27) |

In Newfoundland,’ the conviction that there is a |
relationship between education -and work is suggested by the = |

statement of The Al.ms Of ‘Public Bducatioh for Newfoundland,

“‘a’government publication. According to this documént, an

|
H
educated peraon is an 1nd1vidua1 who has acqui:ed the skills /

and knovledge of an occupdtion that contributes to societal
well being. In accordance with this conviction, one of the
stated aims of education is "te give pupils guidance in the

choice of a career and to provide opportunities to begin

preparation .for ‘occupational life" (The Aims of Public

Education for Newfoundland, 1959, p. . It béconi
apparent then that the responsibility of educators is to
plan for and make 'sure opportunities eklst. In obder to
plan for thess SPESEEIRLE LN, B0V tabs QuER are necéssary -

concerning the'careef ‘choicé process of Newfoundland youth. -
: R %

-




This study was designed to help provide such data..

<N

STATEMENT OF THE PROBLEM

The-purpose of the study was to examine and asséss

“the career attitude maturity of senior high school students.

Specifically, the study sought to answer ‘the £Gllowing

queetions : : . %

‘1. What is the level of c‘areer attitude maburity‘of
a asmple‘of ninth, ténth and eleventh grade studentd?
2. Is there asy sighificant relationship T vvsen T
e career attitude maturity of senior high school, _
P studenieyandkary of seodsaray = g

Is .there any significant relationship between the

career attitude maturity of senior high schopl
students ‘and ‘their father's or guardian's socio-
econonic’ status?

4. Is there any significant relationship between the

"career attitude maturity
students and grade level

5.  Is there an\y significant
career attitude maturity
students and the size of
the' students resiée.

'6:\~1Is there any significant
career attitude maturity

students and the size of

of senior high schoor .’ *
of students?”

relationship between the
of senior high school-

the community in which

relationship between the
of senior high school

‘the school which the




a

students are .attending. . )

N SIGNIFICANCE OF THE STUDY

In recent years research findings have indicated that

“students in Newfoundland have not been well prepared for

‘making occupational -choices. In 1967, Breton and McDonald =

presented data showing that 33.7 percent of the boys and
19 7 percent of- the gitls in grade eleven in Newfoundland
“were not able to express an occupational preference; 33.7
percent of hhe boys ‘and 27.0 percent of the girls could not
identify the type of work :hey could expect to, have as a

career. More recenbly, Sulllvan and Russel (1971) found that

31.0 percent of théir sample of. students taking first year

‘psychology at Memorial University were uncertain about the
choice of a career. g E

Parsons. (1978) has reported that jof the 30, oo&
Newfoundlanders listed as unemployed for 1977, over 50. u

percent were in the 15-24 year age group. This rate of youth

"unemployment ‘could cause some high school students to become

fatalistic and about 1 t.” Fuj

" the findings of Breton and McDonald (1967) seem to indicate

that the Provinca s educational system nay be antributing
o' this development by fatling, in part; to pre are students
for the world of wcrk.

If, in the past, students in Newfoundihnd have not

been well prepared. for making. 6ecupational c7lqes, then it . _




|+ is time for educators to’ develop some kihdmgy for .

| curriculum improvement. ' The planning for such a' strategy
| . shquld include the examining of innovations that have been

| .proveh to be effective in helping students with the career ;

| choice process. ‘5( ke
\ o
; \ . The schools in the Province could use such rieasuredt .

as the Attitude Scale of/ the Career/Matur:\ty Inventory top

X.dent].fy students who are least 1ike1y to pofsess the i

J
# ' necessary career choice attitudes for making realistic ar}d

independent career decisions. Through an analysis of

i
attitude Scale responses, exploratory career development| -
. experience could bé genérated aimed at developing more

produdtive career choice atfitudes. Such measures initifted
" by the schogys would better prepare students for occ{xpa—'\
tfonal life and subséquenttly might help curtailthe. i
Province's high rate of unemployed youth. . . |
1E the Attitude Scalt 1s to be effectively used rly )
high schools in Newfoundland, - 16cal grade norme for caree\r
attitude maturity must be established. The study repre=
sents the first step at establishing such fiorms for seniei 3
high school students in one area of the Province. Purther‘- q
N more, this study attempted to detemme if local grade norms
are significantly related to sex, socioecoromic status,
grade level, community of residence, and ,schocl aize
There have been attempts in this Pruvince at

developing career Guidance programmes that are applicable

to the Newfoundland setting (for example; Mccarthy, 4




|

: ; : / B2
1976). The findings of the presdnt study may help adminis-

trators determine what high schobl populations and what type
of schools in the Province have/the greatest need for such
S . v

programmes.

DELIMITATIONS 2 ¢
& The study was delimited in _éhe following manner:
1. The schools involved included eleven-high schools
containing grades nine, ten, and eleven in the
HunbeF-st. Barbe and Port au Port Roman Catholic
School Districts. ' s
2. .Some students failed to respond to every. item on
the Attitude Scale of the Career Maturity Inventory.
Students who failed to respond to every item were
excluded from the study.

Of the various dimensions of career matuxity, only

one dimension was intluded in this study: This was
because this study was only concerned - with assessing
) - the career attitude méturity of the senior high
school students. = Although another dimension of
cobeer maturity called\"eareer ‘choice competericies”
could have been asse:se\ii it was not included in
. the study. This was bec\ause the instrument, the

_Competence Test bf the Career Maturity,.measuring

this was only ¢ d in- 1972. 2 e

\




Furthermore;, it contained a lot of éxamples. of

- . American content which may not have been familiar

-~ “Also investigated we’;t”‘backgmund variab'les (sex,
--sociu-economic status, grade 1eve1, comn\unity of
residence and school size) which might affect career

attitude mauuncy. 4 © o § oo >

I % LIMITATIONS

'The sthdy has the following limitations:

1. It was limited by the ability and willinghess of ,

subjects, to respond to the questionnairé administered

to them. N i
The results must be intefpreted in the confext of

- | .'the community in which the $tudy vas conducted.

DEFINITION OF TERMS

Career Development fefers to an ongoing process that occurs
~over the life span and includes home, scho;l, and, comn;unl.ty
i experiences related to an individual's self-concept and its
- 3 : implementation in life style as one 1ives life and makes a
living. ' Career developmint was, originally called vocatlonal
development. ) | ' 1 g

Career Education refers to part Of the process of career

)1 to certain Newfoundland senior high school populations.




. . ; |
development: that occurs. both within and outside of a school f
|

setting and involves learning how to live and make a living.

Vocational Maturity refers to the definition of .vocational (

|maturity-given by Crites (1965):

s £ , |

\ The concept of vocational maturity is more comprehensive |
than vocational choice, including not only the selection

| - of an occupatftn but also the attitudes toward decision |

|*  making, comp: hending and understanding of job require- . |

\ ments, planning actlvity and ability and development of |
vocational capabilities (p. 4). !

career Attitude Matux’ltx refers to caréer choice attitudes. |
v{hich is one dimension of career maturity. Crites (1973a) /

. . i 2 )
uses the concept df career maturity instéad of wocational |
/

naturity on'account of the current emphasis on career /

education and because "career! is a broad.ez ‘term: that ﬂces

not have some- of ; the specialized meanlnqs that are asscciated-

with "vocat:.onal. For the purposes of this study, carder
attitude maturity vas deternined by the subject's mean ’score
on the Attitude Scale of the Career Maturity Inventory.

Socio-economic Status refers to the occupational position of

the subject's father or guatdian as determined by the

Bl shen SOCIO-ECOnOmic Index for Occupations. Suhjects who
iadia wosiolaatnciitiaysi whic was higher'iorsquai td

Class 3 were conside_xed' to have high socio-economic status.
Low socio-economic status was & socio-economic level which

was lower than Class 3. .

Grade Level refers to the actual grade that the subject was




it

‘rurall. S

in at the time he or she was tested for career attitude
maturity. Grade levels were the ninth, tenth and.eleventh

grades.

Community of Residence refers to the community in which the
subject resides. ‘'Urban communities' were those with a Y
population greater than or equal to 2,500, and for this

s«:ug} included Corner Brook, Stephenville, and Deer Lake.
Bithjhcts; 1iving in communities outside of these areas,

with a populatlon fewer than 2,500, were dei!.qnuted ‘as

School size refers to the total enrollment of the ninth,
tenth, and eleventh qraﬂe of the high nchool which the subject
attended. /A school with an enrollment of fewer than or

equal to 250 pupils, was designated as a 'small high school'.
A 'large high school' had an enrollment greater than 250

pupils.

ORGANIZATION- OF THE THESIS
®

The next chapter presents a summary of the liter-
ature related to this study, including an examination -of the
theoretical bac.kgzound-and the body of research which .
.provi_ded fthe framework ‘and the rationale for the study.
Chapter 3 contains a descriptien and discussion,of. the %
instruments used and an ‘elut'l,lne of the meihodology €employed.

< s
A compléte description of the samples used is provided in




_'Chapter 4. Chapter 5 includes a report of the procedires

used to analyze the data and the results of the stafistical:

tests.

The £inal chapfer of the tr{esxs p‘resencsr'a‘ summary
"of the study, a dxseussj.on of ‘the fimungs, with"some general
R ) concluslons, and smne tripl ications: for educa,;xonax

; admlnistrators.
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. Chapter 2

5 . ° REVIEW OF THE LITERATURE A i

The ch‘apter p’resents a summary of the theoretic'al
concepts and constructs which furnished the backgraund for
the present study. It attempts.to describe the development ]
of the’ concept of career maturity from Super's (1957) theory

of career:development. .The literatire on measuring. career

Waturitx ‘thréugh using ‘the”"Careek Maturity, Tnventory™ is

‘Sumnarized t6 show how John Crites' research on Super's:

theory' led him to cast Super's dimensiohs of career maturity
: Ay

into eptual The was of great

heuristic value for measurement. ‘and subsequently:helped

‘Crites &b develop’the Attitude Scale and the Competence Test
Of the CMI.. The research related to careef attitude maturity
and seEatn background variablés is reviewed for the purpose
of relating it to the theoretical framework that is presant;d

The chapter is in five parts. The first summarizes-

S g development of  the concept:of career maturity; ‘the:"

second preseni;“s. the theoretical framework and describes~the
- devélopment. of ‘the CMI, the third reviews studies of c‘a:el
maturity and. certain background variables, the fourth
_Presents the rationale for the hypptheses, and the £ifth
restates’ the research questions in the form of alternatd - :
hypothesés rather than ini-the’ form of null hypotheses. "

Dol o




Gy "T.HE DEVELOPMENT .OF THE CONCEPT OF CAREER uxps\iu'ry

The Concept of Vocational Mat: ribx L B

An exan\inat:.un of the vocational qusqance uterature
reveals that Quring the first three {ecades of this century _
aiitherittes usually concepfualized vccational chotce as:

: non—devej.opme)ntal, Authoritiés such as “Pattergon and Darley

(1936), Williamson'and Darley (1937), and others, generally

descrﬂ;ed‘vocational choice as-a- decision which the 1nd1v1dua1

makes at a given moment in time, usually upon graduation from
high school [Crites, 1969a). .The expss-peatianal conespt: of N
‘vocational choice, accordiiig to Crites (1973a), was:. '

....institutionalized 'and 2 by the on
- of a host of trait-and-factor measures (aptitudes, .
< interests, and personauty characteristics) designed to
facilitate the process of matching men:with jobs (p. 5).

When. more information concerning an individual’s voqéticmal
‘behavior was obtained, through empirical studies and

theoretical fomulationsl it became evident’ that vocational

choice was a dynamic and on-going process that is develop-

mental in nature - (Houand, 1964)

‘Super (1953, 1955, 1957, 1’963,.1969) has- been
steadily formulating a cheng of “bocational behavier that 1s
8 developmental.- Ore of the elements of his theory is the
coricept of 1ife stages.. Liffe stages are a series of periods
throughout 1ife when particular vocaucnal tasks, attitudes,
‘f)fnd' behaviors have to be ac:;uired befora one can successfully
. ! ! :

1
|
£

.




Proceed to the mext life stage, He (1957) describes five

56 stagan mhey s2e graekh’ laves 0 to 14)) exploration
/ages 14 to’25), establishment ‘(ages 25 to 45), main-

tenance - (ages 45 to 65), and decline (ages 65 and over).

Besides presenting. this behavioral structuré, ‘Super also -

improved upon an earlier definition of vocational maturity.

In 1955, he’ squested that: Y
Vacational, maturity is used to denote the degree of
development, the place reached on the contihuum of
vocatfonal development from exploration to decline.
Vocational maturity may be thought.of as vocational
age, conceptually similar to mental age in early
adolescencé ... (p. 153).

~'Super (1957) later presented a more comprehensive
definition and description of vocatfonal maturity which
contained two different "kinds" of vocational maturity.

Vocational Maturity I is gauged by comparing life stages.

For example, an individual who 1S in the éstablishment life

stage is more'mature than one who is in the’exploratory
life stage. Vocational Maturity IT is presepted as a more

refined description, of .Vécational'Maturity I. It is

by the app .aten: and sufficiency
of vocational behaviors of individuals vithin the same life
stage as they cope Wwith the vocational development tasks of
that staqe.

= Thompson (1975) has described five activities which
Super' (1963) calls vocational develupmental tasks. . They
are crystallization-(ages 14'to 18), speci£ication (ages

18 to Zl),&implamentatiun (ages 21 to 24), stabilization




‘14

(ages 25 +to 35), and consolidation (ages 35 and over). A

number of. these vocat‘ional tasks with:tl'AEir attitudes ;nd

behaviors are specific to certain life stagc;, Acsbrding t
- Super's formulation, the semior’ high-school. stidénts.being .

studied. in this investigation are in the exploratory life.
- ¥

stage, The most tmmediste develOpmental task they would
have to complete is the task of crystallization,  As

previously hoted, the task of crystallization tends to
occur during the 14 to 18 year age span which has impli-

cations..for educators. The attitudes and behaviors

Rievant to the developmental task of crystailization

_ listed by Super (1963) are:

1. Bwareness of the need to crystallize
2 1% 2. Use of resources " 2w i, P -
3. Avareness of the factors_ to consider
4., Bwaréness of contingencies which.may affect goals
. 5. Differentiation of interests and values

6. Awareness of present-and future relationships

—

Consistency of preference

8. ‘Possession of informa the
2 ; ©9
occupation

.-.§ 9, Planhing for the preferred occupations '/

10, Wisdom of the yocational preference . (p. 138),
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