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’ -+ ABSTRACT

The ma)or problem of this study was to determine the
Satedr vattarng: oF those/individials who graduated from -

. the School of Physical Education and Athletics, at memo:iul'-
University from 1958 ’E_o 1982, ‘inclusive. Distinétions were
_riade between four groups of graduates: those. still teaching
Physical Bducatio‘l in the pTovinée of Newfoundland~ ‘those
_who at one time taught Physical Educa;.ion, it wEd now
:eaching in other subjece areas or involved in educational
administration; those who at one time taught Physjcal
Eavcation but have now divorced themselves from the
"profession; apd those who graduated from the School of

Physical Education and Athletics, but never entered the
£

Physical Education ‘teaching ion. Questi %

P
were desiqned-and—admnxstereﬂ to- thEEE_i‘E\Ts DKW
duals 1n an attempt ‘to. measure their attitudes towards
‘working ‘in the Physl.cal Educat).on professu)n,

Data were also collected on each gzaduatmg class at the’
scnacl of Physical Education and’ Athletics. In order ‘to
apalyse the attrition rates of Physical Education teachers
and graduates, cohort analyses were completed for five of
the graduating classes. - ’ *

During theytime period studi.?l hy the researcher (from

1958 to 1982.inclusive) there weré 496 graduates from the

ii L




~ Physical Education teaghers rem were dis:

“
| do. thg job, the comfort and cohenience Of thé job, as well

School of Phiysical Educatfon and Athletics:. Two mx}.ized -

PR SR, o

and thirty of these gr_aduates'uexe still teaching Physical
Education as of June, 1983.- YOS Mg

The data concerning the number of gxaduates per year

are con51stent thh +data gellected by Statistics Canada on

L) .

a nac:.onal basis. "It EIhOHS a sharp xnczease a\: both 1evels
up to 1979 followed by a minor aecreagé, ;

The results of fhe cohort analysis were somewhat & i
consistent with earlier stutieg Howsver, the major trend !
identified throughout this study was oné of an upward shife
in both entrance and survival xa:es foz. cohorts gzaduating
1nto the md‘197054 'Also, while -the trend of the downward
sloping survival curve was -still evident, it was & much
gentler slope than in earlier years.

The investigation into the job satisfaction of

sat).sf).ed with the ncn-human resoutces they had availabla to

as_ the recognition pnd fimancial ccnslde:’atitms ‘they "4

recejved from ‘their lob. * “Ivo of -tpese.facecs were also
cited among the most important reasons indjcated by ex-
Physical Education teachers for leaving the profession. - 3

This mvestzgation has enabled the researcher to' draw

the following conclusions: &

1. . Demographic variables have np effect on the

overall ]cb satlsfactxon of Physical Educatlon teachers 1n




.

| Education teachers are lower at present than in earlier

Newfo\mdland. -

2. Physical Educatlon teachers aze satisfied with' the

_following aspects of’ — jobs: the Tunan resources t6 46"

<the - 3éb, , the personal relations they experienced ‘on the )eb,
‘agd the na,tuxe ‘of their work. -

3. Physical Education teachers are dissatisfied with
| thie® foklowing ‘aspects of thefr jobSA the non=human

rescurces to 4G the job, the firiancial considerafions

offered by their job the comfort and cmvemence&ot their ’
job, and the recoqnu:ion they réceived for theif work.

4. The attrltlon rates for Newfmmdland Physical

- yins , ,
5. Ex-Physical Education teachers left the profession

‘for many of the same reasons that present Physical Edncation

" teachers are aissatisfied, namely, the lack of non-human

resourcés to do the job and the -lack of.'recognition they

recéived for their work, 3 . .
6. Many of the Physical Educatich graduates would not
have stﬂdied‘?hysical Education if they had had some form:,

-of career guidance. . . 8

. 7. The present work 1Bad on a Physlcal Educat).on

teachier 'is too heavy. . T

‘e za majority of ‘the Physical Education graduates
who did not enter che Physxcul Education’ tedching profession

chose not to enter for their oun personal reasons.
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The majority of the Physical Education graduates
Physical Education teaching but who remain in -

are either promoted to an administrative position

or they make a lateral move to teach 'in other subject areas,
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CHAPTER I

INTRODUCTION

In recent years, there has been much speculation, by -
educational adminisczators‘ and Physxcai Education'teachers
alike, as to the cafeer life expectancy of Physical
'Ba\;cutmn teacham. Perspnal conversations with many ‘of
these individuals pave produced such a myriad of ci:.mm!ents:
ass e ' o !

Physz.cal Edycation teachers ‘burn out in- I
approxinately five.years %

.wants to qet Qut of the gym and into’
a classroom.

How many Physical Education teachers do you know
with more than 10 years experience.

I'd give this [teaching Physical Education] up .
tomorrow if I cuuld .flnd a Job that would pay :
me as well.

With statements such as these being made, one’cannot

help but question the quality of work life faced ‘daily by
3 o

Physical Education teachers. When considering thé quality. '’

of g individual's work life, ‘s concept which frequently
surfaces is that of job satisfaction. Certainly, it is a
nlan!‘ Eactor which must be ident].ﬁ.ed and consxdered when
addressing the topics of cdrder patterns and career change.
Lawler (1973) reports that thE xelatxonshxp betwaen

‘satisfaction and’ turnover has been studied indepth and that:




... . although relationships between satisfaction
scores and turnover have not always been ve.
strong, the:studies in this area have consistently
shown that dissatisfied workers are more likely
Than satisfied workers to tarminste amployment,
thus, satisfaction scores can predict turnover.
(p. asb

Lawler also postulates that the major reason why turn-
over and satiffaction are not more strongly related is that
turnover is very much influenced by the ava1lad)111ty of
other positions.

Even if a person is very disiatisfiev.:l with his job,

he is not likely to leaye unless other attractive

alternatives are available. (p. 86)

'3 ', This'would suggest then that' turnover is related to the

conomic conditions existing at any given time. Mary

re;s;?zarc}\e'rs have studied the job satisfaction of teachers} L
o and in the literature, there is some -evidence which supports
the theory that i’hysical Education teachers 'are among’ the
most dissatisfied. Sullivan'and R\lxssell (1981) indit;ate that
. only one other group of Memorial University graduates are as
dissatisfied with theis jobs as Physical Education graduates.
Holdaway (1973) states that Physical Education teachers were
the most aissatistied group in his study of 801 A{;'(:
beachets.
. Aside from measuyring the. levels of satisfaction or
dlssatlsfactxon of those graduates who became and. remmned '
- Physmal Education teachexs, it is also necessary to ~
investigate the reasons why the remaining graduates |gifhar

; left or did not enter the profession. Throughout the past




quarter century, many authors have studied the factors
associated with teacher career changes (Wiley 1963, Blaser
1965, Barnett 1965, Wood 1970, Blolad 1980, etc.). The '
impetus for a majority of these earlier studies was teacher
shortages and poor employmént conditions. It can be arguedd
that these conditions still apply today to many areas of
North America. An article in the St. Petersberg Times stated:
The nation [United States] is expected to neeéd 8000
more teacher graduates than it will get this year

and the shortage will increase.to 31,000 in 1986
X (p. 208)

However, in Newfoundland, in an era “of teachers' professional
orgihizations and relatively high salaries, & surplis of
teachers has resulted. Therefore much of the early research
15 FaSRly NEERASTEATIRRE HEE appitoite €5 Hie Praseih
employment situation in Newfoundland and Labrador. 7

Separate from the humanistic aspects associated with

career change, others (Whitener 1965, Charter 1970, Mueller

1975 and Mark \and 1978) have @ through ~
cohort analysis to mathematically graph teacher attrition.
The primary purposes of these analyses were for use in deter-
mining the turnover rate and the supply and demand for :
teachers ¥ the -future, '

is study makes use of these research techniques to

“invedtigate the Career Patterns of Physical Education

abrador.




Statement of the Problem

The major problem of the study was to determine the
career patterhs of those individuals who graduated from the
Scheol of Physical Education and Athletics at Memorial
University between 1958 and 1982, As a component of this
problem, the researcher attempted to determine the number of

Physical Edycation graduates who were still active in the

profession and measure their attitudes towards their jobs.
l'njsti'nctinns were made between four groups of graduates:
those still teachin;Physical EBducation; those .who at one
time "taught Physical Education but are now teaching in Dther
subject areas or involved in educational administration;
.those who at one time taught Physical Education but have now
divorced thenselves, from the “Professiant and those who
- graduated’from the School of Physical Education but never
entered the teaching profession. Data were accumulated, .
analysed and compared for all four groups.
In an attempt to analyse the attrition rate of PHysical
| Bducation teachers in the Province, a cohort analysis|was
performed on five differet graduating years. ~While fthe
researcher concedes it would have been more useful if all
25 cohorts could have been Studied, the time frame o/f this
research enabled only five dohorts to be completed.|
It was the design of this analysis to study c orts
's years apart, that is. the graduates of 1964, 1969) 1974,

1979 and 1982, Howgver, due to a lack of informafion this




was not possible. The researcher is confident though that
the 5 years studied captured the major eras of change for
Physical Education in Newfoundland and Labrador.

'A\s well as graphically describing the fatu-ition rate of
Physical Education teachers, this study atfémpted to measure
the attitudes of current Physical Education teachers towards
their jobs. Attempts were also made to determine the
reasons why some graduates never entered “the professmn as

ygil as wny those who' Aid enter and liave, changed their
.- ;

_occupations.

Purpose of the-Study .
¥ r

While there/ Hias beed®® great degl of research conducted
into both the job satisfaction and career pattems of
teachers, ho evidence could be found which outlined an -
investigation that s;ﬁdied both the graduates who entered
and 'kenained teaching, and those who were not teaching.

The &uthor reasoned that rather than examine only the

raduates who are not employed in the profession, it would
alse be useful to Kiow the attitodes’ towards their jobs of,

those who remained. Certainly, as pointed out in the review

of literature, job satisfaction is a major detérmihant o S s

occupational change.
: >
The purpose of this study was to examine and compare
all four previously defined groups. If many of the current

teachers are experiencing digsatisfaction with the same




. profession. e

f);qaga of their ’jobs that caused others to 1‘eave or not
enter the profession, then indeed this study may isolate
) trowble areas in the Phy51cal Education
' L3
This collection of data on Physical Education graﬁuates
may also be of value to administrators, teachers, unxvernty
pxofessare and school boards 1n helping /ti?prove teacher
effectiveness and the quality of a Physical Education

teacher's work life. . N e

'. Limitations of the Study

This study may have been influenced by the following
limitations.

The first limitation of the study was that not all of
the subjeét; in the population could be located. This
raises the question as to whether the results would have
been different if all Physical Education graduates could
have been cﬂr}tac?:e@.

The second limitation of the study is that’question-
naires were used for the collection of most of fhe datd. In
the words of Michael Grufeberg (1979) : t

Questionpaires should be tegaxded‘ as instruments

for approximating the truth rather than being an

infallible means of measuring attitudes. (p. 4)

For this reason, this may have been a limitation of the
study. : ¢ ¥

A third limitatlon is that the cohorts analysed were

f

4




7

chosen for convenience. The researcher attempted to anatjwse
cohorts with ‘intervals of 5 years, however, since all

g members of certain years could not be located, the years of

1964, 1969, 1974, 1978, and 1982 were chosen. . /
The fourth limitation of the study is that two différent

testing instruments were used to collect much of the

necessary data. Since the study was conceived in two ’ i

separate parts, the section on job satisfaction was' completed

- prior to the development of the section regarding career
patterns. It was felt by the researcher‘and his advisor v'r
-that since both questionnaires were essentially similar, it
was more advantageous to use the informafion’previously
collected rather than send a second simiia’r questionnaire
"to ‘the same individuals within a thred-month time frame.
The rationale for this decision rested in the fadt that .
theré was a high response rate for the initial inquiry.
' Ti:e fifth limitation is that the study was restricted
to Physical Education gradyates at Memorial University of = ' .

Newfoundland for the years 1958 to 1982. - '

\ -

. . Definition of Terms

The following terms are.defined as they applied to the

study:

Career Life Expectancy: Career Life Expectancy refers to

* the length of time a Physical Education teacher can be
.

4
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-

- or part-time) during regular soffool hours.

eApected to remain teaching Physical Education.
cz_m: A cohort is any group of individuals linked as
a group in some way because they have all undergone a
similar experiencé within a given period of time.
Demographic Varisbles: The demographic'variables are the
variables of sex, age, years of teaching experience, grade
level teaching experience, and population of the community
" in which the teacher was uvmqn = ~
Eras: The eras identified are khe time periods from
* (1) 1958-1967, (2) 1968-1972, (3) 1873 1980, (4) 1981~
, (see Figure 1). - | )
Facet Satisfaction: . Facet eatisfaction.is defined as a
teacher's emotional ‘reactions to particular aspects of his/
her job. Wig._» . .
overall satisfaction: Overall éatisfaction is defined as
a teacher's emotional reactions to his/her total work role.
Physical Education Profession: Physical Education ) N

profession as referred to in this study means teachi
Physical Education in one of the province's compuls«i

/"
" public schools.
Physical Education Teacher: A Physical ‘Educatioh teachet is
defined as a teadher who teaches physical education (full
"population: The population is defined as all of the 496
Physical Education graduates from Memorial University

between and including the years 1958-1982.

-




9
‘ 9 . ’ 1
Rural Community: A rural community is defined as a i
i
Newfoundland community with a population of less than .
i
5000 i
- .. . : 3
“satisfaction/Dissatisfaction: The level of job ° -~ 4
satisfaction/dissatisfaction is measured as the :
- relationship between what Physical Education teachers :
want from their jobs and what they actually get from
their jobs. - ¥ 3 B i
Urban Community: An urban tommunity is defined as a v =
Newfoundland community with a.population’of 5000 or greater. £4
/ .
R 0 -
ki
. )
[ ;
i
® ?
[
: d
e . £ ¢ =
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CHAPTER II i .

! REVIEW OF LITERATURE

"of the literature on the career patterns of
vorkers would Tadeed be lengthy. Over the years, numerous
articles and dissertations have been written regaxing the
career éat'tezna of workers. However, this review of 2
literature will relate primarily to teachers and education
graduates, Special reference will be made to studies
invol\‘ring Phy’sical Education teachérs and graduates.

| For ease of presentation, the review is divided into
two sections: (1) A review of the theories relating to job
satisfaction and studies relating to the job.satisfaction of
teachers in general and more specifically, Physical Education
teachers; (2) A review of the literature relating to theories
of career change, as well as studies involving career change
and attrition among teachers. Where data is available,

reference will be made to Physical Education teachers.
o ¥ &
Theories of Job Satisfaction

- Over the years, literally thousands of articles and .
dissertations have been written zegardin_'g the attitudes of
workers towards their jobs. The reasons for this are not
hard to find. People spend over half their waking hours at

work and in transit to and from it. Even after hours, work

10 |

.

‘
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AT

is Oftel:l the topic of many conversations and .people employed
in sinilar jobs are often accused of "talking shop" away
£xom theis place of work. | As Hertserg (1959) stated,
"Work is one of the most absuxbirig‘ things men can think and
talk about (p. 3)." y )

Generally speaking, job satisfaction refersto thé’
degree to whi€h employees satisfy their needs within
organizations. | Wowever, many definitions and theoies h'avg

surfaced over the past half century. Despite this, plethora '

of literature, reseaxchers have still been.unable to coin a

single, all-embracing definition of theory that is ‘univer-
sally acceptable. It seems that each researcher Iinits his/
hex work and defines, ms/her variables in terms of the con-
cept he/she wishes to measute.” This is edsily uderstandable
~when one considers the sundry characteristics thad need to
be considered regarding different workers aid different

jobs. The entire concept of job satisfaction is such a
nebulous one that it is understandable there is no one
optimal measurement for everyone. The measux;_es _dei:éna on
the experimental situation. ;

Lawler (1973) saw the increased intérest in job satis-

faction as a result of the rising concern 'in many countries
about the quality of life. He Contin\led by " statl_ng.
Job satisfaction is one measure of the quahty of |
life in an organization and it is worth under-
standing and increasing even if it isn't dlrectly
related to performance. (p. 62)
i .

prpanding on this he further stated:




what happens to people during the\ork day has
profou effects both on the  ind: dual . employee 8.
life and on society, as a whole, and thus the
events cannot be ignored if-the quality of life in
a society is to be high. (p.«63)

and considered in man)} way§. The earliést research on job
T satiégaction was almosc‘exclusively predicated upon the .
"continuuhn assumption". This theory opérated on the premise
that if factors causing dissatisfaction were: removed then’
satisfaction would result. ' Conversely, if Factors wnich.
caused satisfaction weze" arvy L wi aissatisfaction would
result. This was known as the (:raditicmarl ‘appraach.to. job
sapisfaction, and since the’ introduction of Hertzberg's "two
factor" theory in 1959, few researchers have adhered to this
\gechnxque of measun.ng job - sat)sfactxcn. .
The "two fabtor” theory pustulated that factors
contn utlon to job sausfactmn and job dxssa\usfaqtmn

were mytually exclusive. Hg¢rtzberg envisioned two indepen-

dent ')):ihua, one running from neutral to satisfied and the ~

. other from neutral to’ dissatisfied. Purther hypothedes " !
sgated that some fac‘ors werersatistiurs when preasnt but
not dlssatlsfiers 'when absent, i.e. recognition, achievement
responsibility, etc. sOther fagtors were- dissatisfiers vhen

not present but their id\flot ssarily result in

satisfaction, i.e. salary, security, status, etc. 5
| The factors, divided intd 'sub-categories, are defined
as follows: The satisfiers. or motivators-found are

achievement, recognition, the work itself, responsibility,

: » Lo
As stated earlier, job satisfaction has been measured

¢ !
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.those of other pebple, he/she will perceive the rebard -
systen as -equitable and, thergfore, will be satisfied. oOn
“the other hand, if the ratio is smiller than those of the
others, ‘the ‘résul‘b:‘will be dissatisfaction. If it is
1a®ger, the person will 'expezkence fellings of inequity or
guilt. Individuals who feel under- revarded will probably
try to .increase their outcomes (rewdzds) or :éance ‘their

1nputs (performmce) .

Job. Satisfaction Studied Related t5
L TR zs;cal r_'_T”“Educanon achers -, - R

carrled/but on o yehrs of g:aduatmq s.tudants a/h «Memor.\al

! University,; 1977 and 1981. The data conslde:ed was a

.portion of a Eollw—up se.udy undertaken by Sullivén.apd
| Russell of the Hnlverslty ccmseumq Centér.. , The subjects

fox these St\ldl.es were students whc had graduated the

previous year., ; ‘- %

Bachelot's. Degree in Physlcal Ed’ucatxgn, six or 32 percent
woum not choose the same ‘area af s\:udy 1f they. coula chaose
again. This compared favourably thh Bachelor of. Bd\xcation f\

graduates as 40 percent of «-_he 120 respondents indicated

they..wouls choose a dxffexent caxeez iE Ehey cu\zld choose

Ce - -

U .



and adva‘ncz'ment. The dibsati‘sfiers, sometimes called
" hygenic factors, are usually found in the'work enviromment ’
and they are salary, possibility of growth, interpersonal
relations, status, supervision, company policy, working
conddtions, persot;a]. i £&, and job security. .
Lauler (1973), in discussing Hertaberg's theory, hoted
that in-essence it was possible to be both satisfied and

dxssausfxed at ,t;he same time. Rogers’ (1975), coysntmg
A . ~

._on this- observation, stated:

In o:he: words, ‘adequate salary,” good working con-
ditions’ and respected supervisors will not produce
a satisfied Worker, they will only. produce a,worker
who is not dissatisfied. Howeyer, these factors

% must be ‘acceptaple in order for the motivation

p factors .to become operative--in.other words, like
medical hygiene practices, _they cannot cure an .
illness but they can aid i preveq,cinq it: - (p. 111)

This theory has been the focus of much controversy

over the years and while many studies have.reinforged ‘the -

:heory, there still exists”a -great deal of conflicting

‘evidence. * To descr.\be here any s;gmfmant portion of the

1i _that has a

to ratxfy or refute the two
factor theory is beyond the scope of this study. However,

a review of the controversy is outlined by Burke (1966).

Another frequently used t-_heory of job- satlsfactan 15 *

'based on the principle of equity; thus the "eq\uty t.heoxy"
This theory, as reported by Chung and Megglnson (1981),, .

involves sojial comparisons of input- output ratios.v' Saople
tend o compare cheu own. inputs and outcumes with those of

qcher_geopl_e. If a person s anut—cutput ratm is equa‘l tc

+

3
3
4




e g —

15

* however, the researchers have consented to release relevant

information. This survey was more detailed than the 1977
study, however, the low rumbe¥ of respondents (10) with a
degree in Physical Education may not be indicative of the
49 in the graﬂuacmg class. %

of those who responded; 42 petcent indicated they would
not chodse ‘the sae career if tHéy could make theil choice
again.) Only one other group, those with a Bachelor of
Arts and Education degree, showéd greater dissatisfaction
with their career choice (43 pe.réenci.

Other t;oknparisons ‘tended to show that Physical
Educauon graduates were less satisfied wlth certain aspecé,s
of their ‘JoBs than were mast other graduat's. oné-thira
(33 percent) of tha respondents indicated they were not
satisfied with their lqcation of work and: 42 percent dis-
played feelings of disgatisfaction wi'th the opportunities
for, advancement. ' For graduates with a Ba‘chelor‘ of Arts and
Education degree, 13.5 and 17.1 percent, respectively,

indicated dissat‘.isfactlon with their 1ocation Qf work and

their: opportunities for’ Another ‘question asked

{
whethet their job was interesting and 20 ‘percent of the -
Physical.Educatiop graduates mdica;ed they were dissatis-
fied; this compared with 2 percent for Arts “ana’ ‘Edication
graduates. Concerning, the facets of job svecu:n:y,- salary
and challenge, over 90 percent of both groups indicated

satisfattion. Both groups displayed a moderate
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dissatisfaction with the amount of freedom they experienced
in their job.

- ALl ;n all, Physical Education graduates tended to be
less satisfied with their jobs than most other graduate
grouﬁs. Orily one other group of, graduates, those with a
Bachelor of Science degree, indicated being as dissatisfied
with their jobs.«

Researchers studying these results should be cognizant
of the fact that the subjects for this study were classified
according to degree and net by occupation. It was possible
that some respondents were not working in their area of
study and this may have influenced the results. The study
evaluated the graduates' present job and that was {Jot .
necessarily the one their degree tyained them to perform.

In another Canadian study, Wood (1970) reported a
survey by Gallup and Simpson on 63 Physical Education
teachers in the Edmonton Public School System. The results
of the study indicated that the major factor resulting in
 dissatisfaction was the heavy work load they experienced as

a result of unfairly distributed extracurricular tasks.

" Parkhouse and Holmen (1980) carried out a research
study on Physical Education teachers in the Los Angeles area
to determine whether those in suburban and ifmer city
schools differed with respect to job satisfaction. The
results%showed that of the 49 subjects tested, the suburban
teachers were satisfied with the intrinsic aspects of their

L

4
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work (work itself, personal relations, and supervision] and
aissatisfied with the extrinsic component, salary. !
Conversely, the inner city subjects reported satisfaction
Vilth pay ‘ana.dlusstisfaction with Whe work itself, per§pnal

relations and supervision.

“ vl

Job_Satisfaction Studies Related to

Perhaps the study ning teacher
job satisfaction was performed by Serglovanni H1967) . He
tested Hertzberg's thec;ry that: factors whidh lead to satis=
faction and dissatisfaction of workers are mutually
exclusive. Sergiovanni-surveyed 71 teacHers from New York
State and his results tended to support Hertzberg's
f£indings. . S .,

Achievement, recognition and' responsibility were
factors which contributed predominantly to seacher b
satisfaction. Sixty-nine percent [of those satisfie
reported experiencing these three factors in their job.
Interperspnal relations, supervision, school policy, status
and personal life were the factors identified nostly with
teacher dissatisfaction. Forty-eight percent of the dis-
SELLEEISN eathaze Glted tidse Fantovs s Fednons why ‘el
were not ‘satisfied with their jobs. '

It was also intexe'sging to note that the factors iden-
tified by teachers as satisfiers tended to:focus on the work

itself, while factors asscciated with dissatisfaction tended
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to focus on the conditions of work.

" Lortie (1975) offered an expla.nati;.)n of how tenchers
seek rewards. This explanation indicated why the satis-
faction factors emanated from the weak itself. Lortie said -
that since many beginning teachers do not plan to stay

V teaching very long, most of them tend to emphasize rewards
they can earn in_the present. He identifies "psychic"
rewards.as the rewards most sought after by teachers. These
are rewards experienced from direc:(}nvqlvement‘ in their
work, - for example, the feelings a teacher experiences after
a very shccessful class—-the feelify of "reaching® 5
"getting through to" the students. '

The major difference in the findings of the study by
Sergiovanni and the one by Hertzberg'was that two factors
which Hertzberg identified as satisfiers did not appear as
satisfiers in the study by Sergiovanni. The factor of
advancément was not mentioned at all. This lends credence
to Lortie's theory that teaching tends to be a‘terminal
position with very little opportunity for advancement or
change in Q\:amu. .

. The factor, work itself, was unigue in that it was
identified as a "bi-polar" factor, that is, although it
appeared’'as a source of satisfaction it was also a frequent

T job dissatisfaction. *

Sergiovanni found no significant differences in job

satisfaction between men and women, elementary and high

!
{




school, as well as tenured and ron-tenured teachers.
A more: pertinent study was carried out by Holdaway

(1978) on 801 Alberta . He to

ascertain the relationship hetiieen overall and facet
satisfaction of teachers. In his results, he identified 14
factors with which 80 percent of respondents were satisfied.
Job security, relationship with students, relationship with
" comworkers, and provisions for sick leave are all examples
of the satisfiers. He also identified 10 other facets with
which 50 percent of :eachérs were dissatisfied. Included
in these 10 were attitudes of society towards ed\ﬁatlon.
status, supervision, and methods of and opportunities for

promotions.

In relation to ic variables,

89 percent of elementary teachers were ;a:ufxed as compared
with percentages of 78 and 79 for junior and senior high
school teachers. The respective overall satisfaction scores
showed females (87 percent) more satisfied than males (80
percent). Physical x:ducar_i-{n'a teachers were pinpointed as
the group of teachers least satisfied with their jobs; their
69 percent contrasted with approximately 80 percent for
other subject specialists. He alfo showed that as teachers
became older, the'more satisfied they became with their job.
Differences in facet satisfaction were also common.
A$ grade levels increased, teachers were less saeiaﬁaé_hw

salary and the attitude of society towarls teachers. Also,

3
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teachers in larger centers were less satisfied with factors 9

. reléted to the work environmbnt-than wers: teadiersienpioyed
in smaller centers. ’ g

% a simﬂar study, reported by Dickenfield (1977) and

carried out in Sweden, produced widely differing results.
These studies Highlight the dangers that could exist in
generalizing the findings from ome location to another.
/Readers should also keep in mind that this survey was
performed by a teachers union. !

The results indicated that of the 500 teachers polled,

. almost 50 percent were dissatisfied with their job.! Least
i W v w satisfied were the grade eight and nine teachers; 54 percent
reported having serious thoughts about changing jobs and e
,\j . 48 percent said they would not enter the teaching profession '
* i i}

if they could choose careers again. Of the high school
teachers, 49 percent reported they had thoughts of changing

, jobs and 37 percent claimed thiat i€ they sould chooss
careers again they would not be teachers. The elementary
teachers, the majority of whom were women, showed a little
more satisfaction with their jobs. One-third (33 percent) |
reported a desire to change jobs and 26 percent indicated

: if they had ta choose again, ez choice of careers would

. ‘ot be teaching.
A further study carried out in the Vnited.States by
the National Education Association (1980) surveyed 1,738

teachers across thé country. The results revealed that
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35 percent of all public school teachers were dissatisfied
with their current jobs. TWo-fifths (41 percent) indicated
that if they could choose . again, they would not be
teachers. Furthermore, 10 percent emphatically stated they
would leave teaching as soon as possible and another 20
percent were undecided as to how long they would remain
teaching. a

Men showed greater dissatisfaction with their jobs i
than did women as they reported 39 and 33 percent respec-
tively. It was further shewn that over half of the men
(52 percent)' and 36 percent of the,women indicated they
would not become tedchers if they vould start their careers
over again.

Elementary teachers were a little more likely to be
'satisfied than secondary teachers, and teachers from
smaller communities (<2500) were more likely to be satisfied
than their colleagues in larger centers. .

Factors identified as sources of dissatisfaction were ‘
the public attitude tovards education, students’ attitudes,
salary, and the me\dia's“ treatment of education. :

A comparative analysis of three previously completed
United States Studies on Working Conditions (1969) dna the
Quality of Employment (1973 and 1977) presented some
evidence which conflicted with the NEA study.

" In reporting the results of these studiés. Malcolm

(1982) cites evidence from the 1973 and 1977 studies which

('
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shows teachers as a group rated higher in terms of satis-
faction than all other occupational groups. In the 31969
study, teachers ranked a close second behind manaws and
administrators. ’
These researchers also identified a direét correlation
between teacher satisfaction and age. In all three St\ldies,
teachers over the age of 50 were most satisfied and teachers

under 35 were the least satisfied.

.
Summary and Implications of Research as
NN Related to e Study
1
A review of the research related to the measurement of
.job satisfaction for Physical Education teachers was indeed
iInited. Also, from the research that has been conducted,
the results have been mixed and varied. While some studies
stiow teachers as very satisfied, others indicate a vast
majority are dissatisfied. 4 .
In consideration:of tf¢"specific job characteristics,
there tended to be an element of discontent, as high v
percentages of teachers indicated they would not choose to
be a teacher-if they could choose their career again. There
was alsqgan element of discontent concerning the lack of -
opportunities for advancem'. In all studies where this
factor was measured, it served as a source of dissatisfaction.
Based on demographic variables, elementary teachers

' appeared to be more satisfied than other'groups of teachex‘s,‘ !

"



. and younger teachers tended to be more satisfied with

financial considerations.

!
{
i

All in all, the review of literature produced many

conflicting reports.

Theories of Career Change N

a review of the literature has revealed that there is

no universal theory to account for career changes® Develop-

) : mental psychologists, Thomas'(1975) and Levinson (1978),
have studied .the career changes of middle-aged workers
through the theories of adult development. --

Althoush most of their research has been pf a descrip-
tive rather than inferential nature, the literature does
suggest. that "middle age" can for some people be a time of s
considerable stress and consequently may involve career
change. .

The bestvrepzesex‘;tation of adult development work ths
been performed by Levinson (1978), Through an analysis of
1ife histories and literary sources, Levinson has developed
& SlaBorate BTy ot adult psychosocial development. He

posits that individuals pass through four developmental k

stages their 1if 1thood, ‘early adulthood, {
middle adulthood and late adulthood. ' N

In his study, Levinson found that throughout these l
stages, individuals go throggh pariods of strictuze builaing ¢

and, transition (strucfure changing). In structure building ¥
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periods, the individual develops certain key aspects of his
or her life (e.g., job, family). During transition periods,
the individual re-examines his or her life and explores m.;jér
changes (e.g., occupation). As the transition period ends,
the individual will begin the building of a new life
structire.

The following is an outline of Levinson's strycture

building and transition pericds: (1) preadulthood, 0-27

years; S3TI7 hdulthood transition, 17-22 years;
(3) entering the [adult world, 22-28 years; (4) age 30
transition, 28-34 years; (5) settling down, 33-40 years:
(6) mid-life transition, 40-45 years; (7) entering middle
adulthood, 45-50 years; (8) age 50 tramsition, 50-55 years;
(9) climax of middle adulthood, 55-60 years; and (10) laté

adulthood, over 60 years. It is stages (4), (5), (6) which

Levinson identifies as the most volatile in Jn individual's
life and conséquently may affect his career.

While the author supports the'idea of structure
building and transition, the time frames identified By
Levinson appear much too rigid and are perhaps the biggest
limitation of his work. LI =

The theory of mid-life transition was présented for they
readers' benefit. It was not and is not the purpose of this
, .. thesis to test this theory, however, reference to it win be

made where applicable in' the concluding discussion of the

results. "
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on individuals. He describes "staged" as the type of career

Lortie (1975) in his book "Schoolteacher" discussgs the

effect that "staged" and "unstaged" work profiles may have

“
when an individual starts at a low salary and as he proves

‘himself suctessful, he moves up the hierarchial ladder of ~

success\ _Corresponding with this promotion is, of course,

an upward shift in status. 'The "unstaged” career is one

iHiEEn i AHALVEAHAL SBE LY TeLaRyT LG salary
level, however, future gains, while steady, are small.

Consequently, it is very difficult to define status

< J . X

gifferences between. practitioners. g
Lortie identified teaching as an unstaged profession, =

stating: % s X

Earnings are "frontloaded", in the sense that one
begins at a high level relative to one's ultimate
earning potential.

He sees this as one of the problems of the - profegsion,
in that there is very little improvement in status after t
the initial couple of:years. He states:

Compared with most other kinds of middle class

work, teaching is relatively "career leg®’.
There is less’ opportunity for the movement upward . -

whiik{e the essence of career. (p. 84) 3
With teaching pr: ion being so very

few teachers have the opportunity to advance upward-and for . Kk‘
those who have the desire to do so, the job of teaching can ¢ !

become very monotonous--there is very little incentive and

as a result

. .
, many teachers become apathetic and do no more
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/LnAn absolutely necessary.
i _As to whether this .lac.k of staging, has any effect on
teachers' work, Lortie admits it is difficult to judgé. He
does, Muiever, “state: .8 -

One f\mcuon of staging in careers is to e © 3
institutionalize the delay of qracxncatmn; stages . i
force youny people ‘to expend effort in the hope of a - .
ultimate gain. (p. 45)

Indeed, it attempts to createsa balanced :ela:ion’ship !an;cnq ‘
work and rewards.’

; L
Studies and Articles Relating to Careér . o d
—  Changes. of Teachers . ¢

In the fall of 1980, Bloland and Selby presented-a’

review of the literature concerning the factors associated

with career change among secondary school teachers. They ' .
examined sthe effects of demographic, -professional, personal
and school-related variables on teacher attrition.
Summarizihg the review' 6f Alitetaf:ut%,, they found that
amale teachers were more likely t§ change careers than .
- females, with single males being the most mobile. B].a:ck,

teachers were found to be more stable and less mobile than

white teachers;/‘l‘fe higher the socio—_econ‘zhic' statup of.

tie teacher while in college and of the teachers! péi’enw,

the ‘moxg likely the teacher vas to leave the profession’” .
Salary was identified as an 1mpurtant factcr 4n career -

chanige ‘anbng men 48 thetisalaries tended to ‘£Al) Below that 5

of their peers workihg, in other professions. There was very




'also inportant deternminants of career change.

little opportunity for nt for the cl

teacher, except for a move into administ‘ration. Even this
possibility is ifficult for men and nearly impossible for
women. B

For many teachers, the imposi‘tion of nnn-:e'ac'hxng

menial dSties ana the lack of professional récoumition by
a#nistratoxs and school boards -has béen”a source of ais-
.satisfactien.  Preferences of best friends and spoute were

’l'he :xequency of teacher caxesr change also mc.teased

with the size of t.he schocl, while teachers in small’ faculty i

gzoups-weze more satisfied with their jobs u\an ﬂ:exr B
colleag\:es in lazqer ‘schools.

“The -following review Of studies. tends to support these
£indings. . '

In the spring of 1958, White (1960) conducted a follow-

’ up study of a selected group of gxadn;tes of Cent:il g & g

Michigan College. The purpose of cht)sf-.udy was; tg. obtain
information concerning their present status in relation to
teaching. He surveyed 279 Math ind s'é'iuy_:a Faduates, with
f dégrejs)ﬁaucagxon, between the years of 1947 and 1956
fin;:lusi €. Replies were received from 216 of the 279

-surveyed. . e o b r.

The results of:the study iidicated that'only 49 percent
of these graduates were teaching and that the number of

individuals who with

&



- number of years service.' The major reason cited ior

v, g < & ! 28 }
1eaving or not-entering the teachlnq professwn were telated i

to flnancxal maltters, marriage, famly commi tment§ or

working in Sghool administration.

of the individuals who aid. at‘ sne :1¢¢each, “the |
length of setvxce :ansﬁ £xom one'to/nine years, with the
ihean shghuy over: four’ years, -. e 3

¢ . . 'a further a.nalysis of..the data xeveslea ﬂlat\\af those"”

i

who were not employed in educauonal ﬂosxtxuns, over 30

percent were employed in Industty or: susmess. * ;,;

Wlley (1963): conﬂuc(: a hxs study on fomer teachers
who had graduu(:ed from the !Iruvers;,ty of, mssoun with a -
graduate Aejree in' Ségontiary Sthool Admipistration between

1928 and 1963. ‘In tracing these gradvates, he discovered ' -

‘that from a population of -704; only 95 had left the

education proféssion. . - . B
. An analysis of his zesuus indicated that those who
ik TR 1eft ‘the teachxng Gton' 5 i 1y 4 ) !

. ©: . "percent o\f £ne, total gioup snu living., The majority of !

those who xeft ‘held adnunistratxve positions during their

i
1ast yeax‘ 1n he profession. .The largest group of those . {

; who 1e£t we:f m’&ex;qtendents. fallowed by secondary

teache:s an then schodi principals.

i Al‘though wuey identified many reasons why these
P individuals _let the education profession, the most common:

reason Was to make more money. .Other reasons: given were,
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pressure of work, poor working conditions, and disagreements
with adminlstration. '
only 38.5 percent of those who left felt they profited
from the change. However, when asked if there was anything
that their faculty advisors at University could have done
to lengthen their career, over 40 percent answered a terse
"No". . N
These respondents presently hold a variety of other
‘positions ranging from medicine to banking to missionary
work. . ‘. .
Another study regarding the attrition of teachers was
carried out by Aven (1963). He attempted to determine the
percentage of graduates from the School of Education at
Youngstown University, during the years 1960 to 1965 who
had ‘discontinued teaching, along with then' reasons for
_Soing so. He developed a questiofnaire and mailed it to

1702 qraduates with a Bachelor of Science degree in

eaucation. Usable returns were ived from 1252
The author's major findings -indicated that 19 percent
of ‘the graduates were not teaclung. The major reason given
by ‘men for 1eav1ng ‘the proféssion was to earn a better
. salaxy. Most WonEn 1e£t to become mm:hexs and housewives.'
Pézhaps. the biggest breakthrough in measuring the
survival rate of teachers came in 1965 when Whitener

developed His actuarial for investi

in school districts. He tésted his approach on 937

1
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full-time teachers who had entered employmgnt during the
period 1951 to 1953 in the Missouri school district. His
methodology involved tracing all individuals and recording
their length of service and the time at which they
terminated employment, if indeed they did.

The results of the study displayed a very steep drdf
in the survival curves during the earlier years of employ-
ment. During the fl!st five yeazs, the rate of attrition
was extremely high, with only 38 percent surviving to the
end of five years. .However, Of those who survived five

years, 75 percent suxv1ved at least ten years. He also

found that males survived longer than females, and that the !

older teachers were when they entered the profession, the

" more likely they were to remain.

In reaching ‘these results m readers should be .aware that
Whitener's study was performed more to test the meéthodology

than to produce substantive results.

A Nensive atudy by Blaser (1965)
studied the problem of male graduates from the University
of o Heaving Nis teadhing profession: Fhe purpose of
his study was to detegmine the career status of education
students who had graduated during the years 1951 through
1960. In his preliminary investigation, Blaser found that
of the 636 graduates, 356 were still teaching, 115 had
never taught and 70 had entered, but dropped out of the

teaching profession.
7
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After he had determined jthe murber of individuals who
WAl EHEAYSE but then 1656 :éachmq, Blaser designed a
questionnafve and administered ‘it to these 70 individuals.
He then attempted to defermine how marwgof these losses were
‘avoidable, as well as the major reasons why these teachers

left the profession. = o

Blaser approached the problem Gf preventing personnel
loss from the perspective of the following factors—-
economic, p:ofeswfl;exsonal. community and others. .In
his results, he classifies 90 percent of the losses as 5
avoidable. He also found that these teachers left for more
than one reason, However, economic and professioial were by
far the most common. .

The economic factors that ‘led to the withdrawal were
primarily due to the low salaries. The professional
reasons quqted were, poor working conditions, lack of good

supervision, discipline problems, and the attitudes of
parents towards educatioén. B a

Another 1965 study by Barnett investigated the

" organizational factorg leading to secondary school teachers'
resignations. In/psde;}:u isolate these factors, he mailed
survey questlonnalr'"e/s to 381 secondary teachers who nea
been rated satisfactory and had resigned during the school
year 1963-1964. Sixty-four pg;cent (244) completed and
returned the questionnaire. Ninety of these teachers were

identified as having resigned because of dissatisfaction



with controllable factors.
In order to make a comparative analysis, resigners were

matched with remaining teachers who were holding similar

status and teaching the same subjects. The study showed
that the teachers who resigned and the teachers who remained
differed significantly on many items. .
Resigners felt a lack of confidence in their adminis-
trators. They were dissatisfied with administrative support
in matters concerning student discipline, the heavy workload
and the large number of students of low ability.who were
assigned to them. Resigners did not like their work
assignments and they felt inservice training programs were
of little benefit. They felt the salary was not adeduate
and that the channels of communication within the school
system were poor. T
Many other reasons for the resignations were iden-
tified. Among these were overcrowded Glassrooms, lack of
opportunities for promotion, and nedative feelings towards
physical working conditions. '
Other findings showed\that the majority of teicher

resignations occurred during the first two years of employ-

i
|
1
|
|
ment. Also present in the results are data which show that 7 i/

of teaching demic subjects,: the highest -

drop-out’ rate was among Physical Education teachers .-~
(27.5 percent). When academic teachers were included,
Physical Education teachers (10 percent) placed third behind

v . Y e e
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Social Studies (25 percent) and English (22 percent)
teachers.

The drop in the percentage of Physical Education
teachers when academic s}xbjects were included could possibly

be a result of the low number of Physical Education teachexs

compared to those in the academic subject area.

an interesting study by Macleod (1965) analysed the
relationship between selected variables and persistence in
teaching. His subjects were 1958 and 1959 male graduates
of the College of Educatidn, University of Minnesota, in the
areas of physical and industrial education, art, business
‘and music. . '

Thé total population consisted of 174pecial area
graduates.’ All were mailed a questionnaire and responses
were received from 126 subjects. From this ézoup, 25 were

identified as nonpersists and 101 were identified as

persists. A persist was defined as a teacher who was

teaching or in a teaching-related field 5-years after
graduation. .

The results of the study indicated that tie majority of
those individuals who persist are satisfied with teaching
and that a high percentage of these special area graduates
enter and remain in the teaching profession. 'Aside from
these findings, there was also some evidence that Physical
Education teachers may not persist as long as the’other

special area graduates. Although the number was low (32),

‘-
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at the beginning of the academic year 1962-1963. He then

-attempt to follow up on those who were not still teaching |

4
19 percent did not persist. This was a higher attrition

rate than for the other groups.

In another actuarial analysis, Charters (1970),
inspired by the earlier. work of Whitener, studied a cohort

of 2,064 teachers who were new to the Oregon school district

comparefl his results with Whitener and concyea‘:hat'g:he
results were similar.

An analysis of his results indicated that males
survived longer than females and that both sexes left the
school district at a highjrate. Only four in 10 males and
three in 10 females rémained to begin their Eifth year of
teaching. - .

Charters then furtherranalysed, his data and concluded
that sex, age (for females) and district size'(for males)
were the major determinants in measuring the length of time
a teacher was employed in a district, lHe did not’ attempt to

determine why these relationships existed. Also, he made no

in the district. It is highly possible that a proportion of
these teachers just changed districts and did not
ily leave the fession. . ™ ) \

The first of two Canadian studies that could be

1§pated regarding career change was carried out by Wood . k
(1970). He sought to determine the incidence of, and 1

' reasons for male graduates at the University of Alberta
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leaving the Physical Education profession. Wood traced 146 "

of the 188 male graduates from the years 1958 to lQE'S.
The' results indicated Q}at 64 percent of the respon-
dents were still active in Physicdl Education, 18 percent
were in educational administrative positions, 12 percent
were teaching in other subject areas, and 6 percent were
- working in fields not allied with education or recreatioh
In his conclusions, Wood referr% to the heavy wotk—\x ‘
“load, thé long hours, the lack of compensation for extra- o
_curricular work, family responsibilities, and changes in °
career interests as the major factors. causing Physical
Edugation teachers to leave the BiGtaaE s
The second Canadian study was carried out by Pratt
(1974). Working out of Queens University in Ontario, he
tried to determine to what extent teacher survival could be
predicted from data available before and ducing teacher
training. His study surveyed 100 of the possible 333

students who had from a -year pos

teacher training program ag Queens University from 1970-1971.
Of .the 93 usable questionnaires returned, 69 (74'
percent) were still teaching. Swenty-four of the subjects

were no longer teaching, however, one group of eight

teachers regarded their absence as temporary. This left a
_group of five who had never taught and a group of 11 who
were termed genuine drop-outs. !

The author felt that to classify the eight temporary




drop-outs as permanent would be misleading, therefore,,he

classified them with the survivors. This resylfed in an

- uncharacteristically high retention rate of 83 percent ovér

three years.
Another study was undertaken by Mueller (1975). She
steanipEed to detarmifie; if thoss who'shter;teaching, Temsin,
or use teaching as a stepping stone to other occupations.
The study was conducted at Harris Teacher College in St.
ouis, Missouri. The, following two groups of graduates
were traced: those who received a Bachelor of Arts in
EBducation, 1970 (N = 133) and those who graduated with the
same degree in 1965 (N = 65).
Data were obtained for over 75 percent of the graduates

and the results indicated that; indeed, those students who

. did prepare for teaching entered and remained in the

professio& Only 4.5 percent of the 1970 graduates and
8.8 percent of the 1965 graduates left the profession for
non-educational employment. Evidence was also presented to

show that more men than women and more blacks than whites

were likely to leave the profession.
In another Missouri study, Mark and Anderson (1978)
studied teacher survival rates over a nine year period for

the St. Louis Metropolitan area. They exafiined each new

cohort of entrants to the teaching profession between 1968
and 1976 inclusive. The results- indicated that the survival

rates changed with time. The proportion surviviag beyond
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yon jone Hnerennel from 64.7 percent for the 1968 entrants
to a high of 83.6 for the 1973 entrants. The percentage
survi¥ing at least four years roge,from 43.9 percent for the
1968 entrants to 59.1 percent for the 1972 entrants. They
also found that’the survival rates For'men and women were
getting aloser and closer, The differential in the rates
declined from 5.6 percent for the 1968 entrants to only

1.1 percent @ the 1975 entrants. o

stark (1980) carried out a follow-up study on teacher
recipients at the University of Michigan from 1946 through
1976. Information was sought from 2933 graduates in order
to deternine ‘the career patterns they had pursued! They
also attempted to compare those who had z;ontinued. teaching
with those who had moved into another occupation. '

The results indicated that 18/3 percent of the sample _
|had found their initial job outside the teaching profession.
From those 538, over 100 occupations were identified.

Other analyses showed that when asked to report their
current employment status, 28 percent (840) indicated they -
were employed cutside the field of education. Of these,
16.5 percent indicated théy planned to return to teaching.
They also found some evidence to suggest higher attrition
rates during 031& first three years of teaching.

Asked to describe their career patterns, 37 percent
indicated they were careet teachers--that is, they were

committed to teaching on a permanent basis. Twenty-six,
~




percent classxfj_ed themselves as intermittent teachers—-
that is, a person who teaches periodically, interspersed
with other types of employment. One—third (33 percent)
classified themselves as non-educators--that is’ people who
taught for short periods of time or never tayght and have
no plans to teach in the future.

urther analyses were carried out comparing the career

teachers to the non-educators. No significant differences

were found based on age or sex. There were also no

significant differences reported between the msnbers of
career teachers and ron-educators’in the three cohort -
groups; 1946 through 1960, 1961 through 1970, and 1971

through 1976.

- aSummary and Implications of Research =
Findings Related £o the Study

This review supports the review conducted by Blolad
and Selby (1980). A wide variety of reasons were cited for
TaEVIG e SR aN Lo PO LR G HAVGNAE, 1Y TAE, EHavEEaE
common was because of financial considerations, especially
during the nineteen sixties. There appeared in ra review,
evidence to support the hypothesis that the attrition rates
are getting continuously lower. This may be attributed to
two factors-~increased pay and changing economic, conditions
in o\;r sociéty. X

Indeed, there is clearly ; lack of research relating

to the career patterns of teachers in Canada. The spme is
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true for Physical Education teachers. The. vast majority of
<= research on this topic has been conducted on teachers in the

United States.




CHAPTER III

7

o
METHODOLOGY

This study investigated the career patterns of Physical
Education griduates of Kemorial University for the years ’
1958 to 1982 inclusive. As the study was undertaken in two -
parts. the methodology is similarly presented. Pa:}} out~
Tifiss e methcdology used in the preliminary study on the |

job. satisfaction of current Physical Education teachers

while Pax‘t II outlines the methodolagy used to accumulﬂt; ¥ ot

and analyse data on thdse graduates \gg_t\currently teaching
J Physical Education. )

Before either of the samples could be selected, it was

necessary to establish the names of Physical Education

‘teachers and the names and addresses of all schools
currently employing a Physical Education teacher. This was
accomplished by a letter t6 all Newfoundland and Labrador. '
school boards requesting this information. A complete

response was received from all boards.

In order to obtain the names of all Physical Education -

4 graduates at Memorial. a request for s<uch infoxu\auon was
made to the Unxve:slty Reqlstrar. His full ccoperatmn was

&
received and is gratefully acknowledged. r

1 sample Selection 8

After a response from the school boards, a.count

‘ 40 M
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SHREFRATE 15SEEE through fellow graduate students. The
repalnder of the sddresss wers located rough a search of
student records provided by the University Registrar’ The)
Department of Alumni Affaus was contacted, however, the
off1cer in charge indicated that the University records
+ evhich were availaBle on the University computer would be
" more accessible and just as curgént as the records his
office maintained. Through these mediuns, addresses were
collected for 163 |graduates. )
Before: the questionnaizes vere mailed to all of these
adaresses, many of which weze over ten years old, they were *
checked using telephone and ety directories. After this
check, corregt addresses were confirmed for 136 of these
graduates, Questionnaires and al letter outlining the purs-
pose of the .sBwdy were mailed to all of those graduates.
" As mentioned earlier, thi& fact that 130 of the graduates
Gould ot be located is a limitation that does impinge upon

.the study.

+ The Development of ‘the Test'ing Instruments’
- - . o g &
As it was noted earlier, the study was conceived in two
separate stages and as a result, two. testing instruments

were used to collect the necessary data.

The Devélopment™of ‘the Job . . -
Satisfaction Quest: cnnaue : % *

The questionnaire used in the study was a modified

s b
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indicated that as of March 1962, ‘the Province of Newfoundland
and Labrador had in its empliyment, 330 Physical Education
teac};ers. Using a ranjom numbers table, 160 sub]ects were '
! : ‘chosen and mailed a survey quéstionnaire. .

A latér analysis using a computer sort revealed that -
. '230 of these current Physical Education teachers had

graduated_from The School of Physical Education at Memorial

Univegsn:y.

i - Yt g ¥ It was also evident from a count: of thé graduates

names that 49&‘1nd1v1dua15 had graduated fx‘om The School of §

(Physical Education since 1958. This’ mdlcates that there |

Education .in the Province of Newfounﬂland and Labrador. To - i

epsure there were, no mcbnsistencies as’a xesult of fema].es

7. who Rad changed theu nnmes, where

i

{

t s 3 ﬁqere 266 of thes@xaduates who were'riot teaching Physical . 4
+

t

!

i dqubts arose, the

researcher -appealed fo othgr rel.:.ablg indxvxduals who hagd, B

known thie persons ln questmn. ' ‘
The 266 graduates:whoﬁwere not' teaching were more

Qifficult to trace than those still teaching. 1In total, = *

. large portion of tth group. was. txaced through the faculty

k)
1
i
]
i
H
i
3
|
V
|
!
|
. :
addresses- were located £or 136 of these individuals. A"~ 4 i-
of The School of Physjcal Education and Athletics, as sou\e ]

of the pzofessors h'd mamtaihed a psrsonal or" pxofessiona).

3 M < contact with studénts afte: qraduation apd knew where they

could be cuntacted. L ’ N N \ '

Many qradugtea the reseitche; knew personally and \ |
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version of the instrument used by Burstein, Tienhaara, am
Hewson and Warrander in their survey on Canadian Work Ethics.
Burstein. had adapted his questionnaire from one developed

by the University of Michigan, on behalf of the United
States Department of Labor, for the same purpose.

Whereas bothtof Sthe previously mentioned groups had

" goals which were similar to those of the researcher and

because a majority of the questions adequately captured many

\of the features of "jobs that had been previously identified

' as determinants of job satisfaction, the researcher modified

the questionnaire to make it specifically applicable to
Physicel Education teachers. The test was then adminis-
tered to amd critiqued by three fellow graduate students
and two professors. Appropriatel changes in wording and
sentence structure were made.

The final questionnaire (see Appendix A) was used to
obtain information on a number of basic demographic charac-
teristics. Irl-on an indepth review of the literaturs, the
author identiffed five as having significance in determining
an individual's satisfaction with his or her employment.
Data a5 solicited on sex, age, teaching experience, both
in terms of number of years taught and grade levels taug){t, =
as well as'the population ofjthe community where the
respondent taught. '\

Aside fron the questions seeking demographic

information, a number of general questions wereasked.




These required the respondent to arrive at an overall

assessment of his or her job. These questions were of a . *

general nature as they did not refer to any one sastteata¥ VY
aspect of the job. However, one sequence of guestions did
try to ascertain if salary was a determining factor which
caused teachers to remain in the profession.

In addition to the general guestions, 16 statements
referring to various aspects of a Physical Education o
teacher's work were listed. They ranged from items such as
personal relations on the job, to topics dealing with

) financial considerations and hi¥an and non-human resources.
' The statements were all phrased in a positive manner and
’ respondents were asked to rate these statements twi-ce. On
the first reading, the subjects were asked "how important”
the facet identified in the statement would be to them in
selecting the job of their choice and on the,second reading,
they were asked how strongly they "agree” or "disagree"
with the statement in describing their present job. Thus,
it was possible that an individual in choosing an idgal job
‘g - might indicate that deriving a sense of accomplishment from
+ . his/her job was very important, whereas he or she might have
indicated by strongly disagreeing Hiﬂ‘l\ the stgtement, that
he/she did not experience that facet in his/hef present job.

One hundred and sixty of the survey questionnaires

= »
were mailed out along with a covering letter explaining the

purpose of the survey. Overall, 116 usable questionnaires

- b 2.

B i



were returned for a return rate of 72.5 percént.

The Develoment of the Career
Pattefns Questionnaire 4
In order to make the questionnaire as clear and concise
as possible, thereby encouraging the respondents'to complete
and return it, it was color coded and set up in two distinct
parts. (See Appendix B.) Part one.of the questionnaire
was designed to obtain demogra‘uc and other general

i ion from all

Part two of the quest:iannaix‘e was dividéd into three
sections--each one a different color. Respondents were
asked to determine the category which best described their
present working status. Aftersdetermining this, they were

asked to complete only that sfction of the questionnaire.s

‘The three sections were described as follows:

Section A--To be “answered by Physical Education graduates

who were presently classroom teachers, schbol adminis-)

trators or ( ) at a pe y !

institution, with a minimum of one year Physical Bducation’
teaching experience,

Section B--To be answe{ed by Physical Edgcation graduates
who were now working outside the fields of’ educationJnd
phys:cal education, but who had a minimum of one year,
Physical Education teaching experience.

sectdon c--To be completed by all Physical Education’
graduates who Rad never taught Physical Education on a

full-time basis.

g
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Part one of the questionnaire sought to obtain infor-
mation on a number of basic demographic variables as.well as
some information on career choices. Data was solicited on
sex, marital status, age, year of graduation, teaching
certificate level, total teaching experience, physical
education teaching expetience and other questions reldtihg
to why the respondents dhose to study Physical Education and
if they would still make thesame choice.

Part two of the questionnaire was designed to detér-
mine the employnent situation of these graduates at the

presant time. The questions asked respondenta to reveal

: their transition into their present job, “their career
preference, their long-term career plans and whether or not
they had retusned to University in order to qualify for

their present job.
The last question on each of these three sections was
. ‘ composed of a number of statements relating to the Physical

Education profession. They ranged from personal items such

as health to'items concerning economics and human and nof=

human resources. Respondents were asked to read each
statement and then indicate how much influence she facet

i @ mentioned in the Satement had on their decision to change

i occupations. The statement could either'be a "major

influence", a "minor'influence",%or "no influence" at all.

Apprfopriate space was alloted and, respondents were asked to

indicate if there were any other factors which contributed



t6 their decision to change careers.

Data Analy:

When all of the information was collected and the
questionnaires returned, the available data revealed (1). the
present occupational categories of Memorial University
graduates, (‘2) the number of students graduating annually

" from the Department of Physical Edication and Athletics at
Mémorial University from 1958-1982, (3) the number of these
graduates who were still teaching Physical Education in 1983,
and.(4) survival curves £or the cohorts of students
graduating in 1964, 1969, 1974, 1978, and 1962, The
reseaz‘cher then made observations and comparisons where

necessary.

Pata Analysis of the Job
Satisfaction Survey

The job satisfaction survey to assess

Physical Education teachers' attitudes towards their jobs.

All data was analyzed using ‘the Statistical Package for the

Social Sciences (SPSS) on’ the VAX Computer System at .

Memorial University of Newfoundland. This analysis was
-

carried out in three major ways.

First; overall impressions of job attitudes were probed

! . through the use of sevep general questions. The chi square
t . test-of statistical significance was applied to see if

[ ‘\these findings were significant. The chi square test was




also used to test for significant differences between .
Physical Education teachers' satisfaction levels based upon
sex, age, numbgr of years ad grade experience, as well as
the population of the community in which they taught.’

Secondy & sertes uf 1% Sobrapecifis ttensisere Hidkeds
Respondents were asked to indicate the extent to which they
felt these characteristics should be present in an ideal
job, as well as the extent to which these characteristics
were present in their current working situation. A fours_
point slale, ranging from very impox'tantv to not at all
important, was used to indicate how important each charac-
teristic would be in an ideal job, »

Onea similar four-point,scale, respondents were asked
to indic‘ate how strongly they would agree or disagree that
the characteristic was present in their current job.

O by the
researcher and grouped under seven common themes (see’
Appendix C). These themes were felt by the reseaxcher to
bie dsportant tosa Physioal Bducation :teaches ln: idls works
These themes (factors) and characteristics were -t.hen
statistically analysed using contingency coefficients to
determinev the relationships between the characteristics and
factors of an ideal job and theix present job. In order to
deternine if these correlations were significant, the chi
square ‘test of significance was utilized.

'

T -,



Data Analysis of the Career ‘
Patterns Survey

The ‘career pattern survey attempted to assess and
collate the reasons why Physical Education graduates were
not teaching Physical Education. Again, all data was
analysed using the Statistical Pikaqe for the Social
Sciences (SPSS) on the VAX Computer System at Memorial

University of Newfoundland.

Because the sample was not randm;(ly chcsen, descriptive
rather than inferential statistics WEIS hsed to analyse, the
findings. Frequencies of response were reported on all
questions. -

In order to reduce the characteristics identified on
Section three of the questionnaire to a workable number,
the characteristics were broken down and grouped under
common themes (see Appendices D and E).' From the rfiew

of literature, the author had identified these themes as the

major factors causing Phy$ical Education teachers o leave
or not enter the Physical Education teaching profession.

. To determine thé weighted percentages of respondents
who. were influenced to leave, or not enter the profession
because of particular job characteristics or factors, a

summary index was computed and then ‘converted to percentage. |

A numerical example of how the summary indexes were computed

is outlined in Appendix F. L
A two-tailed t test was used to test for significant

differences between Group A and Group B. A




CHAPTER IV

RESULTS AND DISCUSSION
»

During the time period studied by“the researcher (from
1958 to 1982 inclusive), 496 individuals graduated from the
School of Physical Education a®Memorial University of
xqewfoundiana.‘ Table 1 indicates there have been 509
diplomas, certificates or degrees confeired. However, 13 of
the individuals had received either a diploma or certificate
before completing their hachelors degree. This resulted in
496 graduates from 1958 to 1982. Three hundred and sixty-
eight (74.2 percent) of these individuals were male, 128
(25.8 percent) were female.

Table’l also reports U"Ae number of students graduating
from the School of Physical Education and Athletics at
Memorial University for each of the years from 1958 to
1982 inclusive. A further breakdown of this information
appears in Table 2 as it shows the. percentadé of graduates
graduating in four different eras, based upon enrollment.

Figure 1 presents a comparison between the number of
graduates and. the nimber of graduates who became and
remained Physical Education teadhers, as of the 1982-1983
academic year. From this graph, it is interesting to note
that only 11.7 percent of the teachers in 1982 graduated

before 1973. This represents only 19 percent of the

50 ¥




Table 1

Number of Students Graduating from the School
of Physical Education and Athletics at
Memorial University of Newfoundland

1958-1982
Year  Number of Graduates Year  Number of Graduates
1958 4 1971 200
1959 4 1972 20 -~
1960 0 1973 f\\m
1961 4 1974 42
1962 "9 1975 . 20
1963 8 1976 41
1964 7 1977 49
1965 3 ‘1978 50
1966 6 1979 46
1967 5 1980 27
1968 24 1981 30
1969 18 1982 26 B
1970 16
) Total 509 =
-t
>
Table 2

of ing from the
Department offRhysical Education
at Memorial University of  *
NewfoundIand by Era

1958-1967 . 7.5% T
1968-1972 19.8%
1973-1979 ) 568
1980-1982 16.7%
-~
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individuals who graduated during the same period of time. -

The time period between 1973 and 1979 inclusive is respon-

sible for producing over one-half (56 percent) of the

Physical Education graduates at Memorial University (see

Table 2). Over half (55.8 percent) of the students

graduating during this time period were still teaching in i
- the.1982-1983 academic year.’ i

The ensuing three years (1980-1982) saw a sharp decline

both in terms of the number of graduates and the number of
s graduates who found jobs. However, 59 percent of those !
q\xaduar_es were still teaching at the time this study was
conducted. : TR .
kY " - "
The data congerning number of graduates are consistent i
with data collected by Statistics Canada on a national
basis (see Figure 2). The total number of Physical _ HE'S
Education graduates in Canada climbed over 300 percent from,
837 in 1970 to 2937 in 1979. The decline since 1979
however, is sharper for the. provicé than for the nation.’

. The author postulates that the major reasoms for these
steep climbs in enrollments may have.been due to National N
Health and Fitness awaremess programs. It was at this time
that PARTICIPACTION was founded and governments began

‘allocating money to the construction of gymnasiums for the

[ nation's schools.
i . "
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. préfeséidﬂ and -the percém:age w]

. - Ccho;t Analysis &
Figure 3 and Table 3 show survival data for five
cohorts of Physical” Bduu‘:at;on graduates of Memorial
, Udiversity of Newfoundland who cjtered the teaching pro-
fession as Physical Education teachers. The figures and
tables are presented in such a fanner that the reader can
read the gerqentage of the gradyates t:enng the teaching.
E) © persigted as Pysisal.

Educatmn ceachers up until the 1982~ 1983 academc year.

The results axe somewhat consistent with earlier'
. studies performed by thtener, ‘Charters and Mark and =
Anderson, ;eveau.ng higher attrition' rates during the
. earlier yeéars of teaching. ' The mosg\ important aspect ®f
this data was that it allowed for ai examination of cha.nqes
in entrance afld survival rates over the time period of the .
e study. The' entrance rates _ranged f,rom a high of 90.4 per-
cent iri 1974 -to a low of 50 percent in. 1978. Neanwhile,
the survival rates after four years, ranged from a hxgh of *
78 s percent for the 1974 cohort- to a lw of 42 percent for
the 1964 gzaduates. “The majoi :rend'imnﬁed ‘was one of
.an upwufshift gl both eLttance and suxvxval rates for
cohorts g:aduatlng into the mid-1970s. However, towards
“the late 1970s and early 1980s, lower entrance:and i
consequently ;survival rates were p:edomlmmt. As indicated

" earlier, “tne reaearcher feels this was due sto changing = |
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| ' + Table 3
Survival Tables for Physical Education Graduatds
| (who entered the Teaching Profession)
.as Physical Education Teachers
% 1964 1969 1974 1978 1982
Entry ~
i Year 71.4 7.7 90.4 50 53.8
1 1 50 72.2 88.1 . 44
i 2 42.8 61.1 85.7 48
) 3 , 42.8 50 85.7 46
i 4 42.8 50 78.5 0 a2 "
; ) .
! 5 ,42.8 444 78.5
[ 42.8 38.8 76,2 . N
3 7’ 42.8 333 73.8
. . ' \
% .8 2.8 33.3 L 73.8
i 9 42.8 27,7 N .
: 10 12.8 27.7 PN =
k ‘11 . v 28.5 27.7 - -
12 28.5 27.7,
5 8, 28.5 27.2 — g
i ' 14 28.5°
: ‘ v . .
; 15 14.2
. . 16 (14,2 -
: 17 14.2 § 4
.
18 14,2 =
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economic conditions and the supply-demand for Physical
' EduSatjon teachers.

The attrition rates in the 1960s were higher than those
of the 1970s, and the researcher feels this was mainly due
to the upward movement and advancement of individuals who
were early entrants. As the. profession began to enlarge,
many of the individuals with experience were promoted to
administrative positions (see Table 15). -

The mid-1970s saw an increase in the percentage and

i nunber: of the on (see Figurg 3'
and Table 3). Also, more teachers remained lorger: he =
H i . author feels one of the factors cpntributing to this pheno-
{ ", menon may have been' the 41.9 percent pay increase which' -
Newfoundland teachers received in 1&72.
7 ~/TOW&'EdS the late 1970s, the percentage of graduates

entering the on began to However, the

attrition rate for these graduates over the first four years
was very low in comparison with the earlier years (Figure 3
an§ Table 3). This, ‘the author feels, was due to two
factors: one, the economic conditions'existing over this
period of time not conducive to career change and

" therefore those who obtained a job kept it; and two, the
individuals who did not procure a job initially upon

graduation, filled in as ‘substitute teachefs until they were

While Figure 4 and Table' 4'indicate a 12 percent

i
{ successful in acquiring a full time position.
! ‘
|

- .
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attrition rate (1978 cohort) for Physical Educati teachers

. over the first four years, Figure 3 and Table 3 indicate

that the attrition rates for graduates were only six percent.
This is due to the fact that there were graduates who
entered the profession ong and two years after their

graduating year. In fact, after year one, the number of new

- g
entrants outnumbered the number of non-survivors for the
next year. The year breceding that saw two individuals

5 ‘ leave the profession one new member of the graduating . 5

.~ class enter.

The author -also postulates this phenomenon of

: increasing entrants after year one would hold for the 1982
-cohort. With the expansion in‘the Newfoundland and Labrador
School System (dub to the introduction of grade 12), there b
was a great demand for teachers, and many who were teaching i
Physical Education availed of this opportunity to take a :
lateral transfer to a classroom teaching position, thus
creating a demand for Physical Bducation teachers.
The survival rates and curves for Physical Education
teachers are presented in Figure 4 and Table 4., While the
GansEaL Cread (68 4 ASRHNASE WTbEHg ReEHLYAL GIEve 0T e
#y two cohorts of the 1960s replicates earlier data by ° )
Whitener, Charters, and Mark and Anderson, the two 1970
i cohorts dispYay a marked difference. -

- The 1974 and 1978 cohort shows a very high survival:

iN rate with 89.4 and 76 percent respectively, surviving after
¢
‘ ' ke ’ ==

[N : -

PR T



60

(s3weajug TeuThTIO)
sxeupRay UOTAESNBE T80 5KUA 207 SOATHO TPATAZNS

p @anbra

SOTATES PIISTAILD JO SIRSK s
9t U ST € ZL T O 6 8- L 9 §° ¥ 'E T T

.
o

H oz

’

ot

oy

o5

‘oo

oL

BuataIng sbejusdIed



7~
i ‘ 61
: Table 4 3
! . Survival Rates for Physical Education Teachers
£ = i (Original Entrants)
h ) 1964 1969 "N 1974 ERCIFAN
s % % Y
“
: 1 \ .. 80 92.8 97.3 88
i 2 60 78.5 94.7 80
; 3 60 64.2 94.7 80
: ta 66 64.2 ] 89.4 76
' 5 60 57.1 89.4 -
- ) 6 60 50 84.2
] 7 60 42.8 78.9, )
' g * 60 12.8 78,9
; 9 60 L4 357 \
I 10 40 © 3507
& 1 40 L
12 40 3.7, '
13 20 » € 285
14 20 t . ;
15 _ 7 20 ) .
. 16 20 # g
' 17 20 '
I 18 20 -
| ;
i 2 -
L :
.

s F E ~ . sl e
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“were no respondents still teaching Physical Education.

+ 62

four years of experience. These percentages contrast to .
approximately 33 percent for those in Chagters' study to a
high of 59 percent for the 1973 cohort studipd by Mark rand
Anderson. Thus, while the trend of the downward sloping
survival curve is still evident, it is a much qeni’;ler slope
than in the earlier years. '

In studying these cohorts, the researcher identified a —
small portion of teachers whd returned to University to
further their education, Rather than count these individuals -
as non-survivors, the researcher felt that since they were
on an eduéation leave and would be returning to the pro-

fession after one year's absence, they were not a loss to

the ion and, , were classified as survivors.

Occupational Categories of Phxsicalleucaticn : a
Graduates at Memdrial University o
S ewfoundland ds of June. 1985
Hewloundland ds of:lune,>1303
Table 5 shows the occupational categories of Physical
Edication graduates from Memorial University of Newfoundland
as of June, 1983. Of the 496 graduates, 230 gre still -

teaching Physical Education in the land school system.

The 266 remaining qrqduates_ were difficult to locate, however,
addresses were 1nc;ted for 136 of these individuals and they
were mailed a survey.questionnaire. A questionnaire was
returned from 164 of these graduates and these were

categorized into the three pre-determined categories. Thexe




. - Table 5 e

|

i Occupational Categories of Physical Edutation

] Graduates at Memorial University of
Newfoundland as of June, 1983

Physical Education graduates who were
Physical Bducation teachers . . . . . . . . . . . . . . 230

Phyhcal Education graduates who were
wworking in the field of education, but not i
teaching Physical Education and who have at H
least one year Physical Education teaching . -
oxperionce i 34 s g ais s n A ke A e En 0w 4B

& Physical Education graduates now working
i outside the field of education, but who
had at least one year Physical Education
teaching experience . . . . + « .+ . ...t ... . 26

Physical Education graduates who never
taught Physical Educatlon on a full-time

be contacted, but who are not teaching in
Newfoundland 4nd Labrador . « « o + « « + + o o » « + o 130
-,

4 basis . ... . .. PP ~ i
Noxesponse.....‘...:............32 ;

=i Physical Edtication graduates who could not ‘ i
|

There were. 130 graduates who could not be contacted, however,
the rescarcher does know they vere not teaching dn the |
Province of Newfoundland and Labrador at the time of the

investigation. & .

Job Satisfaction Survey
7~ ‘The statistics concerning the demdgraphic variables

! . for the Job Satisfaction Survey are presented in Table 6.

H d ! » v

- B oen



Table 6

Job Satisfaction Survey .
Demographic Informdtion

séx:  Male
Female

658 age:
35%

Teaching Experience
(Years Taught) : -
"1 - 3 years
4 - 6 years
7 - 9 years
10 or more yeprs

Population of the Communit % L]
Taught in:
h Less than 5000:
Greater than or egual to 5000

47%
53%

Teaching Experience :
(Grades taught) :
High School (7-11)

Elementary School (K-6)"
Both i .

After all the:tum's were collated, the sample consisted of
65 percent males and 35 percent females. yFifty percent were
30 years of age or oldex, and 40 percent were between the
ages of 25 and 29, with only ten percent_ of the respondents
falling in the 20 to 24 age category. In terms of teaching
experience, 59 percent had seven or more yeuzs'wuh 31 per-
cent having ten o; more. Twenty and 21 percent respectively
indicated having between one. and three, and four and sixs
years of experience. Fifty-two percent indicated they had:

taught both at the high school and elementary school levels.

i




Twenty percent were exclusively high school teachers agd
28 percent taught- only elementary school. In terms of
location, 4‘7 percer}t taught in areas with a lews.than 5000
population and 53 percent taught in. communities with a
greater than 5000 populétien.

Table 7 shows the percentage aistributioy for each of
the general questions.

The first two questions concerning job satisfaction and
career progress were very general (see Table 7). While 85
and 93 percent of respondents indicated they vere somewhat
satisfied with their present jobs and career progress, it
is interesting to note that 46 percent would have second
thoughts about choosing to teach Physical Education if they
could make their choice again. Sixty percent indicated that
if they wera free) tochioose any job thay-wanted,. itiwould
be something other than teaching Physical Education. - Forty-
five percent indicated they would not choose to teach.
Sixty-nine percent indicated they wonld seriously consider

accepting ah equal paying job of their“choice, while seven

percent would accept without hesitation. Forty-seven percent

indicated they would still seriously ‘consider’changing jobs
even N they had to take a cut in pay. Only 50 percent
would cao;eg'oucauy reject the idea of accepting another
job. Ningty‘percent.indicated they would accept without
hesitation or seriously consider the job of their choice

with an increase in pay. Only 10 percent would refuse to



even consider it.

Table 7

Percentage Distributions of all Respondents
to General Job Satisfaction Questxons

Question Response Categorjes Percent
v
.

8. Overall, how satisfied would 1. Very satisfied ]
you say you are with your 2. Somewhat satisfied 56,
present job? 3. Mot very satisfied 1

4.. Mot at all satisfied 0
9. Overall, how satisfied are 1, Very satisfied 2
you with the syou 2. Scuewhat satisfied 2]
wve made in your profes- = 3. Not very satisfied 7
sicnal career? 4. Not at all satisfied 0
10. Kriowing what'you knownov, L. Yes, without a dowbt 4%
if you had the opportwnity 2. I would have second
to decide all over again,: ', thoughts ]
would you becane a * 3. Definitely not 8
Pnysical Education teacher?
11 If you were free to choose 1. Physxcal Education teacher 41
any job you wanted, what 2. Teacher (other than
wouldl your choice be? Physxcal Bducation) u
3. Other ) 5
12. If you were off 1. without i
equal paying job in amthe: hesitation 7
profession-of your choice, 2. Seriously consider it 3]
would you: 3. Reject it 24
¢
13. If youwere offered ajcb L. thout:
of your chaice, but you had hesitation 3
to take a cut inpay, , = . Serlously consider it a7
you: 3. Reject it 50
14. If you were offered a jcb 1. Accept without
of your choice with an hesitation 23
increase in pay, would 2. Seriously congider it 67
you: 3. Reject it 9
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Degpite the fact that a high percentage of the Physical ’

Education teachers report they were saj;xafieq with their

jobs, there appears to'be dn element of disgontént, which L
becones more evident through the five, nore indiréot IV
questions. Although caution must be used in interpreting
‘the respontes to these'questions, they, appear to be more g
i‘evealan tha.n the Eirst two questions. | . ’ ..‘
Table mshews the reBults of a single sa.mple chi square -
for each of the general questicns The level of ‘signifi- )
cance of these: qmstions sh&s that the respondenits o AEE ' {

predmmantxy chése’ . the. ‘same answer to each of these ques—

‘tions.

fable 8 alsd shows the results of each of these gengral

queéstions crcsstabulated by the vanah].eu of sex. aqe, years

i ;  teaching experience, grade level teaching experience and

P population of the community whére the. respondents taught. . P
el .. -, Tables. I T |
Sunmary of Chi Square .for.the.General Guestions N i

Single Sample Chi.Sduare

Chi squate < ¢ b Tevel of

; © * Question _~ ‘cbtained  * ag - Significance. 1
> - : i
: |
: wi o 8 . -80.2 . 3 ,-0001% {
H : 9. 133.27 ; 3 W ".0000 * i
w - 24, .2 0005 * - i

u . 163 2 . 0017 5
ol £ 70.8 2 S .0000% .
13 46.6 2 0001 % . ]

2 L0001 *
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P2 Table 8 (Copt'd) > .
Cross Tabulation by Sex % r"—‘\' i ’
b e A B v hd #
s Chi square, Level of
Question | obtainel~ af. Significance
8 3.39 - 2 :
R 1.24 . 2 <
i 10 2.12 2 .
411 (2.91 2 R
i 12 .84 2 .
: 13 4.43 2 .
i« 14 2 1.34 2 N
| ) oy " © ' Cross ;randlation by Age ° . .
i - .
B 5 . Chi_square o CiLdvel of g
ot JQuestion . -, obtained .af - significance
o : - — - & :
! 8 4
! 9 3 -
i 10, 4 o
- el Soral L. A !
12 [
“ 13 4
1 A 4 ‘[
. e : P A
Cross Tabulation by Years Experience
- —— 2 q’
. Ca 427 " o s 16 1% g
) 3.75 - s i
< 10 2.38 6 .
‘ R . .93 6 -
NS J 2.1: 6
13 " 12.06 6
14 x 8.38 - 6
- .




cauon teachers tawuds their, jobs, whon the researcher

oL -
- ° ‘ i ¥ s T 9 el & .
" i B
. ; -y } i - \ » N
. = N 3
g s / -~ © .
e w g I i 69"
o« . e, T
{ ©¥ . Table 8 {Cont'd) .
t : 25"
s % Cross Fabulaticn by Grade Level Experience
S e S |
. =38 chi square level of .
: .- Question -obkained af . Significance
s LR R S -
e = 8 8 .3805 . -
Gas 9 % L2011
L ; 10 . 1976
“ 214, & .938
e g A2 » : .5762
i 13 y . 3007
. <3 3 ) J 4879 Ny
) K « ¥ '. Cross T_abulition by Popula‘tlén' . s »
2y . T S A ¥ =
. : T Chi square o L Level of \
ol . Question obtained * ¢t - af Significange |
e 2 . = - 3
r IR 8 518 o 1 2 .5718
- s, TR .. . 5.76 2 ©..0559,
4 T 21079 2,39 2 .3023
. ooy 4.48, 2 1060
- 12 \ 2 .6478
< S 3. 2 29
i ot 14 2 .1007 .
1 S € -
1 2V S ** significant at the .05 1ave1'ut ugnuxcmce. = -
S > Fl 3
o} s 3 An anal.y-is of ehene tasulu lhownd there were no il -
i uig‘niﬂuant diffarences in ehq,qu!‘- of Physical Edu-}
o . .

LA * . controlled: for thasq dehographic variables.

the sixteen stics whiuh

‘r-, ‘and ‘their wnungendy co-

= 5 ,Tgblc 9 i
A L '; "( B on- the i
lf!!.cllnt lcar 8 tested lur lignl.!lc-nea by chi wquat.._

VA
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| " . *Table 9 i ’ X
1 - .
| * Relationship between the 'Ideal and Present s
! 1 Job Characteristics
i
i “ : . . i hi square Levei of
.,  Characteristics - fficient ~cbtainel df Significance
\or et good ; .381 9 .0195%
icular work .-
> .37 9 0313#
. freedam to decide job 560 - ¥ .0000*
.. .adunistration swpport  t .45l . K] .0005%
rity, to mix .392 9 .0141*
coworkers friendly .481 9 .0001* .
co—vmdcgrs‘helpful- .367 . 9 . .0336*
= 'appreciative .304 9 +2201 1
= boss conplimentary.’ .365 9 .0361%
accanp. it .349 9 . 0669
. 347 ) .9 .85
479 34.67 ~ 9 .08+
security T .285 14.18 =9 £:1170
wark \ e 18.29 9 +0319%
adequate .155 2.87 .9 29690
i t a3l 16.35 9 .0538 B 4
2 [ —=— - .
+ * significant at the .05 level of significance,
i
y g ‘an observation of this table clearly showed that tire .
R 4 respondents werd satisfied with the following. aspects of Y
B their present job! the. hours. were good, extracurricular ks
bey- ' work was not expected, they had the freedom to’ decide how
I o i
! ! ‘ported what' C

Loile “Yhey dia thedr own work, "the admipistration

thay were doing, t-.hey Had the. opportunity to mix uich their

co-workers, their co-workers were friendly and hglpful,

f.heir bou was complimentary when they did & goud Job, “h
C u:sl; pay was good, and their work was interesting. i )
The analysis also ghowed that they were dis mtﬂ g :

4 . Ll
q N = . » . : .
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with the folloying aspects of their present job: the

appreciation they received f£rom their co-workers, the semse

of, accomplishment they derived from their jobs, the oppor-

tunities that were available for promotiuns, the ]oh s
security, the equipmant they had a\’ailable to do the job,

.
¥ and the envuomnent in which they had to work.

In order to confirm the results of Ta.ble 9. the charac-

teristics were broken down and classified under seven

: comon thenes (see Appendix B)... '

A viaual analysis of Table 10 confirmed t!iresults of

Table 9. Clearlyw Physical Education teachers were not

Y 2
+ ~satisfied with certain aspects of thei.rqlo:k. The greatest
b | p = . G i i

sources of dissatisfcation were thé®comfort and convenience

PR (I

B iy

N H of the.work and the nofi-human resources,to carry out the
! A " job. The greatest sources of satisfactfon were,the>personal w
: Lo i relations §perienced on the job and tife nature of the work

i
[ itself. )

. © A further analysis of the eight facto’s revealed some

interesting results based on the demographic variables.

| i Sex. On an analysis of’ ghe eight facto;s, while g w
! '~ oonkeclling For mex’ Ly aifferencai!ere fe nd to exia;(\

i

d that Phymdu— :
. ‘ : i
b . \ cation ‘teachers were satisfied with the hugan resou@lyejy

hed available to perform the job, it was found thit

Whereas. the original analysis repor

\ " held true only for males and not for femuleu. Also the malg'."

v \\ vlpondents wede satisfied with the nature of their work

‘ i : { RS- LT ;
| - . . % ;
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whereas the females were not. i

Table 10 ’
5 ) :
Relationship between Ideal and Present Job Factors A
Contingency Chi square’ ¥ Level of
Item . Coefficient cbtained df Significance

‘, : PR
Hynan Resources © 369 m.za 9 .0326%
Non~Human Resources -~ .304 11.86 9 .2213
Financial Reasons ' %289 14.58 - i L1167
Comfort and Convenience +198 4.73 9 .8568
Nature of the Work 394 20.98 9 L0127+

.31 13.38 -9 161
Personal Relations on
.552 50.09 9 .0000%

* significant at the .05£avel of significance. *
i »

Age.. When controlling for age, it was found that the
younger Physichl Education teachers (20-24 ysars) were

satisfied with the recognit;on they :eceived and the oppor-

tunities that existed for ‘promotions, while their older

&  colleagues were not satisfied, This tends to lend support

A 2 1
to Lortie's theories of "front loadihg” and "unstaged

careers". i

.)_czer‘:lan.ce.(xeazs taught). When controlling fOF
expe:lence in years, the results vérified the findans of

. the earlier analysis based upcn age, howev;ax, there’ were

also some ai ysical Hfucati with

10 or more years experiane were not satisfied with the
huma.n resources they| had available h-fp them do their

job. Also, in terms of nchﬂtim; and oppnr'iunttlal for

5 SPNBRE




, expressed dissatisfaction.

Physi_oi{ Education teacher's job. -

promotions, teachers with seven or more years. experience
A .
Experience (grades taught). Controlling for gradey
l1évels taught revealed fwo more interesting findings.,
First, Physical Education teachers who teach at the high

.
sc] evel, or‘at both’ the high school and elementary

- schgol level, were not satisfied with theiy personal

relations on the job. Only elementary N

“satisfaction with this factor. It was also found that the
elementary group were the only group Batlsfleﬂ thh the
financial aspect of ‘their job.

voEulatxcm. No d,x.ffefences were found to exist between
groups when controlling for cormunity\popumticns. !
. v ‘.
35 Summary : N
st : .

In summary, all groups were unanimous in expressing

their dissatisfaction with tbe nop-human resources available ,

'
to do the job and the comfort and convenience in which thef

wé?./ only the ynunger groups and the groups with little

exferience expresaed sutisfaction with the f

opportumty for promotions and recognition for their wotk.
Tt was relatively Hear £rom this and the previous analysis

3
.of data that there existed sezious defiuiencies in a
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.paper dealing with Group A.

e ) | . 7

Career Patterns Survey ' "

" The statistics concerning the -basic-demographic

infor on on. the r ts to the Career Patterngl Survey

are presented in Table 11. Statistics are presented for the
entire'grnup and for each of the trichotomies.’

™' Group'A consistsd of those graduates who at‘one time
‘taught Physical Education but are’'now teaching in other
subject areas br invoived in educational .admirv\istrati»pn.
Group B iricluded those who'at one time taught Physical-
Education but have since divorced themselves from Me pro-
fession. Group C involved those graduates from the School
of-Physical Education and Athletics who have neve.r taught
Physical Education. ¥

Over two-thirds (67.3 percent) of the total sample. *

were-males, however,‘the split ‘between males and females'
differs for each of the f.hzee grﬁ’s. Group A had'a B

hlgher percentage of males (75 <6 percent) than either of

the uther qroups. This suggests that Lhexe Were more males =

than famalas who moved late:ally 1nto the classroom' or

|

adV§ncetho an administrative poiition’. Of the 35.6 par~
cent who indicated they were i'm;ol'(ed in. nﬁniniqtration
(see Table 12%) less than one percent (.06) were female.
Group B'had the"ﬁrghest percentage of females (42.3) and

h{nca Tables 12' to 16 contain 1n£oxmacinn relevant. to’
Groups A, B and C, .they are présented in the section of. this




Table 11
Career Patterns Survey
Demographic Information

SEX )

Total Pop. Group A Group B Group -C
M 67.3% . M 75.6% M 57.%% M 63.63%
F 32.7% F 24.4% F 42.3% F 36.4%

AGE ' # ’ "

S Total - 2
Population Group A Group B Group C

<25 o 9.6% o678 7.7% 15.28

25-29 36.5% 26,63 26.9% 57.6%
30-35 29.8% 31.1% 42.3% 18.2%
> 35 24.1% 35.6% 21>1| 9.1%

YEARS OF GRADUATION

ota, G
Population Group A Group B Group €

58-67 ©10. 6% 20,48 - -

68-72 24.08 26.7%8 770 42.3% 6%

73-79 50.08 41.9% 46.2% 63.6%

80-82 15.4% 6.7% 11.5% 30.4%

TEACHING CERTIFICATE LEVEL e
o Total X

Popilation Group A Group B - Group C
1 16.3% 2.2% L 19.2% 33.3%
5 43.2% 35.6% 53.8% 45.5%
6 25.0% 31.1% 19.2% 21.28
7 15.5% 28.9% 7.7% -
No response: - .01% 2.2¢" - ~
- AVERAGE YEARS TEACHING EXPERIENCE —
v s - Total . . .
Population Group A Group B Group C
N - Y 50058 10.15% 4:23% .78%
AVERAGE YEARS PHYSICAL EDUCATION TEACHING EXPERIENCE
Total o '
Population Group A ,Group B Group .C
3,448 6.118 4.23% 0%
*5.42% .

* excluding Group C..

-

.
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\
this appears to be mainly due to the relatively high percen-

tage of this group (19.2) who were housewives (see Tablé 15%).

The distributicn_ for Group C was more in line with tfmse of
the total sample. . ~

The statistics concerhing age are relatively self-
edplanatory as they describe the age of the respondent at
the time the suryey' was' conducted.

The results for the year of qxaimau/cn have been
condensed into four distinct groups. While the 10 percent

reported for the 1958-1967 time period may appear to be

-low, one must consider that only 7.5 percent of the 496

graduates had graduated before 1968 (see Table 2).
Interestingly, over 90 percent of the respondents who have .
never taught Physical Education, have graduated since 1972.
This’,gom}iares’ with approximately 48 and 58 percent for,
Grougé A and B respectively.  This tends to support the
idea that it became WoTe difficult to obtain a Physical

"Education teaching position after the mid-1970s.

* With reference to years of teaching experience, it ts
possible tq determine the average numbexr of years that ex-
Physical Education teachers spent teaching Physical
Education before, they left the profession. 'While the
average for the graduates ;u 3.44 years, if the ‘calcula-

tions were performed ex’clqdii\q theé members of Group C whc’

“Since Tables’12 to 16. contain snfoxfnxon'xelevmc td
Groups A, B and.C, they are presented in the section of this
paper dealing with Group A. \ 7
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have no Physical Education teaching experience then the
average Physical Education teaching career was 5.42 years.
It is also interesting to note that for Group A, the average
number of years spent teaching was 10,15, wheress an average
of 6.11 of those years were “apent teaching Physical
Education. Obviously, miny Physical Education teachers
| transfer out of. Physical Education to take -dther positions
both internal and ‘external to the education profession.
Career Patterns survey: . ’

Group A '» LA

" It is interesting to note from Table 12 that almost

50 pavcant oL EiLs grop Wolld Aok choose.oF ate indecifisd
if they would make the same career choice again, Many of
these indicated they wonld have decided on a more exciting, |
less static, ungtaged career (see Table 13).
™" When agked 1f they could explain why £heéy chose to
study Physical Education at Univarsity, the majority
ansvered that it was due to a.personal interest in the area
.(see Table 14). However, almost 50 percent.indicated the .
fact tha’t they had no career gqidance‘x‘vas really the deter- .
Hining factor. 23 one respondent statedr R 3
* At the time, I‘didn 't" kiow what was available, let

* alone what I yanted'to be.' I guess, because I was'
a good athlete, I' ‘chose Phyeical Education.

, Whether proper ‘cuee:; gidance, would have, alteréd the.
cureat patterns of thssq 1ndividuala is imposgible to'tell, ¢ /'
hﬁwevei, it'does nppehr that some individuals may have :
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chosen different careers had proper guidance been available.
Referring to Table 12, it shows that many Physical
Education teachers were promoted to administrative

posn:mns. as over 35 percent were involved in school

administration on a fuu—:ime.o: part-time basis. Of those

‘who, made a lateral movg to a classruom‘teaching position,
" ‘the'subjects they were teaching were very evenly
aistributed across the curriculur (see Table 15).
v_]ith many of these Qeachets changing jobs, 42 percent
returned to University to upgrade or requalify themselves
for their present position. This does not mean the others
were unqualified, as many vete qualified in more than one
area when they left Un1vers.n:y. -
Perhaps the most interesting q&esuon of this section
, was nurber ‘15, Given ‘a théice, 53 percent would préfer to
continte in their present job, while 27 percent indicated
they would like to teach Physical Education part-time along
with soncMher subjects. However, only two percent of)
these Physu:al Educatmn graduates and ex-Physxcal Education
teachers would like to teach Physical Educancm £ull time.
One adminiattatyr expressed his feelings this way:
It seems the way of the future will have to be to
.. have two to four Physical Education ‘teachers in-

NG every school, gg_gamﬂng on its size. The work load
- is very heavy fr one person: . L .

\ Of ‘course, when this situation arises, Physical Education

teachers will have to assune reapensibilities for other

academic subjects.




Table 12

ks o . Petcentage Dlstrlbut.l.on of Respondents to General

er Choice and Transition Questiéns

-
AN

L Question

Response Categories

- Group Group Group
A B e

Percentage

If you had the opportunity to decide your, 1. Yes

*- ' career over again would yop chodse to study 2.

Physical Education?

No .
3. Undecided

53. 5 51.5
5

111 26.9 18.2

your present job?

Hhich of .the. followi_ng hest describes 1.

Teacher

2. School Administrator

3.. Both'(on a part-time

64.4 N/A  N/A
20.0 N/A N/A

basis) 15.6 N/A _N/A
Did you return to University or another : 1. Yes 42.2- 34.6. 21.2
st-secondary institution after you . v
+ completed your B.P.E. program in order 2. No N 65.4 78.8
to.qualify for your present job? ¥
N Given a choice would you prefer =- - . 1. to continue with my . 18
3 . . . present job . 53.3 57.7 39.4
et 2. .teach P.E. full-time. 6.7 7.7 " 15.1
: @ = " 3. ‘teach P.E. part-time
: along with other S
' . subjects, 26.7 7.7 18.2
4. teach only in the
“* classroom 2.2 .0 0
11.1 26.9 27.3

5. do something different

N/A (Not Applicable)

6L



& \ P Table 12 (Cont'd)
W : : Percentage
" . ¥ Group Group Group
i Question + Response Categories A B e
. . Afe you still activély involved in 1. Yes . 756 N/A N/A
. with, n sp or
.athletic activities after school? . 2. No . . 24,4 N/A N/A
Do you plan to remain in the education 1. Yes 60 N/A N/A
sion until you retire from the 2. No 8.9 N/A  N/A
vozk forcel = 3. Undecided 31.1 N/A N/A
- Is your prdsent annual income -- 1. < you &ould earn as 3
. i & - a teacher N/A  42.3 N/A
. 2. = to the amount you
NS could earn as a teacher N/A  19.2 N/A
- s 3. > you could earn as
. + a teacher & N/A  38.5 N/A
- \ -«
B3
3 Is your present job related to Phy:u:al . 1. Yes 7 N/A  N/A  66.7
i . Bducation or Recreation? 2. No N\ N/A  N/A 33.3
. . N /
Which of the ‘following stptements best-_ - 1. P.E. teacher to a :uu-
©a describes your transition between jobs? room teacher to a .
fm i o 5 . unrelated to edue.t.s,on N/A, 3.8 N/A
; i 2. P.E. teacher to a job
‘, " 2 : . unrelated to education N/A 92.4 N/A

o8



Table 13

Percentpge Distribution for Choice of

New Occupations,

81

Others

) r Percentage
. Group Group Group
Occupations A B c
Business = 24,4  38.4 27.2
Recreatidn - 23.1 ; 18.3
Medicine . s 2404 15,3 35
a1 ~ 5
Law 13.3 3.8 27.2
Teacher of other subjects % 13.3 - 6.2
Researcher 6 3.8 =
~
Others 18.6 15.6 18
Table 14 ° . « =
Percentage; Distribution of Reasons for -
Studying Physical Education
. ¥ : - , 4
. Percentage
Group Group - Group
7 A B e
Personal interast--no guidance’ . 53.3° '12.1 -, 18.1
Pe:sonal 1m—.arut--wanted it as a ‘-
career 15,5
Wanted to teach _ g4) . 13.3
Enjoyed working with children 8.8
Wantdd to Work in field of recreation -
Wanted to Join RCMP || - 2.2
. e ,6.9
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i g . Table 15 g .
| Job Titles of Ex-Physical Education Teachers -
| i S . i e
: . - Percentage -
B . . Group ' Group .
i mitle BT kB o
| = : )
{ Recreation Director/Consultant N/A 2/ .
1 Housewife & H/a 19.2°
: Business Manager N/A 15.3 ¢
Salesman Tn/a 15.3
RCMP Officer N/A 11,5 ¢ e
. Social Studies Teacher, 15.% N/A
Science Teacher % 13.3 . VA '
s Mathematics Teacher . ’ 1.1 ° 'v/A
| Post-secondary Physical Education g Lo B
¢ . teacher 'l
L. ' Vice-Principal Sy \ -
K Physical Education Co«/oxdmator toa
| Principal .
Special Education Teacher ,
: * Guidance ‘Counsellor - |
Others ' L
. N/A (Not Applicable) )
3 . ‘Table 16 L T e :
. Job Titleswof Physical Edudation Griduates . LA
‘ Who Never Taught Physical Education " el :
N O ; T LD ._‘ 5

_ Recreatdon-Director/Consultant . -
/ ' Teacher/Vice-Principal/Principal |
Unemployed
; * ReMP Officer M
k ‘. othexs's N




It is encouraging, however, that over 75 percent of
« these, educators (Group &) are still _involved with student
athlétics aftor school.. One methemstics tedcher wrote:

Presently as a classroom teacher, I feel I make a
major contribution to Physical Education.in_the
school. I am able. to give more quality instruc- d
tion for extracurricular activities. “Burn out"

_ is‘not as hig a factor. Sport is no longer a job,
but now a. hogby and is becoming enjoyable once
again. . i ¥

As to how long they plan to remain in  the education

éofessl&\. 60 perqent of Group a indicated they were ..

\commxtted lmtl.l they retire from the work force. The ’

. temaixung 40 percent, indicated they were undecided or that

+

K

g—.hey .did not plan to remain until ret:.rement.

The last question on the questionnaire was designed o,
try and identify wedbns for Pliysical sducatmn teachers
Tepeteg the_profession: Table 17 displays these reasons °
and the percentage who.indicated it vas a f?ctcx influencing
their leaving tite professioma. ' B ke

+ ' The uharactensucs are ranked in terms of the amount .
of influence theyf had onw teachers who 1eﬂ'\ the prufesslon.
A careful perusgh‘of-thede results show. thdt indeod there

are numeroug- f: cﬁo which Gaused these teachers.to leave.

In Order 'to make the results more reafiable, these 27°

characteristics' wre Further, subdivided into eight factors
s R 3
which the ‘author: felt ‘were relevant to Physical Education

teathers who had left the profession. . These eight factors

were more:general and they are presented along with their




4
composite chaxﬂcten%tics

was obcamed by averaging the scores of the characteristics’

compnsxng that factor and ranking these factors

accordingly (see Table 18).

- Thig analysis confirmed earlier findings.

third Wf the respondents indicated some d}ﬁsatisfacﬁion

% with the human and non-human reSources to’ perform the job..

" one respohident sumned wp the feelxngs of many when she

wrotes” .
o7

indicated just how bad their facility was, One _femaia

. teacher wrote:

eEforts went ur‘ewaza/ea, not only financially, but also in

¢

1 am presently a substitute teacher, however, I
do plan to go back full time when an appropriate
position becomes available.- ' I must make the,
point, however, that I‘would not.want to teach .
only Physical Education. The after-hour demga/
is just too great.

Another ex-! Physical Educatl.on teacher stated'

Varsity sports were the major-Gause of my leaving
the prqfession. I enjoyed the teaching aspects, -
but the school teans took up too much time. .

In relatxon to the non-human resources, two people

.I taught, or should I say, tried tq teach a
reasonable program in a lunchroom area with less
than an eight foot ceiling and virtually no

equipmént.

Another of her colleagues Wrote:
o ’
The gymnasium I taught in was barely adequate,

howtvér, there were absolutely no outdoor or
comunity facilities that I could take advantage.
- Sacil

in Appendix D. |a factor score,

Over one-

.84

In excess of 30 parcent indicated that thay felt their




Table 17
P (Group a)
Job Characteristics Ranked in Terms of Pecentage
of Physical Education Teachers who were.
Influenced. to Leave, the Profession
- =
‘ - s Weighted
Rank . ' Characteristic Percentage * .
by Lack of help from other teachers 48.5
2 Little nppcrtunity for p?zmtxon : 40
3.5’ In comparison with other’teachers, I oy
felt P.E. teachers' work load was
_heavier , 38.8
_Wanted to spend more tims with my
. family ' 38.8
5.5 .Exg:xaeurncul.a: activities--after
school and weekends < * e 37,7
5.5 Felt Isgould make a. g;_eater ‘contribution '
{ to education in my present job 37.7
8’ Frustration due to lack of adequate
equipment -35.5
8 Too little time aliotfed for P.E. Yot
. ‘classes 35.5
8 “No ation for cular work 35.5
It P.E. classes were too large 34.4
11 P.E. facilities not suitable 31.1
-12.5  The work load was tdo heavy 311
12.5  After I started teaching, my interests  _
changed 28.8
14 Lack of support “from administration 27.7
15 ° New position offered increase in pay . * '/26.6
16.5  Little opportunity of intellectual * .
stimilation 25.5
16.5 Little prestiqe associated/with teaching 115 §
18.5  Little ity tp move cally 23.2.
18.5 = Extracurrigular activities at lurichtime

23.2
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i Table-17 (Cont'd) - .
. LI N . 2 ‘Weighted
« Rank ? Characteristic E Percentage
: 3
20 Day to day physu:al demands were tod H
" o 22.2 3
21.5  Too much preparation time was, needed . _ 15.5
g 21.5  Too mny discipline problens and ) H
" < © - - hassles 1
i 24 Injnrxea 1nterfered wﬁzh my work' i
e 25 I began tg doubt-the benefits of i
4 . 25 Students showed no’ appreciation i
' 25 #I was not happy with my teaching }‘
LI usignnm\ ,.i
s ‘a7 I felt 1 Vas getting § too old ~ , 5 i
. CEA
— Table 18 .
¢ (Group a) . -
Job Factors Ranked in Terms of Percemtage of
Physical Education Teachers who“were
Influenced to Leave the Profession
. " -~
U 8 Weighted
Average
Rank Factor & Percentage
g = :f Human Resources- : 38.8.
s . 2 ' ' Non-Human Resources . 33.3
' 3 ' Financial Reasons . . 31.1
: \ 4. Recognition ) . 3.3 v 3
" L 5 Personal Changes < 2047
} 6 Comfort and Convenience . 27.4
X | L7 Nature. of the Work ' 22.9 .
! A 8 Personal Health 9.7
|
t
! . o
7 R -
s P



~ terms of recognition from their peers and supex?§crs. As one
" ex-Physical Education teacher stated:

For five years I watched my colleagues leave at
3:30 to attend to their own personal affairs,
while I stayed with the kids not ‘only after s
school, but on map{y weekends as well. One day,

b 4 asked for a day off with pay and I was refused.
It was at that time that I started trying to qet
out of the Physical Education profession.

Many other statements were also written by other
. respondents, hc/wever, the ma]onty of these responses were
inserted by lndl‘uduals whc indicated their prunazy reasons
for 1eavmq were related to the nature of the work and i
personal changes: 4

‘The programs became too routine and very
repetitive and monotonous. » '
There was much more challenge in administration.
Phys-EY appeared to be a dead-en

An increase in’ salary, greater flexibility and a
better opportunity for sslf-expression were tfie
" real determining factors. . it
In two of the schools where I taught, the .adminis-
tration displayed the -attitude that Phys-Ed was
merely a way to provide classroom teachers with a
free period. I would not go back to teaching
.. Phys-Ed because the gratification of classroom
teaching for me far outweighs the satisfaction I
experienced teaching Phys-Ed.

I found it became too much of a headache day-in

and day-out to be taking out,equipment, putting

away equipment, rushing students from the change

room, etc. (an then very lltt'le time left to

teach) . &
My present position, vice—principal, allowed me

to gain g wide scope offexgeriences, to demon-

strate leadership and to sepk my potential; =
whereas the classroom was gomewhat. corifining in
developing total potential. d
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‘ . I guess it was really a combination of all the % A

4 reasons listed. No one single reason, just a 1ct k . ;
of little ones. . R

|- s . i

From the tables and the statements by many of the 1

respondents, it is obvious that there was no one single '

,reason why these individuals left the profession. An " =g

examnatxon of the questionnajres revealed that not one o !
person - lndlcated having left £qr only one ,reason. A !

majority of .the individuals indicated that ‘a lot of the
<" l