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5 : ABSTRACT : 2 % o |

The purpose of - this Project was_to develop a Jab
Analysis Guxde of all jobs for which formal vccanonalm'

tralnxng was ava;lahle in Newfoundland and which d1d not

\require a: work prerequisite to enter training. The writer T % i
first used’'a review of the literaturé to determine the types .’

,8f information which should be .included in a Job Analysis

Guide. Then, using a Job Analysis.Questionnaire, informa- . .

tion was ‘collected from the literature and through interviews
with,persons in the variops occupational fields. After all ° s
information was collected, members of the various occupa-
tions Were consilted to \(:eri'fy its accuracy ‘and completeness. - ¥
The information was t}h‘en’ exanined, analysed and clas- o
sified into ten categoriss’ which were deemed imperative by
the literature:for incluslon in )‘malysis Guide. The Job : ~ i
Analysis Guide was divided into three hain sections, '

Section I was a Chart of jobs'for which training was avail-

able in Newfoundland and the locations of the appropriate < 3
- training centers. .Sect)cn II conta)ned the seventy-four
job analyses. Section zu was a brief ‘description.of

apprenticeship ‘training available- in Newfoundland.

The Guide was then made availzible‘to the Department x
of Education “to be rep!oduced and sent out to all'of the

high schools in’Newfoundland. ) : ) i
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o 7 INTRODUCTION
J o B -
Statement; of Purpose

i .
The purpose 6f this project was to develop an accu-

[Ty

. rate ‘and“cukrent Job Malysis Guide of jobs for which
formal vecancnal tranunq was ava1lable Ln Newfoundland
This Guide is intanded for use by )ugh school counsellors
and students in the Province of Newfoundland to meet a
basic ne‘ed‘ for vocational information and as a resource -
¥or career ‘counselling. '
Infomatmn was gathered on those occupations_ for
5]11ch foxmal vocational tta).nan was avazlable in: Newfnund- .
land and a job analysis was developad for each of ‘these

specific| occupations. The preferred aspects of vocational

informatian, as outlined by such writers as Baer and
Roeber . (1964) ;. Hoppock (1,5675; Issacson (1971); and Norris,
“zeran japd Hatch (1969), was analysed and presented in &
topical format for each ‘;eference. The ou}.iine followed
in gathering the necessary.. inform:a&on is illustrated in
the Appendix. “The Job Analyﬁis cume was published by the

Department of E‘gucatxon and made avaxlable tc all hiqh

schools in NewEoundland.

P U




Establishing aNeed. for'the Profect

- A review of the lxterature indicated that writers,

) researchers( and theorists, Ginzberg (1971); Tssacson

“(1971); Marlana (1972); Norris; .zeran and Hatch (1968);
Super’(1957), all.maintained the importance ‘of career -
information to the process of vocahonal  decision-making, .

and moz‘e speclilcally the heed for.students to have a

knowledge of training progidns availabTe, the nature of
‘the work envionment and an. accurate petception of job

pportunltles. Pars b Repaxt (1974) on the career

ag cisions of Newfoundland you:}x supported the need for
obesintorant Sonsonbposts secondary training and available
j{ob opportunxtles after traxnlnq. P " : @

In many high schools throughout Newfoundland, voca-
tional counselling and guidance services are being o

established._ One of the .major purposes of such’ services

#s to help students. Become more aware of the world of work
and to help them with a career choice.
After consultation with Mr. Willian Kennedy, Super-

2 . .
visor of the Pupil Personnel Services with the Department

" of Education and Youth, and Mr. David Cadigan, Federal- .

Provincial Manpower Neéeds,Committee, it became apparent 9
the writer that there was an absence of apprépriate voca-
tional and career information in Newfoundland. Furthermore,

these people felt that information which was availablé was
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0'Reilly - (1974) supported his idea, /ana In fact as a“,

major step toward improving thy acdessibility and aware-

ness of occupational information in Newfcundland.

0'Reilly's Report (1974) supplied the counsellors

of land with an il

ion service packet con-
taining sources of occupational, educational, ‘and persona
social information.available in Newfoundland. One of e,
0'Reilly’s findings was that "There is definitely a

scarcity of occupational information in the province," and

he further elaborated with his hope that "more people will’

recognize the need ard develop the information (p.2)
" This project supplements 0'Reilly's work and pro-
vides not only sources of occupational information, but,

; .
more specifically, provides the actual information about

jobs for which formal vocational training was available in‘,

. o
Newfoundland. ‘ 2 -

The apparent consensus amongst prominent t’hecrists_,
Ginzberg (1971); I;sacson (1971); Marland (1971); Norris,
Zeran and Hatch -(1969) ; and Super (1957), as £o the impor-
tance of vocational infornation'to vocational devélopment
and’career decision-making, as well as the support given
to this project by local atthorities, clearly indicates

the need for such a'project. - The writer felt that much

of the information which was available in Newfoundland vas

,




not :ea&ily'accessible and, furthermore, that which was

accessxble was not. always relevant tu thxs vaxnce.

This pre)ect gathered“a great

to che school ccunsellors and

a resource in the broad field

Scope of Study
The study included all

tional training,was available

not require a work prerequisite.

deal of qob information

pexcment to NEHfoundland, and made. it \readuy available

students in Newfoundland as \
of career bducation.

\ .

e
jobs for which formg. voca-
iR Newfqundlpnd that did .

{ "
‘This includes such .

training as was available through-District Vocational

Schools; The College of Trades-and Technology, and The,

) \ . .
dollege of ‘Fisheries, Navigation; Marine Engineering.dnd’'( /"

Electronics, various hospitals and any other public or

private sources which were recognized and accredited by"

the provincial and/or federal

a special ‘section of the Job Analysis Guide has reviewed

apprenticeship programs’ available through’ the .above

sources. /' - ©o

sources of Information
’rhe information. in the

obtained by a thorough review

such as, The Canadian Classlflcatlon and" chtlonarx of
Occupations (1972), and The Occupationdl Analysis Units of .'

governments . - in addition,

Job Analysis Guide was

of available literature,  *




Koy s:atxscical‘nnformatxon such as, wage rates was cénected

. &, ve et e &
the Departmen€ of Manpower and Imhigratiofi. * In ‘additio

e writer had access tor 1nformatmn from the uzam@g
“center's- and personnel already employed in the Varipuso

uccupaucnal fields. Any mfomauan gat}\cred £ron the

literature was verified by personnel trained am‘] employed

in that partigular "occupational, ficla in Henfoundland.:
fron The Departhent of Manpowex and Induserial Relations, -
as well as £rom vanous unions. : I

o ¢ - Je

'mm:s of Study ' - . . LIS &
Zimite of Study o

1. The analysxs of ‘the jobs and the tram;gq ‘ayail-
able was limited to the Province o'f Newfoundland, @)thougn

one may find that such cmngs as “job duties® viries

litfle frcmvpro\um:e to province.

2. The sthidy does not include university educdtion or

)obs requiring this type of training. .
3. As in all.studies of ‘this )und, the :}-eiavance’of :
the inforhation is limited to a certain period of time!
Obviously, mf;;mauon such as wage rates wxll. c.hangc
yearly,.while other thiRgs sch as "‘]ob duues"\,nay stay
relatively, stable for some time. Special provisions.were

made for counsellors to ypdate the ‘wage x‘ratq{ information.

< 4. The analyéis includes only jobs for wluch accredlted

txaining-uas aveilable in Newfoundland.




s,
: ; ‘previots work, expenence to entet tra ning. . an example ; i

.- to tHe. Nautxcal Scxence/Divislon at" The Cb!lege of Fish=

“feries, N\a’vxqahon, Hanne Enqxneenng and Electronlcs

_ which réguire varying p(z{\didf se

‘efinition of Terns. ™ . 8

are used synonymously :nrcuqhout .this p:n)ec

S tra')hinq

Juurneyman for, equvaaenc). 2 used if this: pro;

"includes any person with’ 5

occupacmn who hasﬂet the New-

“certain oce pat&or_ls‘, 'the







GRS 'ciinmu

: i n.evma OF LITERATURE -
% = . . g \

- e g N 'rhis sect!on presents a review of the litetature

peztaxninq to job-analysi

; What a job analys: s isi the

. " need fo: _such. a service in~ our schoou, the qoals of such

an aﬂulysi!; and hnnlly—, . the organizational stxuctura of |

th job, analyll g

Hhat is’a Jeb Analxsis
. Jab ‘analysis is, often thought of aé ‘merely ‘a 1list

-of jobs, and auues.uf a vorker in an ocwp.cmn.' However,

the-purpose of this pmject was to present a much 3’;:

cmpzehensxve vieu of the -various vocatienu occy tx?ns.

e s B Hoppock (1967) ; Issacson (1971); Norris. Zer.

‘Perhips the t :ypical views are s ated by Issacson’

“(1971) who felt that "Job annlysis is a pzoeen of observ-

ing Jobs and’zepon:ing pert.men: fact . . . (i.e. ) the
T detemxnution of euentinl factors in a specific kl.nd of

vork and ot qualifications of a wo kex necessary for ltf

".competent pex formance “(p. 381) :" X

& & . B e 2 Y _' The npeciﬁc classxfxcatxon ot "pertlnent" facts

are dealt with later in this project. EBssentilly, ‘one’
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must realize that a job analysis does not advertise,
suggest or sell in ‘any way.. It is meant as an informa-

tion service to provide those using it with pertinent,

 and up-to-date facts on ions that they

may wish to pu:sue. .

The VNeved for Job Analysis Guides.in Schools

Writers and-critics such as Marland (1972); Muri-

head (1973); Murphy (1973); and Wells (1973), feit that
in most high schools “today the emphasis ‘seemed to be on
preparing students fof entfanée to' university. ?IH_ells
(1973) pointed out that: ¢

« « » students who will be employed full-time within.
the next two years-receive little or no help in job
placement: These students. do not know where or how
to apply for emplyyment, to say nothing of under-
standing the occugational meaning of their personal
interests or the feal nature of the world of work
(p- 369). .

that: . ;
+ . . typically, people seem either to drift into.
their life"s work or to find a career on the basis
of trial and error, testing the marketplace here
and there, moving from one job to another until
they happén on one 'they want to stick with (p.

Generally, there seemed to be an acute lack of xn'zoma'cion‘_

"available ‘to most high school students regarding occupa-

tional careers, which seemed to have generated an over-

abundance of young people with no idea of their vocational

aspirations. - Marland (1972) felt that:

Murphy . (1973) furkher elaborated on t.hls by stating’




.. . much of what'is wrong in our society . . .
has to do with the people who did not get: an !
adequate career guidance and training early . - |
enough and substantially enough to fina their W !
. way into productwe and rewarding .fields' Df/
,*  endeavour (p. 2)."

5 As’more training p:og:ams are instituted to meet i
the' demands of industry, so the amount of ,-and need for . o
cireer information grows. Although high school students. i
§ : i
i through their parents or friends, may be sufficiently
‘exposed to one or two careers as they-are growing up,
P -
their total vocational outlook is,’to a great extent,
very limited, particularly in igolated rural areas.
Parsons (1974), in his study of Newfoundiand youth,, felt
that: - - -
. . to make an intelligent choice the student
. " must have information about several types of
. : programmes: so that he can weigh the merits of
each in terms of his interests, abilities,
agcessibility to that programme, and job
opportunities after graduation (p. 9)." X & .
The need for this type of information appeared to
be widespread. For, example, in the annual repdrt by the
United States Department of Health,.Educdtion and Welfard’
(1968) it was felt that: : ;
. :
¢ . ... a real need existed in technical education

for more cffective guidance programmes to
familiarize students in the carly years of high \

school with the employmént opportunities.and
*. requiremonts in the area of technical edycation,
s © e oLt a

Ansearlier zepu:t by Henry (1943) elaborated on this ) i

conclusion, by suggestan that students "should also have




@

¥
a ‘clear conception of the nature of work, dnne, and of tﬁe\w
requigenents for successful partxcxpatlon in'thé occupa-
tions “(p. 40)." . . . g =

In essence, there seemed to be somewhat of an .

apathetic attitude taken by schaols and society in general

towards the. post high school interests of students who -

are not considering a university education. :This type of -

" attitude wds exemplified by the lack of vocationally

oriented prograns, either educational or pre-vocational,
in schools, as well as a genéral lack of information ser-
vices on post high school vocational oppor funities.
Although there had been! some attempt’ in Newfoundland, as
in the seal ‘Cove project ‘(Reccord, 1973), -to make students
aware of occupational opportunities available, Pafsons.,
(1874), in his feport, indicated that there was still a .
great vacuum to £ill in the ares of occupational awareness
in Newfoundland. - Murphy (1973) felt that a result of this
attitude had led to a s'i:uquor; where a large majority of
s_tua'gn:s leaving high school had a very limited idea of
the world of work and their own vocational aspirations.
Marland (1972) supported this idea and felt that students'.
abilities and interests were typically tnexamined and
there. had been little or.no attempt to integrate these
abilities and mterests with vocational. choice, and

de&s;on-mnkinq.

£~




Goals of Job"Analysis Guide:

In response to the perceived need for career educa-
tion in our schools, this section outlines the goals of a
366 anaiysis guide ss viewsd by wilters and thecrists in
the field. dlorris, Zeran and Hatch (1969) felt that: :

Some of the most important types of information
at this [high school] ~level should help the young
person.

1. To utilize means for continuous exploration »
of "the ‘'world of work and study of specific occupa-
tional £fields.

. 2. “To develop tantanve occupational plans
- when he graduates or leaves high’ school.
'o have knowledge of or accéss to the
5 pxesent and possible occupational opportunities
if he expects to secure employment in the vicinity
(p. 122).

Issdcson (1971) and Murihead (1973), generally™
agreed on. the goals of careei awareness and job analysis
programs. For example, Issacson (1971) felt thit *it
[job analysis] is the only accurate source of knowledge
about the nature and demands’of a'job and the qualific;—

tions needed hy’ workers (p. 381) Murihead (1973) . viewed

job analysis as an integral part of, career education which
will act as "a vehicle that will permit every studenf. to
seléct a career based on his hdaEsEaRang OF Hatly avail-
able options (p. 370)." ' L.
Dorcey (1969); Ginzberg (1971); Super (1957) ang
Wells (1973) also indicated strongly the need for students
to be avate of what vas available to them and the impli-

cations of choosing either one of those options. ~The

\




rewards of such an awareness were summed up by Dorcey

(1969) who felt that:

Manpower educar,mn can help reduce rates' of
_ involuntary unemployment, subemployment, dependency,
and more positively, manpower education can promote
social progress by expanding productivity and
enhancing the quality of employment and of life
for the entire community (p. 4).

' In summary, there appeared to be a consensus
amorigst all writers and theorists revieweé that the goals
of a.Job Analysis Guide are not aimed at curing all of
the problems in career cducation. Rather, a Job Anialysis
Guide should ain at pxevmmg students with one of the’
necessary tools rieeded in their efforts to overcome voca-
tional and occupational ignorance, and hopefully help

students in making positive intelligent career decisions.
. .

Organizational Structure. of Job Analysis Guide

The writer has arawn on the writings of Baer and
Roeber (1964); Gardner (197]).; Henry (1943); Hoppock (1967); -
Issacson (1971); Norris, Zeran and Hatah (1963); Thompson
(1973); Wells (1973); and Wiley (19:59) f:o develop- the
organizational categories outlined later in this section.
Generally, these writers supported Wiley's (1969) idea

that “it is important that the description of his job give

a clear picture of what he does and how the job stacks up

 against other jobs (p. 6)." Also Wiley (1969) felt that

escriptions must be ¢lear enough so that, the

essential minimun skills required to perform the jok,can

, ot

8
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be estimated (p. 8)."
In reviewing the literature, the writer found many.

: " ol & .y
different formats used for presenting™&¥sentially the same

infomgtion. The forhat outlined beléw was adopted from

the writings of Baer and Roeber (1964); Gardner (1973); °

Henry .(1943)} Hoppock (1967); Issacson (1971); and Norris,

Zeran and Hatch\(1969). The need for ease of comparability .

stressed by these writers also influenced the topical for-
.mat and booklet presentation of the project.

’rhe format follows ten basic topics. The following
is a brief outline of the informational categories that
writers in the £iéld (Baer and Rober, 1964; Gardner, 1973;
Henry, 1943; Hoppock, 1967; Issacson, 1971; Norris, Zeran
and Hatch, 1969) suggest should be used when Heveloping =
joblanalysis: ’ : .

{A) Job Title--Propkr and: common names used to
describe an occupation. ’

(B) Work Duties--A complete description of the
work done, tools, machines and materials used. .

(C) Physical Demands and Working Conditions--An
overall description:of typical demands and conditions
found in that particular type of work.

() Qualifications--Age, sex, citizenship, physical,
edicuttonal aHOpeRE econaniy training necessary.

(E) How to Enter the pield-<Whaxe and how to apply

for training. What cxams are lnvclvcd and/ox interviews




) required.

<(F) Advancement Opportunities--How long it takes
to advance and to what (eg.) from! apprentlceek),g -
Journeymad or from journeyman to foreman. -

(c)‘ Earnings--Up to date information on o p—
of f'arnings from first year appremtice to journeyman (of

I i % 4
lequivalent). Blocks of space are left in this section to

update the information. Due to regional variations, only

general salary ranges-are quobted.

Y (H) Supply and Demand--Information on the humber

" \of workers employed as opposed to the number needed.

Also, information is supplxed as. to where the heavmsc

concentration of workers exists.

(3) comments--Any other descriptive state{nencs

that will assxst in understanding what is x“egulred to

perform adequately on the job. . N
(3) Further Reference--An address is provided

obtain further information regarding this

where one ma
particular occupation.

The teh sections listed were emphasized by all

writers reviewed as being imperative sections- of a job

ice €ach writer expressed different ideas

analysis. Si
as qo‘:he"presen:a:ion of cach section, the format used
by the writer was integrated by adopting from all writings

revieved. i -




‘Summar:

m*this chapter, the writer has reviewed the

Literature to identify, support and justify tl&e se 'of

Joh_analyses 1n‘vocatxona1 guidance. ‘In summary , this
project vas aimed at Lye Gevelopnent of a useful took
¢ which high school counsellors and students can use’ to
_help develop tentative occupational plans by becoming
:aware of the ‘options which are available.s.As Marland
(1972) pointed out, "until career education bocias S
integral part of the educational system, we will continue
‘to shortchange}oth our studem:s and our socxety (p.6) .
. This préjéct should pro\ude a valuable and basic’
_tool for implementing a career guidance program and also*
pxouae the basis for ?m;her study - into career awareness

in the high school.

i

i




' CHAPTER III M
METHODOLOGY

This chapter-outlines the procedires which ware
followed in developing.the Job Analysis Guide. R
) - ) e
Overview of the Methodology
The procedure utilized in the systematic dgvemb-

ment of each job analysis included the following three

steps: # .
Step, I: Collection, of - Information -
Step II: Verification of Information
. Step, III: Classification of Information
& ¥

These are the general steps in the methodology: for
the project.: Following is.a more detailed description of
_each step. ’

Collection of Information | )
shenaioe. pare of thiw proeit was the formulation
9f job amalyses for occupations for ‘which accredited
training was available in Newfoundland. The writer has .
‘collected the information from' the literdture, through
visitations to institutions and trairfing centers and, as
well, by direct c‘oncnct with people activéiy'employed in

the various occupations. Information from each of these




Olices was obfained and recorded by th writer through’
the use of a guestionnajre. aw
- The questionnaire used to collect this information

was divu!ed into ‘ten main sect:ons and followed the fux‘mat

as cutl ined below'

() Name of occupatlor’\-- -

Other. names used to describe occupation.
(B) Duties oE occupatxcn, products made and/or -
) services rendered-—

Tools, machines‘and matérials used. ° 8

(C).Conditions of work (physical and environmental)--

* (D) Qualifications fecessary for training--
Age
Sex
. Citizenship
Physical condition
Educational prereqms;ces~ : ' e 'y,
- Other . i .

(8) Whsre ¥ratntng 18 avatiapia in Newfoundland--
Examil\-m’tion necessary to enter training--
Interviews necessary to enter training=5" 3

‘(F) Advancement after initial training-- - » 15

Training necessary to‘become journeyman-- = %

Advancement after journeyman status (or -’

‘equivalent)--




Barn\ngs of journeyman (of equ;valenc)--
) Employment outlogk in Newfoundland-3. o
" Breas of concenttatxan of people in thig »
OCC\)PREXOH‘- .

'(1y Other comments--.

(3) Further information--

Information -for the sections’ mvolvlnq (A) Name of

occupation, (B) Duties of occupation, and 1(:) Condiuons

of work, was gathered from three sources: (1), The' Canadian

Classxf,\cation and Dxc:mnag af Ocsugatwns (1972);
(2) instyuctors of the paztxcular ‘hade, (3) journsymen

, (or -equivalent) actively employed in the field.
| n T
- ‘Infomgtion for’ the sections 1nvclv:n% (D) Quali-

fications, and. (E) Where training is available,- was gathered

from Tive sources: (1) The College of Fisheries, 'Navigation:

Marine Engiheering and\Electronics Calendar (1975-76)7

(2) The College of Trades and ogy Prospectus. (1975-

'7'_" Y 76); (3) The District Vocat)onal sehools Prosgectus (1975-
76); (4) The Department “o Manpover apd Industrial Rela-

. tions; (5) priva\te firms and aqencies annlved in‘ :raininq..
" If training facilities for .particular occupations
. weré available in three (or less) centers, the ‘mamos of
these enters werc mentioned in the section deéaling with
. (E) Where training is avtai_lable[ For those trades avail-

i s able at'more than threc training centers, the reader was




'refel:rcd to a chax’t at, th.e bédinning. of the Guxde of a1l
J avallable Centers and’the‘ trades 1nvolved.

e sectlon xnvclv).hq (P) Advance- '

. Infotfiation for

" ment, vas, gathered from fiva gduzces. (1) ‘The canadian

4CIassxfxcat10n and Dxctionary of 0 ions (1972);

{21 ‘instructors GE this particular trade; (3)” Journeyien. ..

. (or equivalent) actively employed in this. tradei (4) The

Dépattment of Msnpéwe:- a'nd Industria} xéue‘i‘o‘ns; (5) var- «

ious empluyers of people in the occupa:mns. -‘

{Elan mvolvmg (c) Earnlnqs,

was qa:hezed fro th:ee souxcu

Informanon for the se

Ql] ybe:sons now entenng

th field af\ter. suse cumpleti\ig craxnu;qv @) jcurneymen

St recent ttade & 14

Erom emp-loyex o amplcyer, even'in the ‘Sarle: province the:

sa)azy riges’ werd kept somewhat general,,reflecung

JXap

"average* earn)ngs of the''various‘occupatians. £, as dn '
some cases, the employee was paid on a: cunmssmn basis)

average earnxngs we:e also recorded but'a’ ‘mote vas made

at, the Bottom of this secti‘on indxcat)ng thxs type of pay-

\ w mfama'm‘m for. the-section involving " (H) smplof,men:

uuzlnok in Newfound!zmd wa} qatheted from three sources




“hdgh school

of: jobs’ available!after training.

. Inﬂus\trxal Relations; (3 pr:wate business and 1ndustry

hiring pecple in these occupations.’
Infomatmn Eor the sectxur\ ).l’lVOlVlng (I) Other -

comments, ‘was gathered from tvo sources: (1), instructors

of the vax;ipus‘éradeg and accupacions}_. (2) ‘journeymen (or

equivalent) actively employed in the. trade. s

The sectxon "other comnents was meant to encon\pass

necessary to. make it a successful career. Pracucauy aji

those mcetvxewed ‘felt ‘that there, were special ‘attributes
‘meeded for cach mﬂxudual uccupauon which’ could be o5

)ncluded in thxs SEctxon and which were not covered ).n

othez parts cf the questxonnaxre.

&~ ~Inforhation for the. section mvolvxng (3) Purther

tradining centers; (2)\.;‘\he Department of

trial Relations. . D T

 -seemed quite éager and willing to get involved, in’letting

$ and:other interested people. knoy

3 about the éourses of - t:umng bem cfzezed and the types

anpower ‘and’ Indus

;information, was gathered from two.sources: (1) the various:

« ALl persornél’ interviewed from both ‘these' sources = .




: e .
After the collection @f the information had been

; |
compléted it was necessary. to. vetifx“the ac'curacy and v
‘completeness of the aa'ta. Journeyn\en (or eq\n.valent)

\
and instructors in the vanous txades, as well as The fg e YW

Department of Hanpowex' and Industrial Relatlons, were o

again consulted Eo verify t/at‘ the 1nfomat10n collected»

was ccurate ‘and complete. In order to increase the

| felidbility of the vel:fxcatxcn procedure, it was. neces-

sary to contact differef\t people, or qroups, than those )

£from* whpm the 1n1txal lnfomatlon had been collected.

This way the wnue: was, able o czo&s—vauaate the *

accuracy of “the " 1n\£omatxon. S R SR PN «

. . B % Bharesgey, ;
,Classification of 1

The Snformatxon g-!th red was’: classxiled xntb three \

main sectxons'

Sect,ion

: This section was concerned solely with the

training available and thé location of the various train-

; X : ]
ing centers: 'A.chart’was devéloped to provide the reader
3 with a guick reference list of “training available in New- '

r:EDundlami and, the locatl.ons of ‘the various Centers ac

which this trainxng was -availabl occipations for. which {

' one could train without’ any a'ffnia:ion with'a trainipg’,

centex~ were ‘identified thh an, astetxsk and an explanatwn

was made at the bottom o

£ the chart, .-




Section IT: This section consisted of the actual job
analyses. “ach analysis was smitedn in a topical format

ng of ten i as listed below:

{a) .Job Jritle

i.(B)- ‘Work Duties

s © Physlcal Demands and Conditions
(D) quanncanons : A
(E) How to Enter Field g N .

[13) Advancement Opporturutxes s & -

{6) ' Earnings . B
(1) supply and Demar;dv :
(1) Cemmenr.s ; £ s
"(3). Pob-Further Information Contact ; ‘
Information for each section was transcribed frdn
the corresponding sections of. tie questiopnaire used to
gather the information ‘(see Appendix). The analyses :
“were then ‘arringed alphabetically into £ groups. he’
£irst ‘group consi'stéd of jobs for which training time e
was of one year duratxon or less (vocational)d The second.
group consisted f jobs for which training tine was more
than one year (technical). Each anglys;s was arranged ini-
alphabetical order according to the first word of the Job

title. For example, Aircraft Maintenance Mechanic vas

classified under ‘"A". : o




Section III. The Job Analysis G:Jide ccncl_uded with a
brief description of apprenticeship training in Newfouna’
land,v including entrance requixméqts, terms of appren-
ticeship, and where and how to apply for these programs.
Al occupations for yhich apprenticeship training was
available in Newfoundlland were descy;{bed in Section II of
the Job Analysig-Suide. A list of apprenticable courses

concluded this section.

. The writer éempﬂeﬂ a Job Analysis Guide for the
use of counsellors and.students in the Province of New-
" foundland.. The Division\of Pupil Personnel with the
Department of Education and'Youth has shown intsrest-in
" this Guide and has agreed to have it reproduced for the
Province's high schools. s
The three steps, Collection of Information, Verifi-
cation of Information, and Classiffeation.of Information,
have been outlined in this chapter. The néxt chapter
reports. the Job Analysis Guide exactly as it will be repro-
dticed ‘and distributed ¢ Newfoundland:high schools.




" Introduction

©- i This cluptar contains the \'Iob Amlysu ande s .

lt vll presented tn lnfoundlnnd hiqh uhool eounseuon.

The chnpth conusts of ‘three uin part:
S Intmd\{cuon 4
2. 'Job Analysis Gu
. -
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INTRODUCTION -

This Job Analysis Guide presents analyses of all
jobs for which vocational training was available in New-
foundland and which did not, require a work prerequisite
to entezltraining- The Guide i}\dlvided into three main
sections: ( . ‘

Section Iz, - Chart
. - Section II:’ Job Analyses

Section III: Apprenticeship Training '\

The following is'a more detailed description of each ¢
section: !
Section Chart

This is a fold-out page describing all the jobs
which have beén analysed in this Guide and the locations
of training centers for these jobs.

Section II: Job Analyses Ty

This section contains all ‘of the job analyses which
were developed. The section is divided’ into- two pax;_ts,
the £irst of which lists jobs, in alphabetical order.for
which training. bine: 15 of one’year duration.or less (vocas
ci;mal); and’the second pa’vx't lists jobs, in alphabctic’al

order, for which training time is of more than one year '

duration (technical)’

L ! . P . ~



section. ITI! Apprenticeship Training

Section III contains a brief outline of apprentice-
ship training available in Newfoundland including entrance

requiry ts, terms of i ip, and where and how

to apply for these programs. A list of apprenticable

trades concludes Section III.

K M;Jchvuf the information previlded in this Guide will
become outdated unless peripdically revised. Some provi-
sion for, this has been made in the “Earnings" section. of
each analysis, and the write‘r recommends that this and
all other sections be kept up to date in order to insure
2 continued useFiinessof ithe Guideias @ joucziby

resource.” ,




_SECTION I

CHART!
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dob Titl

Afrcratt Maintenance Mechanicv. e Sy B

vork Buties: “The Aircraft Maintenance Mechinis inspects,
" overhauls, repairs ard services airframe ‘components,’
enginef 4nd accessories: Certifying that aircraft are . =4 4
ready for’flight ‘is also ah. ipOTEARE Linction oF this o<
job. A variety of mechanice' hand, tdols, as we;’x as pre=

b cision in_s'nrumen:s desighea sipeciatly for use'with.air- %
7 craft, may be used. s e * B . '
Physical benands and Conditions: Dust, grease, fiel fumes
* and. noise are ‘all pa:;"of'the work envirohment. 'Mechanics, : ' .

at ‘times,” must -use stands several feet high' when workxng o

 on the alxt:x‘aft.,v Aba work iy 46 dcme in a hangar ‘or
k nay be required outdoors. -“Génerally,. work weeks are
forty hours 1ong, and .shift wok ‘is common” in_ this indus=

" try. - . T

' Qualifications: To enter cra‘inim;, o appli;:ant should
' be sixteen years cf age or olde:, in ‘good physxcal con- .
dition, have good eyesight, good hearing, dnd good muscular
coordination.’ A grade eléven certificate with a pass, in

English, ‘Mathematics, and physxc; or Physical Scxenqe, is

Yequired. A medical cgrtificate is dlso required bafore

'entering training. i o vy, R i
A e £ A oy

llow to ‘Enter’ Fidld:’

:rrainmg foz this occupatmn i




'necessary to enter :zunmg. 3
Advancenent Opportunities: *After two-years in the aif-

_Bxa.mxnatxons for a CaEegory A Licence. After two ana’a

3

'.l‘here .are ' no examination (except medical) or intex’views

craf

ndustry, Mechaniés can write Ministry of Transport ° b

‘half years in tha hel.u:cptu 1m:lustry, Mechamcs -ean,

Supply and Demand: The ‘employrient outlsok i/ Newfoundland:

is good. Juh opportunities can be found: m large and

small axrports and there is a l.af:qe cuncentrauon of Au—

craft Mechahics in Gander, NewfoundlandA .

e ; . .
Comments: This is ‘a twelve-month course requiring pecple. .

with 'z high sense of xesponsxbilzty ainice. many 'Livas, depind,

on ‘their work. . Those 1nterestlzd in this’ occupatxon should
en]oy workmq thh ‘their hands and have a ’nigh mechamcal

gtitude.




For Further Information Contact:

Aircraft Maintenance Ipstructor,’
Gander District Vocational School,
P.0.~Box 395, 1
. Gander, Newfoundland. < i
ALV 1w8 : . vt




the care of skin and, hair. '

Job Title: - Barber

- Work Duties: The Barber cuts, styles, tints and bleaches
— =

‘hair. .Giving sha\{es, shampoos, scalp massages, facials
and moustache and beard trims are also part of the job.
Many Barberc may alSo be involved with fitting and styling
various types of hair pieces. A variety of tools and
materials are used includinq_c&u};;, brushes, scissors,

clippers, razors, and various lotions and creams used. for

) ) ) .
Physical’ Demands and Conditions: Most shops ave pleasant
and vell equipped. A Barber must.be on his feet forlong
periods of time, and the work week ranges f‘rom forty to
£ifty hours per week: Working with a large variety of
people makes this job both physically and mentally demand-

ing.

Qualifications: To enter training an applicant should be
sixteen years of age or older and be-in q.ood health. A
grade nine certificate with a pass in English, Mathematics
and science is rg:quixed.‘ Training is also available

through apprenticeship (see Section’ III, p. 220). - I3
“ ’ ; 5

How to Enter Field: Training for this occupation is
available only at The College of Trades and Technology'in
St. John's and at the District Vocational School in Corner

Brook. L There are no examinations or intervicws necessary




. Supply and Demand: The

40

to enter training.

Advancement Opportunities: Generally, most. Barbers start
°

work with established barbering firms, and may eventually
open their own shops or work in some type of supervisory
#apacity. Those interested may enter into a contract
of apprenticeship with their employer which last two
years (including training time), after which they are
eligible to write Provincial deeinm;:nt Examinations for

journeyman status.

. i .
Earnings: Ylear Initial (or equivalent)
LT 1ems  osssw0 $8,500 -

1976 i

1977

t outlook in land

is fair. -Barber shops can be found in most towns in New-
foundland with most being located in business areas, shop-

ping centers and hotels.

Comments: This is a nine-month course requiring people

who are pleasant, clean and who enjoy working with people.

For Further Information Contact:

Guidance Counsellor;
& The college of Trades and Technology, :
Prince Philip Drive, o
St. John's, Newfoundland. ¢
AlC 5p7

& »”~




Job Title: Beautician. ’ L

Work Dibicsi ‘THE DesutiFlan cuts, wtyies, shampoos ,
bleaches, .colors, straightens and waves hair. Giving -
marficures, facials, scalp massaqes and applymg cosmetics
are also, important Euncnons of this occupatxon. A var-‘
iety of materials age used by the Beautician including )
combs, brushes, scissors, clippers, dryers, and various

creams and lotions used for the care of skin and hair.

Physical Demands and Conditions: Beauticians are usually

required to stand all day while working with tfeir hands.

Generally, shops are ‘p1eés:an: and comfortable. Work hours
vary during busy seasons, but Beauticians usually work a

forty or forty-eight hour week with no shift work involved.
Wor)ung with a larqe variety of people makes this work both

physmsuy and mentally demandmg.

Qualifications: ‘To enter training an‘apglicant should _bel
sixteén years of age or older and in good health. A gfade
ten certificate with.a pass in English, Mathematics'and
Science is also.required.” Training is also available

through apprenticeship (see Section III, p. 220).

How to Enter Field: Training for this occupation is. avail-

able at-a variety.of Vocational and Trades Schools
throughout Newfoundland (see Chart, p. 33). There are no

examinations or interviews necessary to enter training.

i e




Advancenent Opportunities: Generally, gost-asutiotans A e g
start work with established firms and wlth some years

experience may ‘advance to supetvlsory toRtEioHE or,may

wish to open their own shops. Those mtex»és:ed may enter ° $
into a contract of apprenticeship with their employer

which lasts twos years: (including training time), after |

whxch they are eligible tD write Provmclal Go\zernmenc

'
Examinations for ]ourneyman status.

Earningss  Year inic;'al Journeyman ‘(or equivalent) )
1975 $5,600° $8,000 R
1976 ’ £l ' wip
1977 E oo

Note: Many Beauéicxans are paid on a commission basis, -
. * 'and earnings are therefore directly reiated to the
amount of -business. et

W # g u e ! .

- Supply and Demand: The'employment outlogk in Newfoundland
is good. ' Beauty shops can be found.in most towns’in the .
‘Province, ‘with most being located in business areas, shop-

ping centers and hotels.
; .

‘ 4 . P
Comments: This is a-nine-month course .requiring people’ who § e
are neat,” clean, and enjoy working .with a variety of cus-

tomers.

For' Further Information Contact:.

Guidance Counsellor,
College of Trades and Technology,
Prince Philip Drive,

St. John's, Newfoundland.

Alg 5P7



R
Job Title:. Bricklayer. .
L6

Work Duties:

The Bricklayer constricts and repairs struc-
tures such as. walls, fireplaces and partitions, using
brick, tile, terra cotta and other materials. Brecting

scaffolds, reading blueprints, checking alignments and -

~laying-out li

_for work, are also important fgnctions
of the Bricklayer's job. A variety of hand tools may be’

used including levels, plumb bobs, trowels, brick hammers,

‘and joiners.

’Physical pemands and Conditionss ,Bricklayifig; as with many
“con c'ti}c?n jobs, may often only provide seasonal employ-
ment. Work is often done on high scaffolds and bricklayers
may be on their feet most of the day. Werk is’usually out-
side in.dusty conditions, and involves much lifting, bending
. and stooping. Generally; the Bricklayer wobks as part.of a
crew, and work hours may vary depending on how quickly the

job must be done.

ion:

q\;.-;ufic To enter training en applicant should be
‘sixteen years of age or older apd Have good eyesight and -
nmarival ‘dexterity. A grade eight certibicate with a pass _—
in English and Mathematics, is requ}red‘ ,Training is also

available through apprenticeship- (see Seétion III, p. 220).

How to Enter’ Field: - Training for this occupation is avail-

able only at The College of Trades and Technology in:St.




i "4
T4 S !

* John's-and at the District Vocational:School in Corner:

Brock. There are no: examinations, or, interviéws necessary

to enter training. 5 FET '

Advancement Opportunities: Bricklayers generally enter .

into a_contract of apprsntxceshxp uhich last four years

(including training time), after: whlch they are ehq;ble
to wnte.Provmmal Governn\ent Examnauons for theu ,
journeyman status. After some years expefience, r.he
Bricklayer may advance to supervisory positions 5: become

estimators and/or contractors.

Earnings: _Year _ Initial . Journeyman (or ‘éguivalent)
1975 §6,800 §11,300
1976

1977

Supply and Demand: .The employment outlook in Newfoundland
is very good especially during theé construction season.
Most job opportunities exist at construction sites, build-

ing sites and liousing: developments.

Comments: This is a nine-month:course requiring people -
. who can .get along 'well with others since most work is done

. - . - - -
in crews. .




For. Purther xnfommm Contact. » =L B

Gurluwg co\lnsellor &
The College of Trades -and hchmlogy.
Prince Philip Drive, = - :
. Sti John s, Newfoundland.
" AlC 5P7




Job Title: ‘Carpenter.

“Work Duties:. The Carpénter erectd wooden framewo'rks of

buildings, “iristalls doors, stairs, floors and woodeén

trims. Construction andfor repaicing fams, sheds and .,
Sther wooden' structures are an par JOf the’ Catpentet's
job. A variety of hand and powez topls may be used, s

vell as materjals such as naus,, scréws and adhesxves. .
hxslcal namangs ‘and Condxtxons 4»;§ k- nay be indoors or
- -outdoors, in au types of weather ‘conditions. While the
Carpenter is often working at ground level, many times it

.ig necessary to work on roof togs andjtemporary ‘scaffolds. .°

In many areas, this- type of work may dnly .péévide seasonali’

employment. Generally, work weeks are| corty to forty eight

hours long and fovertime may sometines ;equlred to com-

pxeceh job on time. o A

Qualifications: To enter training an. j pncanc shoum' be

sixteen years of,age of older and, in good physxcal <o

dition. A grade nine certxf;:ﬂta with a pass in English,

Mathenatics and science is requ1red "rratning 5 aldo

availahle thx‘ouqh app:enc)ceshxp (Ség! section 111, p., 220).

How to snter’merd: Training for this occupation is avail-

able at:a.vafiety 'of Vocational and Trade Schools through-

out Newfoundland (see’

s i
art, p. '33). Thare are no-

examinations or. mterv:eus necessary to enter traman.




: Aavanc'emené Opportumities: “Generally, Carﬁenters enter

into a contrdct’of appren:;ceship which la;ts fout yean K
; (includn\q traihing tine), after which they are eligible
‘to unte Pxovmcul Gwemnent Examinations for juuxneyman
status. After 'some 'years expenence, 2 carpenter may &

“advance to supervisory pusnucns or may wish t:o specialize

in 5omé area of carpentry such &s cabinet/ makan.

,narninu'-\ \ve;u’-- Initial %

(or ssuivilent)
1975 "¢ 58 000" 511, 300
£\ (1976 " iy ooy eS8
“ea SANCagmy WL X ¥ L
“supply and: Peand: . “The. employment, outlopk iy Newfoundlana !
is good especxally dunnq the construction season. Most '’ -
- job ‘opportunities exist at new constructxon sites and SaRs R

- r : » b
housmg areas =. " . - 25 .

3 ‘
Comsents: . ‘This, is a fine-month course soquiring pegple

who are willing to travel to where work is ivaxlahle and

who enjoy working with ‘their’hands.” Génerally, work is
challenging. and not repetitions.” : :

For. Further Information Con

Guidance Coupsellor ' [
The'College of Tradés and 'rechnulogy, T
Prine Ph!l..\p Drive, . . B

.St. John's, Newfoundlan
AlC 5P7 5




T o \Job&xcle. clexk-Accqum:anc. a

Work Dutiés: The Clerk-Accountant compiles data for staté-
Hork Dutics: ” } 2t

ments, ¢computes figures for accounts and verifies.theg

accuxacy of records and ons.” Cm—xeccimj P

, * tional errors, posting entries’ in 1edqera, balancing &

ﬂnancial recnx‘ds and preparing’ repoﬂ‘.s are also nnportant

funé t ions of £ thx

job. A variety of offica: machmes.

i, TR matenals and equipnent may be qsed

- ,Phxsmal Demands and Coi\ditions' Work. is usually in
N pleasant well equxpped off1ces.‘ v&b:'k weeks S

may be requestsd to wozk some ‘overtine.

1

Gettlnq alan well_

" with othezs is ah smponanc part of. this- Jub

onaiisfca:ions. $ enter traininq an’ apphcanc shouid be

‘sixteen yea:s ‘of age or. older and in’ qoad he‘alth. A qtade #

eleven Public: xxamsnauon ertificate wn:h a pass in Math-’

emgtxcs skequued : g o T 50 " B i

oy to Enter Tield: . gln‘xng fo¥ this occupatmn is ava:.l-

able at.a variety of Vocational arid ‘Trades Schools
chmugneué Newfoundland, '(see Chart, p. 33).; There are mo « .} ¢

. exammacipns or mtervxews neccssury o em:er traxnmg.

Oppor tv"nk" The - CY 3cou n i:sually'

Fo e begins‘ vork-as a auniot Bookkeeper, and from thiere may




»suggl)g ahd Dcm.nd

advancé to Lccounnnn, and % supbxvisory mleu. -Hany : ¥

Cletk-hccbununts fnrt_her their stud

s to ,bgc_:ome certg.ﬁied

. Genexal or I ial N

Accountants.

. The Employment outlook in Newfcnndland k

i “good. Ho:‘t \jon oppartunxtfes exist. uitﬁ 'business kxﬁm N
3 € E

hnteln, qovermun agenc "

ing firms.

this occupation.

e - é
Po:"rizumr Information Mtac A gl I
< . Guidance.Counsellor, . TEEE e Rz,
.. The Collége of Trades and -rechnoxogy, LAY R g
~ . prince Philip Drive, . ;

< St. John's, uevznundxana
. AXC 5P7




“Work Duties: -The Hotel Clerk may work at a variety of

jobs in‘the hotel complex. Arranqinq ‘banguets, qzdering
food and beveruqes - and pucnasmg variovs hotel materials

.aze smle of :ﬁe inportant functxon: wn.h whicn the Hotel

Cle:k uy be i 3 e compnmg r 2 ion about hotel
. uezvmes, :egistenng guests, chstribut:.nq messages and

’ 'mail ang presentmg statemencs to depnrting guests for .

payment are also pur. of :ne Hotel Clerk's duties. * some
Hotel Clarki Hay - work in the accounting office where they .

" would' be’ m- for basic bookkeeping ‘duties involved

\uth the day té.day operatjon of the hotel.

Phxsxcal Denands .ne Conon.mns-‘ Due to the variety of
Y
4 guests enconntered Hotel Clerks must be patient and tact-
flll. work “is mdoon ana usnauy involvqs being on one's

“eeet for :xtgndod _periods of: time.’ Dealing with people

pmudes “gor a vatiety of auties characterized by frequent *

chang *shut work: 15 common in thia cccupation, and wu:k

uéeks are usunn.y Eo:ty hours’ long.

To eptex iréiliﬂq ap applicant should be ’

& sixt:ean }eeau of age or older and !.n goéd heuth. A grade

o ertrarvtery———
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able only at The College of Trades and Technology .in St.
_ John's; There are no examinations or interviews necessary
to enter training. . St -

begin work as ‘a.Front Desk Clerk. After some experieice, ' -

advancement may be to various areas of hotel operationC

such ‘as juéting, accounting and purchasing: Further

advancement may be to various supervisory positions.

Earnings: _Year  Initidl , Journeyman (or equivalent)
o “1975. . $5,500- §7,000 0 e
197 ’ ; ¥ '
1977 et o B

Supply and Demand: The employment outlook in Newfolfdland
is good due to.the high turnover in this field. Job
opportunities exist in-any area where there are hotels

x 2 5
and/or’' motels in'operation’.

Comments: This. is a nine-month course requiring geople

with pleasant personality, neat appearance and verbal
ability to.deal with guests..  The number of different
guests provide for a wide variety of experiénces for'the’

Hotel Clerk.. , .. . 7

"How to Enter.Field:  Training for.this occupation.is avail- ..

Advancement Opportunities: Generally, the Hotel Clerk will




@M%&T s
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Job Title: .Clerk-Typist.

Work Duties: The Clex‘k—Typist operates telegraphic, -
electric and manual typewriters, and dictating machines.
Copyihg information from Eiles and from c&pewnccen and
handwntten “data are other importantfunctions of this .
job. The Clerk-Typist also transcribes letters, reports
and other recorded data, sends and receives messaqes by
teletype, and files and keeps various records. A variety
of office equipment such as adding machines, calculators

and duplicators:may be used in this job.

Physical Demands and Conditions: Work may be in large or
small offices and is usually demanding. The Clerk-Typist
is often busy and at times may be P .~
to complete work on time.: Shift work is not common and

work weeks are usually forty hours long.

Qualifications: To enter training an applicant should be

sixteen years .of age or older and in good health. A grade
eleven ‘certificate is required with a pass in grade ten

\
Mathematits.

‘How_to Enter Field: Training for this occupation i avail-
able at a variety of Vocational and Trades Schools through-
out Newfoundland (see Chart, p. 33). 'There are no

examinatiops or inte:views necessary to enter traxnxng.




Oppor ties: Ad ’uﬂ,m iities may

vary dependinq upon the -type and s:Lze of the office %n
. whxch the Clerk-Typist wurks. Generally, advancement xs'
e YanteE Clerk-Typist to senior and clerxcal-super\usozy
posiuons. . k 8
Earnings: yaai— xmnal " Joutneyman (or equivalent) -
w 1975 4, s00° .t s6i000 g

“ie76 - - ) _‘ "
1977 : }
Supply -and Demand:. Thé employment ouuook in Neufoundland
15 excellent for those who do their job well. Job oppor-
‘tunities .exist m hospltals, acools, ‘and praceicallp arl”
areas of business and government.

Comments: 'ljhis‘i/s a hine-month course requiring people , °
with a plea;anE personality, neat ap‘pearance and a desire

to work with the public.

For Furthér Information Contact:

Guidance Counsellor,

The College of ‘Trades and Technology,
Prince Philip Drive; .

St. John's, Newfoundland.
Alc 5p7 : s
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. Job Title: ' Commercial Artist

Work Duties: The Commercial'Artist draws, selects)”letters, v
lays out and désigns {llustrations for pu‘blications. dis-
plays and édvertisements. Creating, developing and
‘'sketching ideas for advertisements or designs are also
important functions of this occupatidr‘x. A variety of art g
equipment may be.used including brushes, pens, pencils,

silkscreen, and photographical equipment. .

Physical Demands and Conditions: = Work is usually indoors

in ‘well-equipped offices. While shift.work is not Gommon, % i O
Commercial Artists may be required to work overtime to . g
meet deadlines. Generally, the work week is forty hours..

long and most work is non-repetitious and challenging.
» ;

Qualifications: To enter training an agplicant should be
sixteen years of age or older, in good health and have .
good wision. A grade. ten certificate is required with a

pass in English and Mathematics.

How to Enter Field: Training for this occupation is avail-
able only at The College of Trades and Technology in St.
John's.  Potential students are required to write an

entrance examination.

Opportunities: in this field | -

depends largely upon the talent and ambition of the worker.




After some experience in the field, a Commercial Artist
* may wish to teach art or to specializeé in some area such \

as fashion, advertising, design or photography.

Earnings: . Year _.Initial _ Journeyman (or equivalent) ' <
e 1975 $5,500 '$10,000 wp i
1976 - .. B

1977

“Supply and Demand:
e 4 : . 3 \ 5
is not good at-present; however, it is expected to improve -

The employment.outlook in Newfoundland

within the next few years. Job opporturities may exist

‘with large department 'stores, advertising agencies, pub-’.

Comments: This is a nine-month course requxxinq peaple )

lishing and’

with nnuu dexterity and good ey ing
Pocenh.al Tommercial ‘Artists should be willing to start -

with menial jobs and-work their way up in the field.

“For Further xnfomauo'n Contact:

Guidance Counsellor, | %
The College of Trades and Technology. .
Prince Philip Drive,

St. John's, Newfounﬂland.
AIC 5P7




Job Title: .Construction Worker.

Work Duties: ‘Work duties vary greatly in the construction
industry. Generally, the Construction: Worker Will be *
involved as a ‘tiadesman’s. helper 2 may be working at such
]obs as dry wall installation, plastering, painting, mscal—"
ling floor coverings, wall txle}.,and carpets. A variety.
of 20015 may be used sul:h as hammers, saws, paint brushes,
rollers and putty knives, depe/n;.ng upon the type of job

with which.the Worker is involved.

Physical Demands and Cofditiéons: - The Cunscéugcinn Worker
often works as a helper, especially when starting off,

" and should therefore bé able to get along well with others.
This type'of work involves a great amount of .working with
the hands and may often be physically tiring. The work
weék is usually forty hours long, and shift work is not .
generally required although the Worker may be asked ‘to
‘work overtine ‘to finish'a job. Working.'on ladders, bénding,

" stooping and kneeling, are-all in a day's work.

Qualifications: To enter training an applicant should be
sixteen years of age or older -and in good physical con-
dition. There is no cducational prerequisite.and students
who do not qualify for courses in the apprenticeable

" trades will be given preference.




How to Enter Field:

Training for this occupation is avail-

58

able only at the District Vocational School in Corner

" Brook. There are no examinations or interviews necessary

to enter training.

Advancement Opportunities:

enter the construction field at a‘variety of jobs such as

The Construction Worker may

woodworking, Iplastering, painting and carpet laying.

After some years eyperience in the field advancement may

be to supervisory'positions,OF the Cofstruction Worker,may

wish to specialize in'a certain aspect of the construction

trade such as carpet laying and/or set up a private con-

tracting business.

Initial

Earnings: __ Year Journeyman (or eguivalent)
. -1975 $4,800 $6,500 up
1976
4 - 1977 1
Supply and Demnd‘ The outlook *in land

is good. Most job opportunities exist with private b\uld—

ing contractors, painters, carpet layers and others-

involyed in the building xndustry.

Comments: This is a nine-month.course requiring people

‘who have a genuine interest in working with their hands.

This type of job offers thg Worker a good chance to becomges

exposed to g variety of interesting trades in the




: '
construction industry. ' P '
: For Further Information Contact: 3
. Divislon of Vocational Bducation, § R =
.P.0. Box 4070, . .
Merrymeeting Roa : , g o
St. John 5. NewfoundLand. ,
AlC 5¥9 5
4 i
2 T <
3 -




Job_Title: Cook (Commercial.

Hork Duties: . The Compercial, Cook prepares and'cdoks £ood Ly

-usually in large quantxtxes. " Manipulating kitchen ute

“equipment and appliances, and compiling J.anrnTatxon on

menus, food arrangements ‘and cockmq mechods, ares all

demanﬂmg ag Cooks have “to stand for. 1éng pezmds of tuna, Doeroe,

uork fast d\xr)ng rush pezwas, and are usmally working " in

tot kitchens. Hours are often'.irteguldr,’ depending ‘onsthe

3 establxshment, and spllt—day shlfts are common.

,guaufica:ion To enter tl:al.nimg an applicant should: be

| sixteen years of.age’ ‘or_older andin 9604 health. A graﬂe .

‘eight cernf;cane is :equued with a pass in Englxsh and -},
MAthematlcs.' Traxnxng is also avallable through apptentzce‘

ship (see Section III, p. 220).

° E . i 5
How to Enter Field: . Training ‘for this occupation
f able only at The College of Trades and Technology'in SE. .

f John's. There are.no examinations or‘interviews necessary
to enter training. E it A,

Advancement Opportunities: Generally, Comnercial Cooks:
will begin work as a Cook's liélper and with sofie' Sxperience.
. ' .

[




- Provincial. inations, for

- Barnings:  Year  Initiil’ . Journeyman (or equivalent) '
1975 85,8000 - - $7,500

o 1976,

| is'good. Most job opportunities exist“with restaurants, A

and universities. ©* . ; Bl

“For Further Informatio ‘Contact:

may advance to §enior Cook and eventually to Head 'Cook-.
Those interested may wish o advance to more specialized
codking. in high clas§ restaurants and-other establishments.
In most cases, a.Commercial Cook enbers into a mnuact
*of apprenticeship which lasts three years (mcludmg
training time), after which they are eligible to write

status.

1977

Supply ‘and Demand: ‘The employment outlook {n Newfoundland

cafeterias, hotels, clubs, hospitals, schools, colleges KN

This,isa Aine-mnth course and those: interested.

Comnents
should be'clean, tidy, and"have keen 'seises of snbll.and

taste. Work is usually demu\dxng and not repetitious. .
& " -

Guidancc Counsellor,

The College of Trade§ and Tachnclogy
Prince Philip. Drive, |

St. John's, Newfoundland,,
AIC 5P7 =
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+ Job Title: Cook (Maripe). = - - " -

woxk Duties:' Depending on the numbex‘ of ship s crew and

passengars, tlge Cook may prepare and cook food <in’ large

or small quantities: Manipulating kitchen utensils, -

equxpment and appliancés, as well as compxlan mfoma

_on-menus, food'arrangenents and cooking ‘methods; are all . .

"Part’of the Cook's'job. Other duties include buyidg and

redéiving foods. examining foods for fréshiess and proper, X

cooking, and als?;uvinq and serving pottions for meals.

" Bhysical benands and “Condi tions: Thxs work: is pﬁysmally

demanding as Cooks have ‘to: stand for long periods of time, .
work fast during’ rish peripds; and are usuauy working in

" hot kitchens. At sed, hours are often irregular since the

"Cook may be catering to.men on ditterent. shxfts. Generally,"

a Marine Codk will work forty t6 fifty’hours per week and

ma,y‘ be. at sea Erom one’to fifteenidays atia tine. ¥ e

. Qual 1£1ca;ions

- sxxtecn years ‘of age or older ‘and in good physxcal con-'

| To_eniter ‘training an appucanc shuuld be

i dxtwn. A qrade exght certificate: xs“requued and it is

raxning 15 also av:ulﬂble thmugh’apprenﬁcesh:p (see

Section'III, p. 220). .

ww/;o Enter erld-\ Tzainmg for trus occup!tion is avails

able only at The Call:ge of Pishencs,\ Nnviqation, Marine




Engineering and Electronics in St. John's. There are no _

examinations or interviews necessary to enter training. -

_Advancement Opportunities: Cooks may entér into a con-

_ tract of apprenticeship which lasts three years (including

training tine); after.which they are eligible to write

Pxov)nt:xal Government Bxammauons for jouxneynan status.

Generally, Marine Cooks will start work a- a Cook's Helper

and with somerexpexienca mqy advance to senior Cook 'and

eventually to uupervisory pesxtxons. Aduncement may also

be from fishing, marine® trade or merchant vessela to

. private and/or commercial vessels. g

- Barnings: __ Year _ Initial . Journéyman (or equivalent)

1975 . ,$3,000 "+ 511,600 £
] #.
1976, ’ .
1977
Supply and Demand: The - outlook in} 1and

is good. Most job opportunities exist with fishing; marine

trade and merchant vessels, as well as with passenger and

various government operated vessels.

Comments. This is a six-month course requiring people

thh a genuine interest 'in sea ufe, personal cleanliness,
‘physical stamina and keen senses of smell and taste.

work is demandinq, but usually chanonq.inq and non-repeti-

tions.

This.*




_Guidance’ Counsellor,
\The College of Fisherie
- Marine Bnglnzcr




Job.Title: Diesel Mechanic (Marine). \

Work. Du! The Marine Diesel Mechanic installs new

equipment - to specxfxcatxons. 0ils and greases machmexy
parts of main engines and auxumnes, and ‘observes guages
and other indicators to ‘determine if engines and equipment
are working to specifications. Maintaining engines and
equipment, repairing or replacing worn and defective parts,
ana inspecting.and testing equipment duging sea trials,
are all inportant functions of this occupation. A variety
ofhand tools, as well as various types of testing equip-

'ment may be tsed. . .

Physical Demands and Conditions: Working conditions

usually include exposure to loud continuous noises from
- operating machinery such as diesel engines, steam turbines,
fans and boilers. , Hig;x temperatures aré also common in
the engine zoom. Climbing ladders and working in confined
and restricted ‘spaces are all pa:c of the job. While
aboard” ship work is usually done in shifts and.may include

longer work weeks than normal.. N

Qualifications: To enter training an applicant should be
sixteen years of age or older, in good health, and have
mechanical aptitude. A grade eight certificate with a pass
in English and Mathematics is required at The ollege of
Fisheries, Navigation, Marine Engineering and Electronics,

: whlle at the District Vocatlonal School in Burin a grade

Y i
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ten certificate is required with a pass in Mathematics

' and Science.

How to Enter. Fiel Training for this occupation is avail-
able at ‘The College of Fisheries, Naviqaczon,-ngrfne ¥ f .
Engineering and Electronics in St. John's and the District

Vocational, Schiool in Burin. There are'no examinaticns or_ :
Ainterviews necessary to entef. trainihg af either of the - '

above mentioned institutions.

Advancement Opportunities: Gererally, Marine Diesel o
Mechanics begin work on various types of motor 'ships: .
After some years experience, they may be eligible to write

Ministry of Transport Examinations for.a Certificate of, v

: Competency as Watchkeeping Engineér.  Further advancement

depends on the amount of sea time and the initiative of

the Marine Diesel Mechanic to write the Ministry of Trans-

port Examinations for higher positions.

Earnings: Year  Initial _ Journeyman (or equivalent)

- 1975 §7,500 .. s12,000 :

w76 i '

1977 . : . ’

Salaries are largely dependent on the amount of
sea time an individual has accumulated and the
positions for which he hassuccessfully completed
examinations. .

/é
i
i

Supply and Demand:, The employment. outlook in.Newfoundland

is good. Most job opportunities exist with shipping and




£ishing companies, as well as with various govérnfient

vessels. ':

B

Comments: This is a nine-month course requiring people
with a genuine interest in sea life and an ability to get
along well with others: this is routine, brganized.work

and, depending upon the individual, it can lead to hlgher

. skilled positions aboard the ship. . . .

For Further Iﬂfon‘da:ion Contact:

Guidance Counsel ox,

The Collége of Fisheries, Navxgation,
 Marine Engineering and Electronics, -
P,0. Box 4920, L
St. John's, Newfoundland.

Alc SR
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Job Title: - Draftsman.

Work Duties: ’l‘he Draftsman prepares|accurate, detailed

plans and drawings ‘of machinery, structures, manufactured

products and other materials. Working from notes and .
sketches furnished by Engineers, Architects and Designers

is-an important function of this occupation. Making cal-

culations, writing specifications and estimating costs 4
are all in a day's work’ for the Draftsman. A variety of

drafting and technical equipment may be used in the pe-"

fcrmance of daily routine.

- Physical Demarids and Conditions: Work' is usually indoors "
in clean, ‘well-equipped offices. Detailed, intricate g

drawings are fatiguing, and the Draftsman may often be

required to meet time deadlines. While this may sometimes
require overtime work, shift work is not usually required

and work weeks are generally forty hours long.

Qualifications:  To enter training an applicant should be .
sixteen years of age or older, have good eyesight and good
coordination. A grade eleven certificate is required with

a pass in Algebra, Trigonometry and Science.

How to Enter Field: Training for this occupation is avail-~’ §
able at a variety.of District Vocational Schools throughout
Newfoundland. There are no examinations or interviews

necessary ta enter training.




+is good. Job opporturu.cies exist in p:act:cally all ‘areas #

69
Advancement Oggortunities:‘ Many Dxaftsmen beginswprk -as
Junior Draftsmen, and with some experience may advance to
senior and/or supervxsory pwsxtions. In recent years,
many Dragtsnen have specialized in VAELOUs aFenE OF DEAFLL

ing such as Architectural, Engineering and Mechanical. '

3 Year Initial Journeyman (or equivalent) f
1975 $5,000 . $7,500 @
1976 ’ ) )
1977 )

Supply and Demand: The employment Dutlook in Newfaundland

of industry, as well as with Architectural and x:ngmeenng i
3 i
firms, government agencies and utility companies. i
Jcomments: This is a nine-month ¢ourse requiring people

with steady hands, qood eyesight and the abxhty to ccm—-l

Cenr_rate for long periods of time. ) B

For Further:Information Contact:

Division of Vocational.Education, B .
P.0. Box 4070, . : (R
Mex:ylﬂeeunq Road,

St. John's, Newfoundland. ! .

AlC 5Y9 . .




Job Titl

Dressmaker and Seamstress.
b °

Work Duties: | As an’instructor of this craft the Seamstress

"would be ble for ing lectures,

students and evaluating their success. Those employed in
large stores or dressmaking shops would be required to

help customers select fabric and de&igns, measure customers,
and cut materials to pattern.. Fitting, altering and sewing
garments, by hand or machine, are important functions of
this occupation. A variety of tools may be used including

pins, scissors, tapes and sewing machines.

physical Dessindx ‘and. Gonditionss: Fhose employed in stores
and shops will often deal with temperamental and exacting
people, and must be able to remain calm and collected.
Rush orders are common and overtime is often reguired,
especially when Dressmakers are self-employed. E;yestrain.
needle punctures, cuté and burns from pressing equipment,
are- the principal hazards, 'Those employed as instructors
of some type, usually work-in well-equipped classrooms

and will also_deal with a variety of people.

Fications: To\enter training an applicant should be
teen years of age of older.’ A grade eight certificate
with a pass in English \nd Mathematics is required. These
are minimum qualificatiojs and it is highly recommended

that an applicant be’at least seventeen years old and have

a grade cleven certificate.

v




N n
How to Enter Field: Training for this occupatioh is avail-
able at the Crafts School in-the Arts and Culture Centre
in St. John's, and at a variety.of District Vocational
Schools thioughout Newfoundland, (see Chart, p.. 33).: There
a\re no examina;.iuns or ipterviems necessary to ent;r
training. : ' '

Opportunitiés: ~Most Sean in

Land find employment either as vocational instructors or
as assistants.to Occupa;ional Therapists. Some work with
large stores and others .work at home in their spare. time.
After some years experience many Seamstresses become
supervisory instructors or decide to train further as

Occupational Therapists.

Earnings: - Year _ Initial  Journeyman -(of equivalent)
19'7; $6,000 $11,000 h
1976
1977

Supply and Demand: The employment outlouk.in Newfoundland .

is'very good. Job opportunities exist at'vogational and
craft schools, at hospitals and other institutions, and

also with clothing and tailoring shops.

Comments: This is a nine-month course -requiring people

with patience, neatness, accuracy and finger dexterity.




Craft Training Section, k
Division of Vocnnonul Edwcatlon.

* P.0. Box 4070,
* Merrymeeti

St. John u, New{oundland. S

AlC 5
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Job Title: Electrigal (Construction) Worker.

Work Duties: The Electrical Construction Worker plans
layouts, installs and repairs wiring, electrical fixfures,
apparatus and control equipment. The Electrician must ‘ ' .
know and follow national and lécal ‘code regulations when

s peforming. various - duties. A variet§”of hand tools as well
as special equipment are required to install such things
as -fixtures, p'aower cables, switches, .relays and circuit

breakers.

Physical Demands and Con t_‘lln

indoors to outdoors, new construction sites to old build-

Work duties vary from

ings, and from spacious surroundings to cramped. quarters.
Work may be done’in crews, but in many cases the Electrician L
is required to work with little or no supervision. A forty

hour week is common, but sometimes overtime may be required

to get a job finished. Working on ladders, bending, and

kneeling are all part of a day's work.
¢ -, ~

A .
Qualifications: To enter training an applicant should'bes ..

sixteen years of age or older, and have good Txanual dex-
terity and eye-hand coordination. ‘A grade ten certificate
with a pass in English, Mathematics and Science is required.
Specific training for the electrical constr}.lctic'ﬁ trade ‘is

available only through’apprenticeship (see Section III,

{ p.. 220).

e




How to Enter Field: ‘Initial training for ‘this ocGupation’
P e aaens .

(the Basic Electronics Cougse) is available,at a.variety

of Vocational and Trades Schools throuqhom: Newfoundland

‘(see Charf, p.'33). There are-ho examnacmns or inter-

views necessary to enter t!ai'nan.

Advancémenc Opportunities: Gen‘e:auy, Electrical Con-
struction Workers enter into-a contract of apprénticeship

with gn employer which lasts -four years (inc’luding training

time), after whlch they are Elquhle to w:xte Provxnclal

Government Exammatmns for 3ourneyman status. After sc:me.
experience Rn the field further advancement may be to:

supervisory posu;mns or to private contractan. W
Earnings: _ Year ~__Initial Journeyman (or equivalent)’
T 19rs $9,000 $16,000.

1976

01979 -_ il

‘Supply and Demand:. The employment Dutlook in Newfoundland i

is very good. Most job opportunites exist with private

government agencies. . & s

Comments: This is a nihe-month course :equxrmq people.
with general mechanical ability; good eye hand cnoxdinatian,,
alertness, accuracy, neatness and a res_x:ect for safety

precautions.




Gem-n-l!utler Buuduw.
- «P.O. Box 4750,
¥ s;. -Joh N touna}and..




Job Title: Electrical (Industrial) Worker.

Work Duties: The .Industrial Electy cal Worker is, prima~ '
rily Yesponsible for keeping ‘generators, motors, trans-
famers, wiring systems and other electrical devices in
good, uodking order. i widkeriuske Slia s points. at
‘which clectrical service has broken down, determine the
cause and: décide on the fastest and best way to fix the
faciii:y'. A variety of hand tools as well as specialized

elec:n:al testing equipment may be used on tms Jjob.

’Phxsical Demands and Conditions: Working conditions vary

considerably ‘depending on the type of industry in which
the Industrial Electrical Worker is employed. Work may
be indoors or uutdoors; in quiet spacious areas or in
noisy, dirty and cramped quarters. Bending, kneeling and’
working on ladde;s and scaffolds are common in this occu-
pation.” Work wéeks' are usually forty hours long and shift

work is not generally reguired. .°

Qualifications: . To enter.training an applicant should be'

‘sixteen years of age or older and in good health. - A grade
ten certificate is reguired with a pass in English, Math-
ematics and Science.. Specific.training. for the Industrial
Electrical trade -is only available through apprenticeship

(sce Section III, p. 220). o B




§ 77
How tu Enter Field: Initial training for this occupation
B} ' (the Basic Electonics Course) is available’ at a variety - . ~

of Vécational and Trades Schools thmuqhout Newfoundland
(see.Charg, 'p. 33). - There are no .examinations or inte-

- views necessary to enter training.

i

| Advancement Opportunities: Generally, Industrial Electrical (' = | '
Workers enter into a cn{t;kg\of apprenticeship with an :

S ‘employer which lasts. four years (including training time),
| % 5

. after which they are eligible to write Provincial Govern-

ment Examinations for.’journeyman status. After some

expérdence irf the field further advancément may be to

supexvisory positions.

Earnings: Year Initidl Journeyman .(or equivalent)

1975 $9,000 $18,000 .
1976 3 ‘
" 1977 ' T e .

Supply. and .Demand: The emp) ent outlook in Newfoundland

is good.' Job opportunities exist iff'all areas of industry

as well as with various government agencies. ° d

Comments: This is a ninc-month course requiring people = ' -
with general mechanical ability; good eye-hand coordination,
AR

alertness, accuracy, neatness and a respect for safety.

regulations,




For_Purther rnfcmuon Contact: . . . "

Department of lunpcmer and xnduuzhl nglations,
' Gorman-Butler Building,

“P.0. 1Box 4750,

St. John's, Neu!onndland.

M.C 5T7. SR e e
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Job. Title: Electrical (Marine) Worker.

- i
Work Duties: ‘The Marine Electrical Worker ipstalls and
repairs wiring fixtures and equipment for all elllectril:al\
sazvic'e\s aboard ship and in shipyard facilities. Reading
blueprints and ‘wiring diagrams, and performing routine .
tests to insure ‘that all equipment is performing up to
specifications, are also important functions of this job.
A variety of hand tools may be used as well as various )
types of special electrical testing and repairing equip-

ment. .
-

_Physical Demands and Conditions: Working conditions vary
considérably depending on'where the Worker is located.
Work may be inside or outside, in spacious surroundings or

'in cramped quarters. Working on ladders and scaffords and
carrying heavy tools and electrical equipment are common
i;l this job. Safety is a must since mistakes:-could be
fatal. Work hours vary and in many cases éhigc work is
required. Those working aboard ship will bé required to

go to sea .for varying periods of time.

ouitifteations: mo Sfter training: amappitcant stouldbe
sixtecn years of age or older and 'in good health. A grade
eleven certificate (¢r equivalcnt) is required with a pass..
in Mathematics. Training is® also available through appfen-
ticeship (see Section III, p. 220). i

3
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How to Enter Field: Training for this occupation is avail-

able only at The College of Fisheries, Navigation, Marine
Engineering and Electronics in St. John's. There are.no

examinations or interviews necessary to enter training.

Advancement OE_ portunities: Generally, Harxne. Electrical
Workers enter into a contract of apprenticeship with an
employer which lasts four years (including training time),
after which they are eligible to write Provincial Govern-

ment Examinations for journeyman status. After some ¥

wxperience in the field further advancement may. be. to

= G )
supervisory positions.

Earnings: Year Initial Journeyman. (or equivalent)
: 1975 $9,000 $18,000

1976 .
977"

Supply and Demand: The employment outlook in Newfoundland

is good. Most job opportunities exist with shipping and  °

ship building companies, as well as with various industrial

concerns. : %

| Comments: This is a nine-month course requiring people

with mochanical aptitude; ability in Mathematics and a

' willingness to work under a variety of c_undicxg{s. : )




For Further Information Contact: . . = \ s i

‘st. John's, Newfoundland.,. iy
5 i

Guidance -Counsellor, s
The College of Fisheries, Navigation,
Marine Engineering and Electronics,
P.O. Box 4920,

AlLC 5R3




Job Title: Electrical (Power Utilities) Worker.

.woxk’ouues- This job.involves working with a variety of
special equipment as vell as hand-tools to erect,’ install
and repair electrical power, lighting and wire communica- ;
tions equipmerit. Servicing, repairing or replacing circuit ;
bregkers, regulators, reldys, meters and transformers are
all important functions of this job. A variety of test
instruments are used.to locate sources of malfunctions or
failure and using the results of these tests, as well as
blueprints and diagrams, the Worker determines the best

way to go about repairing these malfunctions. 2o

Physical Demands and Conditions: This is mostly cutdoor

- |
work, in all types of weather conditions. Work is usually
done in crews and it is therefore important that the Worker
be able to get along vell vith others. Working ih high

areas and with high voltade eysteins’ wakes safety a very

inportant consideration in this job. Work weeks are

usually forty hour long although overtme may be requuea Y

especially during powcr failures. . ot "

(e
‘ < P . i g )
Qualifications: -To enter training an applicant should.be . L
sixteen years of age or older and in good health. A grade {

eleven certificate is required including a pass in English,

Mathematics and Science.' Training is also’available : |
through apprenticeship: (see Section III, p. 220). Lk

. 3 e
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. . \
_How to Enter Field: Training for this occupation is avail- | . '

able only at the District Vocational Schools in Conception |

Bay South, Stephenville Crossing and Happy Valley. 'There

are no examinations or interviews necessary to enter

ﬂ-aman . ! s

Advancement ‘Opportunities: Generally, Electrical Power

Uti!ity pworkcrs enter into a‘contract of apprenticeship.
which, lasts four years (including’ tfaining time), after
Sgn 1 - which Ehey. are eligible to writé Proyincial Government
¥ }:x;minationsviur journeyman status. After some years
experience i e EAVARCARERE HEYOBR € supervisoty
poshmns. 55 = n ¥ a . - LTl

3 o . Ey
Earnings: Year Initial Journeyman (or eguivalent)

i 1975 $8,000 513,000
' . . 1976 |
1977 Y . {
= i
% A #
sy and Demand: -The employment outlook in Newfoundland

‘is good: ™ Most job opportunities exist with light and .

power and communications companies.

Comehts: This i a, tnecasRbn coticaa equiring people . “.3 i
¥ who are sufet.y conscious and wxlling to work in all types
“ Df weathcr condxnons. Potential candidutes fol‘ }:lu‘s

' S occupatxon ‘should also be weu cooxdinated since workinq

on l‘adders, poles ar\d towers is all inh'a d-‘ly s vibrk. s T




For Further Information Contac

Department. of Manpower and Industrial Relations,
- Gorman-Butler Building,

P.0. Box 4750, :

St. John's, Newfoundland.

AlC 5T7 ) - . L
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Job Title: Electronics Trainee.’

Work Dutiés: ' Those enterifg the -field with just the Basic

Electronics Course will ‘generally -aid Electronics Techni-
cians in the installation, maintenance and repair of. all
types of electrical equip,.lrwn,é. This means helping the
L aspects.of the trade in
ordér to learn this occuéation through experience. *A-
variety of testing and‘ calibrating eqiipment as well as
hand tools, blueprints and 'juh manuels may be used in this

job.. . ==

Physical Demands.and Conditions: Although work is gener-
‘ally indoors, conditions may range jru:n quiet and comfort-
able, to hot, ‘noisyand dirty, depending on the type of
industry. Working with equipment in out of the way places
involves a great deal -of crouching, crawling, Stooping and
| kneeling. Since the Worker is often dealirig with high
voltage, safety ip always an impaxtant factor. Work wecks
are usual‘lyriortyvhours long and shift work is generally

‘99: required. s o w ¥ »

Qualifications: To'enter training an applicant should be
sixteen years of age ar older and in good -hcalth. A grade
eleven certificate is required with a pass in Mathematics

and Science.




How to Enter Field
“ able at a variety of Trades and Vocational Schools -
throughout Hewfoundland (see Chart,

examinations or interviews necessary to enter training.

Training for this occupation is avail-

t Opportunities:

/
/

86

|33). , There are no

|

of the Basic Elec-

tronics Course may enter either the Industrial or Communi-

catwns Electronics Programs® r.o specialize.
the field directly after the Basic Electronics Course
without specializing may find jobs hard to get and

advancement opportunities ‘at.a-minimum.’

Those entering .

)
Earnings: Year Iqiéial (or equivalent)
1975 . ,$6,500 8,000 .
‘ 1976 .
1977

Supply and Delnand:

The employment outlook in Newfoundland

/{ox those with just a Basic Electronics Course is mot

/g0d.  some probable enployers include the laxger indus-

'tnes and companies that may have training programs of

their own.

Comments: This is a nine-month course and those inter-

ested 'in the field of Blectronics are advised to specialize’,

beyond this point:

|

This .is a fast growing f£ield and .

interegted people should be willing to keep up with} new

and chdnging doyelopments. |




A S oe J <
For Further Information Contact: . g  *
————=fL-ntomation Contact .

i £ e o =
Guidance Counsellor; ty % -
" The College of ‘Trades lnd 'rechnolqoy, g
N Prince pnmp Drive,
¥ St. John's, Newfeundlnnd. - i 3 i
¢ ¢ AIC 5p7 ; 3 -y




‘Job Title: Electronics (Communications) Te_chnician,

Work Duties: The Communu:acions Electxonics Techrucl.an

installs, mainca;ns and repairs electronic comlnunicatxons
equipment’such as receivers, transmgttex:s, recorders,
telephone and teletype: A variety of eléctronic testing
equipment and hand tools, as well as blueprm:s and. Jcb

manuals, may be'used in this job. -

Physical Demands and Conditions: Most jobs. in this field
involve working both indoors and-outdoors on a variety of'
comunicarons'equipment. Generally, the Technician is

working with very little supervision and often in smair-

_Trews of two or three, Dealing th’h high vplcage makes "4

. safety an important “factor in this job.  Work hours zanqe, 3

"How to En

£rom forty ‘to forty-eight hours per veek and in'many :cdses.

shift wutk is not 'requi,red. N c e

m.er trainxng an applicant should be

sixteen years of age -or older and/ in qoed health. suc,,cess "

£ul completion of the Basic Electronics Course: or a pass

in cntrl\nco/examlnatxons id. required. |

e .

Field: - T:axnan for Eus occupat ion is avau-

able only at the Gander sttrict Vocat ional Schnol. ) ‘} S e

"Entrange, exaninations: are xequn—ed for nmsc who have not® : i

succossfully leted the Basxcns




Advancement Opportunities: Communications Eléctronics’ :
“Technicians are prepared.to e‘n_téi'.the field of Electronics

at a number of entry level jobs. After some expe:irencve'\, in

the ficld many Technicians specialize on the job 'in certain

areas of electronics such.as television or telephone 'sys= -

teis: Further advancement may be to supervisory positions. -

Earnings: Year Initial Journeyman (Dr egulvalent)
: 1975 8,500, e $13,0000 Up- A s Bk

‘1976 ¢ . ) :

1977

Suggiz and ’uemand [The employmen: ouuoak in Newfoundland

is ‘good:  Most' ;oba exlst mth larqe compan.l.es ‘in the ¢

£ield o?mass cumumcacmns such. as. teléphone, telegraph s

panies. The ‘aircraft industry glso

employs a 1atqe number of cmnmunications Elect:umcs

" with high mechamc 'y and mnthematical abxhty. fhis is a

e challenqx g anﬂ "tas: qrmu.ng field and m:ezested people

must_be wxll.\nq to keep up with new develqpments

E‘or Fu:thcr anomation Contact:

istrict Vocational Schooi. Wy
%&, 395, .
ander, Newboundlahd. ' . ..

L ALV IWB L




N : AT . %0
R " Job Title:-

0 v Ty §
Electronics. (Industrial) Technician.

;' Work duties vary depending upon the type of .

Work Dutie:

industry. Typical duties, mclude installing and repairing

L . electronic control and process systems, audio visua
., equlpmant and.bother related. eguipment. In ali cases, the
Industrial Electrumcs Technxcxan studxes circuit’ dxagralvé

and job manuals and usés a variety of testing. and ‘cali-

brating equ.lpment to install, maintain and repair the *

electronic equlpment being vorked with. ; ‘

Phxsical’ Demand_é and' COnditjon Most jobs®in, this field ' . ‘:‘

! involve working i large ‘plant

. Although work s usually

insxde,. com:hqons may, vary £rom quiet-and comfurtable, to

hot, noisy and dirty, depending on the type of xndustxy. 5

o
Working With’ equlpment in out of the:way places sometimes <

nd

o i i mvolvas a’'great deal of cmummq, crailing; stooping

s kneelmq. “The worki yeek.is: usually furty hours” 1ong and;

Asluft work -is’ generaily nog required. ‘Safety ‘is always

unpoztant when ueaung v(ith xnduscnal and electronic

equxpment. :

: ; ¢ e

’ 5 - e 3
. A Oualeu:atxcns. To er\ter training an applicant shculd« be i i
& sixteen yeats of age or ;older and in good health. "Success- :

colnpletion of ‘thie Basic Electronxcs Course. or saus-




'Hw to Enter Field: :Training for this occupation is avail-

A " able oiily at The Cotlege of Trades and Technology in’St.

' John's. . Entrance examxnatlons nay be requhed for those
(vho have not subcesstully. Eonpleted: the Basic Blectronics
Course, ;T L L

) Adva}ncemené opportunities: kf'ndustx‘ial Electronics Tech-
nicians are prepared for a variety of entxy level jobs in.
industry. ‘After some exper‘lence in ‘the neld many Tech—
nicians wish t6 specialize. in ceztaxn areas and further

advance to supervxsu:y posxtx ns.

* parninigsi - ivédr. " Initial Journeynam (or. equivalent)
) " 1e75° - $8,500 -7 .$10,000 up
A998 i o n e s SV A Tt

bRt 3 o) 1977

. Supply’and ‘Demand:
;s’goqd. Host job opportunities exist wnh the laxqer

industries such as pining, pplp\am_i paper, chemical plants_

0il refineries and electrical utility companies.

= ‘ Conments: - This is a nineironth course requiring people who -

have gbod eye-hand-finger coordination and manual dexterity:

lntexested cand.\dates should be able to. work ueu wu:h vexy

“little supervision..




For Further Information Confact:

. - Guidance Counsellor,
Theé College of. 'l‘ndes ud 'l‘echnol.oqy, 3
Prince Philip Drive," y

¢ St. John's, Newhunﬂland.

_AlC 5P7




Job Title: Electrohics (Marine) Technician,

’l‘he Matine Electronxcs Technlcxan installs,

mamtains and zepeuts electronic eq\ugment suCl’\ as direct

*etion:Eindacs, navxgat:cnal Systems,\raﬂar, echo, Soinders,

radis telephones and other related ae

ices. Using a var-

\
iety of electronic testan equipment and hand tools,.the .
Techm.cxan Locates and repairs defective electronic com-

pengﬂts and circuits and performs tests t.o insure” that all

equipnent is perfoming to spec1f1cat1cns Maintainrnq

records. of repairs, tests and adjustnenits, and denonstrat’

. . . ing the. use, T equipment b the ship’ s)lpersonnel are also
a A mpc::ant functions of uus Job.‘ 12
|

Working conditions. vary -

2 : Ph!sical pesands and: chnditio
greatly, dependlng upoii the typs of Jeb Mnst work is_done

1nsxde, but the Technician-may be required to work outsxde

;
on cettain types of equxpmént. Working with ‘high vo! taqe "

demands that safety precautions be taken 4t all tinés.

Generally, the Technician works a fdrty hour - ek, although

those employed with shippinq ccmpanies will be expected to
T spend vaxymg amounts of time-at sea where work hoiEk ey

be irregular. . s,

Qualifications: i q&; ?trainsng an applicant sh’cs_um be
sixteen years of age or’ clder and in goud health: A Basic

’ Electronics Coutse or its equxvalent is xequired.




o

}:nquee.r ng and E:lectmm.cs in'

‘ John 5. Theze are no.

examinatlons or interviews necessary € e tez tralniﬂg. 5

. 3 X
Advanéement ‘Opportunities: The Marine Electronxcs Izeén-

“nician is usually prepared for a number of en‘!:y Tevell ths
nician

in th'e elm:tronics indusfry.J After some expenence many.

Technxcians specxalxze in certain areas .of electtonics and

un:h more experience;, may further advance to supezusozy i

(or equivalent)

pbsxtxcns : i
_Earnings: 'lr{ear Initial

1975 '$7,000
ol 1976

1977

$14,, 600.

Supply and Demand:  The employment outlock in Newfoundland

is fair. Most job opportunities exist with shipping and

fishirng. companies, qovernmé?rr\agencigs, and industry.

Comments

This is a nine-month course requiring people;

with )uqh mechanxcal and mathemaucal abilxty. Slnce thxs,

field is contintqusly developing, Technicians must be pxe—

_pared to keep up.’ Those interested in working on ships

should have a genuing interest in sea ].xfe and be aware of

the various uorkmg conditidns encountered while at’ sea.”




5 cusdance Counsellnr s %
The College of Pishe:ies, Navxgar.ion,
~,uar1ne Enqlneerinq and Electtonxcs, N

.0
st. Juht\ Sy Nawfnumuan
AlC5R3




Job Title; \Fishernan (Fraviemman) . s

Work Duties: Fxshermen p:epnre\, lower and r31se nets and |
“fishing unes. ‘set’ buoys and anchors, clean and stow fish
and repair flshxng equipment. Asslstxng othzr crewmen in

the qenezal ‘operation and maintenance of the vessel

is also:
an important’ functioh of this job.

Physical Demands and- Condxtions- T}us type of wo.xk involves
workxng outsxde in all types of weather conditlons . 'rhe
Gt 4 physlcally derianding and may.include lgng work

nours? depefdingion fhe catch" and, the amount ‘o time-at

sea.  Generally, continuous, sea time ‘ranges from tendays

to two weeks. but may vary mth each trip.

,ouaunca:s'ags: To enter training an appiicant shoul'dvi:e )

sixteen years of agé or older.and in.good physical condi
tl.Dn. A grade nine certxhcate is req\ured and prev;ous
experience.on a- fishan‘vegsel is recommended. A Ministry.

of Transport Eyesight Certificate .is’alsé recommended.

How to Enter Field: Training for this occupa:_ion’ is avail-
able only at The ‘College of Fisheries, Navigacio'n,' warine
Engineering'and Electronics in St. John's: There are ‘no

examnatmns o, interviews necessary to enter txa.uung

Advancement Oppor ities: 1 ates of this

program usually ‘join the fishing fleets as Trawlermen.'®
° :  She

Depending upon their initiative and further training,

1o’




advancement may be to Captain or-other o{tacer positions

'a‘n the Eishinq,j essels.

5 ped
_ Earnings: Year . Initial oun{ A Yor uLvalen £y
mip % -1.1875" $6,000-58; onn s, nno-ﬂs 000
W 11e iy S EaT

1977. i TR i

Supply and Demand: The employmerit Outlook in Néwfoundland :

‘fishing’

T job. opportunities exist with the larger
|

Newfoundland. y

-Comments: This is a |1x—1mnt.h ‘course xequxung pedple with:

a genuine interdst in sea life, good eye-hand coordination

Yand manual dekterity. ST St

For Further Information Cont.'a‘c

i Counsel).az,

The College of Fisheries, Naviqation, - A

Marine Engineering and Electronics, - ' A
Box 4920, L

ohn's, 'lla«fmmdland. 4 %

AlLC 5R3 . ok

o

around’ the' southérn and .eastern coasfs of




‘relatively clean, wéll- equ].pped shop, or may be in'd dirty
"and noisy plant.. ‘Grease, dust and dirt are inevitable in.

this cccupatibn, ana in mény cased-the Mechnic mast work in

“ten certificate with a pass in English; Mathematics and

Job Title: 'Gas ‘ar_u: "Diesel Mechanic. |
| B R ek

[
me utieg in ms fiela will var'y dependan

on the type ot bCSJ.nass entered anerally, the Gas and

Diesel’ Mechanic is xeponsxble' for the installation, main-

b

tenance and- zepau of.a vanecy_of gasolfne and diesel

engmes_ This 1nv01ves using various hand tools, -as well

‘|
as specialized. tesr..lng “equipnenflto insure that these »enqines»

s

are working: properly. and to theif specificaeio,{s. .
g L3 sy » 3

‘Physical. Demands and Conditions:.' aone mdoozs

under a vax1ety of conditifns.” The Hechanic may be in a

close and cramped spaces. Work is usually continuous and
often physically tiring! Work weeks are genmerally forty . .

hours long.and shift work may be required with some com- -

panies.

hd ] s B
Qualifications: ‘To-€ntgr training an applicant should be:,

sixteen’ years of .age or’ older-ahd .in good health. - A grade

Science is required.

How to Enter Field- Training £or this bccupanon is avail~

Able only at the District Vocational School: in Lewispodte.

‘There are no' examinations or, interviews necessaxy 0 enter

training. -




Advancement Opportunities: ‘Gag and Diesel Mec’hnnics are
usually prepared: for a variety of ]obs in varlcus mechanlcal
fields. Apprenticeshjp training ‘is nUt‘req\ured and there=
fore most students entax the. held dlrectly as enqlne ser~
vicemen. After some. exper).ence, many’ Mechanxcs spemalxze'
in certain areas such as dxesél engines or outboard enqmes.
Further advancement may ‘be. to supetv:.sory posi tions or to

the opening of a private shop.

Earnings:. _ Year Initial "~ " (or équivalent)

1975 $6,000 - s12,000
o 1976 " )

1977
Supply and/Demand: The employment outlook in Newfoundland
is good. Openings exist in practically ‘all.areas of thet
mechanical repair feild with most jobs existing in the

larger centers.
i

Comments: This is a nine-month Gourse and those interested!
should have mechanical aptitude. The variety of tasks the
Mechanic is required to perforn makes this a’ challenging
and rewarding career. Potential applicants should note
that the cmphasis of the Gas and Diesel Mechanics Course

is on engines alone and, in particular, diesel ehgines and
small engines such as those in lawnmowers, outboard motors.,

portable generators and pumps. i %

R

S
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_Job Titl

‘. .
Handicrafts Worker.
o

a

: Pt Fam LG
Work Duties: An Instructor of crafts would be yespongible

for preparing lectures, te‘aching students a?{é evaluatinq

their ‘siccess. Others may be involved m.workmg for cratt

shops, smes, gift shops, ‘or may work 1ndependently in g

the.\r spare ‘time. Weaving, embrcxdery, leather vx‘aft, knl

ting, crochet, macrame, smucl!mq and ruqheokmg are‘all

important functions of the Craftsman.

Physical Demands and Conditions? xnscxuceor,s generally work:

“in vell-equipfed Classrooms s desl with a vanety of people.

Craftsmen in craft stores and shops may ot dedt d1reztly

with the public, but-flay work independently prodicing var-

"ious craft items. Work hours range from thirty-five to o

forty hours per week, although the independent Craftsmen. may
work more or less than this depending upon "their imitiative

and spare ‘time a_vailable. et o 1

Qualifications enter: tr‘S'ining an'applicant should be

séventeen yéars of age’ or o}de:- and in good health. A grade
eight cernfxc%te with a pass in anllsn and Mathematics is

required.c A gradé eleven certificate ‘is recommended for
potential instructors. s . 5 ® ~
. e s

How to Enter Field:. Training for this occupation is avai -

able at a variety of Vocational and c:at: Schoo‘l_,s areund

Newfoundland .(sée Chart, p. 33). There are no' gxammanans
2 5 g C .




Jor interviews ‘necessary tojenter “raining. .

Advancement Opportunities: ~Generally, most Handicraft

e . Workers f£ind employment either as Vocational instructors or

~ aé .assistants 'tD Occupatio al Therapists.' Some work wlth
z, "'lirge stores amd craft shops and ‘may advance to suparvisory

posxtlans after some years experiencé. Many graduates

become, instructors or decide to train further as Occupa-

2 tlonalﬂ. ‘THerapists., ) .

-
. The emplnyment outlook in Newfoundland

s, v'ery ‘good Oob‘oppurtunitxes exist with. D:.str:\ct Voca*',

C;onai schools,, ‘The Division of.Adult and Continuing o o

Educatmn. youth groups ‘such as he, YWCA,- hospitals and

othet lnstxtuu.ons, as well as with various craft and g)ft'

shops.

month courseand .those intel‘ested

Comment s Th.\s xs a nis

should, have pﬁt'




i o
For Further Information Contact

Craft Training Section,
o Division of Adult and Ccntxnulng Educatxon,g
. 2 P.0. Box 4070,
Merrymeeting Road,
St. John's, Newfoundland.
e e 5, AlC 5Y9 °




'Job Title:

‘Heavy Duty" Equipment Mechanic.

i ‘Work.Duties: A Heavy Duty Equiphent Mechanic repairs and

maintains ‘electric, diesel, and gasOline trucks and-other

equipment! Determining malfunctions in equipment, planning
work procedures and -keeping.equipment working to specifica-
tions are also importaut fungctions of ‘this job. A variety

of mechanic's hand tcols, as well as welding equipment,

standard charts, boists and specialized equiphent aze used.

‘Ph¥sical Demands ant Condition The, Heavy Duty Eqiipment

Meghanic itay be required to: work outside’ in various 't pes e

of weath!rvcondxtlcns. (Often, ‘the Méchanic is exposed to 5

noises from prcduction ma‘chinery and toolsi, as Well as

' fumes from diesel anduwelding equipment: Work“hesks ‘are”

iorty hcurs long and~ shxft wb:k is not usually required.

cations "ro enter training an applicant should be

‘opa

sixteen years of age or’older and in'good health. A:grade

“ten Certificate with‘a pass in English; Mathematics and

. science is.required.. Training is.also available through!

apprehticeship (see Section III, p. zzo)

& Ld
How to Enter Fiel

'r:alnmg for this DCcupatJOn is svall-—

able at a varlety of Vacatlcnal and Trades: Schools in

’3i. There are no examina=

: Newfoundland (sec ‘Chart, e
tions or xntcrvxews necessa:y to enter training.




" Advancement Opportunities:

Heavy Duty Equipment Mechanics.

generally enter into a'contract ‘of apprenticeship which

lasts four years (including training time), after which

they are eligible o write Provincial Government Examina-

° tions for journeyman status.

After some years experience

further advancement may be to supervisory positions.

Earnings:  Year  Initial

105

‘lor equivalent)
© 1975 $5,000 - ‘. *$10,000 ' °
. L1976 . J

. Supply and Deman .

1997 o

The qplgymenc cutlook in llewfoundland

is'good - Most: Job opportunities exist ‘with the vuious o

constzuctmn co_]npar;ial and ‘industrial concerns thruughput

tMs Province.

Coﬂents,‘ This is a nine-month course and those inmusteﬂ

" should have a high degree of mechanu:al ability.

usually chauenqm_g &nd not repentxous.

Poz Further Information Contlct'

“St. Jobn's, Newfoundland.
‘AC 57

Guidance Counsellor,
The College of Trades and Technolagy,
Prince xup Drive, . -

Work- is




Job Title: Heavy Equipment Operator.

‘Work Duties: The Heavy Equipment Opérator checks, starts,

. and manceu i for 1eveling, . compacting,
back»fivll‘i‘ngrllcac}l'n'g, excavating dnd shaping -grounds. for-
such things as. roads, ditches, and pipelines. Breventive .
maintenance ahd making:minor adjustménts on the machines

are ail i mportant :uncuons of-this occupation. A variety

of earth mavzng equlpment msy be used - such as, tract rs,

. scxapers, graders, trucks,’ front end 10adérs and hydraulic:

bacl_c hoes. v ¢

Physicai Demands and candxuonr‘ Work' is éf:e inm dirty,

dusty’ and muddy areas and- may be: hazdrdolis at imes), depend-
ing upon the: landscape being worked . ‘The' vork is-
physu:any denanding and gas and diesel fumes are all’ pax‘t

of the ;ob.» Work houxs ‘vary and oveznme and shift wurk

 are ‘often required .

gual;f:catxon To enter :r’axmng an appl.u:an: shauld be
sixteen years of age of older and in qnod hgalth. A qm_ie

- eight certxfxeate 1s xequured.

v:lle' C_rossxng anc ‘Happy -Valley, Labz_adox. Thexe are no

‘examinations. or Lntez)views necessary' to enter training.’

\




‘Advancement Ogmrr_unil:ies' Heavy Equipment Oper&tors are
i trained t\o begin’ work on a vaner.y of equxpment. ! After
*  some years.of experience, operators may wish to, specxallze

'on oné’ particular eype ‘of equlpment such as txactor or

back hoe. . Furtl\et advancenent may -be to,supervisory pos
tidns., e U O L .

:  Year" -Initial .. Journeyman (or equivafent)

“s7,500" . " '$9,000

supply” and be{nan’ T)|e -employmem: oiat ook ‘in. Newtoundland

. is very qood\ lost jop oppertunxtxea exist wu:h ‘Yarge und ;

small -constrliction ‘companies,

agengies/ and. private contractor

-Comments: -This. is-a folirteen-wéek course requiring people

. with .good’ coordination and an'ability to judge'distances

; accurqtely:

' For Furcher 1 i cduéacc:_

i District vocanonal School,

AONZCO ; PN
N




:-and operating a variety of machinery on the ‘truck: to un= -

. consumption and othe: relevant data are’a:

. severiteen years uE agé or ‘older and i qood healr.h. A

* grade eight pass-and a valid driver's Licencp are requxredA

Job Titl

Heavy Truck -and Semi-Trailer Operator. -

Work Duties: Driving'a truck and operating its equipment.

are the prile functions of the Trick Driver, Other

dutxes include mspecunq vehicle before and after runs, i
-
)makan minor repairs, operating vilves, pumps,” conveyors 9

or oghe:.lcad&ng apparatu§, regording quantities léaded,

load the contents upon ‘arrival iat &estina“t\iom ‘Preparing

vouchers and recording  times. of arn.val mlleage, fuel *

3 functions of

the Truck and Semi-Trailer opezator. - o g,

Phx;_ical ‘Demands and Conditions: Dr.wmg large trucks

can be phyaxcauy and mentally demandmg. work houxs may
vary although mokt: Dnvexs work: irom forty to fxfty hours
per week Hany jobs will require that Drivexs woxk at odd <

Tours, on weekends and during hohdays. Dxxvmq under all

types of road cendxtwns and manueuverlnq large trucks ‘in.

and out of city traffic’ are'all in'a day's work for the

Heavy Truck and sem-rrauer Opérator. i R

o=

Quahhcations- TD enter training an app icant shculd be

Some experience in truck driving-is recommended.

o




’Hnw‘tn'Enter Field: Txa1n$ng for ‘this occupaticm is avau-"

able’ only at “the sttrict Vocntxonal Schnol in Stephenvllle

Crossing. There-are'no examinations or’ 1ntervxews neces-’

_sary to enter training.

 opportunitidsy ites Of this .course may:

enter mco employment directly as a Heavy Truck and Semi-
Trailer Operator. Advancement: after some years experience
-may be ‘to various other' types of large machinery or ‘to ~*

"’ “foreman and other supervisory positions..
St g <

~ Journeyman (or.

$13,500.

‘Supply ‘and Demand: The employment outlook -in Newfdundland

is good. ‘Most job. opportunities exist with moving com-

pracically ‘a1l ai—eas of inﬂnstry

Comment 'l‘hxs is a - viaeK ‘course requiring pecple thh
go0d eye ~liand- iinqer coordinat;oﬂ and manual -dexterity.
Good hearing and vismn, as well 4s an- adaptabxhty to

various types of dnvan cnnd;tions, are necessary pre-— v

- requisites for’ s in :nis u) nrmn X




For Furthes Information Contac

District Vocatmnul School,
stephenvulewcmssmq. Newfoundland




Job Title: - Indbstrial Instrumentation Technician. & °

Work Duties: rr\‘eirechn}pian tests instrument:mechanisms
d

and circuitry, bles faulty instr and —J

" replaces defectiVe and worn parts such as pivots, shafts -

and bea:ings‘. Alsemblinq‘;equipment'according to manu-

" facturers' specifications and haking cauypntmn :

‘adj are- also imp funcr.mns of thxs joba! K

‘variety of .special hand. tools and’ (:estan instruments may..

be used. . S S *

B
' Physical Demands dna Condltlons‘ The ’l‘echnu:).an may otten
have to crouch, cQ w1, stoop and el “in crder to :eplace: N
and test equipmenfj

in out of. the way place‘s Most ‘work

“is inside, But con&stsons vary' £rom quxet, comfoztable ‘and
clean, to hot; noigy.and dirty; dependxng ,on the c@e of
industry. ' Work hcu\za 'usually range from forty to-forty-
.ei.ght hours per. week, and shift wor)'( and o{\ callj‘ duty i
may be ze‘quueﬁ in 'some industries. ' Since the Tec‘hnicia.i
is often aeaung ‘with electmmc instruments, safety is ‘a

|

: very mportanl: factor.,

[

‘gualitications: To\encer ‘training: an applicant should be ) ‘

" sixteen.years of aqe or .ldér and’ in good health. A Basic
Electxonxcs Course or its" equwalent is alse necessary.
Training is also avauable t:hrouqh appxenticeshlp (seé . <y

Section III; p. 220). e .




¢ chemca1 and mining.

How to Enter Fiel

T 4
: Training /éoz this occupation is avai -
able nnly at Thaﬂcollezfé of hshenes, Nav;gatxon. Mar!‘ne

Engineering and“Electroni¢s in s:. John's. There aré,no

examinations or’interviews necessary.to enter training.

<

Advancement Opportunitie
Teghhicians usually eiter into. a contract of apprentice—

* Industrial Ins:rumenta:‘ien

shxp which lasts.four years (mcludan f}.unmg time),
after which they are eligible to write Provincia? Govern-

ment Examinations for journeyman status.  ‘Further

advancement ‘may be to supervisory positions.

Barnings: | Yedr ' Initiali - Joirneyman {or equivalest).

© 1975, $7,500 $13,000 \
1976 o %
1977 T

. <

 The| employment outiosk in Newfouqdland

Supply and Demand
is good." Most job uppcztumtxes ‘exist vith the larqer

industries such as electric power, pulp and paper, oil,

- A ) : - . . 3 . :
Comnents:. ' This is a ni.»ne\-month course and. those inter~ ) 5

ested in' this occupation should have good eye-hand-finger,

coordxnutiod ‘and manual dexterxty for handling small :

objects, Most work yequires that he’ Technician work
alone with very little supervismn, ‘and usually ﬁ:ffers a

variety of ' Jub duties, nvercmnmg ‘any prublems o£ monoconyA







-Job Title: Insurance Agent ‘(General).

“ Work Dities: Ggneral Insurance Agents:do very little

; "soliciting” of clients smca the type of insurance they

“sell is @ither required or stxongly encouraged by law.

Explaining variols types of insurance plans and ‘types of
coverage, as well as reviewing clients' needs and sudgest-
ing’ appropriate plans are all important functions of this _
job.  The Insurance Agent W1t conpletes apphication forns,
%alculates premlum rates, establi\shes methods of premium
B paymenté and arzangés for any type of policy requirenents |

such as medxcal examlnatxons.

. ay Jois
Physical Demands and Condlt.\.ons' Generally, the Insurance
Agent vorks in a wellZequipped otf ce with'a-variety of

clients f fxom all walks of life. Hork weeks ire . usually

forty. hours long, . although many caus may have, ko’ be sched- -

x aled for evenings or weekenids to fit a client's convenience. . -
since cmnpetition is keen in’ the fxeld of xnsuzance, an
Agent should be alert at all tines when ‘doing-business with

clients and prospective clients.

Qualifications: * To encer\tta‘ining' an ‘applicant should be

at leasf. nirieteen years of age or older, ‘and bondable.. A

gtade eleven cextiflcwg ¥ recommended.

(A e

< How to Enter Field: Traxnmg fpr this occupation ‘is avail-

able anywhere in Newfoundland where there are Insurance

Companies. Potential agents usually work wxm./asmsuzance




3 5 oyl « Se
Company while studying at h@% to wnte examxnatious for

Agent. statys. Intervxews may be necessary 0" enter training.

- Opportunities: . Gé/‘neral I r Agents are=

. qualexed to sell all typés of: insuranca other “than. 118, * L
such as car, fir re and compensat),on. Hany Agents fuzther ; e h =3

their qualelcatxons.by studyiﬂq tot and wt”)ng exam).na-

tions to become Life Ihsurance Agenr.s as well. Purther Tl wat

advancement may|

& to supervlsoxy and/or managerial. posi-

tions. v . . 1]
¥ . B & ’ . '.‘ 4
. Earnings: » ' Year Initial:' (or equivalent)’
T E v ] N
] 4 L6 1975 $7,000 . % $14,000, “ ="
- e Ve Ca o
. 0 Pk e o, Bt .‘?
" Note{ The'Insyrance Agen salax‘y is largely dependgnt
£ - upon how much i is sold and 11

vary depending on.the Aganc's uutxatxve. E
suply.and _Demand: - Th
) jo . “aood

ance companies thzoughout‘i the Pxnvane
3

' Job oppo::unm es gxist mth prac:icnlly all, insur-

% U commen:s, Tl'u.s ‘course generally takés from four to t.wel‘)e'
weeks to complete;. and those’ interestéd should be able “to.

cummunxcace sEfectively ‘with others and n ve adequate

basic statisdcal dar.a in «:ab}es and muhuals "l‘hi

rewarding carcer for those with u\itiatxve uio enjoy, working




For Further Information Contac

’ - 5 *
., ‘Insurer's Advisory Organization,
© 21 Church Hill,

st. John's, NewfoundIafid.
¢ ALC 328 S




"part of selling a life' insurance policy.

Job Title: Insurance Agent (Life).

- N » ; o
Work Duties: Soliciting prospective clients for new busi-
ness is a major function of this jéb. After finding these

prospective chents, the Agent’ must explam various types of i

insurance plans and types of coverage ‘and must try to develop
a plan which fits the clients' needs.' Suggesting and selling
these plans to" the client is the most important function of
the Life Insurance Agent. ..Completing a'p‘p@ica&ion forms,’
calculating prémiun’rates, establishi ‘cg,\methodé of premium u

payments, and arranging for medical examinations, i€ all ek

pnx‘smi Demands and' Conditions: ‘Generally,’ the Agent is

based in a comfortable, well»equ:.pped ofhce‘ Buit muchGf

the actual busmess is’ dcne in the client's home and at: the

client's convenience. This means meeting a variety of people . -

‘under a vaner_y of cundxtxcns and, as well, workmq evénings

and weekends when necessary ' This is a ccmpennve field

and Agents must be ‘alert and ‘tactful when dealing with clients. ; ,{ L
3 ]

Qual ations: To enter training an applicant should be at

least hireteen years of age or older,”and bondable. A grade

_eleven cértuicate is highly recommended.

low to Enter F:eld\ Training for this occupauon'is avail-
able anywhere ‘in Ncwfoundland where | there are foe Insurance
, Companxes. Potential Agents usually work w‘x‘th\an Insurance

e



Company while studying at home to write examinations for o
. Agent status. Intervicws may be necessary to enter train-’
' f S

ing. b ;

Opportunities: Life Insus Agents are guali- y B
£1ed only o sell Lifé Insurance. Many Agents furtner . A

i, their ’qhéusica:iens by szuaysn'q for and writing examina-
“io tiohs. to become Gemn.l Indurince Agénts ‘as well. Further’

advancement may be to supe.rpsoiy and/m- mnageriul posx—

H tionsA

kS

Thebinsurance Agent's salafy is largel,y dependent : \ -
. upon how much is sold.and will
* vary depending on the Agent7s s

t;au e.

Supply and Demand: - The t m:t_lbok in Newfoundland -

is good. Job oppomii-mies exist. withvpracti'call'y a11 dom-
panies dealing vu.h Life Insurance, most of which are

concencnted in the hrgor :entexs.

commnr_s- This course genernuy takes four to welve weeks

to conplets, and requlres sales. abidity as well ‘as an

a).ul.l.:y to get alonq and deal wim a variety o! people
effectively. 3 Agents must. make it bhexz busmess to “know

nd ‘be assocnted with as hany people as, thny can, since |




_the success of the job is directly related to the number

of customers.

‘For Further Information Contact:

‘Life Underwriters' Association of Canada,
41 Lesmill Road,

Don Mills, Ontario.

M3B 2T3 B,




qunek,

o

Work Duties: -This is a. specxahzed field dealing with’ the,

more detaxled and mtncate tasks of the Carpentry Trade.

Building and installing staircases, wxndow and door frames,-

cabxnets and dxawers, bookca s and other built-in features,

are al} functxons of this job) - The Joiner uses a variety

af ‘hand agd puwsx.v tools, 11 as, nails, .screws and*

adhesives, to. perform ‘these various tasks.

his type of work usually A i

Physxcal Demands and Cond&txon
involves working. inside finished or pattxally ‘Finished:
houses ana buildings.” Bending,’ knee] ng, Lifting'and work-
- ing on laddets is'all part of a day's work. Generally,:
Joiners wo:i{ f}:divi s6¥ty, to_ forty-eight hours per ueek,
althoush this may vary depending on how q\uckly the job

‘must be smished._ DA

Quale)cacxons. To enter training ‘an applifant shouldbe

“sixteen years of ‘age’ or-older ‘and 0od ‘health. . A grade oy

ematics and Scxence. axnlnq As. also avail_ble through

apprenncesmp (see Section III,.p."220).:

" How to Enter Field: Traming for thxs eccupation is-avail-.|

able at a variety-of Vocational and’ Trades Sehiooig. i, i =

throughout Newfoundland (see Chart. p.‘33) There are o #



Rt iy R e : 121
Advancement Opportunities: Joiners usually enter into a § o

‘contract of apprenticeship which lasts four years (includ-

. ing training time), ‘after which'they are eligible to write
‘provincial Government r:xa'mii.a’cions for jburneyman status.
After some years experience further advancement may be’ to

supervxsozy pusxtions.

. + ) ol . ¥ j
}Earnings: Year . Initial ' Jourmeyman (or equivalent)

-$8,000. -7 $11,500

g 1976

1977 e R -

* Supply and Demand' .

. is good, especially duunq the- copstraction séason: “Most ¢

jobs in thxs field can: be founﬂ at constructxon sites and/or
new’ hnusan areas:” Dthe: employers include - ‘private Fixms
specxahz:.ng in the bmldmg of such thmqs as window £rames,

door’ boxe + and kxtchen cabmets. CEE s LW
Comments: Thls is a nlne—mun:h course and’ offers a challeng-

mg career for thosa ;nn\rested in exactmq and detailed wgrk-

with theiznhands. B ol e -‘ o gy . .

For _Further Infommation Contéct

! Guidance Cmmsellor ' :
The College of Trades and Technology,
Prince Philip Drive,

St. John's, Newfoundland: & ;'
AlC. 57 2 .




‘Job’Title: - Logger. e

Work Duties: -The Logger's. primary duties are- concetned

with manipulating. chain saws and axes.to fell txé'es, trim

BEalichas and Ut EruRkEILAEs standard lengths: nnvmq and i
operating machines that fell, de-tims and cut trees, and ;
loading and movan !.cgs with varidus’ types of machiriery

Gack dnianers dna skxdders, are Jalso inportant functions R
of this occipation. Clearing avay underbrush  frém work -

areas and c¢leaning and maintaining'saws are all.in a day's

work for. the ngqet.

_physical Demands. and Condxtxons. This is physifally demand-
ing work in all types of weather conditions. ‘siiice the - b gy
Logge: is amays working around falling trees, sharp cuttinq
tools and moving machinery, safety is of prime conceirn,

Working hours vary from forty to forty-eight hours. per week.
1f ‘job sit’es'aze in out.of thd way, p1;5es, Loggers may"have

,to live in the Lunber camps during the work week ‘and go Gut

on w’eekends. Generally, food.and- accommadatum qs of a high

" Calibre ‘in most- logqmq campd. : . i

Oualificétions' To ente: trailunq an apph,cant ‘should be . : . = )

sxxteen years of age or. olde: and be in’ good health. A

grade eight cer:iflcate is prefe:md,\\but not essential.

How to' Enter Field: - Training for ;ﬁis'hccupatiun-\ is avail-

able only ‘at the District Vocational Schools in Stephenville
A @y L) o . ! 1 '

5




123 .

» e v : . .
Crossing‘and Happy. Valley, Labrador: - There are no examina-

tions’ or interviews necessary to ente;: training. ~ . 3

Advancement Opportunities: Loggers may start work at’'a var-
iety of jobs in the logging industry such as fallers, skid- -

‘ders, opérators and loaders. After some years experience

many Loqqe:s specialize in some patucular “function of the

industry and further ldvance to supexvisox'y positigns..

Barfings: " yeap. Initial’ Jnu‘nexman (éc cgumlene‘)‘
1975 " s¥;s00", $9,000 1 o

Note: Hany l.oggers are also paid a: bonns for. cnttmq nver_v
. a.set number of cords of wood: per dny. i

e Supply. and' Demandi The employment olltlno!( _in-Newfoundland-
is good.' Most job opportunities exist with-the large paper
.companies, sawmills and industril.plants using lumber as'a

raw nterial .

Omnents. 'nus is an ¢ight-week course and potential appli-

cants :hnuld have. a genuine ‘interest m tz)uhq o\ltdooxs. %

It should be nuted. hWevet. :hat since this is ‘outdoor worl

For Further Infomation cnntact' / .

% Eor Purther Information Contact!
o i - ,Dut:h:t Vocn:innal school,
P 1and 8

AON 20 . .




Job Title: Mechanic .(Autobody): - * i Yo Ml

The Autobody Mechanic replaces’ windows and CLm

work Duties
wxndshxelds in cars and trucks; and dlsmantles, adjusts,

Remov- :

Tephizs and; assembles various vehicle body parts::

1nq,»repaxring ‘and installinq vehicle upholstery and

preparing and pamung vehicles after Eixing then are also s

inportant fanctions of this job. A variety of mechanic' 's ,

hand "tools may be’ used, as well as specmhzed !'.0015 such

ag dolly blocks,” hydrailic jacks, pneunatic equxpmenn and

weldxng and paxntlng equxpment.

Phxsi‘cal Demands ‘and Conditions: The Autobody nechamc -
usually works ifdoors in‘a ’Qeu ~equipped shop. ‘Most shops
are noisy because of- the: censtant use of machine tools and_ .
hammering. woxking in cluttereﬂ o: czamped qua:ters, ‘and

contact w:th qrease and dust are inevn:able 1n this, Job.

Hazards include cuts from, torn metal and broken glass, g
burns from velding equipment and posslble snharlatmn of’
paxnt £umes. Most Au:obody Mechanics wozk a farty houx

week and’ shxft work is nnt \\gually xequued.
/ 4 o

Qualification's. 'l‘o enter trulnan an apphcanc shenld b’

sixteen years of . -age. or nlder and &n geod health. ‘A grade

-eight cExtlfxcate wx.th u pass: in Enql!sh, Mathemtxcs. nd’

Science is Fequired. ' Training it also available thrnugh

uppvrcnti_caship_ (se€ Section III. p._zz_O).




Hnw ‘to_Enter Field: Tra'ining'fc;r this occupation is

avaxlable at a vazxety of Vncatlonal and Trndes Schools

/throuqhout Newfoundland ' (seé.Chart, p. 33). Thexje are 'no

exaninations or'interviews necessaty to enter training.

dvancement Oggortunitles. Autziody -Mechanics usually

ente: into a contract of apprennceshxp wnxch lasts four
. years ' (including tréining tlme), atter which. they are eli-
gxble to write Provincial Government Exaninations “for,

Journey-man status. After’ some years experience f\n‘ther

‘may be - to pervisory positions..

Harninges: " “yoar .~ Inikiaf Joirneyman  (or ;gﬁivalént‘)
R 1Y w800 . s10,000
TN a0 Femp, B

197% R AR e By

Supply and Demand: - The employment ouitlook in Newioundland

is very good. Moat job opportunitles exxst with servu:e

’Aepazmencs of- autamobxle dealer's and:with pzxvace autobody

repair’ shops and qarages, hd e Dy Ry

Coments: This'is a ne—mnm‘co’uzse and:those interested -

shduld have mec| nical abxl).ty ‘and " enjoy ‘working with their

|
»hands.‘ is type o!.’ uqzk ofiers a greac deal of vanety .
and, as well, a: ,good chance for' ehe a.m.b;hous worker to

operate his ‘oun busxness.




. ‘Guidance" Counsellox‘

The College of Trades and Technuloqy,
‘Prince Philip Drive,

St. dohn's, Newim’mdla;ld.
ALC 5R7




Job: Title: Mechanic -(Automotive). Y "

\Hork puties: The Automotive Mechanic 1ocates; adjusts a
repairs faulty vehicle parts.’ Assessing the performance.
of cars according to acceptable $tandards, servicing g miev
vehicles, cleaning and ‘adjusting parts and installing new
parts, are all important functions of this job. A variety'
of mechanic’s hand tools, as'well as special testing equip:

nent, guages, hoists and power tools may be used:

Physical Demands and Conditions:- The Automotive Hechamc
usually works ‘indoors in a well-equipped shop.’ Exposu:e to

such things as paint and exhaust fumes, grease, oil and
dirt is inevitable in this occipation. ' Working often in
close qlarters and ‘cramped spaces, and at a'wide variety, of

" vehicles, .makes ‘this work both physically and mentally

demanqu. Most Mechanics work a. fOXQ‘.y hour week and Shlft
work is not usually required.’ e e . ’
Qualitications: - To enter training an appllcant should be
sixteen years of age or” older and in good" Healen. A gnae
ten cortificate with a pass in English, Mathematics and
Science is required.. Training is also available through
apprenticeship (see Section III, p. 220).

i -
Training. for this occupation is avail-

How to Enter Field:

able at a vanety of V¢catlonal and Trades Schnols throughout

‘Newfoundland {(see Chart, p. 33). There are.no examinations




uding training 'fim‘e’),‘ after which they are eli-

“years. (inc
gible to write Provincial Government Examinations for
journeyman status. -After some years experience further .

advancement, may be to supervisory positions.

nitial . .'Jou m (or nmmun ng)

Earnings: Year- -

1975 - ' $4,800 © ‘sm 100 \

. - ;M i i
i ‘. L

Supply and Demand:.  The & n outll]mk in Newfoundlanﬂ

is very good. Job oppon:unitxes exist with mdustry. ‘gov-

ermmerit agencies, augamot:.ve d_ea],ershxps and pnvate gagages.
) ! e

c : This is a ni h course ana those . xnterested

shauld have mechanical apti.tude'ﬂnd n)oy woxking mth their.

hands_. Hechanics shculd be able to get' alcng with othe:s

since thgy are usuany working, in a shop with a number_ of J >

other. skilled tradesmen.

For Furthez by Cor'\tacr.- byl by

Guidance Counsellor 2
The College of Trades and Technclogy, . “
Prince Phllxp Drive, P
St. John's, Newfoundland.

Alc 5p7 .

1




Job Title: Hetal Machvinist._..

Work Duties:’ 'the Hetal Ma-: xnist shapes metal pazts to

prec:lse ‘dimensions by follw:l.nq bluepnncs and specif;cation&
neasunnq and laying .out workpieces, selectinq “and installing
_cutting todls and moving controls to start, stop and: .tequlace
equipnent ‘are also impn:tant functxons Qf thxsqob. : The ;
Machxnxst usually’ wm:ks to very close toldrances when ‘macKin- i

ing and measuring’ w:kpxeces. A variety of hand cocls, s’

aEaay” |» v . o

-~
‘Work .is’ :jgnezauy nnt S

Phyical Demands and Conditions

physxcally strenuous, axchpugh the Machinist must always take

saiety precaut,lons when in the ahop dué to hazards £from metal

cmps aust, sharp cutting ‘tools and/moving" part B

on the industrys’ sh;ft vork may. be zeq\ured and viork ueeks

”are usbally. forty hours lonq. 3 . . "

Qualificat' ons: ‘T enter tza'ining an_applicant ‘shou'l'd Be’ six: .

teen years o( age or older and'in qood healtn. ‘A q'zade‘lz'én

ﬁ:erllflcate with a pass in snglxsh Mathenutics ancx scieﬁc’é

is ‘required. Training is also ava lable through upprentice-

_ship (see Sect.\o_n I1I, P, 226). g e .

<Traxninq for' this: cccupaucn is avai‘l-

‘How_to Enter I-'xeld

able - at a variety of Vecatxonal and Trade .Schools thrqughaut

Newfuundland see Chart. p. 33). Thexe are no exam atiohs‘

or’ interviews necessary. to enter r.n,uung.




Advancement Ogmrtunitﬂes:

mnuact of .apprenticeship

mq training time), nfter vlucl\ they are e.ugible to write

Mach

fﬂx j

valnclal

i 130

which lasts four years (includ-

status.

After some years expuience fuzthez advam:enent may be to -

o supervxsory posxtxons.

Earnings:  .Year ° Initial = Journeyman (or equivalent)

1975
5 A 1976
i i9m
5
.
EE‘X and Demnd-
is qood.

$7,500

512,500

'l'he employunt eu:kook in NMoundland

cantntxon sng:h as s:. John':, 'Lnnq Harbour and coue by

inists should*h-ve good pamul dex:eu:y. pat{enec, mqemuty,

al: Mach-

9ood eyeslqht w the .b\u:y co stand for long penoas of

Guidande ! counueuoz

Mewm

AR The College df Trades and Technology
‘. . Prince Philip Drive,
SE. aohn s. Newfqundhn

Fists usually enter into a-

Most uurk is‘ found jn nreas of hth industrial cun-




I E

Job Title: Millwright. %o

jork Duties: The Millwright installs, moves; aligns, main-'

tains and-repairs industrial- equipment. ‘Diagnosing

malfunctions, disgantling and assembling machinery and
testing and adjusting equipment aré all.important functions
of this job. .A variety of hand tools, as well as jacks,"

hoists/ rollers, squares, micrometers and other pecialized

‘tools may be used.

Physical Denands tarid cohdnxohs: - Work' is usually indobrs”

.or mtetvmks‘fnecessaty to gnter ttaining' 3 i

ade unpleasant by heat Land noise

and,ofnen in s(uxxoundxngs‘
from large machmery Hillwrights usually work a Fforty ‘hour -
week although oven:ime and/oz shif: work may be :equued by

some mdustnes‘ Cm B T a B T 5w g

ouaxi’fx:anan{: To enter training an.applicant shouid be

sixtéen years of age-or older and in good heal‘th».) A gride’

required.

ra1v xpg is' ,also avauable through apprenticeshxp g

(see Sectmn xu, p- 220).

How . to Enter erld 'rrauunq for thig occupation is avau-

able’ at a"varie‘x: Vccational and 'rm:es Schacls throughout

HewFoundland. (see axt, P 33) Thexe \aré.no examinations; -

by

Advancemcnt ' opi rtun’ities. Hnlwxights— sually enter into a.




traxnan txme). aftet which they are eligible to write

provincial v inations for j yman status

Mfter some years experience’ further advancement may be to

supervisory positions.

Earnings: _ Year  Initial _ Journeyman (or equivalent) :
1975.  $7,500 ° . $12,500
N 1976 " 1

= 1977 ’ . - e

Sugglx and. Delnand' ‘The’ employment outlook in Newfoundland'

: is very good., _Hosh job ‘opportunities existsin industrial

areas w_here;there ‘a}‘e' various tms of heav'y machir[eky.

nethanical a titude agd manual dex; erity. 'rhe wozk ifivolved
P 2

is phys1ca11y dmandmg, but nsuauy chamenging and hot

CLTL - repetitious. o ad ;

: For Further Information Contac|

Guidance Counselfor, ¢ ¥ - .
-+ " . The College of Trades-and Technoloqy, R

Prince Philip Drive, - -
Be. dohn's, Newoundland
ALC 5P




carefully and maintaining good relations \uth both ‘Staff and-

*ants are mns:anuy wotking with the sick-and ‘injured; and .

Job Title: . Nursing Agsistant. i . Giad

Work Duties:  Nursing Assistants use a variety of medical e

to take and piilse,’ blood pressure ¢ Y

rates and various other routine clinical tests. !(eepan
accurate records of patients' meals and maintaining charts
of the patient's conditiop are also important functions of

this job. .Other duties include, st;riuzing equipméﬁt and  *

supplies, makxng beds, nginq baths and ‘insuring the per-
sonal’ hyqxene of .the panencs. v s

wo'rf maf', be -’

Physical Demands ard condnmns. This typ
both physxcally and mencauy demandlng since Nuruinq Ass:.st-

are on thexr feet must ‘of the tim Pellow).ng duectxons
panencs are, important patts of this job. Most mu—smg Assist-
ants work frém fobty. to fotty-elght hours per week and sluft

work is often xequired, Bo £ oF th 4 9 G : 2

Gusiifiontionet "ay en‘:e: training an applicant should bé

sixteen years of.age or clder and -in gcod health.u A qrade A

ten cernficate is xequited.

Falls. 'Lhere are no examinatiuns



although in many cases applicants are interviewed before
seing accepted. f. 5 o Fa e

e ) 'y
Advancelent @Ere\mitxga Nunlng Aniscan'n are trained

Ilealth workan and nama lluninq Alsis:ants. A!tex some

% nxpenence in the: L\elrl, Jalsxstmts advam:e to supar— £

visory posxnons over aum:- in this field or’ Jtudy fuxéher

[ar more ndvanced jobs in f_he hedlcal. field:

1975 ..

1976.

w197

|is good. -Most: jobs are concentncad Hhe:e r.hexe are’

hospitals and clmics. :
c_ncn'ts- ’nus is-an elgv:n-mth couxse requiring people
who are clean, cmy and enjoy -ezunq thn the nck. Working "\”

as an mpoznnt part of the udlcal pmtession hu many

rewards.

For -Further Information Contact: ' . = I+ .,

- “Guidance Counsellor, 3 ¢ B
+ ., The College of ‘lndu Ind I‘echnnlogy, 2 Wi s e
. Prince Phiup Drive, F 2

o ".. St. John's, Hevfoundhnd. e Gt

5 AlC 5P7
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. y
“.Job Title: Oil Burner Mechanic

Eoduyy :

Work Duties: The 0il Burner Mechanic positions and.eretts
_furnaces .and instaus air ducts, pxpes and vanu. Testing
‘and idjus.tmq furnaces, replacing or repairing defeccive.
parts and cleaning furnaces and related eqnlp;len‘t.ate also.
‘important _funct ions Of this job. A variety of hand and
power tools, as well as upechlhed analysing equlpment

may be used. - . o

hxsical Damands and Condlﬂons. . Cuts ami bruise‘s.‘ ag weu
“as gredse; olland ift are ail part of the 0il Burqer
Mechanic's job. Hork hours \Isnnlly nnge fron Eor:y t:o
farty-uqht hu\u'; per week, although zhe méchanic may oﬂ:en

be called out “after hours® to fix'a faulty furnacs. - Mech-: '

Aniiypites Wik sious vies on repair joBs and’ as.part of

2 team when installing l furnace.

Qualifications: To enter training-an applicant should be
Sixteen years of age or older and in good health:. A grade

nine ceznﬂcate with a pall in [English, Mathematics and.

Science is requuad. 'l'nininq is al-o avaﬂablc through.

.apprenticeship (see Section I'H, p. 220)

able at a varie Ly ni Vol:luona and Trkd St hnuh hhronqhout . |
Heufoundland (see Chatt, p. 33 and is done conjointly

with training for thc ﬂ\mbi.ng 'h'ade There are no exmina- -

tlens or i i y to enter




, i ] 136
Advaricement Opportunities: O0il Burner Mechanig; T

. enter into ‘a fontract of: apprentl esmp which lasts four"
yeats (xncludmg training time), after which they are eh-v

. qxhle to urh—.e vaincial Government Bkammatmns Afar
)ourneyman status. After 'some years exper)ence Eu:thex
advancement _may. be to upezvxsory positions or some may

wish to open ‘their. own ‘business.

carnings:. ".Year ' Tnitial ' .Jdurneyman. (or'equivalent)
(1 1975, $7;400 - C,  $12,300 -

71976 ( L

Supply and: bemand The employment eutlcok in Newfcunﬂland i
is very good: Mpst 3ob- opgcrtuniuen exxst wx,tn the var—

jous oil companxes and \uth pnvate com:ractors. B

Comments: Thxs is a nln!-month couxse tequumg people

A

with mechamcql aptitude and a wuunqness to work at odd

hours when requxred.
S, ' s
For Pufther Infornation Contact

Depa:qgent of Manpower and Indusuial Rela:ions. . Fielis o
Gorman“Butler Buxldxng, s B ¥y " A
P.O. Box. 4750, - b & s o B #

St. John's, Newfoundland. i 2 @00 S Pt w0
Alc 517, o i Y :
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“Job Title: nu.'mer.

| Work nu:ies:' Thz Plumber lays and installs pxpe systems
for vater ‘and sewerage  in buildings under cunstr\lcf.xon and
installs fixtures such as bathtubs, sinks and automatic | - R Wy
washers. Altering, repainng and :eplacxng plumbing, equip~ iz
mgnt afd removiing obstructions in pipe.systems are ‘also
important 'func’tions of ‘this' job. A varxety of hand tools,

‘powet tools and speculued plml\b:.ng tools may be used. B -

thsical Denands and Conditions: * Work is smetimes hazd,
mmjng heavy ].ift::.nq and working in cru\ped spacés. The

Plum.het is often called ot ”afte: hours and may’ “be wark—

ing in dirty and wet condxcionb. Usually-, _work hours ranqe

£xom forty, to furty—exght houts per veek with extra pay for'

overtime. work.

Quahfxcbtmns. 7o eiiter training:an applicant :hould be

sxx:een years of age nx older;” in_ qood health and’ have good
manual dextenty. A gnde nine certificate with ‘a_passin

English, -Mathematics. and Science’ i$ required. Training % . B

‘also ava‘uTme through appren;ic_e‘ship {(see. Section I1T, p:220).

How to Enter F.

3 Tr: mlnq for this occupatzon is avail

able at a . variety of Vocational and T:ades Schools thxoughout

Newfoundland (see Chart, p. 3.'!). lnd is done con]oxntly with

training for the 0il Burner ngha c's. Trgde. There are.

no y. to enter i

W e - e g




“ " N : L0
Advancement Opportunities: Plumbers usually enter into a .

contract of apprenticeship nbhicli’lascs four years (includ-

.1ng training time), after which they ar: eliq1b1e to write
P:ovxncxal Government Examxnatmns for journeyman status.-

" After.some yearn experience further SRviolee ay be to’
supervisory posltions or some may wxsh r_o open up theu‘

' own business. - P g5 m
; p ; -

Fagnings: . yé_a’x _Initial " Journeyman (or equivalent)
’ 1975 . 58,500 G o] $16,000 F
. 1976 ) )
5 ramy U

supply and Demand'- The ,' outlook in Newfuundland

is veryr good. Mosr. wo:kers axe employed wn:h plumbinq and

héating Cnntructors, ﬂhl.le .others Hozk thh pllbl).c ut.\.ll.txes4

qovernmen: agenc;es and indusnrial compames. . gy 5P

" comments:- This is'a nxne-month course, and those Interesied " - . o
should ‘have mechanlcal aptitude. The type of work lnvolved

,cffers a great deal o! vnnety, as well as sansfactinn

lfmm a Joh well done.

‘For Further T

Guxdance Counsellor, ::
The. College .of Trades and. Technoloqy,
Prince Philip Drive, 3 :
St. John's, Newfoundland. R
ALC 5P7 . .. il J




Job Titlé:r Power (Stationary) . Engineer.’

wurk Duties: The Power: Enyin'eer operates, maintains and

- xzpaxrs stationary enq nes, bouers, !u:naces, generators,
‘turbines and otlier equipment. "Inspécting equxpmen; el
tegularly, checking gucges and neters, saking sdjustngnts,
and repaxrs and maxnwnung xecords of engme readans are
all u\portant funcnons "of this job. EN vaziety,pf hand 5
.£ools, as well as-'special analysing and testing eguipment , :

may be- ised.

: hxsxcal Depands'and' Conditions:  Work is- ’genérany' around

hot bculers and electrxcul and rech! ical equipment. Heat

e and noise: are charactarxstic of pwer eguxp\nemt area‘

['since ‘most plants must’operate’ ‘around:the cloc‘ J work 'is

generally doné’ in eight-hour Shifte and:most vork weaks are.:

fcrty “hours long.

= Qualeu‘atwns' To entex tnmxng an zpplxcant should be

seventeen years.of age o‘ older, . in good physlcal condition
h .and have qnod n\anual dexterity. A gzade ten»cex{ti[icate

.vith' a pass. in quhsh..Hathematf s ar‘d‘ science vis‘teqhir’ed.

_ .. liow to Enter méld.-' Traintng far this occupation is: avau-

able only at The College  of Trades and Technology m st.

et John's.” There are.no wna a: inte

to enter training.




Opporti es: of this course are

eligible to write Provincial Government Examinations to*

become foun:h class Power Engineers...After some years

. ex-penem:e, further t:a:.nmq and ‘the. successful completwn
of Provingial Covefnment. l:xamxnat‘.lons, Pouer Enginéers may.
advance to third, 'sécond and_ first cla_ss status. Further.,

advancenent may be to ,supe'r'vi:ory positions.

-
Earnings: : Year ° Initial - qutneman (or eguxvalent)

1975 ° 97 ODU " $12,000
-y .
Yo

1976

caem A

is very qoaa Job oppcztunit[es xxsc.mm governmenc
agencies, xndustxial and manufactunng plants and large
huxld;ngs sich as hospitals, hotels, office b\uldlngs and

apartment houses. I

Comments: This i nine-mnth ccuzse xequnnq people thh 3

mecnam.cal aptitude and the axuur.y € gef alonq with othezs. E S
The job requues thePower Enqineet to be alert and: safety .. y

conscious at a 1 :Lmes. By Ty P '

For Further 'xnsoznk‘ation Contact:

‘Guidance Counsellor;
The College of Trades and Technalagy.
*Prince P)uhp Drive; .
St. John's, Newfoundland. ey g N S e
AlC 5P7. : : e .
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‘Job Title: Printer: & : [

Work Duties: Those trained ‘in this aréa may-find them-
selves doing a variety of closely related job_é. Drafting
and simple art work, cold type settings, preparing photo-
graphic neghtives for repdocution, plate making,,adfusting
and operating presses and operating blﬁd;ng equipment, are
all jobs for which the Printer is skilled: - Printérs use
various :ypes of drafting and phohographxc equipment’,. as
well as inks and chemxcals, printing plate:dand presses.
A vanety ei hand tools are’ also used r.o ‘set up and ma1n~

N

tain the presses

} thsical'.l)emar;ds‘and Conditions:.  The work area may vary -
from noisy ,Qnd somewhat dirty in the ‘oldar: plants, to
relatively quiet and clean-in newer plants.. Most new piEnte
ing shops are clean and well-equippsd, -offering many, jobs in

~—ypical office-type surroundings. Work weeks are' usually

forty hour‘sv'lnng and shift work 15 not genarally xaquixed,,

‘Qual' i¢ations; .To_enter traminq an’applicdnt, shoald: be

sixteen years.of aqe or olde’: and in qood healt_h. A grade’

ten-certificate with a jpass in’ zngnsh and Mathematics is °

requued.

How to BAter Fields Training for this occupation is'avail- .
able only at The ‘College of Trades and Technology in St.

John's; and at the District Vocational School in'Corner

i
{
"




“Brook. There are nol éxaminations or interviéws riecessary

to enter training. . o g %
g B E &

dva'm:u.ent Opp: 6rtunities: _Printers usially start work as

a nelper in. some part of the printing shup. ‘uee: some

expenence. some may wi.sh to specialize in certain _areas

; while others elect’to work in related areas such as dupli

* cating centers.

parnings:  Year _ Initial. . Journeymar (or equivalent)

197577 $4,800°% .. 1 §16,000

1876, b . O
1977,v" i
s 4 : W
ugglx and Demand: The employmene. cutluok ‘in Newfoundland
St fau. Mcst work can be found th.h pnnt shops, news-
papers, book and magazine puhlishers, as; Hell as in dupli-

cating centers at colleges, hospitals.and largh business

tims. .. .00

c’omenzs: “This 15 a nx.ne-munth Coutse’ and ‘Fequires people
\hovare willing €0 start with’ "menial” jobs and work their’

way up. A numbeg ot openings exist fot women in this field

also.’

For Further Information Cuntact:

Gnidance counsellnr.

The Collége of Trades and 'l‘echnolo
Prince Philip Drive,

st. John's, Newfoundland.

AlC 5P7 kL




Job Title: Radic and Televisioh Repaimman. . . . .. ; .

Work Duties:  The Radio and Televisioh Repairman ins

radios, tePevxsxuns, stereos, public address systems and

celevxsxon am:ennas. bocat:.ng tzoubles and “replacing or

repairing parts.in these appliances, and making house calls ’

“to repau. plck up or drop them off aze also 1mpo‘rtpnt func—

txons ‘of this job. A variety of- hand tools and ele: 7onxc
:cstsng equipment may be. used. 5 o i

Physxcal Demands and Ccndxtxons- The Repaxman ‘works| mamly

4 indonrs, nften with sm&ll and dehcate parts. woka in

awkward pos ons when 1nsta111ng and se:vxcinq equip ent,

and being in ,aicuauons where thete 'is a risk of eleccr
shock -are comonplace to the Radio and Televx.sxon Repaiman

Work weeks are usually forty, hours

ong althunqh sel

employed Repaxmen often work Lonqer haurs.

How to Enter !‘ield'

“John' s. Theze are no

to enter traxning. 5 @

Hnny Repaiman startk as helpers {

“Advancement Ogyrtuniues J

xper. ience




4 i 3 T 2 - : ud -
may “advance, to senior po:i:ton:. Some Repajrman advance to o

opemng f.heu own private rcpaxr shops, while others nay i . 2 -

\ush to stay Htth estnblixhad companies lnd leek supewinoxy i Y%

. positions. * o o T y 5

b 1976 g S e
1977 )
Supply dnd Denand: The _ploy-ant ‘outlook in nwfoumuami

is Eau. Place: of vork include smil:e depa\'tlenr.s of

large stores, radio and telqvisiun dnaleu, yholenlexs,

mannfacturu

£ elecuenic equipment nd vnrimu repair

shops.

- Comhent: - This is a cuelvmnth ‘course ana those ucezesced

should be gynr.e that in many n'qu of lla\lfo\lndland the job
marlmt i;gxntuntel In plucu where work h avlilable

this ]db uffeu a chauenqlng and rewarding career. iy

Guidance Counsellor, * T
" The College of 'l'ndes and ‘l'ecnnol.ngy, . (3




. X .
: Job Title: Real Estate Salesman. “ s S e e

Work Duties: . Work:duties of this occupation ars. centered

around the selling of property. -Viewing houses and build-

ings for appraisal and persudding property owners to list - sy ¢
their holdings are important tuncnons of this job. - .
Soucmnq cliénts and vmung property with mterentad 5

) o parnes is one of.the most 1m.p°rtant aspecu of chu job

a I‘he Real Estate’ salesman nust also pupn:e and. p:ucen var-

S5t docunénts to finalize s les. . Baind -wue’ot mnrket

. conditions: such aa the ‘vﬂlabuxty of mniel, h also an

xmp‘am; part of this dob + 4 ;

‘This job “invol

Physical Daunds ahd_Conditions: p
deal of contact with.a hnezy"o‘é pimple. Influencing
 people’s opinions’and ideas is a major part of the day's
work. lutnough t_ha suunn uy be based in a vell—equipped
office, much of the ict\nl ullan of real estate is done :

at the ‘Us:ed' site. uoxk m:s will vary since Mny Shes

tomexs will want to view pmpexues utte: xequl-r \bxk hour's
R This is'a physxcally ana mentally: damndinq
job for those who are interested in building and expanding

.a carcer in real’ ‘estate. . . T

. Ouaur‘ications'-‘ 7o enter u—nlning ;\n’*appucmc nhould be . i

s
at least mneteen yeuu of uqa, lnd bonﬂahle. A qr_ude g P

oy, eleven. ‘certificate is ze:mnded. A




el ' I .’ ‘146 £y kg ‘L

How to Enter Field 'rmuung Eoz t:h),s occupat:mn is done

‘on the job and through- home study. Afte: potenual sues, " . B ¢ ™

pen have campleted the home. sfudy’ course, -they hay. wrie i T

Provxnclal Goverfiment Examinations to becnme qualified Real » AP N

‘Estate Salesmeh. 'ru ring ‘time will va:y with each mdxnd-’
ual's uu.tiatxve, but "genetﬂlly it takes fou: to twelve "

Aweeks to c*plete.

Oonrtumuer After

’,sscace \gent. which requx:es anothe: Pxovulnflal GovernmenA

‘Examinat{on: i Othe possxbﬁines for advancement nay bé to

" Réal Estate Salebmen ard, paid®on a commission bdsis
and therefore their Salaries will Varygreatly. s .
depenqu on: their initiative. ' | :

. Supply and Demand: ' The employment outlook in Néufoundl.and

- is-good. Job cppormnihes exist whereve: thera S,s real‘

estate}

centers. ¢ :




e o S e TR, &

& cn-ents: Thv.:n inteu ted u th"is ffeld shaum be l:apahlg
of munix:ntinq eﬁfectivﬂy vit.ll othen -nd shunld ‘be

willing tu ka irE g\llar 1:9\-: ‘s-lemnlhip, self- _‘
eunﬁ.dence, aiplqmcy md tact. when dean.ng \mlh rople,

¢ -are.all uslatu faz' ‘this occupution. e

For urther xnfnmaunn Contlﬂ: - o

3 )levloundianﬂ lnd Ll.b’ndcr Real asuu mzd,
5476, :




Job Title: . i ‘Plant Ope ”

Work Duties: The Operator installs, maintains and repairs

all types of refrigeration equipment including motor con-
trols, switches a;d compressors. Asselbl(ng parts, bemling,

cutting and connecting tubing for new units,’and observing

guages and -:ontxols to determine 12 the plant is working

to specifications, are also important functions of this

* job. A va':iety of hand and power. teols, as well as
speculxzed ana].ylinq aquxpment may be used ) 1 Ky . a2 k

Cphy ical Demands nnd bonditlonax Hotking unndmons vary,
depending on ths type “of job bexng perfomed. The Dpentor 5

B may be reading g\lnges invacless well-equipped ‘plant. or may g
be instulinq or repairing equipment in hard to reach areas.
Working -on ladden or kneeunq and cmnchinq in. avkward i
positions are all in a day's work. - Some ‘work may also be
done outdoors ‘under a variety of conditions. Work hours

range from forty to forty-: uth houn per week and shift

work is not usually xequhed although the- Dpentor may be: . . |

Q: call" in case of a breakdown. S S 5
o v P 8

Duahhcatmns- To enter tninlng an appucant should be

' theen y!ars of age or older and ‘in qood ‘health. A qxada

ten cer(:ifxcate with a pas: in Engllsh Mathematics and

Science +is required.
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How to Enter Field: Téaiﬁan for this occupation is avail-
: able at ‘The College Of Fisheries, Navigation, Haine
* Sngineering and Electronics in St.’ John' s, and’at the Dis-
‘trict Vocational’ School in Bunn. 'l'here are no examnat\xcns v

or mtgrvxews Jiecessary to enter training.
. 5

Advancenent Opportunities: ‘After sucl:essiul cumpletion of
training, ‘Operators may write P'tovmcial Gove:nment F.xal!una-

tions fox a Certificate of Competency as Refrige:aucn

> Gxade B J ufter two yaara experxence )
A Y

\in the proper size plant may be to write, examnations Ecr

a Grade A licence. Further’ advancemenc may “be to supers. -

Earnings:, . Year ! Initial . . Journeyman (or equivalent)
. < 1975° 8,500 +$10,000'up

S visory positions.;:

1976 ]

1977 .

Supply And Demand: . The employment outlook' in Newfaundland
is good with most jobs axisting with fxsh plants. traulets, LI ‘

and private retriqeration companies. & O B

e e

Comments: ~This is a nine—month course at The: Cr:uege of
Fisheries, Uav.\gatian, Marine anxneenng and Electron:u:a, T et

7 and a tweLve-month course at the DSstx'u:t vocutional

School -in .




be nzchlnlcal.l.y i.ncu.ncd- The type of work involved is' R D
cha:actlti.:ed by freq'uent chll\gz and usually leads to a ’

chauanqinq and xewudinq care!r.

For Further xnfamtinn contxct:

Guldance Coununo:. oSl
The College of Fisheries, Naviq.tio,n,
Marine Engineering and zlectro:uc;,
P.O. Box 4920, '
% St. John's,. nartoundhml. 3
. ALC 5R3 - i Tk




Job Title: Sawmill Worker. ,

work Dutiesi 'The Sawmill-Worker 'operates; tends or feeds
< circular ‘saws, band saws, planes, or other lumbermill

gquxpmem; to. cut logs of ‘lumber to specified dul\enslons...
. Determining cuts to get the best qrade and ameunt of mnhex,

as weu as ad:uusting machine biades and cutters, and oper-

atxng a variety of controls and equipment aze ‘all meottam: :

functiﬂns of thxs Jcb some common tools and machines that
nay be used .include circular and band saws; planes, Fowat

saws; end sdws and wheeled skidders.

. Phisical Demands’and Conditions:" Much.of ‘this type of work
is’ done: outdoors in all types of weather conditions

'althouqh some Workers mdy be in larqe, well—equipped plants.

" In the mddern sawmills the work is not usvally as physl.cally

» demanqu as in the oldex type mills. a].:hcuqh the Worker

is still exposed 'to loud gaw noises, ‘moving michinery and
i 1 : ? .

£1y1ng wood chips and dust. Generally, the work week i
forty to fotty-exght hours long and. shift work is not

usually req\u:ed.

| ualificntignr To entér training an applxcant shuuld be

cighteen yaars of age or older and -in good physical con- . -

dxtip_n. A §rade ethe certxficate (or equivalent) is"

preferred,

g




Huw to Enter Pield Traininq for this occupation is

avaxlabls anly at the sttrict Vocatxonal SChDOl in®
stephenvxlle Cmssmg. There. are na examinatiens or inte:-—

views necessary ‘to enter txainxng.

oppor ties: After succe 1 completion of
this course the Sawnill Worker may enter the sewmill indus--
try at'a v-:taety of jobs including Sawyer, Grader, Tallyman,

Planer Operatoz, and so on.” Fuxther advancement, after,

Some years' expenence, may be to supervxsory posxtion

Earnifgs: Year *mitia) oz equxvalent)
y ‘1975 .+.$4,800 . ss 000 up *
" 1976 Ioe :

1977 P ey MG B SR < S nas

- Sipply and Deémand:’ The employment outlook in Newfoundland.

is fair.' Most 'job Gpportunities exist with large and

small sawmills; laggh\g compames, pulp ‘and paper’ and

lhmbenng eompanies .

Conments: Thxs is a twelve-week cou:se and those lnterested

should ‘have good eye-hand' coordination.and manual dextenty

 for opexanng the’ various types of machinery.

’sor Further Infomation Contac

District Vocational School, e M BB
: ville Crossing, N land. " s °
AN 2c0 . T s : SR ff

P e




Job.Titléi Sheet Metal Worker.

Work Duties:. The Sheet Metal Worker makes,. installs and
- xepairs sheet metal products'such as veptilating, air-

candxtxomnq and heating duéts, roofing, siding and wain-

. spouts. Laying ouur k, cutting, shaping, assembnnq and o

installing metals arg important 'functions of this job. A
variety of special hiMd and power tools, as well as solder-

ing' and-welding equipment may be used.

Physical ‘Denands ‘and Conditions: Mich of this vork is
_done in well*equipped shops,. However, ‘the’ Sheet Metal
1 w&rxeg,_m%y be required to gmk' off high buildings and in all
types of ‘weather m{en installing the- equipment, Inmna-
tions also call for uork in close -and’ cramped spaces many
txmes. Work .weeks' are usuuny £orty hours long and shi_f: i

work . is gene:ally not req\ured.

Qualexcatlons' To enter h:aininq an app!.u:ant should be

sixteen years of age or older and i’ good health.. A grade’

ten certificaté with a pass in English, Mathematics and = "+

* Sciénce: is required. fraining is also available through'

app:ennceship (see Section’ III, p. 220). ‘ ¥ e

How to Enter Ficld:' . Training for this'ocbupation is avail-

“able only at The Culluqe ‘of 'A‘rades and Technolngy in St..

John's.

'l‘h;re are no examina:mmz or intervieus necessa:y

to enter tzain!ng.




Advancement Opportunities: = Sheet Metal Workers usually
‘enter into a cuntgact“of appre‘rgt}cesh,ip which 1;ééé four
years (including training time), after which they are

eligible .to write Provincial Government Exanunatxons on
journeyman status. After some years experience fnrther

advancenent may be to supervisory posxtions.

Earnings: ¥eérv fnitial Joumém‘an (or _eguivalent).
1975 $8,000 . ‘-,514,ouuuup o

" ie76 g

e

Supply and Demand: Thé emp!.cyment outlook in, Newfoundland ;
is good. Host job opportunitxes exist wiﬁh manufnct\u‘inq
firms producxng sheet netal equxplnent, heaung and ‘air-

condinoqing contractors and roofing contractors.

Comnents: - This is a nine-month course and those' interested

should have mechanical uptnude and enjoy workinq vuf_h
‘theu hands. Getting along with others is important since ..

-work is often done in crews of two oy three.

For pu‘zttier Infomatiun Contact:,

Guidance Cuunsallor,
The College ‘Of Trades:and Technology,v
Prince Phiup Drive, i
St. John's, Newfoundland.
AlC 5p7




Job_Title: . Steamfitter-Pipefitter.

Work Duties: The s:‘Lamﬁctex-pxpefueez assembles, ¥ k
installs and maintams piping systems -for steam; hot water, .
gas, air, acid and paints, in vunous types of domestxc, “

1ndustnal oz conunezcxal éstablishments. Decemming mal-

{uncbmns and measuring, _cuttan, threading and instalnnq

.,Plpes, valves, guages and other fixtures are also important
“functions of this job.. Reading blaéprints fo rapex‘ main-
tenance procedures is allLin day's work tor the steam-
fxtter-?ipeﬂttenv A variety of hand and power.tuols, as.
vell as soldering, welding and caulking materials may'be '

used.

Physical Demands and Conditions: This type of work °fte'u‘ ' I

involves heavy lifting and working in cramped spaces.
Alsofé worker may.be required to work both inside and

outside ‘on ladders, platforms and scaffolds.. 'nae possi~

bilxty of xnjuty from sharp metals, torch burns and fumes
from old pluman is always present and safety is therefore

an important consideration at all txmes. Work weeks are

usually forty hours long and shift work is generally not

required, -

Qual To enter training an applicint should be

sixtéen years of ‘age or older and in good physical con-
dition, A grade ten certificate with a pass in English,
R . | )

g Seany v e e ‘ .
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Mathematxcs and science is requiud. ’l‘raininwu also

avauable throuqh apprenticeship (see Sec:ion xu, p. 220) .

How £o Enter Field: wxa‘inxng_ for this ‘occupar.ign is a\l911~
able only at the District Vocational ‘Schools in Burin, -
‘Grand Falls. and Baie Verte. There are no examinations of

interviews necessary to entez' training. -
—— '3 N

dvancemen t Oggcxtum.nes :. Steanfitter-!

usuauy anter mto a contract of !pprentlceship which Lagts

four. years (including training time) ; atter which they are .

eugxble to wri:e Provxncial Govemment Examnatmns lor

Ja\u:neymnn stal:us. After ‘some years experer £urther”®

_advancenpit may be: to supeznsoxy positions: 5P -
. . « I

n_(or equivalent]

Initial ‘. Journe
1975 $8,500° ‘ $16,000
; we ] :
S e, i

. supply and Demand: The employment outlook- in Newgoundland
is good. Mostr job opportlmitxes exist with private con-

tractors, public uﬂutxes, government agencies and various .
S

' industries. w5 «

N et ©
Conments: This is a nine<month course requiring people
with good eye-hand. coordination and manual dexterity. The
G, B
£ typeiof work. involved is construction and usuilly ot -




_P.Q. Box 413, .
Grand’ nus, quoumuma
_A2p 23




(I
_Work Duties: The Marine Steelworker lays out -and’, hbﬂcatea

metal st_xucturnl parts for attlchment to the hull of a: lhx_ T
0 Reading bluepnnts and lpecilicauons for 1nsnlung eguxp-
ment in slups, buxldlng supports for shxps in dock and i !
S welding- varxous piece! to. the shxp s hull in the const:uc-
tion and mxntenanca stages are also important. funcuuns
af :his joh. A vuiety of hand tools, machine tooll, pqwer

) touls and caullunq and ueldinq equ;pment muy be ‘used.

rn su:al Demands and Conditions‘ ’ This tybe of woxk ‘gen-

varxely “of: venther condltionl .and" while exposed tp the

 Gontinuous loud noise of the shipyard. - Lifting huv\( loads;
< working in awkward positions-and -exposure’to qnses,, fumes
v ._na'aus:,\)a're all in a day's work for.the Mariig Steel-

vorker.. ' Wlork hours usually range from forty tosforty-eight

hours per week, and ovértine may be :eqmud i *'hjab has

to be cmpleted qulckly. . _'

Oualiﬂca‘t on To enter training an applicant sbou).d be "

gxxteen years of ‘age or older pnd in good, health. A qxade
ten cm‘tlﬂcate is xequhed. = ;

{ AN
liow to Egter Neld, 'ruininq Eur chis ncuupatioq i

ahle cnly at 'rhe College.of Hsheries, Naviqauon, Hnrlne

5 Engmeeripg and tl‘:tzonlc’ in St. John's. ) Thera‘nr! no




. exammatmn: or mtezvieus necusa:y to enter- traimnq.

Advanceent Ogmrtunitles- .Successful gi—adﬁa':es of this ¢

progx‘au\ usually start work ﬂlxeotly as Steelworkers in the

= shpruildxng mdustryt After some years experience

A firther advancenént may. be L uupervisory positions;

+3 Earnings: Year Inxtxaﬂ. Journeyman (or equivalent)
: - 1975 su;,nor L s12,000

. 1977,‘

LS is qoud. Ho:t job~oppoxtunxties exist v?xth sh;pbuudim;

and xepauinq companies, the mujority of- whxch are situated .

on the ‘south’ coast and i st dohn's., Bt iy 0
~ E = 2 “

the ahxl;ty to master a wi.de range oE steeluorking

° . skxlls.

#The type af work involved zequires stamna and: ( o

mamxal dex:erxty i
2, ” ¢

L " por rurth‘er Information Contac

' Guiddnce 'Counsellor;’ *

e  The_Collede of Fisheries,Navigation;. : 2 Y H

B Marine Eng: neezing and Electxonics. Y : ¢ : B

‘P.0. Box 4920, 2l g

st., Jchh‘s. Naufaundhnd.,
R3




Job Title: Stenographer.

"Work Duties: The Steno types and qeneral‘ -

clez’ical duties. Taking dictation in sharthand or from a
dxctatxng machine, lanswezing and making r_elephone calls,
making appointments and classifylng‘ correspondence are also
important fux;ucions of this. job. S variety of af:ice .
-machines, dictating machines, manual and .electric type—

wrn.ers may be used. . : y

i Physical Demands and Cundxmns. Host work’ requxxes sutmg

.down for estended: pencds of time in cémion:able and pleas-
-ant o(hces The ‘Stendgrapher must be: able. o work under.

the pressure of qetunq work done. an ‘time and may be asked

to wo overtime to complete unﬂnxshed wozk, work weeks

- are usually forty hour.s long and often involve wo:kmg

; with a 1arge variety of personalxtxes. ok

ouanfic'a:ians: To enter n;ainim‘; an applicant should be
© sixteen years' of age- or éxd'ez, and. have’ good, mental dex-

terity. A grade eleven: ceztiﬂcate with a pass in grade!

ten Mathematics: is zequued.

i How to Enter Field: -r:ainirkg for this occupation is avail-

able at a vanecy of Vcc-\tmnal anﬂ ’rrades 5chaols tnraugh—

 out Newfoundlund (see hart, p."33); There are no




Opportunities: usually enter

the fxeld in :unmr positions and aftér some years experi-
)

ence may hecome sgnior Stenographer .- Others may wish to

specialize in areas such as’Court Reporung or 3 Legal

and Medjcal Secreeane:.

_Earnings:  Year | ‘Initial * ‘Journéyman (or equivalent)
Earnings: _ Year  Initial > Journeyman (or equivalent|

. 1975 $4,800 © - '$6,000
* L1976 -,
: i
1977
‘Supply and Demand:. .The loyment outluok in Nevfoundland fn

° xs very qocd !:pecially in the lazqer cem:ers. Work exists

»ment . and service B

This is n'

% Guxdance Counsellor,’ iy «

The College of Trades and Technclnqy, i :
o © " Prince Phihp Drive, : .
:. ' st. John's) uewioundland.
. AlC 5P7.
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* Welder (Arc and Gas).

Work Duties: Welders join, cit and shape metals using

intense heat and cleanmg kpi uqu out -
and marking weld poinu and cut’ lines, securing vcrkpmces
for fabrication or repaif, selecting appropriate electrodes,
rods, torch tips and related apparatus are all important
functions, of this job. A v'ar/xecy of hand tools, as well

s electric and/or gas welding equipment may be used.
Lo & B ) 5 i

Physical Demands and Conditions: Working conditions.vary -
greatly depending on the vork situstion: -Welders may be

required- to work in or cut of the shop, at'ground level nr

high-above ground’ on new sites. - sure. to '
intense heat and fumes is mn, but proper u!ety equip-~ :
ment and procedures uninhe the chance of lnjury Work
weeks are usually forty hours long and overtime and shift
“vork may be required in some industries. :

e . 5
Qualificatio_nsz To enter training an applicant should be
sixteen years of ageor oldef .and in good health. . A grade
ten certificate with'a ‘pass in English, Mathematics and
Science x; required. 'A‘ninlng u also av;uablo throuqh

apprenticeship (see Section :n, p. 220).

How to Enter Fiel Training fur this occupnzlon ll avail-
uble at a varfety of vocauonul and 'rndel scnooll-th:ougmt

Newfoundland (see chart, P 33), Then are no exuxnntims 3
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or interviews necessary to enter training.

Advancement Opportunities: Welders usually’ enter into'a

contract of appxgncice';hip'which lasts. three ‘years (inglud-
ing training time), after which they.are eligible to write
Provincial Government Examinations for 'jou:;eyman status,
A'fter‘son-}e years experience many Welders elect to special-
ize in ‘some particular type of welding andeventially

advam:e to supervisory posi.tmns. .

Earningsi - Year ' Tnitial ~ ‘Journ {or donivatonty. «
1975 $8,400.. , .. $14;000
: x
1976
[m, ¢ W : 4
'Supply and Demand' The  empl outlook in‘lle'wfouhd.lahd )

is very. goad. nuae work ‘is noncentrated in indusnsal

areas and' in the Yarger centers, Some employers of Velders

.include gaxages. metal workinq shops, govermnent agenmes,,

and pracncally all areas of xndustty. e Tt

Comments: This is ‘a, nine-nionth course requiring people with
godd. eye-hand coordination and manual'dexterity. Patience,

thoroughness and physical stamina are asset's necessary for
. ' % :

success in this occupation.

“For Further I ation Contact:

Guidance Counsellor, - B
The College of Trades and 'l'echnoloqy.
Prince Phil).p ‘Drive, |

st. John's, Newfoundland.

AlC 5P7

e Lo







Preparing,. examining:and tepcxtinq ﬁnancia,l’ accounts,
i, W agh - B
reports-and systems are all important. functions of this

j6b. § iriety of office and business machines may be used
in.this’, ’ i

pe of work.

n’a pleasant, ‘comfortable office. -Since job loca-
tions may vagy from small businesses to large industries,
the ‘anount of ‘travelling time required also varies con-
‘sidérfibly.' L ¢ e‘ yu_rk ,yez‘k is usually forty hours: long
although® some ve‘t'time‘may be réquired during.rush erlodes:

The work involved is often mentally demanding. '

To enter training an applicant: should be
sixteen years of age or older and in good health. A grade

eleven pass ‘in Public Examinations with an’ overall ayerage.

Of mot less than 60 per cent is required.

How' to Enter 14

Training for this.occupation. is avail-

able ‘only at .The College of Trades and Technology in St.
John's: There ‘are no examinations or.interviews necessary

to enter training...’
. ! /

ool




opportunitiess a1 2 10f this

course usually enter the accounting field at the junior:

: ; . i f
‘level. Kfter some 'years experience many Accountants either

advance-to6 senior.and/or supervisdry positions' or. further
their education and"specialize in such:areas as cost
accounting, tax Work, budgeting or auditing. Céertain
exempdohs are allowed for - those who intend to. further

their studies in this area.

Eamiggs:' Year | initial ‘Journeyman (or .equivalent)
1975 $7,500-510,000- “$12,000-520,000

i s “1976- " e 4 i

1977

rSBEEl[ and Demand. The employment oul‘.lcok 4n Newfoundland

is very good.’ Employment oppoxtun.u:ies exist with small
and uarge buginess £ims,’ Charteted Accountants, various

governmnent. departments and’ industry.

;cnmencs~ This is.a two-year course and those interested:’

should ave high numerical amlity, decuracy in detailed

work, good’ self—expzession and leadership quancses to

succeed in this pxofessxon. S T,

For Further Infnmatxun Contact: 3 v

Guidance Counsellor,
“The College of Trades and ’l‘echnelogy,
¥ Prince Philip-Drive, o Bt
.St. John's, Neufoumiland. . .
AlC 5P7 o
Xy ¥ et o

G @ I B T
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Job 'Titl : Business Administrator.

Work nuues. "The Business Administrator coordinates the

operations of a depan_ment, Eumulates plans, organizes
veloukéas - and appolAta; and supervises staff. Hoxkan thh "
manaqers or speculisr_s to arrive at decxsxans is also an

3 important £ 3 of th1 : pation, A variety of. effice

e and bl\xsmess machines® may ‘be used tc aid Business Adminis-

trators in their work. Y

Physical nemnds’and‘mnditions: This is “an exceptwnauy
‘broaﬂ field and the. conditions of work vary qreatly. Gen- :

enuy, work is indoors ‘and| 1n most cases is both mentally .

and physxcally demanqu. Some Busxness Admxnistrators

work a forty hour week while others may'be expected ‘to woxk

' Yonger. hours and do'a 1ot of travelling. - This type of work = .

is usually very competitive.’

Qualifications: To enter training an appllcant should be

sixteen years of age, or older and in good health. A qrade

eleven pass in Public ‘Exaninations with'an overall average : .~ §

of ‘not léss 60 per.cent is required. s g P
N g

J ¥ b

Juhn s. There'are no xaminations or 1ntervleys‘necess‘a‘ry

to enter training.




. s
S0 by i,

Adv nt ‘Opportunities: opportunuies vary

considerably in this field depending on the ‘type' of  busi-
ness one enters. Generally, advuncementwls— £rom junior to ; K
senior executive positions and from there to supervisory

positions.

Earnings: Year _ Initial' ' Journeyman tor egulvalen )

1975 . $7,000 - slo 000 up
1976 g ey ",
1977 o

Sup.ply ‘and Demand: - The empl t outlook ;in Newfaundland

is. gcod because of the amuunt of new industry coming to

_this Province.  Job'opportunities exist with private busi-

nesses, governments, industries- and practically all areas. '

of the economy. * 3 b u ) .

Comments: This is a_ two-year course requiring people with

“good leadership qualities, ication skills,

tiohal and reasching abili;iéu. Pl

. For Further. i Contact:

-+ Guidance Counsellor, PR~
The College of Trades and 'rechnoloqy, . | =
*. Prince Philip-Drive, - . o £ 2
St. John's, Neula\jndland. L
AlC 5P7 1




Job Title: Civil Engineering Technologist.

Work Duties: The Civil Engineering Technologist assists

Engineers. and other 1 vorkers in '_?nu ‘work
procedures £or installing, repairing of modifying various
types qf equim@nt or systems. Testing and anvalysing
raterial, surveying, designing, drafting and preparing

_ charts, graphs and other supporting data fof reports dre.
all inportant functions of this.job. A variety. of testing,
analysing, surveying and draftil‘ag equipment may be tsed.
Physical Demands nr‘lfi Conditions: In this type of job much
of :hé basic work may be done outside in all types of
veather condi'ciags while final drafts and reports are com- |
pleted in clean, well-kept offices. Work hours range from
forty to forty-eight hours per week while overtime may
sometimes be réquired to get a 'job compléted on'time. ‘In

- some cases, Technologists may work full time in an office

or in the field.

Qualifications:’. To enter training an applicant should be
sixteen years of agé’or older, in'good health, have good . ,
eyesight and manual dexterity. A grade eleven passin
‘Public Examinations with an overall average of not less

. than 60 per cent is required.-

How to Enter Field:  Training.for this occupation is avail- -

able only at The College of Trades and Technology in St.

¥
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John's. 'Therbe :::ev no, examinations or interviews necessary
£o enter training.- ) i
Advancement om rtunities: Successful g:ld\lates of ‘this
muzse usually enter the field as technlcians and thh some
yeaxs experience advance to technologxcal and/oz supervisory
po¥itions. :
Earnings: Year . Initial _ Journeyran (or equivalent)-
' 1975 . $9,000 “.. ¢ 815,000

1976

demn ? »
Supply and Demand: The employment outlook in Newfoundland
is.very.good. ' Most job opportunities-exist with Engineer-
_mg and A:chitectu:al firms, town councils, gevernment

agencies and public. utilxty companxeSA

Comments: . This is’a two-year course :equiring people with
initiative and an ability to wrk without superv:sion.

For Further Infumation Contact:
5 \

Guidance Counsellory . s & J
The College of Trades and Technology, . .

.Prince Philip Drive, B .

/St. John's, Newfoundland. i I T
‘alc 5p7 . £
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. Leader may be wetkinq on and/or caordmacmg a numbez of.

" How to Enter Field: -Training for this occupation:is @

Job Title: Community Recreation Leader.

Work Duties: The Ccmmum.ty Recreation Leader stpdies hhe

recreatxunal needs of a cemumty and~p1ans, orqamzes and
cohducts- activxties to ‘meet these needs. Administtatx.ve

auties such as personnel selectmn and coordmatmn of

staff and finances are alss mportant functions of this’

“job. Ad.minlstrating various. types of prograns. in arts and |

crafts, sports ‘and dames., is au ‘in a day's’ work for the

Recreation Léader. e - - et Mkl ;

This cypé of .

Rhysical : nemand‘s’ and Conditions:,.

physxcallx and méntally demundxng since the’ Recreat 0

diiferent pxoqxnms at any given ti.me' Work weeks a e

usually forty to fon:y—etht hours long and: evening and

weekend work is conunon. Generally, the type of work lnvolved

is very chanenqmg and.not xepeuuous.

i

ualxhcas&ons‘ ‘To enter tralnxng an appucan: should be o

) sxxtezn years of age or older and xn,gnod health. A .gradé”,

eleven“gass in Public Exa@mat‘mns m.th an werau averaqe

‘of not less than 60 per cent is required:

able only at The College of Trades and Technology. in st

_John'

Lo enter traini‘hg.




Advancement’Opportunities: ‘Successful graduates of this

progran may. start as assisﬁmcs to, r directly as, Recrea-

tional Leaders. ‘After some yeazs experience advancexmenr_ .

my be to laxger centers a: to exp‘anslon nf faciueies sn : 5

as to give the worker qreat xesponslbxllti!s.

is, fair. ».Tob oypoztunxties may, exist with town councils, d
vomnteer or private agenues, governlwent agencxes and 3

commetcial and spel:ial ine.exesr. grou

St Coments.: This is a tuo—year coutu and thosa interested

with a mde vane.ty of peopl‘t tnitiativm dedxcaf.zon,‘ 5 oea,

en| husxnsm. 1eadersh1p abuieies and organizatxunal qual-"

es are’ ‘all. hnpb::ant !ssets'for success in. this. - .
- :

: [
Guidan;e Counsellor;

" The Collede of.Trades and 'l‘el:hnnloqy %
“Prince: Philxp Drive;, - 2
St. John' 8y yewfcundland. "

J & AIC nSP'l ¢ o
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Job Title: Drafting Technician (Architéctural). .

Work Duties: ‘This job involves working closely. with .
Architects and Engineers, in;expxeti;mg and converting their '
ideas into well prepax‘eé‘drawinqs Using a variéty of

- drawing. and drafting, equlpmenc, the ™ Techn),cian sketches

the deslgns and details of vatians types of buildings and :

. Cumputxng of materials and’ makmg
estimates ‘of- ma:enals to be needed” on a job may algso be

. functions of the Technician's work.

Physical Demands and contigitst Tha Aechitschucal Dautt-
ing Technician generally works, in a well-equipped office.
although some.field work may be required a;: various stages
of constxuction. Working with detailed Tayoits which. must’
confom to specific requladans -and standarda make§ this:
'work both physicnlly and mentally deuundmg. Work weeks
dcerusuaily forty hours long ‘although some c}venime nay, be
‘required to meet certain onstruction deddlines. .mg Job
“involves -a great deal. of teamwork' so thé Technician shoudd:

e :able- to'get along’ well with others.

Qualifications: To enter tnining an appucant should be

sixteen yeurs of age cz older and be in good health. }\4‘\

and Mathematics.
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“How._to Enter Field:’ Training for this occupation is avail o

able at The College of Trades and Téchnology 'Ln St. John's

and at the District Vocational School in Grand Falls: S

There are no sxanunatians or intervzaws necessary to enter

' .
“training. . : o

Advancement Opportunities: Most Architectural Drafting ,
Technicians start work in junior positions and with some .

Many Technic¢ians take further training in the fields of"

experience may ‘advance to senior and supervisory positions. . ’ ’
Engineering and Architectural Drafting. - !

Earnings:, - Year ' Initial - Journeyman' (or equivalent) -
1975 $8,000 $10,000 up’

1976 o
1977

Supply‘and Demand: The employment outlook in Newfoundland

is good. Most job opportunities exist with government .
departments, various areas of mduscry and private Engineer-

* ing dnd Architectural companics ) iy g A
Comments: This is a two-year course requiring people with
a steady hand, good eyesight and an ability to concentrate . M

for long periods of time. Working as part of a team of ¥ B .

professionals makes this an exciting and rewarding cireer.




For Further Infombnon Contact

&  _Guidance Counsellor,

- The Collegq of Trades and 'l‘echnelogy,
_Prince’Phfi¥p Drive, .

St. John's, Newfoundland.' "_

AlC 5P7 ol
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Job Titl Electrical Technolpq&ét.

Work Duties: The Electrical Technologist is prepared for
: :

a variety of jobs in the electrical field. Job d\ltxes

vary. and ‘may include such activities as installing and

maintaining electrical control equipment ‘and circuitry,
festing and diaqnosing trouble spots and consulting bluss
prints and diagrams to determine the best and fastest
method of repairing faulty circuits. Maintaining equipment
to meet certain operating standards and keep;ing‘ records of
equipment operation are also important functions of rt:his
job. A variéty of hand tools, blueprints, circuit diagrams

and testing equipment may be used.

Physical Dénands and Conditions: -Conditions may vary con=
siderably depending on the type of job one enters. ,‘Hnrk in

the maintenance and repair field is usually ‘outdgors in a

* variety of weather mndxtxons whxle thase werkmg w}th

. voltage, safety is alvays an important factor. Work weeks

Architeces or Consultants may spend most of the time in an
office. Working on ladders, poles and towers, or in noisy,
cramped spaces, is common' in the maintenance ahd repair

£ield. Since the Technologist is usually working with high

dre gencrally forty hours’ long although “after hours" work

may be required during a time of power failure.




. College of Trades and Technology a grade eleven:pass in

How ta Enter Field:. Training for thig occupation.is avail-

. able only at The College of Trades and Technology and THe

. these courses often leads to ear].y advancement: oppurtumties

for the Techneloqist. : -

Qualifications:. To enter training an applicant should be

sixteen year§ of age or older and in good health. At:-The t

Public Exami’riations with an overall average of hot less
than 60 per r:ent is zequired A grade eleven (or equiva-~
lent) is required at. The College of Fxshenes, Navxgacion,

Mariné Engineering’ and Electronics.

College of Fisheries, Navigation; Marine Engineering and
Electronics in St. John's. There are no examinations or

interviews necessary to enter tzaininq. k:

Advarcement oggox:unitie‘s- The Blect:ical Technnl.cglst is
prepared to enter any area ‘of the electrical field. Ser- :
vice, maxntenunce and repuu, as well as mspectien, '
1nsta1.1atmn and develovpment, are all passible araqs “for,

specialization.’ The high deqree of tra ‘ning oifeted in

Earnings: f Year Initial (or requivalent).
1 1975 $9,000 $14,000 vp o
; " 1976 ) ‘ '
‘1977 .
w! * > L




_Supply and Demand:: The employmert outlook in Newfourfdiand
is very good.' Job opportunities exist with public utility

" companies, industrial complexes, .government agencies and

Engineering firms.

Comments: This is a two-year ‘coﬁrse- at The, dolleqe of .
Trades and Technology and a three-yeux course at The Col-

lege of Fisheries, Navxgation, Harine Engineering and

Electroni Those i should be adaptable to
working under a.variety of conditions and Should be able to -
work well with others as part of a ‘team.. This is a chals

lenging and rewarding’ career for those who are willing to . :

keep up with the newest'devélopments in the Electrical

field: | T N
» R L g - ot < - \\ .
For Further Information Contact: " .

iGuidance Counsellor, 5
The College of Trades and Technuloq '
Prince Philip Diive,

St. John's; Newfoundland.'

ALC 5P7. £ g




Job- Title

_Electronics Technologist.

vork Dutiesi The Electromics Technolugist is prepaxed for Lo
* a’variety of jobs in the .Eléctronics field. Job duues ) K
vary and may include aiding the Electrical Engineer in~ i
planning installaticns, dlagnosmq trouble spots and over-

seemq repair jobs.l Assemblmq, maintaining, testing and

repairing electronic equipment in various areas of the

industridl and communications fields are also impor:am: y i

B . o
functions of this job. A variety of hand tools, testing
-equipmgr;t, \:lu’eprin_ts and circuit drawings may -be used in . 1w

this job.

Physical Demands and Conditiors: Work in this fiéld pro- &
vxdes a great veriety of condxtxons from clean, comfo:table

“otfices to dirty and noisy industrial plants. The Tech- e "

nologist may be in a workshop, on a ladder, or working in 1

Glose cramped spaces, depending on the job involved; . Work

weeks are usually ‘forty. hours lcng and shxfr. work may ‘be

xequlred on some.jobs. Warkan as part’s ‘of a tean\, an‘d - o
often working with high voltage demands tha: :he Tecnnoloqasr_ o

be able to get along wellswith others and be safety i

. scious at all times. . RETR . A I

) "
oualifications' To. enter training an applicanc should be,
alkteon years of age or older, in’ good health, have gocd i ~.

eye-hand coordination and manual dexterity. A:_.-me\uegeﬂ




of Trades afd Technology a grade eleven pa;;_ in Public
Examinations with an overall ave:aée of not less .than 60
per cent is required. A grade eleven pass (or equivalent)'
is required at The College of Fisheries, Navigation, Mar-

ine Engineering and Eleétronics.

‘How_to Enter nem: Training for this occupation is avail-
able only at The Coueqe of Trades and Technology and The
Cullage of Pishenea, Navxqationv Hazlne Enginuering and

Blectronica in ﬁt. Jehn '8 ’l‘her! nre no examlnations or -

B Xntervjeus neceasary to enger tuining.

Adva ., Op’poz } tieg: The Elg troni ist is
 prepared to enter any area of the electmnics field.
Specxahzat.\cn in any Pltucular area of elactronicu 1:
usually done "on the job" and the comprehenbive training

. background usually leads to early advancement. *

Ea}'nings:‘ Year laitiﬂl - Journeyman (or equivalent)
1975 $9,000 - $14,000-up
S oyere - '

"1_977 : !

Supply and Demand: ~ The -employment. outlog in Newfoundland. |

is very g&nd.\ Job oppc'rtuniua's exist with: ﬁhdia and*
‘tnlevislnn companiel, indultrial fims, pwer.pcmpnnlas,
‘ teledhene <companies and various’ o!'.het commercial ‘and .

induatrlal concerns. i iy

e Y.




Comments: ' This is a tha—yeaz course at The College of
3 Trades. and Technology, and'a three-yéar course at The Col-"
= lege of: Fisheries, Navlgation, Marine _n:uleeunq and
Electromcs. * Those Antnzested sheuld have high mathenatical
and mechanical ability and should be willing to keep up

with the néw developments in this fast growing field.’

" For .Further Information Contact: '

“Guidance Counseilor, .. " "5 s
A The College of Fisheries, Navigation, % .. = ' ,
Marine Engineering and Electronics, ' ey K
P.0. Box 4920,
st. John's, Newfoundlarid.
AlC 5R3 P

.



Job Title: Food t

: ¢
Work Duties: The Food Technologist researches to improve

the quality,” flavour, color, texture and nutritional value

of foods. Performing chemical, microbiological and.taste

_tests to inspect the ‘quality of foods is all in a'day's

for the Technologist. neuel'aping new. £00d products
and constantly trying'to inprove processirg and packaging
techniques for various iaods are also important functions
of this job. Many Food Technulogiats also become involved .
in productxon management and may be supervising the work of
Othe(s. ‘A variety of instruments and chelgxcals for tutan
and’inspeGting may be used in this work. :

. 2 tee

Physical Demands and Corditions: Working conditions vary
greatly, depending on the job. Generally, the Food Tech-

5 . ) ;
_ nologist will work’either in a well-equipped laboratory or

directly on the plant.floor. The work week is usually

forty hours long and at times requires a great deal of

. patience and perseverance. Work ing. w,uh and/or supervising

others demands tha: the' Technologist ‘he able tn qet along

witha variety of people.

Qualificationss To enter training an applicant should be ,

sixteen yuars of age ‘or older and 1n qoad health. A grade

eleven cerufu:ar.e, or apprnvnl of the Admissions, Coumittee,

,.\s required. S . "
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How to Enter Field: Training for this occupation is avail—
able only at The College of Fisheries, Navigation, Marine
Engineering and Electronics in St. John's. There are no

examinations or interviews necessary to enter training.

’Advancenen’t Opportunities: Many PooA_ Technologists enter
the industry.directly as quality enytmuen, assistant

~ food production managers or primary product imspectors.
At present, the field is such that many new graduates are
finding these top level jobs shortly after graduation -and

are moving into supervisory, positions very quickly.

: Year  Initial  Journeymar (or equivalent)
1975 $1,500 $12,000 “a
. 1976 o, BN . ’

1977

Supply and Demand: ' The employment outlook-in Newfoundland
is good. . Job opportunities exist with food laboratories,

food and ng ies, and in some gov-

ernment agencies. -

R
This is a three-year course and those interested

Comment:

: X R .
should have an aptitude ‘for'science as well ‘as mechanical

and 1 ability. L ability, initiative

and self-confiderice are recommended prerequisites for suct

cess in this occupation.




. For Purthet ‘Information Contaet.
_ Guidance’ Counsellor, °
The .College of Fisheries, Navigation,
Marine Engineering and Electronic:
_*P.O. Box 4920,
st. John's; | Newio\mdland
AlC™ 5R3
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Job Title: Food Management Technologist.

Work Duties: This job entails trairing and supervising .

employees engaged in serving food and beverages, generally

in large or institutions. ' Ove ing that’

sanitary conditions are maintained at-all times, and ‘that

the entire operation of preparing and serving food is done
" efficiently are also important .functions of this ﬁab. The

Food Management Technologist may also assist in the plannmg

"of menus and, as well, keep :eco:rls of suppnes, amount &nd-

cost oZ meals, worker hours, and $6 on.
{ ~ . .

Physical Demands.and Conditions: This is’a mid-management

position-and usually involves working.in a.large, well-:

‘equipped kitchen. Overseeing a' variety-of ilb:kéxs, as-well

as food preparations, carries a great deal Gf resﬁonsibi!ity\
and can be physically and mentally demanding. Hgtk hours
vaxy since the Food Management Technologist may often be

required €0 oversee spigia¥ dinners such as ueddmgs and

banquets. Generauy, the Work week is:forty. hours' 1qr_|q

-
QualeacatxonS/To enter traiping an’ applicant must he

sixtéen years of, agé,or older and in good health: & grade”
eleven pass in‘Public Examinations with an overall averag’e

of not less than 60 per cent’ is zequired_. i Y

N

How to Enter Ficld: fTraining for this, occupation is ava;l—

= able’only at The College of Trades eﬂi_ Technology in St.. -
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John's. ~There ard no’exaninations or interviews necessary ,
to énter training. g « B AW T A
# L5 T T8 ¥ b i ‘
. g ” »
opportunities: of. this cnuﬁe-’

" usually enter the industry as dietetic aides in'varidus - .
comercial food establishments, ‘or may begin ‘as assistant - " .

nanagers m various estabhshments. At present, the. rate

of advancement is relatively fast and many Food Management - PR |

Technologists ‘are £1ndxn€ fop: Tevel jobs ‘very quickly. ¢!

Earnings: Year {or_egiivalent)

i 1975 510,000 up. T
. 1976 e o
k C1em . .
supply and: Demand- “The, enloyment. ouflook in Ne land ;'

1; good Jcb nppdrtunities ‘ekist thh hospxtals, restau— & it .

hotels. célleges, government aigem:xes and Eood ST ot

pmcessmq/ﬁna packing plants. , AR e
i

'Com'ment.'

Guidance Counsellor
The College of Trades: and 'l‘echneloqy,
Prince Philip Drive,

. St. John's, Newfnundland.
. . Alcser




- motors: and ‘_

e ettan,

B St . X e e
Job Title: ' Forestry Teéchnologist..

Work' Duties: The Parestfy Technologist prep;tes
shwmq t’he amounts and condxtions of tx.mber. new”
topographical features and ‘other- furestxy data». Esumatxng

amount, qrowth and’ value of trees, fighting Ezres, sb!ayan

trees for protecnon from ueasz and insec:s, and: axdxng

\
with, the refotestation of various areas are aii” xmpcrtam:

functions of this job: ‘A variety of tools and equipment

iay be used such as axes, augers chain saws; outboard

-~

hzsxcal Demands and cond!tions- i
-doors, under. ucue or. nib ! supervision. Hal)unq and ‘elimbing’

ost qf tJus work is out-

over reuqh ten:ain 15 all in a dny s v@xk, and xn some: .
cases the 'L‘echnologis: may be required to work alone in

remote areas. Generally, the' voxk week 1: forty hours lohg.

ﬁbut in emergency cases, * stch as forest nres, the Tech-

_nologxst may- be required to work. .lonqex' ‘hours under -
hazarddus conditions. | T T
e % . oo o) 2
uausiéatién :¥ To enter training an’applicant must be

\ge o:' o heé"md in qaua health. “a q:ade

sixteen years

How to ‘Entef Pi'eld:_' T?axninq fox this o:cupation is avau-

able.only at The College of Trades ‘ahd Technolbgy in St.. .




John's. - There are no examinations or’ intérviews. necessary

2 to enter training. By 3 - 3

ties: of this program

usually start work as a junior téchnician under the super- pur:

| vision of a Por’estaz. Aftcr lune years experienc- k £
g 7 advancment may be to nniax and/or supezvuory positions.
3 i %
3. i s Year'  Initial® ' Journeyman (or equivalent)
o S0 e sr,000 o s9,000 wp |
BT W . . . 1976 .
: : 1977 : ;
% e

" supply ami,éenaw The-- elplwyment outlook in Hawteundlmd
is very godd. “Most job opportunities exist with the . RN |
. ncial and Federal Porestry i while other > ad

positions. exist with pulp and paper companies, sawmills

and industry. - ¢
S L A s . E
. k < £ - S A
N Comments: - This is a two-year course requiring people who :1;
are capable of working with little or mo supervisidn, and .~ - s

who enjoy working outdoors. b

For P\Irthet Information Contac

2 ot Guidanse Counsellor, [ : .
8 The College of Trades and Technulogy, o b A
: . Prince Phjlip Drive, ) ) g B, Y
St. John'p, Ncwfoundllnd. o A . Y e g N
AlC 5P7 ¥ 5 » ] ; i

. v B




S Job T tie: Marine zn‘g‘i‘neesiﬂ; Teéhnoiogiét:
Work Duties: ' 7he Marihe-Engineering Technologist assists
warine Engineers and other technical workers with the
operation and repair- of matine pouer plants, propulsion " ,
systéns and otHer related equipment. ‘Studying drawings and.
specifications £o evaluate the operation Gf equipment: dur-
ing, sea-trials, and testing equipment £br malfunctions are
also important functions of ‘this job. ‘Prepirirg charts,
graphé and other related data for réports is all in a day's

work for the Techriologist. ( ’

¢ nzsmax Demands and Ccndxtxnns- Working cénauibns Thay
vary, but usually the Techhologist will wotk in'the ship's
engine room w_hexe heat an ise are common. -The work week
is usually forty ;Aours 1oflg, although this may’vary during
_sea tine which génerally 1 sts from one day to-two veeks.
Working as part of a-team ddmands that the Technologist be
‘able ‘to’get along well ‘with others: .
: . i &
:Oualificatiuns: To enter traiv.ning an applicant must be
sixteeh years of age of older and in good health. A grade
eleven certificate, or the approval of the Admissions -

- Committee, is.required. by

; ; y
Hou_to Enter Field: Training for this occupation-is avail~
‘able, only at The College of Pisherxgs, Navigacxcn, Marine

S

et




‘:ngi:‘.'eerin‘q and Electronics in St. John's. There' are no

xammatxnns or u‘.l‘.ervlews nebessaxy to entez' xainxng.

Advancement 6gp_oztuniti.es» Successfull graduates of this

' program may w:ue Mmistry of rransp'or: Eia’minations for ‘-,

their Fourth Class steam and Motor Ceﬂ:xﬂcate of Compe-

tency, and n\ay also be .exempt ftom parts of the. Thxrd,

Second and Pust Class Exminatxons. Advan, ent to var= .

ious classes of competency H111 depend upon 1mtxat1ve, »

traxmng and sea expenence, B 3 § o B

: | Year  Initial (or equivalent).

¢ 1975 $10,000 .$16,000 up |
! 1976 '

1977

"Supply and Demand:

'is good. Most job opportunities exist-wifh the varfous
shipping and fishing companies, as well as with dockyards’

“0il rigs and other related concerns. s

Comments: This is a three-year course requiring people

with mechanical abilxty as well as an’ mterest in various

types gf scientific operations. A genume interest in sea |

life and’ an ability to get along well with others are

nece/ssary for success in t}us occupat{o,\},(b

: 5 ..
The employment outlook in' Newfoundland.




'For 'Further Information Contact:.,

3+”.; . /Guidance Counsellor,
- " The College of Fisheries,:Na ation,
-+ Marine’ Enqu\eerl.nq and Blectmn

P.0.  Box 4570

st John'%, Newfoundland.

AlC 5R3 .




Job T

Medical La&;zaw:y mecr\noiu\;u:.

Work Duties: The Medical L.aborato(y Technologist performs
AAYGUE TABEENtORY teuts Bo hetp Geteel, BlsinoRs, SHeHE

" and study diseases. - Examining and testing specimen samples,
aialyerngdest results and compiling. data for doctaz; and
athologists are all important functions of 'this job. A
variety of ‘laboratory instruments and materials may be i
in the Technologist's daily routine. 9

) N

Physical Demands and Conditions:. Medical Labaratory Tech-
nologists usually work in a well-equipped: laboratory with
4 variety of materials and technical equipment. The work
involvgd is very precise, requiring patience and calmess.
Generally, the work weck js forty hours long and some "on
call" or weekend duty is usually expected:

Qualifications: To enter training an applicant must be

sixteen years of age or older, in good health, and have
good eyesight and manual dexterity. A gfade eleven pass in
Public Examihations with an overall average of not less

than 60 per cent is required.
<

How to Enter Field: Training for this occupation is avail-
able only at The College of Trades and Technology in St.
John's. There are no examinations or interviews.necessary

to enter ‘traiming.

‘




of . this ‘program

Opportunities:
usually write exammatxcns, set by the Canadlan Society of
Laboratory Technoloqnts, to become cextxﬁed in this ~_
occupation. _A:cez some years experience-advancement. is

usually to senior and/or supervisory. positions.

Earnings: Year Initial Journeyman _(or equivalent)

V7 1975 T s7,500 0 s12,000
. 197 '
1977 . o
@ o

Supp}y and Demand: .The employment outlobk in Newfoundland
is good. - Most job opportunities exist in hospitals, while

others exist in clinics, health agencies, research’cénters
N T \
and universities.

Comment: This is a three-year course requiring people

who have a genuine ifiterest in the welfare of ‘others; enjoy
scientific, technical activities and are villing to check
and research their wnrk. Thiey type of sbrk dnvolvesa:

variety of duties characterized by frequent ‘change.

For Furthet Information . .

Guidance Counsellor, |
The College of Trades and Technology,
Prince Philip.Drive,

.\ . St. John's, Newfoundland. ¢ i
AlC 5P7 .

"




‘ Job Title: Medical Laboratotyfand X-Ray Assistant.

\
Work Duties: The Mediﬁal La,baratcry and X-| Ray Assistant

perfums routu\e ‘tests in the laboratory and/or x-ray
foom for use.in the treatment and diagnosis of disease.,
@ssisting Medical Laboratory And X-Ray Technologxsts, as -
well as patholoqists and ‘doctors. in diagnosing ailments
and éiseases throuqh the use of radiological and medlcal

laboratory examinatiofis is an important function of i,

for analysis and maintaining accurate recerds are all in a
day's work. ‘A variety of x-ray machinery, chemicals and

fiedical instruments may be ds‘ed in this job.

Physical Demands and Conditions: Generally, the Assistant

works in a glean, “e11-dqniphed ‘neen with'a variety of

materials and techn cal eq\upﬂl\ent. »Wozk must often be done

quickly while at the same time being precise and accurate.
Supervxsxon on the jnb is usually minimal and work hours
range from forty to forty- exght hours per week with Some

"on call" duty often being required.
Qualifications: To enter training an applicant should be
PR . §

sixteen years of age or older and in good health. A grade

eleven pass~in Public Examinations with. an overall average

of hot leks than 60 per cent|is required.

- job. Preparing patients to be x-rayed; obtaining specimenl




‘“ |
1 195

.

a3 )
How to Enter Field: Training for this occupation 1s avail—.

able on].y at The College of Trades and Technoloqy 111 St.

John's.  There are no examxnatmns or interviews necessary

‘. to enter training. i \ N
R . |
. S
* Oppor (Hem- of tnis prcgram may
enter the medical field directly as Medical Laboratory and ;
' X-Ray Assistants. After some years experience further t
; i
. i |
advancemerTRay be to supervisory positions o n7 ndy wish
" to specialize in either x-ray or medical laboratory work
. w } yE .
and/or take further training,to become a Technologist. &
" i %5 |
Earnings: Year _ Initial _ Journeymin (or equivalent) .
1975 © $6,000 - . $10,000 |
\ ? CE {4
1976 =y N g
) ‘ xR ) . 2
" 1977

The empl outlook in Newfoundland

N Su‘i)pliﬁ and Deman: !

\ is excerzcht. ::t[p‘h opportunities exist in Cottage

\ Hospitals, whilg-sther openings exist in Community Hospitals
| and medical clinics throughuut the Province.

\ .

| Comment's: This is an' eighteen-month course':equinng

responsxble people with a gweezesc in, the welfare : 2 _
¥ of oehazs, and -an ability to Work—Well with little or no
supewisxcn._ This is a rewardinq career as an important

paxt of t.he medical prolession.




For Further 'Infomtion Colltictx

Guld-nce Coumwen
'he College of 'rndgs -nd Techne!.
2 P!i.nce Philip Drive, -
. St. John's, Newtmmdland. N i
AlC‘SP'I ad

£y




Work Duties: ' The Nautical’ Sciente Technologist (Fishing)
determines fishing- areas and coordinates and sipervises

the activities of crewmen. Controlling course.and speed

of ‘vessel, directing crews engaged in catching, cleaning,

peserving, stouing and refrigerating Yarious types of sea
life, and insuring that the vessel is properly equipped,
provisioned and jraintained are all important functions.of
this job. \Researchers in tms area become more 1nvolved in
testing out new methods, pzoceéuxes,‘:echniques and equip-
ment for fishing and catching various £bms’ of sea life.

A variety of navigation aids and Eishing equlpment may be

used in ‘this job

Physical Demands and Conditions: This type of work involves

exposure to continuous noises from engines, sea and wind, as

well as danger from mechanical, hazards such as ropes, cables '

and winches.. Continuous sea time usually ranges from a few

days to two or three weeks, depending on the fishing "catgh.”

While at sed, work hours will:-vary and the type of work

involved is both physically and mentally demanding:

To enter. training an applicant should be

Slxteen\years of age or.older and in good health. A grade

eleven’ /pass, or the approval of the Admissions Committee,
is required.
rv




How to Enter Field: Ttalnxng for this occupa:mn is avails

able only at The College of Fisheries, Navigation, Marine : .

Engineerifig and Electronics im St. John's. A Ministry of

I
rransporc Eyesight sxamna:&on is required to, enter trgin- | b
3 % 1
xng. ’ : ‘ ~ * > "
E b ° « e
E oOpportunities: a oF. this praqram i g i
4 ¢ i "
usuayly bequ\ ‘work 8n ‘large fishing vessels and with . 1 L

additional training, expenence and the success%ul com- .

A pletmn of Ministry of Transport Examlnaticns may” - .l
continuously advance to 1ox>s’,xeqwinng higher skillg and - )
§ o
responsibilities such as First Mate or Master) aad on to
L ™

ships of greater tonnagé. Advancement in this field is w

Limited, bnly by one's initiative. . . "

armngs. 'lear Initlal gournezm_a (or eguxvalent)

19075 s10,000 | . 518,000
3 1976 : s et .

L1977 5 - o B, .
s \ .

ggly and Demand. The employment outlook m Newfnundla‘hd

is good. Most ]Oh opportunities exist vuth chay major nsh-
»

ing companies operating out of St. John's and vartos

southern coastal areas. e ko €

o >

Comments: * This is'a three-year course requiring people

with a genuine interest in sea life,and an ability'to work




s

find a rewdrding and fruitful career ‘in {his field.’

For Further Information

 well with others. Thase-with.initia_tg

Guidance Counsenwr,

The College of Figheries, Navi
Marine -znqmeenn nd Electrol
P.0. Box 4

St. John' s, Newfoundland

_AIC SR3

.199

and,ambition can’

tion, .
cs, . " o




" sixteén years of age or ‘older and in good healt

is réquired.c
.

: ey
tlé:  Nautical'Science Technologist, (Merchant MaTine), °

Nork Duties: The Tech ist

-of
Lhe Sh)p usan -a vaz:ety of ‘navig‘ational aids and communica-

txens equxyment. Dizecting the loadihg and .discharging. cf s

lcargo, steering and navxgatan the ship and cnordinatinq

the activities of the crew to msure safe and efflcxent % a

operation and maintenance of' the yessel are ‘all ul\portqnt

functions of this’ :ob.

' type of vessel R Technolnqist works on:. " Much of this’
work ihwolves dealing with sther.padpla i in a variet(of

sxcuanons and :xrcumstances, and can be bbth mentally and ke

physically démanding. R Lae L
: » Wl e

gu’suncmon i #o enter, training an applicant should. be.

A.grade

eleven phss, or the ap(rovur of the Adnissions Comnittee,

N

A LT 4 e

“Enter nem n—ammq far this nccupa:mn is nvqxl— 7




[ TR Y

d to enter traini’h‘g."'

f . dransport Eyesight

Oppor! fities: . Grad et of this program 3

” g usuhlly begin’ work on various types of shippdnq vessels and
with further': ttaxni‘ng, experiente- andrthe su;:cessful cQm=
5 gw @ pletiqn of Hin" ‘try of Transport- sxamnatxons pay advance ' - C
to jobs - requ\uinq hxgher skills, aqd reiponsmlumes such as
o 0+ f. Pirst Mate or Hastgr, asiion vo bktae uf greater tcnnaqe.

X Advahcement in this field is limited only By-one's initiativél:
et SR . i -

4. [ . Edrnings: _.' Year v Fureiay S han* {or s Leatat). ¥
S W s 1975 3 s10,000 . " $18,000

’ - L1976 . £ o B 4 ‘
: S 3R : :

Supply and Demdnds
% 5 L s g'oad; n‘o‘sé job nppottunl.txes exi!t with private smppsng Y

"Tre employmen: ouuook in Newfoundland

. compa ids, s vell as thh various gnvernment, @enced

R vessels.‘ PR

including’ sea tine), ©,

. ‘Comménts: This is é faux—yaax coyrs

zem@;nnq people um: a “genuine Thtedlat in sea-iife agd an

& - ‘ability to’work well with others.. This
and. revarding career for those with initiagive and ambition.'

is.a challenqinq

-, " 'For Further xntomatxon Con\:act-

¥ Guidance’ Coungellor,
; ‘The College of Fisheries, Nauigauon,
. Marine Engineering and Blectxcnmh 4 .
P.O. Box 4920, S
St. John's, Newfoundland. i . o
' AlC 5R3 ; o o o E ~
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- Job Title: Naval Architecture Technologist

" tures..

Work Duties: ‘The Naval Architecture Techrologist assists
Senior Naval Architects and u;urir{e,.an;n‘egrs inresearch,
design and’ dévelopment 'of ‘various marine craft and struc-
Preparing detailed constmcticn drawings, detérmining .

work .procedures and supervisinq craftsmen on the job are au

important functions of this occupation. . Preparing charts,

graphs and other datd’ for reports is all part.of a day's :
S q i

work. A variety of ‘technical equipment and tools may be

«used to prepare such thindy a3 ‘accurate scale draw:.ngs i,

rototypes.

Physical Demands and Condition : werk,inq conditions vary ' '

from clean, cumfortahle Offices where the’ plannmq work is

done, to the actual buildihg site where the Technologist may |
. Getting -

be sxpesed: to'all types ‘of noise, dust and gasses. i
“, \mth othasa is important since the job ‘involves o %

workmq with a vari y of highly .. skilled people all of: the y
time. Generally,. wcu.-k weeks are forr.y hours long, although .

some overtime may be :equued to meet certain deadlines.

To enter training an applicant should be.

Qualification:
A grade

sixteen years of age or older and in good health.

" eleven pass, or the approval of the Admissions Committee,

is required.




. Advancement Opportunaties: .Graduates of this program

‘How to Enter Pield:' Training for this occupation is avail-

able only at The Collége of Fisheries, Navigatiori, Marine
Engineering and Electronics.. There are no examinations or

. interviews necessary ‘to enter training:

usually enter the field at the junior design levél.: After

some years experience advancement may be to senior and/or
supexvisory: positions. ety . \ )

Vo

js:. . .Year . Initial q;uzﬁeyma‘n (or_equivalent)
S deTse L ss,0000 . $16800 i
U aee T o ;
g ;

y Supply and Demand:  The employment outloak in Newfoundland A
is lxmited although many posluons do exist outsxde thxs
Province. ' Job upportunxties exxst wu.h shxpyards, Consultant
Naval Architetts, and'va:ious other agencies mvolved wléh A

. L .

marine design.,

5 # 4 ; © e 8 o 1
Comments. Thxw a-three-year course requiring people thh‘

.high numerical, ability amd a!.so an ability to communicate
‘well with others. This is a very challenging and rewarding

career for those interested in Naval Atchxtectu:e and 4

Engxneermg. 55




1. For, Purcl\e: Intnmation Contac:

Guidance Counsellor,

The College of Fisheries, Naviqation, 5

Marine Engmegrinq and Electromcs,
P.0. Box 4920,
St. John's, Newfoundland. g




, Teceives the best of care, and' this may also involve working

often, 'dealing with people who are in pain and suffering. '

. PO A 205
Job Title: Nurse (Registerad). . N

Work Duties: The Registered Nurse :administers injections,
gives medicines and dresses wounds. Observing and teporting
_symptons, reactions and progress of patients to their
physicians, and ce'ac'mm_; patients howw to care for themselves
when they leave the hospital arf also important, functions of
this job. Other duties may include assisting with operations
Q;.a deliveries, supervising the work of nursing aides .and, )
in some cases,.planning and administering commurity health

programs. The Nurse's primary concern. is that the patient

with the patient's family to discuss and develop plans for
caring for the patient at home. ‘ £

x;hysical Demands and Conditions: Nurses in hospitals and’ "
clinics usually work in cxém, comfortable surroundings.

Work- hoiirs vary from forty to forty-eight otraipas WEak \
and 'shift work is usually required. The fype of work '
involved can be both mentally and physically demanding since . . |

Nurses are on their feet for long periods of time and are

Nurses in other areas, such as Public Health, willdeal more

with preventive nursing and will often.vork during the days:

only. ' . 5 s

o
Y e
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Qualifications: To enter training an ‘afplicant should be

‘sevénteen years of age or older and in godd health. A grade
eléven pass in Public Examinations with an overall average

of not less than 65 per cent is required.

‘How to Enter Field: Training for this occupation is avail-

ableft the General, St. Clare's and Grace Hospitals in

St. John's, and at the Western Memorial Hospital in Coz‘ner‘
Brook. - Training is also available at Hemorial Univérsity =
in st. John's. Entrance examinations are réquired to enter
training and in'some cases applicants must also be inter-

viewed.

ement Opportunities: ‘nt possibilities will
differ depending on the .area of Nursing siie EiteLl, W NEEEF
o yEavs experience advanceneiit is usually from general
Nurse- to supervisory and possibly instructing positions,
depending upon the education and experience of the individual
involved. After further schooling, Nurses may also advance

to specialist positions such as'Nurse-Anesthetist.

Earnings: Yea\" Initial Journeyman (or equivalent)
1975 . 7,000 $9,000
N 1576 “w B .
1977 d

Supply and Demand:  The employment-outlook in Newfoundland

is excellent. Most jobs exist with hospitals and.medical

-




" clinics, while other opportunities are available in public

TN

health services and. private dury hursing. =

", Comments: This is a three-year cautse at the hospicalé_' 1ins b

st.’ John‘s and al two-year course at the hospital in €

) : Brook. sound judgement, dependability, Lnitiative and a

. ‘sense of nsibility are all 3 tes for a’siccess-

5 ¥ ful caree: in' Nuxsing. This. occupatmnal azea provides a
variety of nppoxtunxtxe; Eo: work with patients of varymg -
" age groups, as well as involvement in’ any of a.wide range

of medu:al. specialfxes. . ,'

i For Further msamatmn contxv L e

. The Association of Registe:ed Nuue:,
':67 LeMarcharnt Road,
P.0. Box 4185, ) S AT 3
k : St. John' . 'Neyfounﬂlan_d. B L Sl
vt Al eal CIELN f ;

{ ¢ ~
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\

Work Duties: The PhaﬁnacisL compounds and. dispenses phar-

Job.Title: Pharmacist.

maceuticals and related pxe;ﬁaranons aFcoxding to prescupt-
ions. - Consulting with and ddvising doctors and customers,
s selling a variety of non—pre;cnpnon drugs and supplies, -
as well as directing and supervising staff, are also' impor-

- tant functions of this job. ‘Maintaining accurate records

and stocks of supplies’are all in a day's vork for ‘the
| Phamacist. - o | :
N Physical venands and Conditions: wm\‘ Rburs tend te va,ry

ccnsiderably depenamg on the‘jcb location. Those .gperating
theu' oun businesses often work long hours and on weekends .
» \ and holidays, while those wo!klu.ng in comninity pharmacies

: and hospitals usually work a fozty to forty-eight hour week
arid share with co-workers weekend and holiday work:. 'Most
phamacies are clean and well ‘oxganized. The wdrk involvad R
can, be_both physically and mentally demanding since the
Pharmacist is continuously s:ax{dmg and usually dealing with™

a large variety of people. 1 :

Qualifications: To enter tral;ninq an applicant should be

sixteen years of age or older and in good health A grade

. eleven pass in Public Examinations with an overall average . .
Of not less than 60 per cent is'required. i

e




RTINS

o Nt

How _to Enter Pield~ Training for this occupation is avau—
1

able only at The ‘College of Trades and Technology in st.

John's. There are no s or i

‘ to enter traiming. £ » 5 v

Advancenent Opportunities: Graduates of t.his pmgral may.
apply to become registered with the llevfoundland Pharma- |

ceutieal.A§:ocxation as a Phnmclst chmut. Hany )

: Pharmacists start work with -stahusned firms or hospit

" and eventually Advance to lupexvisory pnsil‘.ions or to opél

i ing their own business: k B E
’ i I o o .
/ Earnings: __Year _ Initial A ‘(or equivalent)
1975 $10,000 . $15,000
S (e oy e
/ i - 1977 g : S o8 S T
) 2 Supply and Demand: The employment outlook in Newfoundland . e R N s
! is very good. Most job opportunities exist with community BRI S
\ ; p :

pharmacies, }-ospitau and clincs.

co:-em:s. 'l‘his u a three-year course xequir&ng people

‘gnumely mterelud An lcientiﬂc wo:k Phamcuts gam .
conuderab!e satlsfa:tion in helping to maintain hlgh health

’ lnndnrds and in vorklnq as an. hnportant memher of the i

nedlcal p:ofessxuns 1




#

.. Guidance Co\msellot, -
"The College of Trades and" Technology, ;

+ Prince Philip Drive, . Ry

‘St. John's, newfoundlund.

AlC 5?7




Job Title: Power Engineering Technoxcg‘ist. d . .

. Work Duties: The Power Enqxneez;ng Technologist assists

eng:neexs and other cechmcai workers with the mstallatxén,

repair;-maingenance or modification of various types of
power plant equipment. Studying drawings and specifications
to évaluate the operation of plant equipment, and using

testing equipment to diagnose malfunctions in machinery are

'also important functions of this job. Preparing charts,

"graphs and other data for reports are all in a day's work

for the Technologist.,

Physical Demands and Conditions: wo:k'ing conditions vary

considerably. Technologists may bé in a clean‘office or -
may be working in a hot, noxsy plant. Work weeks are

usually forty hours long and shift work is often required.

Qualificatidns: To enter training an appricant should be
= .
sixteen years of age or older and in.good health. .A grade

eleven pass, or ‘the approval of the Admissions Committee,’

is required. .

How to Enter Field: Training for this occupation is ayai).-

- able only at'The College of Fisheries, Navigation, Marine

‘Engineéring and Electronics in St. John's. There are no

B & s
examinations or interviews necessary to enter training.

Opportunities: of this. program may

wrfte examinations:set. by the Department of Manpower and
v B \




t i 212-, f .
O Industrxal nelar.ions to quaniy for their Third Class-

B . Certificate of Campetency. ‘Advancement after more trsinan 2 g

and“experjenge may be to Second and”. hrsc Class’ stundlng

and eventually to various types of, supervisory roles, . 'y

" gepending on the’ initiative of the individual concerned.

Sugglx and sDemand: The employment outlook in Newfaundland

is qood. rost Job oppostumues exist with fish px‘qcess],nq

. © plant mining companies, utility compa\nies and various’ S

\ other areas of industry. : |
L . ' \ g

This is a thzee-yearO couzse zequ1rxng people . o

Comments:

iy who are mechanx:ally inclined, who enjoy various types of
scientific operations, and who_have an ability, to get along

. Pg .

well with others.” Those with initiative should find.this'a -

Jﬂllenginq and rewarding. career,

Guidance Counsellor, . v
. The College of Fisheries, Navigation,
+ | Marine Engincering and tlectronics,
.* P.0. Box 4920 )
st. John's, ‘Newfoundland.
AIC 5R3




cou}::esy are needed atiall times due to the vanety\of people

»machxnes‘ LA S “ . 5 B N

* eléven pass in Pubnc Exaynmatians with an overall average

s LT .23

‘ Job-Titlé: Secretary.: ; . .
PR i
» s " o
Work Duties: The Secretary takes notes and dictation and -

-transcribes and ‘types of types of letters and :epai-:s.

Answering the telephone, scheduling appointnents, meetings = ¢
“F

and’ trips, xeamnq and sorting'mail and filing and keeping

records are ai1- impoxtant functions of this )ob. A vatlety

of office and business machines' may be used such as type-

i .
Jvu'xte:s. d;ccapmngs, calculators, dup icators and keypunch

Physical Damands and Ccnd( txons. Gene:ally, the' Secretary,

‘works in Tean, i pleasant office. Tact, .discretion and’

encaunierqd dunng “the'run of a day. The work week is®

usually forty’ hours Teng, ‘alenough Sectetaries naj at-bidies i

be requu‘ed to york overtime cu nmsn 1mpprt§nt ‘business.’

The type of work mvo1ved may, ‘be’ both physu:ally and menr_ally

demandxn .

ouauﬁcanons. To enter training an applicant should be

PR il
sixfeen years of age or older and‘in good health. A grade )

of not 1éss than sn per( cent.is requxred. B . # < Fx el B

How to.Enter Field: Tzammg for this nccupar_xon is avax].—

able only iat The Colleqe of Tradés and’Technology in'St.

John's:and the District Vocational Séhool in Corner’ Brook: | 3 {




There are ng @examinations-or interviews necessary to enter
training. » B % E

Opportunities: Gz of this course ar€ .

::ained for hxgh 1eve1 secretarial posxnons such as those
needed by business executxves, doctors and lawyers. | 4
Advancement to these positxons may be dxxectlyk'?‘aftex ttam—
ing or after some years expeuence in the field. Puxther
advancement may be to supervxsory posxtxons over. other
Sm:ratanal workets or to instructinq po;inons at various

: Vocational Schools .

Barnings: Year ' Initiai ~_Journeyman (or equivalent)
S Caers $5,500 B . ’se,oé& i i
Cdere - 2 :
oy T i

Sugg % ana Densiia: 'l‘he employment ‘outlook in Newfoundland;
is very good with a high ‘concentration of /need in the .

© larger centers opbQrtunities’ ex:.st :.n practxcally e
all areas o( bus:::s/,\b}dust:y and govErnment. » o

-Comments: This 15 a" two-year course, Tequiring. peaple o

interested in advancing'to higher level positions'in the
Secretarial field, T ] T iy My

For Further Information Contact: . . ".: ek . o

" Guidance ‘Counsellor;.
" The College of Trades and Technology,
Prince Philip Drive,:
st. John's, Newfnundland. R
ALC 5P7 i L ,




_ and land usage planning, -as-well as supervising sirvey

" able’ to get alung well’ ith others.  Work: weeks are usuauy

. veyor'is working as “part 'of a team and should- therefo

Job Title: Surveyor.

Work Duties: The Surveyor plans surveys, makes precise

measurements and'calculates latifude, lengxtude angles,’

areas and other information for making maps:. . Compiling and -

classifying information for charts, maps, legal descriptions

0
crews, are all ‘uripor:an:‘ functions of this job. A variety

” cf techmcax xnstruments, as wen» ES measuring and- map -

plotting u\struments may be used:t: ; g

PhxsiCal' Démands '-ana Conditions: Wotk may bé indoors ‘in

' clean, w well-equipped ‘OFFiges oF outdobrs in all types-of

weather ind topoqrap}ucul

xuh fons. Generally,,the sur-

be,

™

. forty hours’ long, hlthouqh wsrtime may bé requxred ii a

Job. needs to be finished in' a horzy,  New wbod sonstrustion.

_sixteen 'year§ of. age: or‘older, be in’ good physical’ col

sites; building sites ana vazxuus mdnstqal areds are
common places to the: surveyot. *

. guauﬁcauons:' To enter. training an applicant -should be

dition: and huve good eyesight. A-grade eleven.pass in .

Public mexnauons .with an’ overau average S not. 1ess
s

than 60" pex cent is .requlred Lo
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How o Enter Fiell

" Training for. this occupation is avail- :

able only at Thé College of .Trades and Téchnolcg‘y in‘st.
John's, There ars no exnm.nat:.ons or 1nterviews necessary
:o enter training.’ .' . ! - jn

" : s
Adv: Opportunities: ¢ of this couxse

usually spend a certain anount os time "articling" with a

Reglsteted Land Sursveyor befote obta:.ning thelr lxcence

fron the Association of Newfoungland - Land Surveyors. N S
Further advancement may be to supervxsozy pusxtxcns thh‘

‘established: fims o & to > dpening theix onn su:veyingr practice.

Inimal aourne an (or_eguivalent ) X

B Earnings? 1 Yebr.

i L aers 58, ooo L 812,000
‘. 1976) -’ ‘ " . : S
1977 2l w N

" Supply and Demand: The. employment: outlook in Wewfoundland

. is very'good. Most job opportunities exist with constric-
tion companies; private surveying ‘firms,‘'and various areas ,
of industry and government.” ' ..

C.This is a twh-iear~couxse requiring peoplé",wi:h

ma:hemaucal amlu:y and ac:uracy in detailed work. This'is

an inee:esting and zeuarqu career for thcse mth imuau




For Further’ anémakion Contact:

" ;j w i Guidance counseuor, i :
s o The: Collsqs of ‘Trades, and Technolpgy, K

[ ©. . ‘Printe Philxp Drive, . - 3

¥ * St. John's, Newfounaland.

TArXC 51’7 g




uslially work in clean, well-equipped rooms. Work hours

stions with an wezall average of not less than 60 per-Cent ZE Y

218

X v o,
Job Title: X-Ray Technologist.

Work Duties: The X-Ray Tachnologist operates x-ray mach-
inery, prepares pauents to be x-rayed, processes f;lm,

keeps tecotds and main:ama machxnexy in &}ood working ordet.
Working closely with doctcrs in dxﬂgnoslnq illness ‘and

injury f.hrouqh "the use of various.types of ‘scanning eduip- -
ment and other materials is also an important, function of

thXE jOb. " * ; N -

pod . e

4

thslcal Demands and -Conditions: “X-Ray Technologists

range- from forty to forty-eight hours per week and some "on
cali" ;nim may be zequsied. Since the Technologist is
usually dealing with sick or injured people, work must be
quick and accuxate at all times. Technclbgists must alv_:ays )

beviare of too much exposure to X-rays.

'éuauficamms: To enter training an applicant should be

sixteen years of age or older, in good health ang have good

wanual ‘coordination: A 'grade eleven pass in Public Examina- . .

is uquued. PR )

How, to_Enter Pieid:‘ Training for this accupatiotyis avail- .

able only at The College: of Trades and Technology in St.

John's. ' There are no examinations or intsrviews necessary

to enter training: . o




; ‘219
Opportunities: - of this program may_

write”examinations. set by the Canadian s'ocie:y of Radio-

logical Technicians to becomd certitied to work as X—Ray

'rechnologxsts anywhere in Canada. After some years experi-

ence advancement may be to supervisory posn:wns over other’
'

x-ray(staff. : : - . o

Bar;\ings: Year ' Initial Ja‘urnem‘ an_(or equivalent)
) " 19757 . ss,000. 13,000 -+ |

cC A E 1976 g™
: Colem ! i

Supply and Demard: The employment outlook in Newfoundland
is good. Practically all job opportunities in this Prov-

ince exist in hospitals and clinics.

i Lo - ¢
Comments: This is a three-year course reguiring people:

=« with patience, consideration for others and a genuine inter-

‘est in-working in the medical profession. This is a
challenging and rewarding carcer for those interested in’

”\gm—kmg as part of 2 team in the field of medicine.
\ .

F

urther Information Contact: . 4

Guidance “counsellor,

The College of Trades and Technology,

Prince Philip Drive,

st. John's, Newfoundla‘hd. ]

AlC 5P7 B o

I
e




SECTION IIT

APPRENTICESHIP TRAINING




; .
A number of courses are offered throughout New~
fo\mdlmd in a variety-of. Disttxct Vocational Schnals. The

College of Trades and. Technology and The College of Fish-

eries, Navigation, Marine Engi and Electronics

after which graduates may enter into a ‘contract of
apprenticeship between 'themselves, their employers, and
the Department of Manpower and Industrial Relations:
Depending upon, the trade, an apprentice.must serve from two
to five years, (includmg ttauung time) ‘before becoming

eligible to write Provincial Gove:n.ment Examinations for

status. I persons may also enter into
a contract of apprenticeship without any initial training.
in a formal training program. 'To enter training with an
employer directly as an apprentice candidates must:
(1) Be at least sixteen yéars of age.
(2) Have at least grade eight or equivalent for the follow-

ing trades: Auto Body Repair, Barbering, Bricklaying,

'y, Cooking cial), Joinery, Painting and
" Decorating. y s . g
Have at least grade n;ne or equivalent for- the follauing
trades: Plumbing and Domesti¢ Heating,, Sheet Metal
Work. '
Have at-least grade ten or equivalent for the following
“frades: Beauty Culture, Electrical Construction, Heavy '

Duty Repair, Industrial Electrical, Machinist,




-journeyman status. These time periods “include txaining tine

- for those who enter apptent).ceshxp training aEter\ nitial . .

.z. Beauty Culture’

mixu:xght, Motor Vehicle -Repair, Stemfihtax-

/‘ Pipefitter, Welding. o
(3) Possess a’ physical develapment sufficient to enable 3
him or her to perform ail of the hysical dutxes of : E
the trade. 5o " 5 % o d . ' L
(4) Be uulan to enter lnto a Cont:act nE }\pprent}.ceshxp
with an employee in the trade. . ° g § Lo
Persons interested ii!'app;enticeship training should
contact: ' :
4 The Appzen:meship Training Branch,
Department of Manpower and Industnal Relaucns,
Gorman-Butler Building, ! ¥
P.0. Box 4750, T L £ 7 b
St, John's, Newfoundland. 5 L
alC 577 l -
The following is a list of trades for which appren-. X i‘
ticeship training is available in Newfoundland and the _: .
amount of apprenticeship training time that is regiired ;

Lo s )
bafore writing Provincial Government Examinations for ,

training in formal training centers::
: > .
Trade Term of Apprenticeship

1.  Barbering

3. Bricklaying *

4. .Carpentry




St

" Cooking. (Conmercial)

Blactrica!. (Indnsttial)

3
I’Bl;élriul (con:‘eructién)' i LI
SEN

4

Elocttical. (Pounr Utilitigs)
2 ne"y Duty Equiplent nepau

., 12, Mechanic (Mito Body).

Mechanic' (Automotives)

Milluright

il Burner Mechahic.
lainﬂ.ng nnd Dm:atinq

18, n—m.ng <

" 19. Sheet Metal Work
20. Steamfitte:

Weldet



. This chipter has inoked’ ‘at the ‘Jbb 'Aﬁavlysi'z“s\'lide .
as it was presented ‘to Newfoundland mgn ’school counsellors. ‘ :

_‘lhe r.uula cont ned six parts. cu:le paqe, intxoductxon, R

. tabie of contents chart; job analysis, and a eesmpnon

e of apptentlceshlp rxunxng. “ The body oi the:Guide was 5 g

'divided ‘into th:ee maxn sections: Sectlon I: Chart,

Section II: *aob Analyses. $ectmn III: Apprentzceship

Training.

The fxfth and final chapter of this project centams -

3 Aons and 4 bof_h for ‘the use of the 'Job

Analyais G\uda and for £utu:e-research in, this axeaA e




’

-/ CHAPTER V.
SUMMARY, ESTIONS AND ToNs -
: S

v

This chaptgr contains a summary of the development
of the Job Analysfs Guide as_well as suggestions for,the
+use of the Guide and recommendations for further work-in
the development of career information' literature.. Also,
. a numbey of 'ideas are presented regarding’the need for ]
further research into the developnent ;md use of oz;cupa—
tional* information in Newfoundland. % ’
* ‘The purpose of this Pro)ect vas fo-develop a Job
Analysis Guide of ail jobs for which formal vocational
training vas available in Newfoundland; and which did not
require a work prerequisite to >ente|-: training. The writer

first used a revxeu af the literature to detemxne the

typeg of Lnfom\atxon which shnuld be included in a Job

Mal&&s Guide. A Job Analysis Questionnaire vas then
developed and synthesized from the literature. Using the
Job Analysis Questionnaire, information was collected from,

. ‘the literature and through iptexvi’ew‘s with. pérsons in the
various occupational fields covered by this Project. '
Other members of the occupations vere then'iconsulted to

verify the accuracy and completeness of the information.




o

‘The information was classified iffto ten sections -
Las our.lined below), which wére deeped imperative by the_
Literature for fnclusion in a Job Analysis’ Guide!
A." Job Title
- B. Work Duties - bl o i
.C. Physical Demands .and Conditiors - NP
- D. Qualifications » B
E. How'to Enter-Field ' - . D
F. Advancement Oppo'rtuniti_as' AT
G. Earnings e A ‘ %
H. Supply and penand
1. caments"', O e S T
3. For Further, Infumatian Contact 3
The classified inforn\ation tox‘med section II ofa !
three section Job Analysis'Guide. Sectioft I was al Chart
of jobs for which, training was available in Newfoundland *
and the locations of the trnning centers for these g3

Section III was a brief descnpuon of apprentxceshxp

lable in Newfo\mdland .

. train

Suggestions for Use of Guide: - . _ 2
The - occupational opportunxtxes available to our

young people become more varied and complex cach year. An,
"effective xnfpmatxnnal program will have to keep up to o
dnte with these changes. Informanon of the type presented’

in the an Analysis Guide will become outdated in the




future. Although the informatfon in somé sections, such
¥4 as woxk Duties, may remain relauvely stable, the infor-
mation in the, sections ‘on Quallfxcacxuns, Holw to Enter

3 Pield, Earnings, and Supply and Demand, wxll be contm- .

uously'changing. The writer has, made some provision for
adding new salary rates to the Earning seccion of the
Guide." However, sincel there will be other changes ‘each

year it is tecomended that  the Guxde be reyised and

" updated; at ‘Least onte [ year.. It is only through: revision

.and updatlnq that the Guxde can remain a useful tool for

career counseumg in Newfuundland.‘ ¥ B 3 § T, oy

Ay The Gulde ‘was rep»oduced and made ava;lable to

i high- schools in Newfound!and o maxmxze its use as’a " -

resource for career c@nselllng. the iter felto that "each -

sc'hao]. should have at least twu copies ofn:he Guxd + one '

for' the counsellur and one for genexal use by the - scuden;s. =

acing 4 capy in the ‘schnal hbrary may ‘maxin: ze S.ts .‘r P

access‘xbxlu:y to students und. in, fact, the - urme: suggests- “‘ :
®

Je 4.t thata spec;al ‘saction of the aetiont Library be aevoeed to

i books, catalcques, direct "-in amd othet nater a1= thar. o
% kS :

. v ®

lnfarmat).on. 'nus Guade has been p:esented :o Newf.uunaland

< for a'u scncoxs to devxse al plan fpr the systematxc :uspoa

- tion of oc pal' mfomanon, ) students. Of ‘coirse’,




3 228
. £ . . GRS
the personnel and facilities in each school will determine

the nature 'of the plan and the strategis developed to

maximize student use of occupational"infomaeion:'

3. section I of the Job Analysls Guide contains a.
Chart which names. all the- jobs which were anulysed in the
Guide and the 1ocacmns of training centers for these
Jobs. T}U Chart was origindlly xepmduced on & small
scale for ease “of placefent: into the wnt:en :eport of che'

iject. ‘As a quick and easy :eference. the'Chart may‘be

more practical ‘ie reproduceﬂ oi'a ‘larger -scale and placed

on.a vall in.a locati splayinq thie schobl!s various e

career quxdance materials. SR

4. Por some- seudents engaged in the yrucess of .;
career decisxun—makxng, the mere. ptuvxslcn o accunte and
‘relevant nccupational infomatio;x riay be. a ‘cricial factm‘:/‘ “ 8

in makinq an appropriate ca:eer cholce "However., St-must

be remeribered that Garéer: Cotiiselitng is complex ‘and’a

'prccess of gelf- examinaug? nd expmxau n and, therefcre, v

Ak v
the mechanical provxdlng of. i i however L

or relevant, my not be pa);ticulay{y useful fur some
:tudenu unless they are mvnl\(eq, in the expene ce oE
'-selt-explorauon. ' The. school counsellux can best utilize '

'any information nsnurce as the need anses frum the

\counselllng relatxcnshi.p -m;s wxu insure a’ qxeate:

probabincy that. the 'stpaenc will )




vxnfomauon and 1m:egrute it with his own. pezcepmons and
self- knwledqe which”are ‘so impoxtaht when making @ career

dec;uon- .

" for Further. Research

be developed of ]Obs :equumg a universlty education

since sqch jobs were onitted fron the present Guide.

be developed of jobs which do not requxre elther fcmal

vocational oxr. univezsity educatiun

] be bui.lt Xnto the. on-going: use of /thé G\ude e oriifor- 5

ing of

2'. “The writer recommends. that -2 Job Analysxs Guide -

isers of the au;de wﬂl pxovid‘e ke ko answer  the follcw-

ing, questmn :

1." The writex recomends that a an Analysls G\ude

- 'The writer recommends :hac an evaluat;u:m :cheme

lts use,;as; well ds the, evanm.we comments of the

T what mtten; is the Guide peing uséd by §
.counsellors?. |

o ol .

‘Dues the’ Guxde answer the type of qnesnnns
students ‘ask. regmdxng :areers? 3

oes -the Guide ‘help students hecmlle more awaxe % g,

of career- choices ‘available to them in
Newfoundland? . - s B g ,- N
Do studehts ‘sce vheGaide ap’g usebul aid 4nvi 0 Tl e

enabhnq them to make a career chozce?

‘What is the most’effectivé plan for nmsinq
the Guide accessible to sb\lde.nts? 3




K G.. Where does this Guidé most effec 1vely fit
*?into the process; of decision-making?

othez areas may-be explored ‘when evaluanng the *
usefulness o! the -Job Analyszs Guxde, depend;.nq upuh :he

i evuluato: s ‘own .interests. . A i

Conclu ing Remarks R T W, T

. In the pmcess of coueccmg ‘the mteriﬂs for, this,

Froject, the need fcr such a xe:outce was’ expzessed
:epeazedly hy persons employed in the: various txades and
nccupations as wel}.as by instructors of these trades at

. the vatious tzaaninq centezs.‘ These penple cnnsistently

Lacking in' Newfmmd- -4

felt that this ‘type. of mcumauon was

land high ‘choals. ’x'he 3 ere vex'y cooperadve and showed

est’ nnd. desi:e to shue infermatxon ahout then:, :

vaxsou: occupations. .Many felt that' certain eccupatxons
had been” stereotyped, and expxessed hope that the J6b .

Amllysxs Guide wm.lld st & giving', {students a more xeal—
iatic picture of the occupatinm which" uexe analysed. It

is :he wntex s-hope thn the Job Analysxs Guxde vull serve

*as a truly uuiul tesuutce, and t,hat xt will be a continu
.ing. aid to studants as:. ehey tackle “the digficult task of

career choice amid the evet l.nchaslng complexn:y of *the

var].d of work' and_the cgntlnulng emand of a changing
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(a) vllame af occupution L i e o y e 8

"Dthe: names used to descxibe occ\lpat.lun

(8) - Dities of occupation, products ‘mﬂg and/or sérvicas - T

o

: xendared g -

Tools. machines and mat:exluls used - ! 2
P

© Condiggons of work (physical and env;ronmeneax)-’ -

2 = )
" (D) + Qualifications nécessary fok training:

" Bducational prerequisite - -

Other '~

© (B) Where training'is available in Newfoundland <’

Exams necessary to'enter training - = %’

Interviews: necessary.to enter training =..
P S b 3

(F) , Advaricement after in] ‘tial trainin

'vrzainsng / to become: j6

Advancement after ]ouxneyman staﬁus -

(G) .Earninqs after xnitial traznmgﬂ-

Baxnings o Journeyman (or- equxvalem:) -




E i das

Aml of ooncentration of people in t.hiz occnpatien -

Oﬂnr ,'o_antl specul requx_r’nts, :onaiuonl or.

ite nsededto I 1 this

1

mthnr infomtiun - bocal addxeu where one my
obtain’ turr.hex in!mtinn a&ont chis particulu

4 ocrmpation -
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