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ThlS report contains two parts, the first describes an

‘internship of 13 weeks which was pompleted in the Counselling

,'Centre of Memorial University.;fThe second is the report on a Vf=

"g‘study completed as .a. part of the internship.

.':described. A discussion of the degree to whlch«the varlous

fgoals wef/’met is also included.i‘}"‘

T ,.". :

S Part two describes a research study aimed at assessing

'?;the feasibility and suitabllity (defined 1n terms of staffing Q

v, -

"fneeds and preparation, materlals and time costs,'setting

:jcompatibility and user acceptance) of the Vocational Ch01ce*7"

*UfGroup COdnsellinq Plan offered by Sprague and Strong (1970)

[

31-It also offers an example of a p0551b1e model whlch might be ynf
ST RO Y . o

.nfused by similar settin s seeking to assess the utility and

RS

' ﬂq"practicality of adopting this or s&pilar service approaches. ,-e'dlf

Lp“Based on the use of the Plan with two groups (total N é

'”ﬁit was concluded that the Plan was, useful, feasible and

oy

,°Tsuitab1e, and that the approach used to assess 1t might

K

’”fprOV1de a model useful to other centres considering.the wfddlf;\.--

“sadoption of.this or other similar approaches.
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Graduate students. :l.xq‘ the Educational Psych’t:;logy program' D

; - at Memo::ial.., University have the opt:Lon of undertaking an
Lea 0y, “‘:_ . o L f e __»‘_,. ,_' 'l o '.

&nent to' counseling must be g ""“'

5, n.;'

variety .of experiences per

1) The :Lnterr'x wished tb'"&ain additional practical ':'

d her area of competency through con- ”
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et skills.. 'I\he intern plans o seek cﬁployment in a ComunitY SR
s s 4 »-,S based counseling 6entre and w:Lll t erefore need expertise in e b
L a vari‘ety of areaa. SR PHCEL ' A
e '“;;\_'

-,:..,':'{-"f,'ienc-]e with

"--‘.ing would be professionally relevant..

e - L.

In the outline of requ:iremen‘lts for the setting, as pro-

\vided by the Department of Educati.cmal Psychology (Note l), E

"'~_it is §tated that the setting must .be capable of providing . S

" "_the 1ntern with "a va::iety oﬁ cli<em:s appropriate to his'

: ~1..',eventual employment, w and of providing "exper::.ences that are

"'related to tasks Judged to be part of the' role contemplvated R '

ﬂ

‘f"by the intern :.n his initial vocational placement." * -
W "_’.. AR The outline suggests that the following be considered e
T '-";-in selecting the setting~ ' _ SR

BN 1) 'I‘he qualij:y of professional supervision. N g

S _tl'\"Z) The quality of learning opportunities and .';-',‘
B experiences. A - o e

. v '.1;3) 'I‘he«relevancy to, and usefulness of such experient:es R :
LA . in the" a,ctual -setting im: which the internee ulti- - g:_.' :.','" T v
mately expects to-wor-k. It S ‘ . REa

4) The availabi‘*lity of time for full time involvement
- of the intern for a minimum of thirteen consecutive
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- f‘"’(most o’f whom are unlversity students) to develop their

' . l) Learning Enhancement Programs" Programs offered

N short and long—term goals. .

_'-'l,'-"-\. weeks. .4* ,‘ D N S

;;,; _? : 5) &ailability of a qualified field supervisor on-site., :( )

6) Ready access to the university superv:.sor. ’

'I‘he Counseling Centre at Memorial University was chosen
' as an appropriate site for the internship“ 'I‘he Centre has
-81ix-~ full time counselors who' are available to help clients

o personal ncapabilities and promote growth and :mtellectual Cafe

Y

-development IndiVidual counseling, as well as a wi’e range 5

N of other serv:.ces is offered 'l‘he -serVices can‘_be grouped»

~.

B .~ under three headings- i,_:-:.' s o . s

,,, -. Vo

o include Speed Reading and Compreheneion, Organizing Ideae* )
'for Tem Papers and Essays, and Oral Communication. ' ‘

2) Career Planni}g. ’ The Centre serves as: a drop-in g

- centre, and helps students gather information relevant -to

. educational and career goals, perform self-exploration of .

career-related interests, clarify values, acquire more .

-~

effective decis ion making strategies, and develop both

A

3) Individual and Group COWSeling for Other Personal

' Relaxation Training, Biofeedback Training, Assertiveness

'I‘raining, Smoker 8 Clinic, Weight Control, Personal Growth,

Sexuality, Men 5. and Women s Awareness Groups., and. Yoga. ' /

cerns: Programs offered include Test Anxiety Management,

°
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sible to the campus supervisor.
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Other interns haveefound ;"“" ",

that full and varied training can be obtained there.. o e ‘

- Goals
. Goay

'{f The intern identified nine goals to be met during the

internship.

to meet them follows.. e

Goal 1

weaknesses

This was to be accomplished through.

_for thezlnternShipjanafSelected.ACtivities ; o

-

P

L

A list of these goals and activities designated “":ffq '

) To become more aware of her strengths and

-

as a co.unselor.

."-

a) regular evalu- - L
™, J.. ,

ation by those people involved With superv131on of the

offered by

- Goal 2)

‘counseling,

%

b) involvement with a range of the serviceS‘
the Center.f‘ . ,icm

To learn more about selected approaches to S e

nd to determine their appropriateness to the

'y
intern in relation to her developing theory of counseling. - if
. ‘ ' ’ - : LT rg
This wﬁg%fo be accomplished through-' a) exten31ve : ek
Eez H . ? oo
reading, b) discussion with profeSSional counselors at the S :ﬁi'
' T TRy
: Center{- c) conducting both group and individual counseling. r”*
' ': % ‘ ’° ’ ’ L S e~y f
;»~‘"‘G6a1 3) . To become more familiar Wlth the problems : o .
faced by’ young adults, in terms of personal, educational and WV -
B 3
vj L . L .
S ' L L
.‘/\z ) ‘ . "
’ ) ,f.‘/ ) . : feos j\' '\"
DU AR T ™ - = o -"f'T‘:“"""“"“’.-‘-h"h'»-'“.42:.:;“'.-:;(‘,;4«_--“:—%"“:‘ Ce
‘‘‘‘‘‘ LTI - : - e S e ¢ o, e .




This was to'be'accomplished through a) personal,ﬂ‘

. = ER REP . . .
'This was to be accomplished throughn. ) conducting a, T
group 1n career awareness, b) reading ln the area..:‘;f g;=f"

s

Goal 5) To 1earn more about career development and the

ThlB was to be accomplished throughm a) work 1n the

"

Career Planning Centre, b) individual counseling, c) con— ?.:“

ductlng a group in career awareness, d) approprlate dis- -
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particularly with reference to biofeedback and relaxation c . B

e Y , . . -t 1
. ‘ o . ." vt :

#_;Q_‘ , training., fif;; . .’*,ﬂ

. ,"\V
W

Goal 7) To become familiar with’the administration,

formal tests and

Lo

‘“This was to be accompdished through. a)'instruction by

,._.

]

counselors at the centre, b) readinq test manuals,:'c) actual

¢pdministration of the instruments.-fq' ']“EEj'a;_=

N e

NI . .

. j}j”{ Godl “8) ;Toigain‘ekperience;neefni'i completing.researcbf

-l.in-practicai-eettingé;f'gfin S
S E ) ’ e i . . . . y . T o . , A . e

TR . . 7 Lo ’ 7(

This was td be accomplished through conducting a study.

The research was to investigate the feasibility and suit- Ce 'f;qnflwf;
L e : o o A
~"rability of offering group career counseling at the university k_“wf AR

R COUnseling Centre,fﬂ;ﬁef:%'?:lt o “pJGTiT-”' " é
S '"~.t¢f;:7;*'“";%:? Goai’ ;) To gain experience in public speaking and dis""”‘:f:;hC:A’
.)‘fj 4 '.gsemination of information to others, including both Pro—“ Co .é}
: .fessionai‘and‘student audiences._' ;‘:b: :T” “: R %"f
e ; Thls Was. to’be accomplished through. fa) giving at ) v:‘ﬁkf'; ?;3'1
- f ’ 1east one 1ectnre, b) giving at 1east one seminar_i:j‘ : Tt
T LT NS s }\éx ﬁ:.' ; A; : ‘
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the internship. Included are desoriptlons of the activities,

'."r Pt

..“- 2 S A,.' "--»- . Tln .l
:i C along with information*as to the, amount of time aevoted-
.: g_l s b3, ‘.: g o
o i el
:,m@‘cg,; h‘Tﬁfi ~the above mentioned goals, as’ reflected by the.activ ti's
'g_f = g O _- were realized 3 g y
{ - N K ar -
{
§

and group methods.' Books which were reaq,,either in part or

e

‘o o S :‘_'besoription.of-Activfﬁies—-‘ g 5..-'.’“l:=ff

e e H e

' "'" N il s ..7 H . r A I & v _‘. g '...'_.'"""»_ i ',.' % X
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'q four or more appointments.” The majority of the clients came .'”
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A number of - journal articles wete also read.  The intern
a found that reading in these areas added'significantly to her ;

\\augxf/ble knowledge.' As this was -seen: as ar valuable activity, ;} ‘f7;LK

39 hours of approximately 450 available during the 1nternship ::i.:j*if

P ,"l Lo, .. .
\Jl P ?-; ‘.-., o . g
..1;' N . ! :
SR e e e CRPES g
2) IndLVLdual ccunseling.ir;”dxié‘-“k u¢3;%;"¢ I

'

Individual counseling of both a Personal and Career

'j nature was carried out.i The intern saw 14 clients inleldu-. ;
a1ly, each morevthan once, and five of these returned for ‘f/

for career counseling, howeVer it Was found that personali

problems were often a,major reason for the difficulties in

choosing a career.‘ In fact, the intern began to wonder if
:75 the leiSLOn between personal and career counseling 1S really ) .

o

T The Self-Directed Search (administered 14 tlmes) The Kuder'lr.ff.f"”*f;fa

xf; DD (given tWice), The Strong-Campbell Interest Inventory

”ﬂ.rmeaningful.n A w1de Variety of clients were seen and this

provideF the experience with ‘an - older age group which was 'a‘?ﬂf;~4“'f:ﬁyr

desired Since counseling was a main;focus of the intern- C %y ;“. L

.~[‘fship, 64 hours were spent on it.v~%l o A e .
LR L i Aifl . :;le7 L K -f,; ?lifilj~' ' ‘i:.f-;'i.*‘ | T
3) Testing'- S f?f)fnu;;ﬂf. ﬁﬁl'l‘=.- 'f': . ’

The 1ntern administered a number of tests including-'”

5

(given 25 times), the Missouri Occupatlonal Card Sort (two."'e' i
administrations), Edwards Personal Preference Schedule ' ﬁ

(given 14 times) Wechsler Adult Intelligence Scale 'ﬁ.iﬁ:;ft




¢

o (administered thce)~ and The Destiny Manual (administered

F o it

ff%f;% [f._i‘,;xg_f"once). "The’ use of formalized tests was found to aid defini-?J:'

e

tion of problems and,to provide additional informatlon.. The

321 intern spent approximately 40 hours testing.,A .

?;some experience witthhis form of counselingﬂ and tolmeet :

members seemed pleased wdth the experience and the intern

~.l-~ " L

Fifteen hours Were spent in group counseling. '

P LT PN O . . L. R

T L S ‘5~V-Lf:ga;ffff'fjé'l~»
S) Supervision and Consultation- ;*:’f-l—:{;ﬂ
TR ' o
Several one hour meetings per week were held w1th the ;

field supervisor.. During these sessions counseling methods

were dlscussed and taped client sessions were rev1ewed

Meetings wers also held frequently with the départmental

maJcr meetings involv1ng the f1Eld and departmental super-l

.~;,"‘_\v""v _‘S-

reV1ew the progress of the internshiprn The intern spent‘

:

-

developed additional competence Wlth handling a group.'~”_i;“P“uw"“

superv1sor to discuss both counseling and research. Two:}ffq‘“:=3~

visors and the head of the Educational Psychology Depart- :?“;:" ;




ns o eh 88" | Bopgit 6)“D:Lssem1nationl'of Infozmation.=:‘,‘ o _
o ) .' Ol :‘.“ . ." Ro - “;I, SO . - o :
" L g ® W 'I'he intern, set this goi‘l as :Lt was felt tha:t beingcablev
2 ; ‘ 1t<->‘ bresent oneself_ and one_'s ideas to othei:'s is an :i:rhportant-'- X

(-.,. 'a. .

oy 2BV - 5

'_Eo fulfill this goal, two

-\“

lectures and /two presantations were given by the intern.

n =5 L"

s » . ...‘. '.. ,. . ey
“ \ 1. .- ’ .‘,1-

been seeing to the other counselors at the Counselinq

P

4 r -':-- 'c'enstr‘e'.. -,.:L.ectur‘e's w'ew'x.'e' ;it;er; :;l) to a; tﬁitd 'yeanfadolescen't {_ X , e

; . ¢ deve'lopment class, and 4) a gr’aduate'fclass‘ in Cax"ee:':.‘develop- .‘

il ment. Seventeen hours were spent on these‘ actiY{Ltie‘s .‘.. 1 .

4 : ’ . '.Fhiea mtern sought and r'ece:tv;e‘d_fn'struoti.ﬁon in a) methods«

wf 39 of teack:ihg speed teedix;'gi, b) u.se_{of‘ biofeedpeglf. c) %r?la g

= T : _ _etion training, and. " d) administration of- selecteé.-at;sts, 0
*,‘ - . including t.l"te~Missou1':':i.‘03rd Sort,‘:‘Edwa:.rds‘ Personal lzrefer- 3 ;

: ; _-':“ “ence Schedule,‘and the Strong-Can-ti:bell Interest Inve;ltory'..

:_ . Wi'xile muc}) more exper:l.ence :I.n“ teaching speed readiné v;oulé

’ ! - be necess‘a.r} :l.f the J.nte-:.;n wished ;o ‘&f’fé; the cou;se,

} e 'valuable introduction }io tﬁe a{rea was obtainelé,'.':f-':
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internship time was spent on‘
M
intern found it very rewardinq.
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Was quite busy and much student ccntact;
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'research portion is anfimpor%ant part.of the ipternship,,'
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eemy

hence it 13 presentedias ‘a, separate part of the report.u~In

'.«,-* ezl _.,‘.
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general,,this requirement was met by conductlng aﬂéroup in ;
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\ obtained earI’:Ler

*ﬁet,\aggietlng those who are plannlng careers. Of course, exX=

R

posure to other professionals working in the counsellng

S e

fleld hai)to 1ncrease awareness of the broad spectrum of

very good* ’

Xv

'settlng for an 1nternsh1p. The latest in equipment 1s

avallable, including biofeedback machlnery and vxdeotape&ff’fﬂ

equipment, to allow the 1ntern new experiences. On theii°‘

,r'

'staff there are also several cqynselors whose comblned,
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but”very cléér definition,aLondonlgl 73) states

assist-the;indﬁyidual ih arriving at:wise choices
among occupational ‘and-. educational optiOns, in'-
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A.aasist'the hard core unempl yed, the work alienated'and the ﬁ

R
""""m hos.,

‘logical serVice most often r quested is career guidance

) L el . L ‘T

1978) This became recognized as a beneficial
(

. f»service for a: range of clients approximately fifty years
.‘ \

:ff;gwf(Crites,“

+

;ago.: Before that time, only Ehose people who\haakspecial fhﬂff:

’;Ufplacement proble%s received stCh assistance.f_

The diffic es involveé in making a career ch01ce 1n

*our complicated world seem to have caused the growth in the f

s,
.4 "", :

are being made_of vocational guidance serviCes.‘ They must nowfﬁb;':

f
+




previously would not haVe been a551sted. A brief 1ook at the }

77 range‘of approaqhes employed to assist the client in career :f“@: L

. . . --‘ﬁ-

[ENEN

.'.jplanning is useful.":'“'.fff;v‘f ”7.,; Eyrhﬁiiﬁ'Tjfluf;fﬂygx,f:_[f;f I

'ﬁhkffﬁ With the increased need for career guidance, there was

‘., "o.

e e

'wmethods offered Unfortunate;x, there ia no general agree-

and (h) work experience

..,
n‘.‘

programs.‘ These methods each provide a different type of
ol R S
serv1ce to the person seeking help choonng a_career., Each

‘ approach has difficulties and advantages.‘.“gf.'mtf;'

This study focused on the use of a group to prov1d'_

- 3

céreer counseling.f

1f 1ng suggests that a number of benefic1a1 effects may result
-.- . ~‘ '\ v N . ‘/ .: 'A
from-this approach to counseling (see ReVLew of the Liter- o

ature for further discu551on).3 The rati:nale for usxng




ReseE**H"QEnesallyﬁggcusﬂ

'seling in terms of increases in some form of career

"1s to be considered relative to

counsellng centres.f This study Wlll con31der suchlfactors '

EN e

as whether a centrelwould have the capability to offer the

N '

Program, relative to its“staff, equipment and resources.yj?,

Suitability\wiliirefer to considerations whlch may effect

i 'n

2 lt to be feasmble (see Research Questions) «To be suitable

.-,.“.

the program must be.within.the professional resources of :i,

AR}

‘the setting, cost/effective, and generally acceptable to”

‘fsity counseling center. Its fea51bility andfsuitabilityA
for use in such a setting;was assessed., The goal of’the't"

study Was to compile a comprehensive, yet concise, report




= other centres who might desrre to offer a similar program.;_:

-~

Very little is written concernlng methods for deterz_i
.mining feasibility of programs, however, each guidance ;ii

...’ 1 .
&, -

centre must make important decisions as to which pro ram

—

has informal guidelines which stress that the cost to the.
e ° e S ‘" .
::’centre and potential benefit of programs to students be ",'

'considered (Hurley, Note‘Z)., In keeping with these,',,

,'3} criterion-used to consider suitability for this study were'”

--.;’_. - .w"!

(a) student interest in the group, (b) attendance and drop-. :*?ﬁ

0 Mf-:taz\‘f v o i out rates, (c) expressed saﬁisfaction of members with the fftfwf“'i
LN L i;, group. suitability.can be seen as ‘8’ measure of the extent e T '
* % "_-.:- (2 - ::_.AI- :': p 4. - .‘ ), v _‘:..- :" .

3 baor - iR g Yo to which the program was successful in maintaining interest? goie T g
oLt T A b N -
AT w e e

SR “’?:h”t.}il and satisfying members.. Feasibility will be determined s " Sl

H =y £l i o " L e

R
¥, ;

ity

N

et =T
e s

-
o

0

A7 73 ﬂ“ if student interest had appeared low, or if the group was

Eia:?%ij: :A%?i . not‘peroeivediby~students to be of sufficient value to keep
:‘ffgy_:;;‘:%” igl; them attending, then the program uould be considered not ' N
%ﬂi;i%?ff f. l‘ 2 suitasie., It should only be offered if it meets a"demand“ i fg;
ﬁxﬁé;h:‘ﬁ:; :Jzi.;? & as determined by student request.u-Self-reported satis- ‘
{{ﬁ"%f{;'”'iljizf -.. taction of members mith.the group is an important factor‘to_E:;;*“"
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}}reported enjoyment of each facet of the experience, and =

';feelings that the experience was helpful., In determining j’fe
\=ﬁ_ifea31bility, it was decided that 1f materials needed for the:;”f‘

”’group were either expen51ve or difficult to obtain, the

.*_

fﬂoffer the group that the cost per student became prohibitively
“;:;high, aocording to the budget of the center considering
"»'offering the qroup, the feasibility of the group would again

"Onhave been questioned. ”{f"""f.' '””'ff ﬂ',"[~ '.<"”

;this StUdY (Sprague & Strong, 1970) There have been favor-ir'
’f?able reviews of the plan which stress its good balance of :i;igfiﬁyf::7"
}thCISiOH making and self-exgloration,'and its Popularity vl o

ﬁﬁ:with clients (Hoffman & Cochran,;1975 Tolbert, 1980).“ The
i:;plan requires that the client cpmplete selected inventories,,n:v

*receive instruction in decision—making and take part in case-~

iu'gdescribEd by Hewer P1959), involves concentration of the PN

'”ggr up on one member at a time. a.

’ijy this study are--.diﬂ_“

group et feasible than otherS"*?

e e B

available.. Finally, lf so much oounselor time was needed tofp:f

B A-,-.-

. B 4
~ .

'”:sThe Vocational ChOice Group Counseling plan was used in

L3

-|m-_

'f‘vcentered group counseling. Case-centered counseling, as G
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- be able to provide and afford the staff and materials

'necessary té offer the group.  * .

2)‘Is thergronp.suitable? :

:N ‘;:.;.;W f ; a) Is there sufficient interest in® the group among

”:jvthe student.poputation to JUStify offering lt?

b) Are members satisfied by the experienceze (seé',“i'

[P i‘Rejiew.ofithe Literatnre‘ L ”l'.f e é;

‘This section reviews a)'1iterature'establishing a need

s for career counseling, b) several methods of career .coun=

Jjni.~ ‘Af}i L seling, and. c) then focuses on the use of groups for catreer ‘

g\hfj*ls_;"i‘:f - counseling. Finally d) riterature relating to the assess-

o ment of feasibility lS xamined and e) several reviews of

-7~”the Vocational Choice Group Counseling plan are discussed.

e L .
Fame L . . * . ] ’

s e
\

T a) The Need for Career Counseling
SE The need for career counseling has been addressed by a Ce

st PN —_ -

- number of authors. Tolbert (1980) sees the prov1s1on of

""

assistancé with career planning and development as one of

fthe primary responsibildties of’the c unselor.\ He examined”

[

‘fﬁzthe need for career counseling in terms of “finding personal

‘4
,

'.tmeaning in work, the changes taking place in the WOrld of . :‘:l::'

work, Job discrimination, JOb changing, school drop-outs,
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,-and educational programs? (p. 23). London (1973) also lists
- . N 4 o b

P

factors in our society which make' career Quidance essential.

These factors are: ‘ . o . . k »‘

R l. Technological changes in our economy and their .
e .. . impact on theé labor market. .2. Changes in the home :
SO e , -~and in the- role of. women:. .3..Changes-'in the compos1—
S . . ~tion.and: distribution ‘of- the work force._i4. ~Lack ‘of
: S ' . ‘awareness-on -the :part. of. youth of ‘their own: potential—'

-

.7 ities and of" £hé world. of work. 5. ‘Changes 'in’ the-. S
y;educational system and the expansion of vocational ;:;-;kl?‘fﬁgké
jleducation.' 6. Opening up: of riew--and- expanded employ-'~ e - '

> mentand. educational opportunities for- minorlty groups. . . .- %

%' 7./ Changes -in the: attitude Of people toward the:Judeo= . ' . i
" Christian work ethig.s- 8. - Labor turnover.and ‘the’ perf'_~~jﬂff]‘”‘
. .gisterice -of unemployment.A 9. Failure of. vocational D e
- and. professional school graduates’ t6 ‘follow the occu-oﬂ'i, Lo e
okpations for.. which they ‘were prepared‘ {p. 11) ' S '

s

:Berger (1971) examined the particular problems faced: -
-by the university student. HerpOLnts=out that the student'

JlS faced Wlth a great deal of freedom to make a vocational

chOLce. College‘bpens up many options to him, ‘and 1n our

soc1ety there is a large choxce. . He also faces pressure

'from 5001ety to make a choice qu1ckly. Extra pressure 151
B also added because university is expensive and the general~
\feeling appears to ‘be that time spent there should be T:-" BN ‘ﬂpgfi
: directed toward productive training.. Unfortunately, many e

‘college students do not have the knowledge about themselves, v
A

~‘or the world of work, which is needed to: make a wfse chOice.

.~y A . "
I . LY . . R . _-_ o “, . . o

N r

o s ﬁb) Approaches to Career Counse ing - . ' A".. ‘ "” "'1;"‘

.

PR In attempting to respond to the need for career coun- :3 o _“~f“f‘

L P T B B

;Li ~seling, many approaches have been used Thqse c0mmonly.

PO . . R . . L e . vt N ! . . e
R , ; - . . L . . -
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i ;}; the best way to- ensurs that the clients needs are met.x—How-”"ﬂ
< ;Tﬂ. i”.fvér,,it is- verg time consuming, therefore, fewer people-canaf:'
:f,;-, s ﬁ} : be reaehed."'it‘has also been suggested that a counselor .
’ii”' yhj , "”ﬁ¥ norking on: an. individual basis without aids will not be able g
g ’:;Q;~ o .to providevthe amount of information needed (Holland, Takai,
“E.~ Gottfredson & Hanau, 1978) 4o I :' " b T.ﬂz f“‘.: ’
: ' A Methods ﬁor group career counseling are as numerous!as-
.‘uxf - 3 . are the approaches to individual counseling. Generally,A T
;:éf : "QSuch groups haVe a small number of clients and meet regularly\
;1i7;3 ’ P for a set period of weeks. The purposes of these groups are 5
s ?g, ‘ & i broad, often including‘exploration of the self and dissemin—;
g é: ' élgation‘of information. Groups haue'the advantage ‘of. allowing'.f
'?i;?-; T B the counselor-to reach more people. They also haVe the ':'
- {% 4 ;: . e ° R potential for greater anounts of information exchange and~ i‘;
t%f. . 'f- for positive effects due to association with peers (Hoffman .
¥ ;%"J B ;Z"'& COchran, 1975).'=, f;'w'fjsf;éfijvﬂ "-f; {h.:,jlﬁjfﬁzli f"
ﬁz?{' o g T : Perhaps the most commonlylused approach to career : u'”;
..ilﬁ :%': . :;! guidance involves making information available to those who i
-{5." L '}"f}; need A Computer systens excel at this. JCOmputers are .
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_discussediappear toAhe;individual counseling, grouf counseling,“
e ;-

computer systems, interest inventory interpretation, ‘and, .of

.~ course, the provisdon of varicus kinds. of information about

’Lseling and guidance;” The approach has the adVantage of being

PR

the world of work. "8 _: &

During indiVidual career counseling, the counselor works

- o A

directly with the student previding very personalized coun—

limited Jn. their uses, however, particularly if they are

s,"'

Y g ¥ 3
. N N
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; fﬁ which can help students narrOW their chOices and find wﬂ;pfff

!

22

ot utilized in a personalized manner. While they will not

replace the counselor, they can save a great deal of coun—'
‘selor time (Tolbexrt, 1980}, For example, a relatively new . . 7;-\
;L‘and sophisticated system, DISCOVER developed by IBM ‘has RN

been found to "help pupils specify career plan\\ understand
occupations, ‘ana increase their self-understanding '(Tolbert,‘_.VJ'jf“a_:4
,172).; The Department of Employment and nmnigration in fﬁl -

Canada has recently introduced the CHOICES computer system,lhﬁ}f .

specific information.afifm

Interest inventories, as a final example, are generally

used in conjunction With some: other form of counseling, how—.

ever, they are included here as a method in recognition of

- their Widespread use., Generally, the inventories provide . " -;n,fv

the client with information about the type of career to which L i o

he is most likely to be suited Research into the effective- R
c‘ness of the use of inventories as a means of providing career

counseling has generally shown that they can accomplish some
' of the effects of more time-consuming methods, particularly

~in the area of increaSing exploratory behavior (Holland et

al., 1978 Krivatsy & Magoon, 1976 Zener & Schnuelle, 1976)

' c) Group Career Counseling J‘h'”'

This study focuses on group career counseling.- lnf

general, research pOints to a number of beneficial effects 'Uﬂi“w . L

resulting from this approaoh, including improvements in

Yo

career maturity and decision making skills for clients, and




< s ’_;"“-..: ’
L --:/ié
_ an, ability for counselors to reach more clients and be" more
economical. Katzing and Nystul (1979) found that a self—- :
development based group was more effective in increasing j
: 1.attitudinal career maturity than was individual counseling,:ﬁ“ 7
- " or a group approach involv1ng the® supply of information.;‘f

o i co- ".." s T, 6,

1F=Each treatment lasted for three hours. The self-deVelopment

,,,,,

'Lifgrcup,~which began wrth instruction in decision making,'

fﬁincreased congruency between expressed interest and voca-iur¥

ufM{tional interests, as well h'l

éi';ﬂfffdﬁwf'ff‘iﬁ':‘researchers concluded that counselor time‘is better'spent

":*in -a self-develOPment group tham in one providing information,

Naﬂﬁdjf' e or in an individual 51tuation.;:; o
Egner, Roos and Jackson (1978) offered a program for

Plffteaching dareer decision-making skills and found that stu- e

i?dents in the program scored significantly higher (p( 001)

g’on career maturity,:as measured by a questionnaire developed

‘,.for the study, than students who had not taken the course.;}z

e fe & L .
A e L - . BREYS

Their 10 week course looked at values,ioccupational informa-m:

S {?”4;; ¢ff;u't"fftion and decision points.m The members career choices were

V";considered to be more realistic and mature at the end of the f,ﬁy:

“ f

o \'t'program than at the start.;fn ,‘-lg'“ ';.:...~~

TN ‘

"j‘;f”ﬂﬂ;ff”'minutes of group counseling showed an increase in 1nformation

'&{l(ﬂifif”seeking behavior over a group who completed the Self-Directed

'U‘;Search. He concluded that counselors who need to consider "EQTU.u’—

. v l

f”f‘offering groups more often in order to 1ncrease efficiency
VL RIS v ”,;*A, R Fi‘.li

'V‘to meet 1ncreaseddemand

S
D
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Healy (1974) concluded that "a theoretically derived i z g
=

lcounseling procedure is effective in helping olients to in- @

‘i"crease the certainty of their career plans and their willing-y

\'_; . Q L3

'fness to engage in planning. His clients were measured 05-3_'

pianning orientation, ﬁ?f.

.:three factor scales- these beingﬂ

”d) Assessment of FeaSibilitz

ation of guidance programs. his work often considers the'” ?D?: u
PR - o L b taF p - 'u- -' K ot ' T '.__‘,_.‘e
1 rpractical side of a program.‘ Beaumont,.Cooper and Stockard gt W

(1980),emphasize that the counseling centre examine'the role 'g:ﬁ;t?ﬂZi,:;

and status of the staff availability of facilities and

“, . .

li ﬁ. equipment, the budget, and the institutional support and

commitment.' Tolbert (1980) provides guidelines fbr\counll :ﬂ;:;ﬁ

LR

selors developing careef-eduoation programs.

-'-

:He suggests f;:ﬁf

oy

that-.‘a model be chosen goals formulated, needs assessed- j;f;"'

'5‘]?'oﬁjectives formulated' personnel, facility and equipment ,ff"“:"

-

1_;;n resources determined. criterion measures specified; and

hudget eonsidered.;.. _;3. ’f;f' " -:{ﬁ,"”L
-}f? In assessing the feas;bility of developing a qourse to
k& ::“..train adult career development specialists, The Department

:'focused mainly upon establishing need.

."".'

They.surveyed

.. '_.r

Rl W



and administration, and conducteﬁ a mail and telephone survey
L

_ of public and private social service agencies. They also

The plan is based upon the case conference approach developed

by Hewer (1959) Of the approaches to group counseling that

¢

‘.are available, it appears to be one of the best.h Tolbert

(1980) refers to 1t as offering a- good combination of
deCLSion-making and grougpcounseling. Hoffman and Cochran

(1975) describe it as: theoretically sound and en]oyable for

-

.. !

participants._ They state that the program has a 1ow attri-ifﬁ?f'u

'; tlon rate and that 1t is deserving of further examination.‘{:

:~~

The plan has elements of a self-development based

group, in which the fOCus lS placed on understanding the

w-%h‘self . Thls type of experience has been found effective in.:ﬂL

-
A.

Vocational choice«Group COunseling plan also 1ncludes career

decision makln““and several researchers have emphasized this

- SRIE .“

increasing career maturity (Kratzing & Nystul, 1979) Ther’?&éihjfﬁfiﬁ:””

. as: important (Egner & Jackson, 1978l Miller & Benjamin, 1975)._{F

K

Completion of 1nterest inventories

'Snalso part of the planh‘?”
as reported by Sprague and Strong (1970) The selected

benefits and uses of 1nventcries have been discussed earlier
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% Vo e, e in this paper. o B L ol I TTI Y ," B b
= ol o E Sl . .' ...~" v el e * o : : A ) ) § & "' &3 g G e th e
1. A S i £ . Goals of the plan, as reported by Sprague and Strong, L ’
P e T R R o R L Ly o POETLEE
Hrake. T 7 o o are.‘ (1) Each member is to ,hgcome expert in problem-solv:.ng |
e . e I . d .
; for vocationa].“ choice. The skills of each member as a voca- b g S e
tional counselor should improve. - (2) Each xpember should - -"'-._:',;
- , -, ".‘..' -" 'G ,v..‘-.. .' LU e . "o -,_ . o al 3 '\ 1

his interests, abilities and

g A . 1
N . "“ .w-‘

(3) Members w:l.11 benef!.t :Emm

group interacti'on.'.‘," ;rheycwz.ll gain support{"e—iéhange :I.nfor- ':
matd,on and have‘ expe'ri.e‘nee“in oréanized thinkxng and e .
problem—soi;;ing. ; ) ‘- ‘ ""J"_'-‘ e Vo
"il'." 'I‘he.\g'roup 1eader servesw‘ as an expert on pﬁr:o!;lem solv1ng ] £y

and a resouroe- person who perfoms psychological testing and :: -,

."a:‘i,ds‘ interpersona-;l:-;Lnte‘ractibn. ‘I"he first meet:ing provides ‘ -
.for orientation -‘ :'_Vocational indeoision ls deecﬁhéd»fzg" ‘:'
3 -and some %robiehl—soi;ing' \t‘e"cvhniques .are .given. Member‘"s’ are oy '
given ‘a- copy of the Occupation 10utiook Handboolr provréea '
; with“t!:e. rSelf-Direc.ted Search Intereet In\;entory and a list ' }: -‘.- ‘
’ f other potentially useful resources.'_, It is during the ‘
;:second'xneeting that\,the use of tes‘t‘-.s is di-.scuesed‘and that {
members 'receives'results of tests .taken beforem‘the’gl'roup'f.,’ = i : .
began.._ The leader .explains how 'to"interpret the tests ] g‘

_"\ 2 “. 0

'his own, 51tuation for disoussion.. L
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Sprague and Strong (1970) sent questionna;i.ree'to

- e

o -
e

'. »'memhers of five, groxipe.- .Members sai'd' they had enjoyed the. ey
g Ol o Bl Wy, o :
‘experience and found the 1nventories useful.- 'I'hey also. “’$

u-.v‘

reported that. they liked the case"‘p.‘c‘esentation format.. Oné
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K half of the members had made a choic:e or were GIOSe to

,',v e s

choos:.?g. R
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of reg:.sf:ration for spring semester (see Appendix C for a
copY)r To provide addltional adVert151ng for the group,

professors teaching f:.rst—year Psychology announced the

0

v .

period the g‘roup leader spoke to staff at Canada Student

AR

to register.

The SCII, the latest edition of the Strong Vocational

ot
! » !

tJ.on as the posters,'_were available during the reg:.stration

Manpower asking that they promote the group, and an adver-

A

tisement WaS Placed on the Eduoational Televz.sion monitor,

a university cable station. Studerits were glven two weeks k

group during classes, handouts, providing the same J.nforma-

3
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people worklng in a number of OCCupations (Campbell, 1977)
EPPS de loped in: 1954, is des:tgned to provide measures of
“15 normal personality variables (Edwards, 1959) . The SDS is ‘ ‘

‘a self-administered, self-scored and’ self interpreted N

-,'_'-:A‘in(:erest inventory which has the benefit of prov1ding the

:

.‘-client with immediate 1nformation concern;Lng p0551b1e career

u..'-"directions}‘ (Holland 1979)

By

i .ffive weeks. The procedure for the g up waszfollowed as"

‘ descri.bed by Sprague and Strong. The-:duration was changed

‘ \to suit the numbe; of people registered. : Because of hlgh

-./

, ‘;i:‘ registration, the respondents ‘were" divided into two sections,_'f',.f' e

"‘_with nine people J.n the first and f:Lve in the second.~

i

Sessions Were planned so as to allow a 45 minute presentation‘v’

_and discuss:.on for each perSon.‘ Each week, the concerns of E

; -two people Were focused upon, nd the meetings 1asted

',approxlmately 90 minutes.i, Since two people did not complete ?'., i
) ._ ‘_.the group, this meant secticn one rnet for fcur weeks after Y p
B “the. original sess':rdn, and .section two met for.three weeks ~,'_~
1 ' . ""’,"'after the f:.rst session. The plan 1s designed by Sprague
yj-'.and Strong for ten meetlngs of one hour each, assuming 10
' p sl g t‘.:participants, hOWever, lt has be‘en offered for sn.x and eight
) | ”:»“::;_' week periods (Hoffman & Cochran, 1975) The group offered L ”
' ".»iby. Sprague and Strong met for a total of 10 hours, while ‘
this group met for seven and one half | Members of the ‘
sect:,on wh:l.ch met for the shortest time were invn.ted to '
join the longer running section. f(,f.f:':‘ ST S

pe sl

1 ‘ i
v _,:-.r;:ja,.‘u;;m:):e-:de;-r.‘.‘; L l
. . M EEN



: number of procedures were followedu .

v

@

\"..

b)" Suitability of the Plan Lo

In order to determine the suitability of the plan, a _A“

4 e

A

1) To determine interest,a ;_ecord was kept of regis-

‘e &

tration numbers as well as drop-out and attendance rates..;

e

'w . ¢ e

the program (see Appendix C for copies) 'I'he profiles.

récorded (a) each student"s reason for Joining the program,
(b) the nature of the student's problem at the beglnning

and end, (c) his/her progress in choosing or 1earning how

to choose, (d) his/her satisfaction with the program,' and:

(e) his/her relevqpt individual information. ;:. » SN

. 1 B ‘ o . .
A PR to T Y . . N -
;o ” LA ’. L. . T ’

3) Members were asked to rank order the importance for_ .:l";tji“

‘o l
LRCR

themselves of career information, decision making skills,
self—exploration, interest testing and JOb search skills,
both before and after the group. The final rating only

would point to suitability of these aspects._ The earlier

rating was for comparisen only.. 'I‘hey' were also askea how "'_ i T

' ‘firm their career choices were and how concerned they were’ Sl

«N .

about making a choice. Followmg the final meeting, they

were asked to rate how helpful they found the group as a

‘\




3 -group ‘member was afforded 1 fai’.r rang :

:'."-“:- Nscale and’ often used ‘by social p'sg'(ehlologiste.. Because of _i___. ‘
9. _; ’ ‘ e the absence of an appllopriate published questionnaire, fﬁ‘ ;
] : . .'. ' questions were formulated which a:}swered Q{ést dlrectly the 5 4 ’
: .""_:'. questions‘polsed; 'ﬁ'he api;ropriateness was attested by a. T L
, ‘_':. - 'numb‘er“ of experts :i.n the field. ‘."'fa"}‘a‘ter‘. date,;

'l- L} .
. I Sae
M S . 4»' i3 R ' 1 LAm _,' .,

number of further procedures were- folle“Wed.

5 K] "._.: ..'- Tt . -
My . :

. AL 1) 'I‘d.me- requi»red to offer the program was determined by .

a3 i 1) Records of attendance were-maintained to determine

':Lnterest. y No inferentia;. stat:l.sticalll analysis Was‘performed
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keeping an accurate record of all ,.time .spent"‘ working on. .the =
and conducting the group. : L
fe “2) COst of mater ls was calculated T R
; ' D 2 S AR
Method of Statistical Analys:.s_-. . S Je . PLB







-tentative career choice""

l".'.
s

,',r'you? B How?

-y Ana.lysis of Sel_f-Prof_iles.‘-

YA
o .

o lte ) . . [ P
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‘,-. -, E " b oy "..‘-.A.I

Ten group members, who were present or could be . con-

a
"' ‘»‘l.

tacted later, were asked to complete short self-profiles

v '
"’\ -“ .’ . .:,,;..,

n.decide to Join the Career Av{areness Group? Had you made a ,

a cag:eer ndv_n? Please describe your

8l e e
thoughts now in« terms of. a ca,reer? :

n.- "...
--. 'a-,

d) How interesting did you :Eind'the ;,g

.,,group? AR

}, 7 In response ﬁo questibn a) '3 regardinq reasons for :

vl & s
"

‘- seeking more information specifioally dealing with types of

s
4
RN
ami
ISt ks

”"Three repli'ed simply that~ they were con-,:f""

N g .
,'.. v .,.. ... CRRo0T

two W‘anted to understand themselves better, and,_

e

two wanted help making a decision. One rperson- was frustrated--‘-.,

e ,-'\,,.._. -\.‘..

by earl.ier poor deeisions and— anoth‘er men'iher mentioned find, =

oo «y

ing groups enjoyable., _- .

' "In'response to'question b) ,‘_regarding firmness of
. 0 " AR ” §‘ 5 '
ca.reer ohoice,‘ ,six meihbers said they were close to, or had_ 3

R J

‘

Rty

ool g
N R E




33 _ A

information before making a definite “decision. Two commented

.~ . P

that they now realize the career must match ‘their personal— - _' AT
ities, while one member felt he/she had a better idea of .

what is“interesting, another said he/she can now look more

realistically,‘and a third now feels more capable of seeking

1 -

information.. ThlS question repeats that asked in the finalf

W

questionnaire, however on this form members had the oppor-'j?f

e

L tunity to elaborate.["

;Nine members said they found the group helpful and thedt."'"

7

. tenth person answered ambiguouSly, in response to question

regarding the group s helpfulness..,

Six members said they found the discussions helpful,' &

-1

four said they learned more about themselves, three felt

K}

they received valuable information,,and one felt “the tests

were helpful. ,D ﬂzsw:.zsffﬁc"

Y

When responding to question d),:concerning the 1eve1 ofi;

interest in the group, seven members said 1t was very .7~

) interesting, and two said 1t was fairly interesting, whrle .:;;‘f

the remaining two did not. give specific answers. Four-

members stated that the atmosphere was informal, relaxed and

friendly, while three said they enjoyed the discussions, one.-

"'iaﬂfii enjoyed the tests, and another found it valuable to meet ‘

\.'11 K ‘A

other people with the same problem.':lﬁ?ﬂ"

When asked in question e), whether anything in the‘

5

‘g{"group should be\done differently, a number of suggestions'

Were made as to ways in which”the group could be ‘rin: '

'T?“rdf”_differently. Four people said they woulﬁ like more time for:”
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discussions, three would have liked more specific cageer

-

information, one .wanted 1nd1v1dual sessions, another wanted . 'j*f“i

o . .. . . C

-more group partieipation, and another felt there should be -thzi

‘more people., | - ..

.
C

L . O s . . . s

'f.fai';ffAnaiysis‘of3QueStionnaire$; LU e

-'ﬁ‘dé' Of the people who completed the group, four were male ':J;;L?f$,f¥}

and eight were female.‘ The mean age was 20 91, and ranged

;{::7,.f ‘?.it.: from 17 to 34~ and the mean year 1n univer81ty was 1 64

\ 'Six were from an'urban community (over 25 000) and six were
from a rural area (under 25, 000) . Five people heard about

*i{;.‘. o -;4~ ' the group from the posters, four were told by a friend,

‘ three heard about it from a, professor, two from the Canada

Employment Centre for students, one from educational tele-'

: vision and another from the group 1eader. L o
. ‘ T -
No significant difference was found between firmness of

-

career choice before-and after the group (t = .45,‘df = 9, ,n.%

p)’ 10), or between the level of concern about maklng a

[ Gt

. choice before and after (t = 1787 f =9y F. .10, How- - .“','_. ‘
ewer, because the study is both clinical and exploratory in ) C
nature, 1t was deCided that in order to maximize the value "‘ - “f“izf‘
"of the, collected data,_careful attention would‘be given to L . P

B .':‘ ..; any trends which appeared. It is fully eppre01ated that in

. ;i"‘ the absence of clear 51gn1ficance, definite concluSions ,'_1 gsvf,“

| cannot be drawn, but directions that future research may take |
-,‘could be found Looking at the means, from the seven point

VL N N n . Yo
v, o Cou e .
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4 ‘ rating scale used members rated themselves as more. than : d

. i' ' somewhat satisfied With the help provided by the group - tf
' (Mean =5, 0) . The firmness of career choice dropped B! N P

[}
slightly from the beginning (Mean = 5 72) to the end of the N

‘.. o :

.icern“rose slightly frpm the beginning (Mean-= 4 6)'to the*\ @

3 .

very concerned) (see Table 1),,,._ i$7$i
4 ’_,‘: -5 ’ . o~ '.‘ h
' T e g o ‘ Do

o B ; wh 'I‘able 1 L ) Sl e .

: = - oo . Member Ratings of Firmness of Choxce, Level of Concern
" em, ' and Satisfaction Wwith ‘the- Group e & H
i N LA IR 2 g ]‘ 8 ol B _s' 1 _u~' ‘o P
L B N .+ ... .| Pre-group X:.| Post-group X L 4
. Y . W ol . + . ,. ) L& . 3 N cwilt . ‘," 3 Ok o ) -A_' - .. 3 . _‘. ) I

15"-“"2.' ) Firmness of chOioe{A*‘f’v5.22 .t ﬂTHEf 6 18 B YL

s T S8 | Level of concern I ,Aq,e'f':’ﬁ' 6 2 ;’TU' 1.78% .
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;Five options which_could be offered in a career aware-
.nessfgroup-were‘rated by members according to which were
considered the‘most'important forncareer,groups in general

.q.and which'were most helpful in’ the group Just completed.
.=Members were asked to rank-order items With values one.,{
"': through five (see Table 2) Using the Sheffe method of

Y

"was information about job search SklllS, was foundxto be

4fk'ranked Significantly higher than any of the other options.ff}3.v,

n_The only other significant difference in ranking was ‘found LT

'Abetween Option A, 1nformation about careers, and Option C,

1nterest testing.ﬂ Option A was con51dered more helpful (see'

A

- Table 3)

: differences in ranking of the options on helpfulness in

t - _'L

: xthe completed group.' Option one, information about careersh

3

B . was rated SLgnlficantly higher than the other options.:ff°

,'ZOPtlon two, informatlon about Job search skills, was sig—

:;fnificantly higher than any except the first.

’

The onlyvother s1gnif1cance was between Option four, gf

Tfself exploration through discussion,‘and Option five,‘ }v

"’de01510n making skills, w1th four being the lowest (see

i

Table 4) - ':- s

The same options Were rank-ordered before the group..”'

i..

'the means are shown in Table two. The 1nformation was not\

f-

: g:ﬁconSLdered to add signiflcantly to the study and is there—l‘

':Tffore not discussed further. l

"‘;‘._;' .

H-multiple comparisons to look at 1mportance, Option B, which .J‘

he Sheffe method was also used to test for significant'

e e Yo o i o+

’l

P e T s e ..
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A significant correlation was found between gender and

firmness of choice after the group was completed (r = - 63,-A

.

oy
» L
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A
v |
eyt
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p —3.018), indicating that males had made firmer choices

than females.' The cbrrelation between gender and 1evel of

;-“Lconcern after the group was also signiflcant (r

o

p = .001)

(see Table 5).

members were more concerned about making a. ch01ce (r--f

.76,;_“

“Qverall” -

"group two included here as '“5'fﬁ;4r'
group one only met four times.z o e e )
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The materials used to offer the group cost approxi-
'tfi g4 S ‘; mately $140.. This 1ncluded the cost of ﬁurchasrng and

scorlng inventories.: These were the‘only materlals used

[

Thia cost breaks down to Just under $12 per person ;or 1

'.people“completing the course.'

Fourteen people registered for the group.A The overail

caused because members were told they would be asked to

complete questionnaires-at that tlme.

-

It was found that exactly one-half of the members had

Y

used counsellng serv1ces before, and one—half had not This

flndlng was not felt to add signlficantly to the study.:z

'n.}? The discussxon is broken lnto.two sections., Part A

the group.4»Part'B 1s a descrlptlon of the results obtalned

from the questionnalrespf

g1

..1&§gnﬁt:

':.
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‘a) Description of the GrouE Ce .i‘ e ikd‘

"iFolloWing is a description of this group.‘ The desoription.[
'T-:;is designed to provide direction to centres desiring to
’“offer the group,*

':fﬁﬁability s0 centres can better Judge if the plan is USeful a;h

e g et S Sty s Tal,y, N L

‘ -f"to them. H -';', ; T ii-a-‘-

{'“conducting the group was 27 5 by the intern, and 4 5 by :
Qfother staff members, for a total of 32 hours.ﬂ This included
‘
:ll 5 hours for promotion, Slx hours for testing, and 12 hours

'~.ﬂtfor conduoting the group., To offer this group, with 12

““ymately ‘one- week of staff time by one staff member, distributed

{
R
o
.3
8
SR
¥
L
.t

v'Lover sxx to 10 weeks.u

-filtAjustify offering the group. Twenty-three people expressed
5:interest in the program. “t
”iri.and to complete the inventories took part in the group, while}ﬁil.
:,tithe remaining nine students were invited to come to the 1
5;;Centre for individual counseling.“ It should be remembered
Tiithat the group ‘was- offered during.summer semester when the
'Ji registration is considerably 1ower than it generally is

‘1hﬂ during the fall and winter. Also, during the summer stu--ﬁh"?

*rfldents probably do not want to commit themselves to activi-'ﬂl-7

43,

The Vocational choice Group Counseling Plan (Sprague

&,Strong, 1970) was offered to 14 university students..

andgto indicate it. feasibility and suit—;

Time. The total number of hours spent working on, or

5

people completing the program, would therefore take approxi—“ﬁuw

Interest.. There was more than suff101ent 1hterest to i‘i?.~:5z~;,i

The first fourteen to register'ﬂ,f" hffil

RN

There




tan

.'were 1647 students registered for third semester, as c0mpared iu el
fYWlth approximately 74 000 in the fall a a winter semesters.-:“f,* P
'”While only 23% of the regular number of students in the group '""inyliit

o were in attendance during this summer, registration in the ;'uag';]gaﬂ~,k

:fgroup Was as high as it generally is for W1nter groups.-

'fTherefore, 1t could be expected to be higher during the fi?h}.

& lfregular semester. ‘Registration in groups offered by the

f;iout of the group., Once again, this is compatible"with

"’hstatistics generally found.at the Centre.r,As mentiOned 1n

iy

}{flﬁfi7:$}'ﬂ}jjrfthe resulbs, attendance dropped during the last meetings,

'"howeVer,zit was con51dered quite good overall (85%), and

-‘Athe drop-out rate was quite low (14%) (Hurley, ote 3)

Attehdance tended to drop‘as more students completed their ff,if”

;;turn presenting their career dediSLOn-making difficulties

Promotion 3 A total of ll 5 hours were spent'on this S

\:\;aspect of preparatiOn, plus 4 5 hours by other staff members~

tnia university cable television channel, c) first year Psy— f'-7"”

chhology professors described the group in their classes and

'hrencourageNhstudents to attend, d) the intern Bpoke to staff

. l »
ﬁ'at the student manpower centre, and e) hand-outs about the

, .,

';}?group, containing the same information as the poster, were
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e , ¢ Of the students who registered, five heard about the ;iJ:'.;;‘“'{
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e
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s four were informed about it by n- It

ST 5 B . : ', : = Pl

i I group through the postere
fra 5, These were

= -~ _.4..-'-

Fthe most prbfitable methods of exposure.: Anyone ponsidering

. . BT -.

'..tri‘

'total of six hOurs were spent testing

) Ll RS’ b

including selection ofrinventoriquhscheduling‘“*:

testing seséions, and scor;i.ng.L tﬁ'

. .,-. '
RO . l

The Self—Directed Search (SDS), Edwards Peréonal

- T b, PR TR

Inventory (EPPI),.and the Strong—Campbell Voca-.

’. .r'» Ve

The EPPI and SVIB nge‘given by Sprague‘ nd Strong

Tt PYRS

(1976) to their groups, and the intern felt that theseul

'-~/é inventories-were reliable,\valid, and provided relevants

0o
st

et = ~.-..<,r

\information to group members

Lt F :‘- oo
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. “to Justify the'inCrease in testing tlme., The SDS was gaven R L
o * 3 LYY T '“ ,'g ."‘.)-' -

) because students could complete it at their 1eisure and Coi

receive immediate information.~‘}'-UL-&f.f{f-f:L“ﬁ_?‘;':":

Y

ﬂ;, members. Unfortunately, the same canno@ be said with

TR <

regards to the EPPS Members felt that this inventory did

not add any additional relevant information. pWaS not

'

:The intern f

‘often referred to during the group meetings.'”

individual sessions there was some danger that‘members would
/‘ ' : N N

find results disturbing or confusing and,the tests may K n
kifeq;s?;f actuall; do‘harm :;7?{?77 ;:;_;‘LQT.’jf.uﬂi é‘.li'f;mfﬁgfu;@;.;tij“.
e Approximately three hours were sﬂheduled for testing.t..?.4' ,
hirz.,‘éome problems were met whenftrying to schedule people since”
L c‘lyclients need to cOme for ataleast two hours if all testing i.'h
d'ftis to be completed at the same time.j While'a group member ':j
'het_oan miss one group session, and not necessarily need it -

,n, .
s - .

<
- Ty

repeated 11 members must oomplete the.inventcries.- While ?{fq}f{u

e . 5 ‘nv'_ a..,'

one three-hour session was planned for testing, only nine
.d 4 - g.: . &

of fourteen people were present at this time. Other members'

were tested individually duging the next week.) These :ﬂf:'“

sessiOns took about lO minutes of counselor time each Since nf;;g;*

3 K

clients can complete the inventories w1thout supervisionn-:

"L . '."'».e

:&:éﬁ Scoring took two hours;¥ In this instance, only the »‘

x'-.-

EPPS had to be 5cored bydthe group leader.‘ Manuals provide ~y

information about scoring procedures and a leader planning
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<ftoiestimate required time,- . . . - ‘ o ‘;Q

7i ‘and interpretation of the inventories was provided.- Problem-

solving was described in terms as outlined by D Zurilla

B toward problem solv1ng°’ The 1ntern explained that career E

. which each»member was asked to identify and describe to the

o year, but does not want to train, was described as an example.

Meeting One.. Approximately 2 5 hours were . spent pre—
paringcfor this meeting, w1th 1 5 of these hours . used
reading and one hour spent writing. This meeting is the .

4

most demanding for the group leader ih terms of preparation

time.' During thlS meeting information On problem-solving

e .- P
t ’ Vo

R

(1971) T6. begin, member Were given name tags, and approxi-' “
mately 10 minutes were spent on introductions.' No special‘

group exercises to facilitate introduction were used. The'z,:.

.intern'described,herself and eXplained the goals'of the

grdﬁp;, The meeting continued with a general orientation

problems do occur and that they can be dealt with as long

PR

as the person is willing to recognize the problem and to ;

e

think things through.-”Four:steps were then}described,

1, .
-
]

1) Problem Definition- Members were told that they must

€

provide enough details of a problem related to career choice
group to allow for the formation of an operational definition.
They were asked to think in, terms of both internal, or per-
sonal, and external, or Situational, events, and to identify

the major gdals and issues that make the Situation problema—

tic. A hypothetical person who wants to make $20 000 per

. ! "
- ,.. . R .: R . 'n. o o' .
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‘-'for these differences.

e _,',"or how to do it, which w0u1d help to resolve the problem sit- N

Nt st
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Problems ranged from fairly concrete,, well defined, individual

concerns to- problems whi-ch were_ somewhat more general and less

focused. The- format of the group was flexible .enough- to allow ‘

.

2) Generation of Alternatives-’v All members were told. to v

‘_-t{en try to think of strategies, or what to do, and tactics,

1 uation.. It was explained that during group meetings, par—

-----

Members were asked to think back’ to the hypothetical person

in step one and to describe steps which ‘he might take. ‘&

-3) Decision-Making. This step was described as ‘the

point at which you pick the best strategy 1eve1. Clients

"vwere told to ask themselves what would be ‘the 1ike1y con-

sequences of the strategies and tactics, should 'they be

!

successful in implementing Ehem. 'l‘hey ‘were told to then

"try to rate the alternatives .as to their desz.rab:.lity. ' ‘The

,,hypothetical example was referred to once again.

4).-Ver'i'fiCia-tion" This step was: not concentrated upon. .

. It was described to members as . the point at which you ensure g

of the EPPS were interpreted for members and questions were’

;answered, The SDS\vas also discussed., To conclude the v_.

.time of implementation.

.. that the tactic you have chosen is “the proper one. It is. a

s
[

:"

A break was held at thls point, after which the results

s K
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C -

Y
.

. meeting, two volunteers were requested to talk about their

situations during*the following week It was explained thati o ;fT{

the group would follow the problem solving procedures as

described in an attempt to help the person concerned progress,J

.’in making a career 6601510n.‘ After some enoouragement two T
- AR . . - S L L N e

"-Qpeople did volunteer.f :;'Aﬁjr};~;u, ! o *~“G-"~%f~d’“’f

‘1

o . The g'maining Meetings.‘ The remaining meetings all ‘_({i';"

”“tfollowed the same pattern.; Each week two people presented

,their Situation With regard to making a career decision.
:dThe group would then, ask questions of or make suggestions f, 7' - f{f*

to’ the person. concerned i The problem 501Ving process was - .
. loosely followed, with focus being placed upon the appro-
o priate. step for the" presenting member.s While some members
Z'Were still tryrng to identify the problem, others were con- f ',;'A:;v ;;Q

fcerned with finding means of verification There was a'j..’ ‘
. : variety of problems in the group,,and it is felt that thls;.
g l B helped contribute to the high interest.i i ' '
. ) , Members remained on task during most of the time, how—'

.ever, the intern did suggest several questions which should

" bé. kept in mind in case the dlSCUSSlOn should get stalled.¢

'SiThe questions were.- a) what is theaproblem? b)»what is; the.i,

e v e ia

Hh goar? c) what are some alternatives? d) how should they

mfbe rated?

Members enjoyed the discussions, and usually could have ‘

: o \ .__‘»:-.
“~continued with each Situation for quite some time. ‘An

: b 3;:4”¥Q;.Q:arbitrary stopping time was set and foIlowed»as the group

" sessions could have continued for quite someltime without it.;

! R e [ . 4 o
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' "V‘c) Discussion of Analysis of Questionnaires

‘,‘these results follows. o "‘."_. R

50 . -

-b) Competencies of ‘Group- Leaders

Keeping in mind the g 1 of this study *o determine

’feasibility, whether or not the leader of this .group needs‘f
‘any special competencies becomes ‘a question of importance. R

":',;"‘_Generally, the 1eader ehould be a compeﬁtent counselor aware o

L_'.,lnterpret tests and a qood knowledge of the tools and tech—~

' .,

:f-n:l.ques available for career exploration. Most counseling

"at lea.st one’ such person ‘on staff.._ Thé leader w:.ll have to
‘familiarize himself/herself with the format of thlS particu-

'lar plan but no 1ndepth training will be required

"It lS, of course, imposs:.ble to sort out the effect of
- L]

“ . the 1eadership of this intern on the group which she con- ’

: ducted Assessments by superv1sors a.nd group members Were.

positive. 'I‘herefore, it is hoped that the leaders influences
fwere good.- This, of course, would effect the ratings of

. satisfaction, however, any competent counselor wa.th the

‘).

,necessary skills should produce as’ good results.

1

Judging from the results of the questionnaires and
TN

-'-_self-profiles, the group, in general, was considered to have

.,

: achieved some measure of success. The members indicated

L 'satisfaction with the process. A detailed discussion of

s

e S

Looking at the basic mformation abcut group members .

' centres, particularly those based in univer31ties, will have , ;

P

B

- of the dynamics of group interaction, with some ability to
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it can be seen that twice as many females as males joined

the course. The mean age was 20. 91, and the mean year in

unive‘rs:.ty was 1, 64. ThJ.s infor’mation may prove useful to . o

T the center promoting a career aWareneSs group. It appears

that females around 21 years old and 1n second year univer— .

: 3 .
sity may feel the greatest need for career guidance,'

course, females may simply be more willing to seek help She

oty . L N
'’ : . R SR

when J.t is available, however, a course aimed specifically

at this group still may be more suitable. :

;,. Thls conclusion is further substantiated by the ccrre- Ce

A}

lational data which indicated that females, at the end of

3

the course, were mo;:e concerned about a career choice and

]

had not made as firm a choice as males. ) ‘A number of issues

Lol e . are raised by these findings. If more females are concerned
. about career choice then specz.al efforts should be made to ‘
assist them. ' However, Judging from their ratings of con- /°f,.-,

' S - cern, the group Seemed 1ess able to help females than males. ,.,._.

On the other hand, there ‘was. no difference in their ratings RO R

'

S R . - T N
S : of satisfaction, so perhaps females are simply more cautious

A

. about committing themselves. This stuay cannot claim tc

' }a.nswer this question. Either way, a centre may w:.sh to o
A consider offering a. special career course aimed specificalily

LT at women. | | o | ) |

<

e 2 pe L e T g
s S v

Tl o
)

ThOSe members from rural areas also were less firm and

more concerned about their chorces at the end of the course.
» Reasonsx for any of these differences must be offered very .

".,f';'- - ST tentatively, given the small subject pool, however,i it may
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‘be- speculated that students who grew up in rural areas were
;;" . not exposed to the’ large number of options ‘which suddenly
’1@:‘ . become available to the univerSity student and are there- S ‘ '4; {
"fore beWildered by them. Perhaps the urban male has had ”f,,

Lo A Y N
) '“‘;more exposure and has always been aWare of the need to oo

. l

'f_%decide, and therefore needs 1ess help adjusting., If one

e

”waere to implement this group on a larger scale, mmaaddition ff

“These:”

~"t:o the procedure might be to collect sample profiles;

}licould be used to assist both clients and group 1eaders.

‘f,‘Clients could benefit from seeing information about others

=

% Ain- similar situations,&and leaders cOuld ‘use the information

&

'to help prepare for the type of concerns they may meet
S When conceptualiZing the study, it appeared that a major

rimeasure of success would be increased firmness in career
“;ChOlCe made. The lack of difference in firmness of, and
_ﬂlevel of concern about career chOice as measured at the'

1start and end of the group, leads to questions about the
l_effectiveness and therefore the suitability of the career

“group.a In retrospect, judging from the fairly high level

{of satisfaction and the number of favourable comments in Lo f";'

'the case studies, it must be concluded that the course is

'Qf“~ o :'j: prOViding SOme benefit. SIS became apparent that the deSir- SV

able outcome of the course should-not be just to make

i'people choose, but rather to also make them more aware of

what is involved in chooSing and of how to choose. While

'}{M”g,'l ,;f'l.‘ it was not statistically significant, from a heuristic L .“11:=__. fyﬁ

point of view, it is worth noting that the slight rise in

1 ome v ', . i L
-.;.L S . . . . Co C . . o
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"-'-‘_the firmness of choice was decreasing. N SRR

O ;Cbe causing members to become aware of considerations in-
. llfvolved in career choice, and that members may be going

“"5:‘.‘_'4_-through a’ period of readjustment. '.l‘his concluSion also

v . .
level of . concern, as indicated by the means of ‘+he ratings,

may 1nd1cate that people were thinking more about their ;

T career deoision." Also, examination of the mean shows that

While no data concerning this point was gathered, an "::'"-“: o

impression gained while 1eading the group was that it may

. ‘fite w1th the findings show:l.ng more concern in women and

1 ‘~rura1-members. : If these members did indeed come to the '

group less prepared for the decision-making process, they“"‘»

‘ ‘would be less likely to have adjusted to the new infomation,_

and would be more confused Perhaps With a longer course
there would be a. more significant finding.. In fact, one of

- the. most frequent statements made in _the case stud.;l.es vas '

that the group should have been longer. . Other ‘centres

.'-conSidering the group migh’t consider extending the time it
‘.is to be offered ThlS would have 1mp11cations for the
- -feasibility of the group as it w0uld increase the amount of '

) 'time needed to offer it. Additional research is needed to

s I:cla;rlfy thJ_s POlnt. . T , . A

o

The ratings of the options (see page 35 ) could provide -

ﬂ-,'llva,luable information .88 to ways to increase the suitability

_of the course. It would be best if the options members o "

"‘"felt were most important were those which prov:Lded most

g help..‘.'The two post—group ratings were similar (see 'I'able 2

'ﬁ.

tas - —

- .
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f{ in Results section). However, this finding is probably .
severely confounded by the fact that members may . be Strongly L |

‘ o cL ﬂ~inf1uenced by their experience with the group Just finished ST - '(

e "fand, therefore, the rating reflects needs not met after the a,”{ T,\;;ﬂaui

Iffgroup._ Also, this could be a short—term effect which wouid

"Qi*disappear with tlme, ,fu"wﬁ‘f_;:;?~ﬁf3;';fi z'vti'fn~aﬁfhl.:ff ,w.'f_f:”{{@~f
T . L. o s “ o ﬂ' vt R . " ..; o “:_
Looking at the self—profiles of the 10 members who com-" T MR

By .

R ;pleted them, the response to question.A shows that when‘thE“ Ti 3

.‘ ‘*'a

'1h;'group began, most people were 100king for information about
specific careers. Judging from the ratings of options, this AR f';fﬂ;
Z;ﬂ‘“:‘;t; e ”f-changed as the course progresses, which would support the ‘

‘ig,idea of a period of readjustment. People become aware ~that

vcareer decision making involves more than gaining information
”ﬁzzjligh . i"‘;fabout specific gobs. : .
Contradictory to the ratings on the questionnaire of .

ffirmness of choice,‘six people in their self-profiles said

”

'51they had made, or were close to making, a choice at the. end “
,”‘;of the group.ﬁ Perhaps the Operative word here is! “close" B

'fc7“::hui;“:?i.Members may now feel that they are closer to a chOice

rﬁx ,:;fi‘ ;: :,fffbecause they are actively seeking information and have a’,

‘ ibetter idea of how to Iook, and yet may feel that they arei

:,,fnot at all firm in their choice since they are now aware off

!

'; how much is involved in the final selection.' Five members

’T'did say that they are actively looking, and five said they

'*feel better able to 1ook.Ay

R ‘The group appears to be successful when the answers to"'
: ﬁ‘the question concerning helpfulness are examined Nine '~§. ‘:}i' e
s ~ - :
L ) [} .. \ ’.
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L that there is a period Of read;ustment is accepted, and

'.peOple are indeed now more aware of how to choose. .

. group‘. : '-.','

4
B
&
Feo

a

IR

,.«their tota B

th ‘ tests used and the group size.» The figure for thls

, - ‘- L B .
N, 1

_members said the group was helpful and one answered ambig— R

) uously. 'l‘his d.s surprising vhen. you 1ook at the, ratings of

"'-."."~firxnness of choice and level of concern, but not if the idea .

N »

The most frequent suggestion for change was that t‘here

o feasibility... The centre must decide how much time is aVail-"'

3

oy . K

able. Also, three people still wanted more specific infoma-

- tion. Some conSideration should be given to the meeting of

this need

. .

The time spent on the group, both for preparation and

e actual group time, does not seem to be high f The total time
. -,':.'was 32 hours, w:.th 12 peopl% completing the group. Each per-A ‘

son reoeived an average of 6. 5 hours ‘of counselor contact T

-'«1.

. (Six hours for group two\ and seven hours for group one) ,.

o apart fro‘ the time spent doing the 1nventories.._- This J.s

time* in the group. To provide the same amount c

of time wi Ah' a counselor on an :Lndiv:.dual basis@would take :

A_ ’,

778 hours pl ] the time spent on inventories. There is some

question as to whether individual or group time J.S most
valuable, however, that cannot be answered here._‘_,. ’ .

The cost of materials for the group was approximately

‘ $140." This included cost of purchasing and scoring inven- T

tories. ; 'I‘herefore, the cost could fluctuate depending upon
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R registration at the Counseling Centre, - yet only one fourth

- 56

group was not '.considered hlgh It broke down to approxi-
mately $12 per person.
The amount of J.nt‘erest shown, as discussed m the

\descnption of the group, was considered more than suffic:Lent.,j,,_"i X

et

With 14 people registered, J.t compared to the usual group ) -‘"-5)

FEINEN

the usual number of students were in attendance at the AR
unlversity since it was summer sessién.‘. B

S summarY and ‘R'econune’ndaftions

The Vocatn.onal Choice Group Counseling plan appears to

N

“‘be. both feasible and suitable for use 1n th:.s,- and’ otr}er /

p 0 comparable, un:l.verslty counseling centres. ‘ In terms-of

feasibilitp;- the bime to- offer the group 1s not high and
’ the cost per person lS quite reasonable. Its suitability/
Ty indicated by. high J.nterest and high satisfaction. '

‘ " However, it is recommended that the t:.me of the group .

be 1ncreased . Several meetings can be added w:.th little

fncrease in counselor time needed Also,‘ the centre may LT

want to consider foousing on women, or, : f appropriate,
members from rural areas. , Above all, centres should con— L
' sider using this or other similar career aWareness grloups
frequently.. o ‘ ‘. o . -

A model was presented here for <use in assessing :
feasibillty and suitability of groups for use in university : -

counseling centres. Other centres may find it useful to

follow s:.milar steps. To assess feasibility," a) the

e
e
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57..-° .
counselor time to. be consumed is considered, b) the cost of o ;
materials is calculated, and c) the physical resources of O s
the cgﬁntre are considered. f To assess suitability, a) the : e

,'f of sata.sfaction with the group should be measured, and c) any

,,.,xv
. .
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Posters “Z'f"g,u» ﬂ7f*';ff’",ﬁ ¥ { . =
~ ETV.: Mon:l..t'or RIS , 1.
Professor f‘} .:f;‘ ¢ R ) N : L & ‘ .%

Student ManPOWer"z-.ix L : T cE . ‘ g T .

Flri'end L " :‘« r.‘ . 4,‘>' ‘e :. _.-1 ‘ ‘ ' ce "~..‘ .::r' —,‘ <
Please rate the follow1ng‘ i
a) How flrm 1s your career ch01ce? o e ‘ . }

very .l , c moderately ‘:x'::flinorafirm:"f N T
flrm ‘ ',y ; "‘f' -T‘. S ~Eirm X .ff‘, ceoocatall e e T e

b) How concerned are you currently about maklng a‘cereertchoice?' W T
\ L .‘ N . . . .- .o o .'.'-. '_ ' . - .»', .‘, Lo T ’ :‘:v ’ " : '..'.!‘ . - O ' - .
Sl 2 _ "i4.-'r' B . " :
s . . R s ot L M i el

R R T, moderately ‘5‘*2“,;> very o “!f S T
AT e concerned PO T concerned ST e T

x5 Do Sl et . I

_.\\ 3 . o . . B . SN = L . i S LR
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a 3% Were counselling services available in your high' schopl? L L
3 -". ,'e ' . - '-_' - . ,»,. T . - o,
NG Please rank’ the following - optlons accordlng to how 1mportant iy -1

B number 1 should be assigned-to the most important and number El
3 to the least important. ‘ e x o -

T .

. ’ Y

. w L s s R . e
Inﬁormation about careers T e ek o, g TR E W

job”serach sk;lls BI: iy s g 8

L ot ' i

:Iﬁﬁérgaﬁiqg about

is to you that they be offered in a-career awareness group..” The -

S'.t_ ‘the

&,
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_ : -Einai Questionnaire :
4" .. CAREER AWARENESS GROUP' | .
E NAME: * .

“

very [ f,i moderately o not flrm,- . )
f1rm y J.E,I;;s'w f:rm h”."‘”"u at a11 o ; B
**2)": -How " concérned: aFe you about making' a ‘catéer. .‘cﬁéfi.'ce.?* i
Vo . 5 ; ‘ o ‘ !- )
3 Ty 5! 6 7 « '=

3 not - < - somewhat LT very T s
;: " concerned - ,i.conqarnéd o concerned L ;

513;",-7.a3):» How much did. the’ Career Awareness Group help you make a ot

Lo ST career ch01ce7 ‘ o ‘ .
3 n S
3 s 1 2 3. 4 5 6 SO G

S not ‘at all. T moderately e very \
L L ‘satxsfled ;v SRS satlsfled S sat1sf;ed

sl

L *p4) Please rank the follow1ng opt1ons accordlng to how 1mportant e e
© it it is/that 'they be offered in-a-career awareness .group:.. The Lo

.. number;’l should be assigned to the most 1mportant and number
5 to the - least 1mportaht.4 = N

Informatlon about careers -f fi,x - _I‘—ffzwbaépr'fax ~a“2 faj

Informatlon about JOb 'search .skills - gt g o om0
Interest testlng a‘ﬁ__ﬁz. . e T R fﬁﬂ:_ ;: CE e ;.};"
AT Self exploratlon through dlscu551on | SR
J.ﬁ 1af1 Dec151on maklng skllls B uiigglw,




. 'i

50

e e

o S)‘. Please .rank ‘the " f0110w1ng accordlng to -how helpful you -

_ found them in the career awareness’ ‘gToup you just-completed.:

o ... - Place the number. 1 by the option which was mostwhelpful and -

S - ..S'by that: Whlch was “the least helpful . 3 v

e Informat1on about careers g . 13'_f-"j-' .'ZLL".;:"‘
B e Informatlon'abOuF job search’ sk111s i el NP e '}:ﬁa—ﬂ
ST Interest. testing: ‘“:*zlnﬁ" ‘.f :'{'; By e i S Vi

o} Self explorat;dn through ﬁ1scusslon o] T et T S
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. y"; . AGEr “3.".i8 > ¥
s YEAR IN, UNIVERS‘ITY
_MAJOR;-I Freﬂch

you have held

Lay frone

s
LI

S 4t &

Ve, <

= IOOIC
LR S .

ot | Why dld you declde t0c301n the Career Awareness Group? “Had. T & e

_you-made a tentatlve career-choxce at that time?* - A S ML S
i :‘ d . 0 '&‘ .;,. . ‘ . . . p _4‘ ' . ‘., e g ’ '.. - ) 7 _.'. 'j :
. :'_" I-was hoplng that I would get more 1n£ormat10n o 20 Bgn Gelw

: . -5 s, 9 =
i , .abotit different types of courses avallable for C .
fi-ll g= E, ® ma;ors in. French -
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Do you haVe any £irm ideas about a career now? Please describe-

your thoughts now in terms of a career, - S ,

"gmj, 7 I | :
- I don t know what I want to do exactly.- I have no
..£irm ideas. T did" .getra-little more direction .and

1nformat10n which'I- ‘shall check 1nto and hopefully i"‘;7f

somethlng w111 POP UP- 'JT"E“

H i

o R " K
.
f b 5 "
N + ‘
. IS i n
ooy " " .
- . L) . .
- . . i -
\ .
- 4
.
L)
.
’ _-'
A .

D1d the group help you? How? L . ""' N

1 talked with. people and gett1ng to know them and
: their car;er problems helped me analyse my .own,"

“

i

'ﬁoﬁ‘inﬁorQSting:di&iyouffiﬁdaﬁﬁé.group?'i}_n e 'ifpiﬂr'

L n" . _, -f. ! '.i - ,». T '”‘L.*
I enJoyed talklng w1th people who have the same
problems "I do. L

Would you 11ke anythlng done dlfferently durlng the group”‘
I th1nk 1nd1V1dua1 se551ons mlght be a good 1dea. \
Also haV1ng ‘the-information: avallable durlngx

\ group dlscu551ons mlght help VL U

B e enies b B
Vo g, T 0T
. - Lo

B A e et

"
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Self-Profile
.ZNAME:'
,AGB: o ar _ o
YEAR IN UNIVERSITY' ' .  LA L TR

Jobs you have held’*‘.‘ﬂ“y'frf’”wgai ;foﬁfﬂ'r '

1) Setvice Station, Attendant SRR

'ﬁii Cashler _J'W:fff”*; U o o

Why d1d you dec1de to 301n “the. Career Awareness Group?“ Hadfﬁ'
you made a tentatlve career choice at that tlme? L

L] v . h re e "

1 dec1ded to 301n the group to se% if 1t would
" help me make ‘2’ decision about whlch way I should

R aim My career: goals. L A RN .,'

o No, 1, hadn't made any real career move at that

tlme..; TS P T " L

L H e ' . s
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L} .. . Do you have any firm ideas about 8 career now? Please descrlbe
B your thoughts now in terms of a career. R |
é L. T NOth1ng really f1rm ethere are still some areas I = - g =y
b b7 ,l.x.qﬁ'., would. 1like to explore career-wise. .. One thlng Is_ ] B LY
o g O 'that ‘strikes meé as .a: good -idea mow, -is to. 1nvest1gate, ) 2 i am
i -15.;4‘g{'a caréer: in education Or possibly Writing, before. . - 5. T i
x « 70T do 'make’ a- final decision. " There are still .other:. . '~ .~“v. - . m% "
¥ bt fareas I have looked 1ntb already, to go back to.“,;‘ 8 e T8 o
=5 4 ,..". ' B . N : 5 | Lo B = T e ‘: 7
% a1 3 i : S SRR L
Ty ey . s § g L
‘;" - » i ."' i .'. g + ‘ ‘: : ' i l‘ ‘.‘ : ¥ A ""eu ]
s [ : SR ] i
s 4 "
oY a, D1d the group help you? How? , R _‘ﬁ" W
Ve "‘ » . ;-:, .
Yes, 1t let me feel 1 ‘was do1ng somethlng construct1Ve. P
N »‘_ if only for a few-weeks,..it gave me same fresh- v1ewp01nts, . P
w';..:;;v,“j..;_~and helped me to under11ne maJor areas of dlfficulty o A
p W o o B BE G RFYET T e
g How 1nterest;ng dld you flnd the group9 T ey a f_ > _
Pl The group was pretty 1nterest1ng, but- I thlnk that : ;

e the group should of had a 11tt1e more’ part1c1pat1on.~_. e o i

Would you 11ke anythlng done dlfferently durlng the group? R
s (5 . ' i -' : = .' R aay . o8 . .l-‘”-. R -' LA
v B N Perhaps 1f the meetlng had h~pn tw1ca a week, - S _g«{} ‘..'j“gﬁ
k ooyl g included 'a* little larger group or a, tiny bit longer, B Com P
- **-'.",';,‘ it would -have. allowed 'some”people to open up more. . . ,tf-,x.& o
= B ZBut: st111 ‘I.think this concept ‘proved. very- . effectlve % BT e
- :s,g;c} and the group instructor, ‘(correct term?),.’ did a- j‘_.‘ O
% p f S 4 very good Job of maklng us. feel at home.,' ‘uu..:;: pi% B -
K Tl . ¥ - o L AT T L R |
3 TP - Ky
: ) S vl
: : e e
i : R SRI B
£ ? B Vi bt i
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AGE: - ']i.
YEAR IN UNIVERSITY

Hostessf

Cashier

Why“dld you dec1de to’ JOln the Career Awareness Group? Had
you made a. tentatlve career choice at that time? .- = -~ . 7
L 4o An"announcement was made in Psychology Class: and\ T

g g . thought it would help .me- make.a decision. ' I had -
i, 4R tentatlve ch01ce -at the time:but I thought it ‘,
. * would- glve me-a- hance to explore other angles .

. and other areas.-t'w . A ‘ : e
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‘Did the grbop'_ hel'p“.yo&?f_ Hog?,: EER "

'»?l5~ ~discuss, my . spec1f1c problems and receive: suggestlohs_i

. 3 N ‘ - .
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.. Do" you have any f1rm Adeas. about a career now‘7 Please.describe

s

your thoughts now in terms of a career.;" e T

Yes. The career- plannlng group helped me organlze
Sy thoughts about -a career and. ‘showed me d1fferent
, 'fangles 1 .could’ approach my decision with:s It helped
.o+ me 'realize my ‘position in “the careergplannlng .stage.- S
L - now reallze where my studies are taklng\me and it helped‘f
‘me .Wint.-to-research" an. darea of ‘interest I ‘had: always
Jooked 'at-but ‘never’ actually ‘thought: serlously about.
‘I “Was- able to make: a commitmént to. get: :information’

;;fjof qmy. goals: to. form ‘a general 1dea of where I want
nfmy 11fe to goyl L S

s [ . : R S Vo

. B ~

Yes: - It helped me plnp01nt what 1 want out of llfe ;;f?
B and my career.’ It.provided. an outlet for me to~. '’

from others.,ug;“ .

How 1nterest1ng dld you f1nd the group’ fehrf,e- - C = xk?ﬂ’

A
T . v

=,Very interestlng

When dlscu551ons viete partlcipated
<" in; they provided many ‘important. facts and 1deas.sHI”-
”;;enJoyed part1c1pat1ng -in the dlscuss1ons and the 7

Lo tests prov1ded many new areas for me- to con51der.,

K . . » Lo “

Would you llke anythlng done dlfferently dur1ng the group?

o f'fPerhaps have more dlscu551on than was" bro h{'u _lﬂh'fﬁe"

. about.my.aréed and..come to-some :sort of blending’ together S

:-.’in this groupy’ perhaps people ‘just née

d.to talk

‘a.littlé more. . The" ‘group.. ‘could. have p

. " information,, yet it was. altogether helpf

for

{{my needs..,t;Z?,.n LA hn,;;if”

et
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Why dld you dec1de to Jo1n the

Awareness Group? Had

you made-a~tentat1ve career ch01ce at’ that time

v,

.

Ii301ned a career'awareness group becau@
“that’ it could -help me to. Find out about-~mySe1f
and 't0. £ind"out.‘more’ about ‘different: careers. :

N I dldn't make a-tenative- .career - ch01ce at -
~I~-'”~~*that ‘time.: I-had’ .arcareer in'mind:but I- flnally
Vi ow reallzed that 1. was not theftype of person to-do;:
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Do you have any. f1rm 1deas about a career now? Ploasé‘dcéogibcj'
your thoughts now in terms of a; career.,:-“»‘ e S TR

. ‘r [ . v ot B S PRI SR [ LN
e B . - 8 A el o L S

No,‘T don't have any f1rm 1deas about a career.,fs*"
I know now that I got. to: try.-to decide.on a career:
-~ that my personality:is suited for. "I want. to" help
people and be around people.. I-don't want-a. = "
~career. .that don't ‘circulate around peodple., . Bvery
Job ‘deals ‘with: people but -'some- Hore indlrectly .
_ than others. . I. know that for .me.to be.able; to’ get-
© a'career: deallng with people, I have got to be o
more open and talk to, them.. o S

D1d the group help you° How? a”;jﬁ}ﬂﬁf;1?iﬂk'ilfi,¥j,3;

Yes-f\he group d1d help. *The group d1dn't really
make me '’ choose g career but. it helped .me: 1mmense1y

‘f to. explore myself-and;,  to find out. that I know: what X
1 want’ to doy but 1t's my. . personallty hnd shyness RN
; that 1s standlng 1n my way..~5 ;;. IR
How 1nterest1ng d1d you fznd the group? - '5;f?i2{4 g;':-m

'~\ I found the group really 1nterest1ng.- It 1s really
1nforma1 and you don‘t get uptlght about_lt.‘--
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AGB‘Efff*j'h

Power'Enginee'

“ﬂhy did’YOu dec1de fo Jo1n.fhe Career Awareness Group? “Had'
-you made a. tentat1ve career choice”at that time?'~~l-~ o e

n"

Its ‘8¢ novel 1dea at MUN whlch should happen more o
oftenl’?ItS*a sour;e of 1nformat10n and strategles.

A

‘; Hefna,

e
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g e Do you have any flrm 1deas about a careerwnow? Please descrlbe : > Z.:f
'-Q:"fA 4your thoughts -now in ‘terms of_a career.” PR TR T Y )
Y P m e S TS Bl T a “_onas § :
T : g G =S 6.0 e J'If'. £ o

’*"To contznue my. Psychology major and to dlverslfj

-+ /I .gain“knowledge’ into many’ areas i.e: .science; education,-ff;'u..f.ﬁﬁf
.junnresearch, etc. I want- a“Job‘that'wlll fulfill ‘my, des1res = e e,

180 1It ‘probably- will Anvolve:. :'several. areas of endeavour

& vs "one specific area of rqsearch I o B AR
A .'_.-; o . J .'_:. N . i '(‘ . K ' --.. ’,.,' . Al -
4 P £ o B Jwe AR gm0 LF G
' a .-" e l_': :-‘ "'. e '.‘ '-‘;.- ..‘: . . ..l “.' S ’
. ) : . - * x_‘ .".. ::. B ‘, : ““E = ,"'.‘ ' _:::‘ ;
y =" ' ‘-.:‘.“'.‘ .:..". - - :. i ‘ .. .,..l‘- " LA g
group help you’ —. B oW ora .. «
vy ' ) o 4'. ' e ; i ’ : i ' h.l-,.‘v':‘ ’ ;' L
Yes. “It!'s: 1nteresting to gﬁln other oplnlons and x m@ - i :
-'1"see other att1tudes re. careers % 2 S A O :
¥ - ¥ s . 3 o

1o N . -
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Fairly 1nteresting.

LR iy

ﬁﬁould ;%u iike anything done d1fforent1y durlng the-group?
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Why dld you dec1de to 301n the Career Awareness Group?
you made a: tentatlve _career, cho;ce at that tlme?

Y

) ‘( . *_ T |".‘,

I.. llke
‘to find out more about different careers, -and it .

,.ualso helps me- narrow my choxces down’ to what I'm
A;a'most intérested 1n. ;H‘g,_. e ‘v

,.A ~'V‘ ;4‘

'm::NO, I st111 haven't narrowed 1t down to, “what I
-:-really want to‘do.. It is a choice: “begrreen a.
. -'Guidance Councellor 1n -a- school "oT- one. in’ a
3‘commun1ty

“Had-

. b*ﬂiﬂBecause I en;oy belng w1th groups that try to help
Ve each other out with their career: choices. .
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L you have any Eirm ideas about a career’ now" Please desériber -
cpour . th,o_ug}_;ts_ now _i.-n,-j;e;ms_o'f ‘a-career. ".. . . 0 e e f -

! 0 s-': “'. A ;' “ + - . ,.:‘ i 3. !,"
e YHe It.‘.1s to be a Gu1dance Councellor of sone AR S gupadt
sort.; I Teally. enjoy being with people ‘and helping " o U e e

....them out.. Therefore I think:thit: a.career as, a.. , . Ly Py AT

P

DS ..GuJ.dance ‘Councellof. would be" what ‘I'm looking for.. . .. el Y

- wene
[

If-latef T decigéd that'it. is not, my career chozce o S P
AT P ‘would. still be“involved with helping people get il » = 1 . il A
RN (. 1 know themselves betﬂer and flnd out what they’-w % ¥ B
) o - Pk b SR Tl i T gty “wmlE @ e
v ‘3 q .. -' '::,\, ’ - ':."- . “ - L ‘: . _" \‘ ' E . ‘ - 3 ‘-' - -t o ' .‘:i'.:‘ i
' fa = l .. -" ' ‘ ‘ - - ”, & o ‘g'" :_
‘ sy = g o' ) . ‘ . . ’ . ‘:" -..» o ‘n ..
'-Did‘ffczl}g‘:g‘r_oppfhe'l;p you? Howe .7 e % ad e i
o ,";‘ v ~:' '-‘-_¢ 2 g BAC "'"._.‘ . ‘ L g (I ‘
B |- Y The \group helped ne- think about the dlfferent Y
thlngs that I could do to £ind out if' the career ™ ' AP
_‘ ‘, :I- have- chosen now J.s what I would really be happy.. VPP by s
‘v“"_.:.‘“ ~' wlth‘ 1 & :.:_, ,’ .,; : . '}. :, .. ..‘ [ T ,."" G s ‘-: -~ , 1 :' I‘:
How mterestmg did )!ou f1nd the group'? o, ,4: 'i :
B I found the group very mteresung, because b IR Pl v Sy ™
‘enj oy llsten:mg to* others talk about themselves. - il o
net . - P ;%, "",'

|.-~.

Would you 11ke .anyt.hing done differently during the groul:
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~ ;;Seif-ﬁfofile _ | '
ﬁAME{", : - ”_ S :;’ s
AGB“-‘- 17 : e
- YEAR IN UNIVERSITY | A T DA |
’MAJOR ndmds&
Jobs you have held'“'*";@j;*:g;QVdf”"ji”f'”';: K
' 1tchen Helper f??:if!fhzlﬁf;.?ﬁéf;-g”aw T .d l Jix; S
UPIELT Operator to Ui e Ll e
Tgs Gardener ﬁf‘, ‘. N -‘“:‘ if":' 1' B B
| 4) “Farm Hand w?l”fiﬂ:f.f;‘-i-;:l’;:”" g L ’;
Why d1d you dec1de.};_sodn the Career'Awarenees Group? Had
you made a. tentatlve career cho1ce at that t1me? =

. ,' "1 wés: undec1ded about .a’ career 0T a major study fleld,

IH:J‘A belleved that 1t was worth 3 look

PR -

-1 Had heard from a Professor: about this group and I
(It was) : ,ﬂ
Before Jo1n1ng thls group, I had looked at many dlfferent

‘;»flelds but I7did not have any 1dea as- to what I “would
do for a, career. L L Lt e




. .,“ .-’ ,‘:‘ % .‘," T=E ‘;:-:‘ "-‘:{«‘ -.. '”’:: - Yot - By A 5 L pd C 08 ol - - ve . . 0 - -
A . ' . .« . ) . = "v. - I . . ;’i‘ i
' - , . . [ .
o » o 2 ’ " . 80 : : T’
. ) . . - z - . . . > p “ L
( '. ’ * - ’ ' . ’ F .'-' — = aopas = 2 '."‘ ==
f;.ﬁe'you have any f1rm 1deas "about a career now? Please descr1be; . s
© your thoughts now in terms of a eareer.“- ‘ y . o . r
i BF o p ) " ° & . ':L v ey ) s '\ N “. '. - o ey . ‘. W' 3 '. ..'.. 2 .: 1"\
i L Not es inf1rm as before. .This group tdught -me how to ~._ """~ ".. o7 *°
o =‘;.' look‘ ‘J;.».:? gron "3 T‘v:'.“fA'J‘:?.'»-x" e, F o e N s E
1Y d 'It was analysed that“1. "1eaned“ towards mu31c arts’ i-f}i ey e
g y~or college teachlng,”‘each corresponded Fo my SCII. "oioviien, af 0 v [W0
Ea As'e.result of thlS,.I amunow look1ng closer at“areas AR R
. 3(;: rel ted to these e g
. ‘ .-‘. N ;.--"- "' .-. ) : : ‘!2 ".‘:.‘.
‘.N-Dld the group he p you? | S
Pl " the, group helped me - to look in the rzght areas~ - T
AT T “and’ how to- go. about searchlng. 2 R T 1y R A T
i ) - . O K '.'._'\: ol ~‘ Y B '.,,'- . ‘..' "t 5 B ' ._.. ‘- " e \ .- .. " . .
SR o e S R : % 3 y ‘-" "; N 5 = . ‘.. ' T a
o n How 1nteresting d1d you £1nd the“group? g f _:f%rﬂ“ -
A 5 s I looked forward ‘to the group each week, and was - T g
"B sorry that it ended s0 qu1c fs T o, & LR S LS .
w o T e Pl ' L L S R %
it W 3 o, : W S e
Would you 11ke anythlng done dlfferently dur1ng the grou, - bRy o TSR
e o ~.‘l‘- CR S : T
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NAME: ' _

KERE AT T e g

oat

- YEAR IV UNIVERSITY"' 'LL

S e [t " .

Why d:.d you dec1de to..Join ‘the Career Awareness Group? Had
you made a tentative career choice: at that tme-

[ L decided to Jo:.n the career awareness group to get
.~ . as much information as .possible on the careers
- .available to- me! By listening to ‘other. peoples -

: problems -and d:.scuss:.ng my. own,.: T felt -I.would be, -

AL able to try and: make a deczsion about’ my career

. Mo

s -

. 1 d:Ldn. .t have a tentatxve .career chome made at
‘. ‘that“time although Ivdid” kriow that my choice would

mostly deal w1th a, sc:n.ence maJor of .

S = Lot
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S| -7 . Do you have any firm ideas about a career now? Please describe o
‘ ' ‘your .thoughts now in terms of a. career._ . e : ' ',ng

I have flrm 1deas about a career.. F1rst of a11 I T

" am-going to~gét more-information on -the. d1fferent vt

“g’~gsciences...medic1ne...and computer scimnce! - Thén . "~ " -

et 0w et Trwilletrytand look.at. allithe ‘different aspects: R

Cian) e ool . .inydlyed in  these cdreers  (job.possibility,: money)
oo . s 0 Most of a11, I will -‘try to. decide if these careers: )
e T e arer really, for me, - I .will try. to.see if. I can PR
Lo W Jewer T branchiout into different jobs. .. _Finally, I will
e %77 ‘have all the information I need to dec1de on . the
R o career Wthh would best su1t me.- NN

L

S DR D1d the . group help you7 How? . L .

e H<Yes, the group helped me. Other members of the group . . . S

RN ..l and the co-ordinator made various inforfhation .available ;‘ 1'-3"

.7 =i; to.me. By talking. fo other members, I was able to’ look. . o 7 Tl
-~ . at the Xind of ‘career 3! wanted -and:-the various aspects

LT e of 'it';: The: var}ous tests helped me tremendously 1n |

.35‘%:: . ;:;;{ ;declslon-maklng o “., Juo CLr R

I

Coen How 1nterest1ng d1d you and the group? .-_jaﬁm.g i lﬂfe'jdh
1 found the group extremely 1nterest1ng., There was
..a-nice ‘atmosphere made by the other members- and -

% ¢ ‘the co:oxdinator which’ helped me to-discuss: my- e

Coe problem.‘ The' friendliness-of the other people (the

X jcﬂ}fact ‘that they: really wanted to. help) made the group

N I TR . more. 1nterest1 g

7

The only thlng dlfferent that could be done to
the group 1s to extend th”wolme of each meetlng.




.....

" .t i e . ‘ - Lo
. g 'S’e'lf-Prof,zle .
: '?v .
oy , . .
NAME : : ‘
.'AGEﬁ 22 - T T
YEAR N UNIVBRSITW ] PR ROV
MAJOR ri- Généra;l‘x‘fte-?f?i i '7"; S
Jobs you have held L
Waltress ' B ’ : wo D I R . :
SR Chambermald | S o | ,
B B ~_ Atfendaiit TR EIEE TR
SRR -;fWhy d1d yeu dec,:.de to 301n the Career Awareness Group? Ha.d SO
T A AL made a tentatl\re tareer cho:.ce at that time? S
N."'i“‘: . -, N s ) . . . i \ 2 . . . X . : ..'. “
i 3 I dldn't really know what I wanted to do in my. 11:Ee. v :

‘I 'was. fustrated’ -at’ attempting.many ‘different career. -
. cholces, only to £ind half way through that I was not'-
:Lnterested 1n them. :

I hadn't made any tentatlve career ch01ces at that txme. e
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-2 - ) . 84 e J Y
ﬂ if‘, ‘ Do you have any firm 1deas ‘about -a career now?. Please descrlbe
R A your thoughts _now in terms of a career..
Lol L 1 have. falrly firm 1deas now, though 1 may make
v el - small changes in the course -af the career.. T
TR I ;nggwould 1like " to finish: f1rst year. MUN, then .go
) S e rter cosmetology -school. From -there, I would - _
|-~ .7 .-like" to work-and, perhaps branch out into other. = . ! )
u::igau“%hj(’n‘areas, such as- worklng in'da fitness spa or,,,_[,‘ e
: “-~ff1;;ﬂwr1t1ng about cosmetology.L”,gann_“,ﬁ et LTl
. " . . ) ' ) “ l“:
’ : . R e ' ‘} .
. l?’ D1d the group help you? How? "%fj ?ﬂ; ) _,‘:'“. ] {_ -.3;fﬁfif ) ‘“:;iél?*
L L ygiThe group helped me.by encouraglng me- to go to’ cosmetology Sl
"y g="]-ugschool and’ gave me. “other optlons ‘that mlght ‘work for me . - {” S
N R — if cosmetology - 'school didn't! work out. :'Also," the 1nstructor L
§fu.'77*§‘]' helped me. f1nd a way ‘to- 80, 1n regards of money ORI BT
How 1nterest1ng d1d you f1nd the group’ '“HJE;l,;T?:ﬁefiij ﬁ"
o :-“:':;;n It was Very‘lnterestlng in that I found other people who : ‘fi"f'h o
B R Q'- “had problems similarto’ mie. - 'They couldn't decide. .,2,74; L :
f“g.hg,ff . ..~ ‘betwéen 'one. cargeer or. another. . Seems this, made me = R ;
' ‘ 7t . feel 'less like. the only’ frustrated.one..w,: : S IR ALY B S
: ol Would you 11ke anythlng done dlfferently durlng the group? »'“ I R
a ARSI .\ ;' . __-. o : ~ ) _.‘J",:", R .
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Self-Profile - . , X o T
o NAME: | T

Counsellor - ;
Sales Representant \ S e S BT T K

Babysxtter I R T  EE C L R )

N

- and ‘to _know myself better through.personality.. and’ 1nter,est

I

Why d:.d you decade to- JOln the Céreer Awareness Group? Had N
you mad.e a tentat:we career cho:.ce at. that tlme? o

my 1nterest\' better. I Tee L Sl e ey

Many career ‘dnd” JObS are avallable for Unlvers1ty Stqdents.
_In order 'to.choose one Or:an area of ‘study that suits. your
capab111ties can be Hard 'since most ‘of them we are not—— " - o
‘aware of. I 'joined:. the careér awareness group.in .ordet - =
to.be aware of what is ava:.lable through-‘studies- at Un:wers:.ty

““tests in.otder. to pick ‘the ;right choice.. 'Many: tentative .
' ‘of career choicés. came up: through my mind while attending.
.the group.  As time ‘went by 11: became I could Canalyse

- . B ool . P W Lo~ P FRR
[N N - LTl . L CE T O . v .
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Du you have.,any-firm 1deas -,ahout a. career now? Please descnbe »Y el

your thoughts oW, in terms--of a career. v iy g T g s 13, "y ¥ 8

.
v

s

s

.
s
% T v g MO oy Late o

(53
N

" “Nes. " I-do mot'think'anyone. does at- anytlme in their--career! A
+« " Now when.I" think of planning a career I.think of myself ... w_- -

‘ first. I realize what.my. dreams. ar¢ and: what'Teality: can >
-offer ~me to guide” my: ‘1ife toward those’ .unattainable dreams. ...
"'and godals . that can-be‘reached: are set. "1 ‘have a. better " B

idea .of what would or would not 1nterest me.::;-,

I e v sty €7 4 St de o

PRt

ez Rendiidh

L SN X

¥

“Did the group help-‘you?

3RNE 08

2

. Yes, through dlscussmnﬂllmanaged to learn..more--about myself
. and‘realized uhy. I- would: like' to do-more- of. oneuthing than
- L the: other. A

"
H

.-..-

e

’ .Very'. The peOple were open mlnded and 'had"a fr:.endly and
¥ tltude tqwards me. ”

o N'b. I ish, that s6m6; peop ;
-_;I:ecause they: did’ not . g,'we themselves a chande- to 1iVe

this experlence ol e o a0k .

S CAe e
g,.;.‘ ‘»2« ',ox '... _-:_,
eyt v
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JOIN A CAREER AWARENESS GROUP

LT s - . v
R O o AR

CG WE EK)" COUHSE . SUPERVISED' BY: . . SEORE HUP!.E; L

- STAHTS MAY 26

For further mformahon dl’Op in or call

|
M UN. _C.OUNS ELLING CENTRE %
N B 1 {

e ,:,."' HEGISTFIATION MAY 6- 21
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